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“Sveaskog is the State-owned
forestry company and the
country’s largest forest owner.
This is a responsibility we take
seriously — with a long-term
perspective, consideration
and faith in the future.”

Read more in the comments by the
CEOon pages 4-6.

The statutory annualreport, whichincludes the administration report, sustainability
report, and financial statements, comprises pages 3, 9-10,17,29-161and 165.



Sweden’s largest forest owner

Sveaskog owns 14 per cent of Sweden's forest
land and has around 830 employees in the
Group. The company is Sweden'’s largest forest
owner - with the ambition to be the world
leaderin sustainable value creationin the
forest. Sveaskogis owned by the Swedish
State. The company'’s core business is forestry

and the company is an independent player with
no interests of its own as an end-user of wood
raw materials. The company's mission is to con-
duct the business on a sustainable commercial
basis and generate a market-based return.
Related business can be conducted if it contrib-
utes toincreasing the company's return.

100

owned by the State Employees

~830 8,746

Million SEKin netsales

~3

million hectares
productive forest land

of holdings are
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26%
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Million seedlings/year

excluded from forestry
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Sveaskog owns

49,

of Sweden's forests

In2025, Sveaskog's business activities were mainly conducted
in one operationalunit divided into five regions - Gétaland,
Svealand, Southern Norrland, Vasterbotten and Norrbotten. In
2026, the five regions became four regions - Gétaland, Central
Sweden, Vasterbotten and Norrbotten.

These are complemented by a business area for seed and seed-
ling operations, Svenska Skogsplantor [Swedish Seedlings], and
anumber of Group functions including a forestry unit.

Other business comprises leases, concessions and new busi-
nessinland, energy and wood raw materials, as wellas Morrums
Kronolaxfiske.

#k Sveaskog's land holdings
Sveaskog's offices

B Sveaskog's nurseries



Comments by the CEO

About Sveaskog

Future-proofing
Sveaskog in a time

of change

In 2025, we navigated a forestry industry undergoing structural change. Through
astrategic focus, completed divestments and a clearerrole as an independent
market player, Sveaskog has strengthened its position for the future. Operating
profitis strong - proof that our strategy works even in challenging times.

An industry undergoing structural change

The Nordic forestindustry is undergoing a trans-
formation that goes beyond normal economic
fluctuations. The industry is facing structural chal-
lenges: overcapacity in several segments, high cost
levels and demand thatis no longer growing at the
rate we had become accustomed to.

In Sweden, the domestic construction crisis has
deepened and several sawmills have cut back
production.

Exports remain very important but have been nega-
tivelyimpacted by a stronger Swedish krona and trade
barriers. At the same time, we are seeing new compe-
tition emerging from China and from short fibre pulp.

Theinitialindications for 2026 look somewhat
brighter, but the construction industry willremain
sluggish and prices in SEK for pulp products will
remain under pressure. The wood supply is character-
ised by persistently high prices, import bans from
Russiaand ongoing discussions about felling and
certification. The world is rapidly moving from a
globaltradingarenatoincreased regionalisationin
trade and competitiveness.

Sveaskog'sroleis clear: to be astable, long-term
partner. | see the fact that our domestic customers
continue to prioritise deliveries from us as strong
evidence of that trust.

¥
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A future-proof business delivers strong earnings
Net salesincreased by 5 per centto MSEK 8,746 and
operating profitrose by 10 per cent to MSEK 2,275.
Profit for the yearamounted to MSEK 11,197, an
increase of 45 per cent. The Board of Directors
proposes adividend to the owner of MSEK 1,338.
The equity ratio remains stable at 71 per cent, and
the return on adjusted operating capitalamounted to
3.9 percent - wellabove ourtargetof 2.5 percent.

2025 - a year of strategic milestones
Aclearfocusandincreased independence. During the
first quarter of the year, the sale of our shareholding in
Setra Group AB was completed and ownership of the
Hjalmare Canal was transferred to AB Gota kanal-
bolag. We are now a more clearly independent player
inthe marketand can focus more on value creationin
the forest.

New paths to sustainable returns. We have
announced plans to investin energy parks - anew
approach where we take a more active role in devel-
oping renewable energy on our land holdings.

Strategicresource for Sweden. The updated owner-
ship policy from February 2025 highlights prepared-
nessasanew area. Through land transfers, among

otherthings, Sveaskog s contributing to the defence
authorities’ work to strengthen Sweden's resilience.

Progress in nature conservation and dialogue. In the
summer of 2025, the FSC review committee deter-
mined that Sveaskog had acted in line with the
standard in areviewed joint planning process with the
reindeerindustry - important proof that our changed
working methods in relation to the country’s Sami
villages comply with FSC requirements.

Storm Johannes. Shortly after Christmas, Sweden
was hit by Storm Johannes. Up to 300,000 cubic
metres of timber fell on Sveaskog's land. | am proud of
how the organisation handled the situation - despite
the holidays, the turnout was fantastic. By quickly
clearingroads, we helped maintain essential societal
functions.

In asituation without our own industry, we focused
onourown forests, assisted existing timber suppliers

Operating profit 2025

+10%

MSEK 2,275
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Return on adjusted operating capital 2025

3.9

Since 2025, Sveaskog has taken a more active role in the development of renewable energy on the company's land.

and offered support to colleaguesin the industry. lam
thinking above all of all the private forest owners who
see their life's work destroyed - often forests that
have been managed by several generations. When
processing timber from the storm, itis extremely
important to focus on safety.

Long-term thinking as a guiding principle

Our strategy is about sustainable value creation:
increased forest growth, increased climate benefits
and the development of biodiversity. In 2025, we
surpassed several strategic targets. The proportion of

fossil-free fuelin our own machinery teams reached
87 percent - wellabove the target of 56 per cent. We
restored 74 wetlands compared to a target of 24, and
the pace of restarting damaged forests exceeded the
annualtarget by almost 700 hectares.

During the year, we decided on a new tree species
strategy for more diverse forestry. We are driving
innovationin fossil-free transports and are testing
fertilizers produced using renewable energy.

In August, the Forest Commission presented its
final proposals to the Government. We welcome the
ambition to create clarity, orderand structure. Our



“The perspectives in forestry span
generations, by capitalising on today’s
knowledge, we are laying the foundation
for the forestry of the future together.”

goalis forestry that both supplies raw materials and
strengthens biodiversity - to succeed, we need a
holistic perspective and less polarisationin the
forestry debate.

During the year, we prepared for the future by devel-
oping our operationalactivities through investmentsin
leadership, planning, marketing and logistics. We
streamlined flows, developed customer relationships
and established our new business offering in forestry
services and consulting. In January 2026, five geo-
graphicalregions became four, providing more
opportunities for an effective common working
method.

Joint development
The forestis engaging and there are many interests
inthe forest: industry, climate interests, reindeer
husbandry, outdoor recreation, defence - and new
players seeking green carbon atoms. We engage in
dialogue with allthese groups and work to establish
long-term partnerships.

To those of you who are stakeholders in the Swedish
forest: you are welcome to be part of our development
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journey. The perspectivesin forestry span genera-
tions, but by capitalising on today's knowledge, we
are laying the foundation for the forestry of the
future together.

Lastly, | would like to express my sincere thanks
toallthe employees at Sveaskog. At the beginning of
2025, we gathered to discuss strategy and the future
together - asuccessfulinitiative that strengthened
our sense of unity. Your expertise and commitment are
crucialto oursuccess.

I would also like to thank our contractors, partners,
customers, suppliers and the Board of Directors for
their excellent cooperation.

Sveaskog is the State-owned forestry company
and the country’s largest forestowner. Thisis a
responsibility we take seriously - with a long-term
perspective, consideration and faith in the future.

Erik Brandsma
Presidentand CEO

Eventsin 2025

Reform proposals from the Forest Commission

The Government's Forestry Commission submitted

its finalreport with comprehensive proposals to
strengthen Sweden's forestry policy. The focusis on
balancing biodiversity with a competitive forestry
industry. Aclarified and simplified regulatory frame-
work is proposed, with increased flexibility in areas such
asthe choice of forest cultivation materialand greater
clarityregarding targets for set-asides and compensa-
tiontoforestowners for forest conservation.

Sveaskog sellsits holdingin Setra

Thesale of Sveaskog's 50-per-centshareholdingin Setra
GroupABtothe forestowners'association Mellanskog
was completed. The sale was carried outinaccordance
with a decision by the Swedish Parliament from 2009.
Sveaskog's long-term strategy is to be aresponsible
forestownerandindependent market player.

Sveaskog transfers Hjdlmare Canal

Ownership of the Hjdlmare Canal was transferred from
Sveaskog toAB Gdta kanalbolag. In connection with the
transfer, the full-time employees affected were offered
totransferto AB Géta kanalbolag.

Approved by the FSC review committee

The FSC review committee decided that Sveaskog had
actedin line with the standard of the Forest Stewardship
Council® (FSC), inareviewed joint planning process
with the Semisjaur Njarg Samivillage. The committee

About Sveaskog

assessed whetherallstepsinthe process had been
carriedoutinaccordance with the FSC standard,
whetherthe process had been conductedin good faith,
and whetherall possibilities foradaptation had been
considered by both parties.

Clearerresponsibilities in new ownership policy
As a State-owned company, Sveaskog received an
updated ownership policy in2025. Among other things,
the policy provides a clearer framework for the govern-
ance of State-owned companiesand anincreased
focus on profitability. It also places greater emphasis on
safetyawareness. Sveaskog shall contribute on market
termsto the country's preparedness for crises and war.

Externalaudit conducted

An externalaudit by consulting firm WSP shows that
Sveaskog has a well-functioning systematic environ-
mental programme that permeates the organisation.
The audit examined the environmental management
systemin accordance with the certification require-
ments of ISO 14001, compliance with the requirements
of the FSC and PEFC traceability and forestry standards,
and compliance with the PEFC contractor standard.

Storm Johannes hit central Sweden

The storm mainly affected the company’s land on the
Hélsingland coastand about 80 kilometresinland. The
damage amounts toa maximum of 300,000 cubic metres
of timberand is mainly found in recently thinned areas
and clear-cutedges. Alarge proportion of the trees have
root contact, which means longer processing times
without compromising timber quality.



Sustainable value creationinthe forest’

Sveaskog's financial targets

Fourstrategic targets for
sustainable value creation

Increased forest growth
Increased climate benefit

Development of biodiversity
and ecosystem services

Increased sustainable returrj\
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Strategyand objectives =~ —

Sustainable value creation
in the forest

Sveaskog's core business is to manage and cultivate the forest responsibly. The company
supplies timber, pulpwood, wood chips, biofuel, seedlings and forestry services that
contribute to long-term sustainable returns.

The customers mainly come from the Swedish forest nature tourism and other nature experiences.
industry and energy sector. Sveaskog also conducts Sveaskog works diligently with management
businessin land, energy and forest raw materials, and methods that reduce the risk of climate-related
actively contributes to the development of new tech- damage and strengthen the forest's resilience to
nology in the forestindustry. The company also various pest attacks.

develops the holding as a place for fishing, hunting,

Jrd)
7
JrJ v

Sawlogs Pulpwood Seedlings
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Biofuel Solarand Hunting, fishingand
Sveaskog's own forestsare certified according to both FSC® and PEFC standards, FSC®-C 012140, PEFC/05-23-367. wind power nature tourism

Alltimber purchased from other forest owners must meet FSC's
Controlled Wood and Chainof Cdstody requirements, FSC® SA-CW-014563.
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Sveaskog’s financial targets

Sveaskog's financial targets are usually revised
every few years orin connection with internal
or external changes that have a significant
impact on the company. The current financial
targets were chosen at an Extraordinary
General Meeting in August 2022.

The financial targets mean that the net debt/equity
ratio shallamountto 0.05-0.3 times and that the
return on adjusted operating capital over time shall
amount to at least 2.5 per cent with, and without,
associates respectively.

Ordinary dividends shallamount to between 70 and
100 per cent of the Group's profit after tax, excluding
non-cash changesinvalue of standing timberand
profit participation from associates. 100 per cent of
the dividends received by the company in the previous
year from the associates is in addition to this.

RETURN ON ADJUSTED OPERATING CAPITAL 2025*

3.9

*Excluding deferred tax
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RETURN ON ADJUSTED OPERATING CAPITAL, ROLLING

%

2021 2022 2023 2024 2025

I Return on adjusted operating capital excluding deferred tax

Ml Return on adjusted operating capital excluding
equity participationin associates and deferred tax

RETURN ON ADJUSTED OPERATING CAPITAL 2025*

4.,29%

*Excluding deferred tax and equity participation in associates 2025

Target >2.5

NET DEBT/EQUITY RATIO

Times
0.12

0.10

Target
0.08 0.05-0.30

0.06 J
0.04
0.02

0.00
2021 2022 2023 2024 2025

Wl Netdebt/equity ratio

Strategy and objectives

CASH DIVIDEND

SEKM
1,500

1,200

900

600

300

2021 2022 2023 2024

W Annualdividend (2025, Board's proposal to
the Annual General Meeting)

2025

NETDEBT/EQUITY RATIO 2025

0.09 times

CASH DIVIDEND 2025*

msek 1,338

*Board's proposal to the Annual General Meeting

- 100 percentof the dividend base



Four strategic targets for
sustainable value creation

Forests play animportant role in both the development of society and people's eve-
ryday lives. Being a forest owner today means balancing several different interests.
In addition to its core forestry operations, Sveaskog promotes interaction between
forestry and local communities, interest groups, land users in the energy and mining
sectors, the tourism sector and reindeer husbandry.

According to the Articles of Association,
Sveaskog shallbe anindependent playerin the
wood raw materials market and serve asarole
model. Sveaskogis a producer that operates
throughout Sweden.

The company is a forest owner with high ambi-
tionsin sustainable forestry and nature conser-
vation. Sveaskog wants to lead the way for the
industry asawhole - both in terms of developing
and adapting forestry and in terms of high-
lighting value and charging for it.

Ecosystem services and the products manu-
factured from the company’s raw materials
contribute significant value to society. Sveaskog
contributes to a competitive forestindustry,

Sveaskog Annual Reportand Sustainability Report 2025

tourism and recreation, good opportunities for
hunting and fishing, and a vibrant natural environ-
ment through accessible and well-managed
forests that take biological values into account.
World-class regeneration and first-class seed
and seedling materialalso ensure that the forest
will be preserved for future generations.

With 2034 as the target year, Sveaskog is
working towards four prioritised strategic goals
for sustainable value creation that reflect the
long-term challenges facing the company:
Increased forest growth, Increased climate
benefits, Increased sustainable returns and
Development of biodiversity and ecosystem
services.

Strategy and objectives

1S FOR SUSTA ),
c""“GE B,
<o 4(0
W Yo
2,
Increased Q,)
forest growth ’o,,

VISION

N h'e
Vv To be the world leaderin s
Increased  sustainable value creation | Increased
sustainable in the forest climate benefit

returns

D

Development of biodiversity
and ecosystem services
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A Increased forest growth

Sveaskog works actively and long termto increase
growthin the company's forests. Growth, which
varies naturally with weatherand season, is moni-
tored over time using data from the National Forest
Inventory for Sveaskog's land. Increased growth is
made possible through several forest management
measures, such as site adaptation, use of good seed-
ling material, fertilisation and management methods
adapted toachanging climate. The goalincludes
Sveaskog's production forests and refers to the total
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combined growth of these forests. This provides
flexibility to allow lower or unchanged growth in
certain areas - when necessary for climate adaptation aadCroHihitaTget
or consideration for local communities - and the

opportunity to increase growth where the potentialis

greatest. The targetis an average increase of 0.5 m3fo

per hectare overarolling five-year period up to the

end of 2034. In percentage terms, the target corre-

sponds to a change in growth of +13.2 per cent,

whichis an average annual change of +1.2 per cent.

INCREASED FOREST GROWTH

Strategy and objectives

114
——
112 7/7/
110 "
108
106
104
102
100
2023 2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034
B Growth outcome 100 100.7 102.2
Growth target* 100 101.2 102.4 103.6 104.8 106.0 107.2 108.4 109.6 110.8 112.0 113.2
*Base year2023
STRATEGIC TARGET INDICATORS REPORTED QUARTERLY
Outcome fullyear Outcome fullyear
Indicator 2025 2024 Targetfullyear2025 Targetfullyear2029
Thinning effect, %, acc. 85.7 84.3 87.5 87.5
Pre-commercial thinning (Cleaning) index, % acc. 95.1 98.1 >92.5 92.5
Restartdamaged young forest!), number of hectares 2,717 2,0332) 1,257 1,395

) The restart refers to Region Norrbotten and Vasterbotten.
2) Changed definition from ‘Commenced restart (ha)'to 'Allmeasures carried out (ha)’ within the project ‘Restart damaged forest' during the year.
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~ Increased climate benefit

Sveaskog's climate impact comprises carbon capture,
naturalemissionsinthe forestsand land and emissions

Atthe end of 2025, Sveaskog adopted a long-term
climate goal that means anthropogenic fossil green-

Strategy and objectives

REDUCTION OF FOSSIL GREENHOUSE GASES PERCENTAGE OF OTHER TREE SPECIES (SEEDLINGS)

from the company's operations and value chain. The house gas emissions throughout the value chain will Sadlerget ionnesfitase — Vel Rercentagebyolimeit
forestryis affected by a warmer climate with greater be reduced by 90 per cent by 2045 from the base year 350 8 8
weathervariations. Sveaskog is working to reduce emis- 2022.In orderto be prepared for the climate of the 7 7
sions from transportand forestry machinery,among future, climate adaptation in forestry needs to be 300 7/7
otherthings. Thetargetistoreduce anthropogenic, accelerated. By 2034, tree species other than spruce 250 ¢ / ¢
fossilgreenhouse gas emissions throughout the value and pine should account for seven per cent of the total 200 9 3
chainby 60 per centby 2034 compared to 2022. Between number of seedlings on Sveaskog's own forest land. 4 4
2024and 2025, totalemissions fell by around 9 per cent The percentage increased from 1.0 per centin 2022 150 q g
asaresult ofinvestmentsin fossil-free harvestingand to 5.1 percentin2025. .
transport. Inaddition, Sveaskogisadaptingits forestry 2 2
practices so that forests can sequester more carbon. —> Read more in the Sustainability Report on pages 68-73. 50 1 1
° 2022 2023 2024 2025 2028 2030 2032 2034 ’ 2022 2023 2024 2025 2028 2030 2032 2034 ’
M outcome 274 259 | 318 | 289 M outcome 1.0 | 1.3 | 2.6 510
Target* 256 | 201 164 | 128 110 Target* 24 | 30 | 44 52 | 61 70

* Base year 2022. Sveaskog has no annual targets other than for the years
2030and 2034. Graphs and figures for other years are extrapolations.

STRATEGIC TARGET INDICATORS REPORTED QUARTERLY

) The higher outcome for 2025 is due to the opening up of opportunities to
plant more birch seedlings than planned. The outcome for 2026 is expected
tobe lowerthan originally planned. The long-term target will be affected by
future felling levels, but the target of 7 per cent seedlings
of tree species other than spruce remains unchanged.

* Base year 2022

Outcome fullyear Outcome fullyear Target fullyear Target fullyear
Indicator 24 20251 20291
Share of fossil-free fuel, own teams, % 87 64 56 80

1) The targets for 2025 and 2029 reported quarterly during the year are part of Sveaskog's business plan for 2025-2029. These differ
from the targets reported for the corresponding measure in the table Selection from Sveaskog's climate action plan, in section E1
of the sustainability report, as these are based on the company's updated business plan for 2026-2030.
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2  Development of biodiversity and

ecosystem services

As Sweden's largest land owner, Sveaskog is impor-
tantasarole modelin the work on biodiversity and
ecosystem services. Until 2034, Sveaskog's nature
conservation work will focus on preserving and cre-
ating habitats, including the management of areas set
aside and re-created deciduous forests. The overall
objective s to further strengthen biodiversity both in
naturalareasandin the production landscape.
Increased efforts to promote diverse forestry prac-
ticesinthe landscape also have positive effects on
ecosystem services such as carbon sequestration,
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water quality, and resilience to extreme weather.
Outdoorrecreation and nature tourism also benefit.
Inorder to preserve and create habitats, a further
30,000 hectares of forest of high conservation value
are plannedto be setaside by 2034. An equal area
will be left as consideration areas in connection with
future felling. These measures are supplemented by
monitoring individual species to indicate the devel-
opmentand effects of active biodiversity initiatives.

—>Read more in the Sustainability Report on pages 80-81.

LAND HOLDINGS SET ASIDE, HECTARES

Strategy and objectives

—= Targetareasetaside ha
= Targetvoluntary
consideration L —
700,000 --p- T T T T T 1T
600,000
500,000
400,000
300,000
200,000
100,000
0
2024 2025 2026 2027 2028 2029 2030 2031 2032 2033 2034
B Areasetaside, outcome 548,000 | 553,000
Voluntary consideration, area, outcome 146,000 | 148,500
Areasetaside, target * 548,000 551,000 | 554,000 557,000 560,000 563,000 566,000 569,000 572,000 575,000 578,000
Voluntary consideration, area, target * 146,000 | 149,000 152,000 = 155,000 158,000 161,000 164,000 167,000 170,000 173,000 | 176,000
*Base year2024
STRATEGIC TARGET INDICATORS REPORTED QUARTERLY
Outcome fullyear ~ Outcome fullyear Target fullyear Target fullyear
Indicator 2025 2024 2025 2029
Nature conservation (extended area, ha) 2,119 1,529 1,805 N/A
Of which nature conservation burning (utilised area, ha) 151 109 220 N/A
Restored wetlands (number of objects) 741) 51 24 30

1) The higher outcome compared to the targets is due to more measures being implemented than planned, both within Sveaskog's

own operations and through collaborative projects with other actors.
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v~ Increased sustainable returns

Sveaskog wants to be a role modelin value creationin
forests and land. This means delivering positive
returns over time while increasing the value of the
forestand protecting biodiversity. The way there goes
through efficient production, focus on new businessin
land, energy and wood raw materials, and ensuring
that today’s extractions are not at the expense of
future forests and forestry.

Sveaskog's owner has the target that the company
should generate areturn on operating capital of at
least 2.5 per cent. Sveaskog has adopted the following
interim targets within the framework of the goal of

Sveaskog Annual Report and Sustainability Report 2025

increased sustainable returns: The timber margin®)
on Sveaskog's own forest shall exceed 74 per cent
and sales from other land transactions shall exceed
MSEK 600 by 2034. Sveaskog shallalso have a plan-
ning reserve, which means that there shall always be
available fellable volume corresponding to 1.8 times
the annual harvest.

The intermediate targets focus on bothincreased
revenues and cost control. Together, they contribute
to the company’s profitability as well resilience
towards fluctuations in timber prices and volume
changes from Sveaskog's own forest.

Strategy and objectives

INDICATOR

Outcome 2024 Outcome 2025 Target
Return on adjusted operating capital, % 4.4% >2.5%
Timber margin®), % 76% ’ >74%
Planning reserve, multiple >1.8 >1.8

1) Deducting the felling cost from the timber price yields a root netamount.

This root netamount divided by the timber price provides a timber margin expressed as a percentage.

STRATEGIC TARGET INDICATORS REPORTED QUARTERLY

Outcome fullyear Outcome fullyear
Indicator 2024  Targetfullyear2025 Targetfullyear2029
Sales, other land transactions, R122), MSEK 289 301 328
Return on adjusted operating capital R12, % 4.4 2.5 >2.5

2) The definition of which transactions are included has been adjusted and updated for all comparison periods.
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Sveaskog's holdings :
Sveaskog's business model -

Stakeholders and
Stakehoil"




Sveaskog’s holdings
7% anaged productive forest lan

Managed forest land

7 Productive forest land set aside for nature conservation

Land excluded

from forestry Low-productive forest land producing less than
1 m3fo/haand year
Lakes and streams
6 % Open marsh, exposed bedrock and mountains above the tree line

Othernon-managed area

This diagramis intended to show the whole of Sveaskog's land holdings divided into the parts
reported nationally in Statistics Sweden's recurring statistics.

Sveaskog Annual Report and Sustainability Report 2025

9%

5%

11%

The business

Sveaskog's holdings are 4.1 million hectares large, of which 3.04 million hectares
are productive forest land, meaning land that produces more than 1 cubic meter
of forest per hectare (m3fo/ha) and year. An overview of Sveaskog's holdings and
how they are used is presented here. Today, a total of 27 per cent is excluded from
forestry. On these lands, nature conservation can be carried out. A further 16 per
cent consists of land that is not cultivated, such as open marshes, exposed bed-
rockand mountains above the tree line.

AGE DISTRIBUTION IN MANAGED PRODUCTIVE FOREST LAND
M 1,000ha
630 602

671

AGE/YEAR 0-19 20-39 40-59 60-79  80-99 100-119 120-139 140-159 160+ Minor
concessions”

AGE DISTRIBUTION IN PRODUCTIVE FOREST LAND SET ASIDE FOR NATURE CONSERVATION

M 1,000ha
215

AGE/YEAR  0-19 20-39 40-59 60-79 80-99  100-119 120-139 140-159 160+

1) This areais mainly included in one of the younger age groups but is actually set aside
during fellingand is thus significantly older.
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Sveaskog’s business model

Assets —>

Forests and land

= Sveaskog's forest holding of 4.1 million
hectares corresponds to 10 per cent of
Sweden’s surface area.

= 3.04 million hectares are productive
forest land.

= Sveaskog is located in approximately 170
of the country’s 290 municipalities.

Financial stability

= Sveaskog is a financially stable company
that is resistant to fluctuations in the
market. The net debt/equity ratio is 0.09
times and the equity ratio is 71 per cent.

Employees

= Sveaskog's employees have extensive
knowledge of forestry and specialist
knowledge in their respective
areas of expertise.

Partnerships and collaboration

= Sveaskog has close collaboration and
partnerships with customers, suppliers
and contractors.

= Sveaskog collaborates with universities
and industry organisations in research
projects that increase innovation and
improve forestry.

1) m3sub stands for “solid cubic metres
underbark"and s used to measure the
volume of forest products such as
timber, pulpwood and bioenergy.

The business

Deliveries

Total delivery volume: 7,756 (8,231) thousand

m3sub.)

= From own forest: 4,677 (4,792) thousand
m3sub.

= External purchases of timber from private
landowners: 1,040 (1,104) thousand m3sub.

_>

= External timber purchases via imports and
otherwise: 220 (461) thousand m*sub.

= During the year, the Svenska Skogsplantor
business area delivered 126 million seed-
lings to both Sveaskog's own forest and
external buyers.

Concessions

= Sveaskog provides land concessions for various purposes and to different types of actors.

How Sveaskog conducts its forestry

® Planting

Sveaskog replants the
harvested forest with its own
seedlings.

cultivates seedlings in the Svenska
Skogsplantor business area.

® Pre-commercial thinning

Pre-commercial thinning takes place in the young forest. In pre-commercial
thinning, forest stocks are thinned out so that the best-suited trees have the
opportunity to grow and develop.

® Thinning

Thinning creates the conditions for increased value growth in the stocks and
optimises the sawn timber share, the share of the timber used as sawn timber.
Timber extraction from thinning is used for pulpwood and timber, and biofuel.

® Regeneration felling
Inregeneration felling, Sveaskog mainly obtains sawlogs and a smaller
percentage of pulpwood.

-

<———— Seed to seedling ﬁ
Sveaskog produces seed and

J

Vision: To be the world leader in sustainable value creation in the forest ———
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Earnings

Customers

Sawmills

= Deliveries of sawlogs to some 50 sawmill customers
in Sweden.

= The sawlogs are processed and used primarily for
houses and furniture.

= Sawlogs: 2,895 (3,045) thousand m*sub, 37 per cent
of the total volume sold.

Pulp and paper mills

= Deliveries of pulpwood to some 20 paper and pulp
mill customers who manufacture packaging paper
and other paper products.

= Pulpwood: 4,594 (4,798) thousand m3sub,
59 per cent of the total volume sold.

Society

%

Biofuel

= Deliveries to some 40 biofuel customers in Sweden,
mainly heating plants.

= Biofuel: 266 (389) thousand m3sub, 4 per cent of
the total volume sold.

Other forest owners

= Sveaskog supplies seedlings and forest manage-
ment services to approximately 2,400 forest owners
every year.

Concessions

= Land concessions issued for wind power stations,
solar power parks, power line routes, nature
tourism, hunting rights and fishing.

= The forest creates climate benefits by binding carbon and by creating the conditions for the substitution of
fossil materials with a high climate impact. Read more about the climate benefits of forests on pages 73-75.

= Forests create jobs in rural areas while at the same time being available for outdoor activities and recreation.
By also buying timber from many individual actors, Sveaskog contributes to the industry locally.

= Sveaskog collaborates with around 1,000 contractors every year.

= Sveaskog paid MSEK 310 in taxes in 2025.

Employees

= Sveaskog has around 830 permanent employees. Most of them work in forestry and at Svenska Skogsplantor.
The majority are active in rural areas and in smaller localities.

Owner

= |n 2025, the total cash dividend to the owner, the State, was SEK 1.338 billion which contributes

to the country’'s welfare.

The forest and its wetlands

= The standing forest grew about 12.5 million m*fo during the year.
= |n 2025, five watercourses and 74 wetlands were restored.

Mission: Long-term management and returns from forests and land

The business

Grants

The UN Sustainable
Development Goals
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Forests and
land

Sveaskog's forestry is primarily aimed at timber production
and high quality deliveries, but the entire tree is used for
various purposes. The company is a major playerin the
Swedish market. The renewable raw material from the
forestis processed by customers.

The sawlogs are the most valuable part of the tree. Other
parts of the tree go to the pulp and paperindustry while
residual materials from forestry and from the forest
industry are processed into biofuels, renewable transport
fuels, chemicals and innovative new materials and uses.

Sveaskog Annual Reportand Sustainability Report 2025




The core business and product range

The business

Products

Sawlogs

Sveaskog offers a wide range of timber to meet cus-
tomer needs for different tree species, qualities and
dimensions. In order to meet the demand, the com-
pany supplements the timber from its own forest with
externally purchased volumes. The increased special-
isation of sawmills demands high delivery precision.
Sveaskog uses new digital technology to effectively
take stock of the forest and ensure that the right
product from the tree reaches the right customer. This
work builds on close cooperation with customers,
contractors, transport companies and internally
within Sveaskog.

Pulpwood

Sveaskog offers a wide range of fresh pulpwood and
chips. The pulpwood comes from Sveaskog's own
forest, external purchases and imports, while the
wood chips are purchased from sawmill customers.
Pulpwoodis the part of the tree thatis not used by
sawmills and is obtained during both thinning and
regeneration felling. Sveaskog's customers use the
raw material to manufacture pulp - the basis for paper
and paperboard for packaging and hygiene products.
Sveaskog has a close and long-term relationship with
its pulpwood and chip customers. Inrecent years,
efforts have focused on jointly developing logistics.

Biofuel

Sveaskog offers biofuel consisting of fuel wood and
rejected branches and tree tops"). Biofuel extraction is
anintegrated part of sustainable forestry and takes
place inaccordance with Sveaskog's FSC certification.
The natural degradation process in the forest releases
the same amount of carbon dioxide that is released
during a controlled combustion with heat extractionin
a heating plant. Since the materialis bulky and not
suitable for long-distance transport, the biofuel
market is primarily regionaland local. Sveaskog's
biofuel customers are mainly heating plants.

) Branchesand treetops thatare otherwise leftin the forest after felling.

Seeds and seedling materials

Through its seed and seedling business area Svenska
Skogsplantor, Sveaskog offers regeneration products
and services that support sustainable and varied for-
estry. Therange includes seeds, seedlings and forest
managementservices. Efforts toincrease tree species
proportion contribute to a more varied and resilient
forest landscape. Its customersinclude both compa-
nies and individual forest owners. Production takes
place at five nurseries and a central seed production
facility. The phasing out of cultivation peatand the
broadening of the tree species range are important
areas of development for the business area.

TOTALVOLUME SOLD IN 2025 EXPRESSED IN THOUSAND M3 SUB (CUBIC METRES OF WOOD VOLUME WITHOUT BARK)

2,895 m3sub
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4,594 m3sub

[ | 266 misub

NUMBER OF CULTIVATED SEEDLINGS IN 2025

Around 126 million seedlings
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Land transactions

The business

Solar power

Sveaskog provides concessions for land for the estab-
lishment of solar power parks. Commercialinterest

is high, and the company currently has 17 concession
agreements forthe planning of solar power parks - most
of which were signed during the period 2021-2023.

Production on par with consumption
Sveaskog strives to find a business model that provides
goodreturns withanacceptable level of risk from both

afinancialand operational perspective. The company
shallbe anactive participantinhow future solar

power parks on forestland are designed to preserve
and strengthen conservationvalue andinclude
stakeholdersinthe process. Sveaskog's ambitionis to
produce asmuch electrical energy as the company cur-
rently usesas quickly as possible, which today would
be equivalenttoasolar powerparkof 15 hectares.

Sveaskog'spartnerAlight previelsly established asolar power parkin Hattstavik:
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Wind power

Sveaskog grants land concessions for wind power
expansion, which provides revenues from the land
holdings while atthe same time helpingtoachieve
Sweden's environmental objectives.

Projectsinaccordance with FSC guidelines

Today, around 830 wind power stations are operat-
ing on Sveaskog's land. The ownersrange from
investmentfunds and large energy companies to
smaller companies, municipalitiesand wind power
cooperatives. Sveaskog currently does notownany
wind power stations of its own, but ensures that the
management of potential projectsisinaccordance
with FSC guidelines.

More active roleinthe energy business

In2025, Sveaskoginitiated anumber of collaborations
withthe aim of developing energy projects thathave
good prospects of becoming reality. Thisis part of
theambition to takeamore activeroleand greater
responsibility forthe planning of new renewable
energy. Thiswillincrease Sveaskog's expertise and
understanding of the energy business.

The wind power stations on Sveaskog's land have
atotalinstalled powerof 3,360 MW and produce
more than 9 TWh of electricity peryear, correspond-
ingtoaround5 percent of Sweden's total electricity

production. Approximately 18 per cent of the country’s
totalwind power capacity is located on Sveaskog's land.
Interestinwind power projects remains high, even
though few new construction projects are expected
tostartinthe nextfewyears.In 2025, 35 new stations
were commissioned and one new concessionagree-
ment was signed for the construction of three new wind
powerstations. Atthe end of the year, Sveaskog had
approximately 40 concessions of rights of use for the
project design of new wind farms.
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Land transactions, cont.

Hunting, fishing and nature tourism

Hunting

Asaforestand land owner, Sveaskog worksto ensure
thathunting contributes toalong-term sustainable
balance betweenthe forestand wildlife. Hunting rights
aregrantedviapersonal hunting licences to hunting
parties, hunting clubs and wildlife conservation areas.
More than 25,000 hunters hunt every year on Sveaskog
land. Huntingis centraltoachieving society’s long-term
goalsregarding feed and game stocks, as wellasreduc-
ingthe number of wildlife accidents. Theintroduction
of personal hunting licencesand anew sales system
forday passes has strengthened ties with huntersand
streamlined administration. Sveaskog works to engage
more new hunters through trainingand collaboration, as
wellastostrengthen wildlife managementand promote
respectful dialogue with hunting associations.

Fishing

Sveaskog's fishing licence provides access toover 1,500
fishing watersacross the country. To encourage more
young people tostart fishing, Sveaskog offers free fish-
inginnatural waters withinits fishing licence areas to
young people underthe age of 20.

Sveaskog is working towards the sustainable
development of fishing and to protect fish habitats. At
Morrum's Kronolaxfiske in Blekinge, fish conservation
andresearchare carried outto preserve and develop the
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biologicaland ecologicaldiversity of the Morrum River.
The operation collaborates with the Swedish University
of Agricultural Sciences (SLU) to inventory the stocks
and reproductive capacity of salmonandseatroutinthe
Mérrum Riverandits tributaries. Other collaborative
partnersinclude the Stockholm Resilience Centre, Lund
University and Stockholm University. Sveaskog's facility
inMérrumisalsoavery populardestination.

Outdooractivities and nature tourism

Sveaskog's ecoparks are examples of areas that offer
awide range of experiences - from solitary wilderness
adventuresto hiking, cycling, canoeingand family pic-
nicsinmore easily accessible environments with plenty
of trails, wind shelters and other servicesin or adjacent
tothe parks. Today, there are 37 ecoparks throughout
Sweden. Amongthe most popularare Ekopark
Halle-Hunnebergin Vastergotland and Ekopark Boda
on Oland. The ecoparks combine forestry, nature
conservationandrecreation. Inaddition, there are many
opportunities forwonderful nature and wilderness
experiencesinother parts of Sveaskog's land holdings.

NUMBER OF ECOPARKS IN SWEDEN

37




Stakeholders
and cooperation

Anumber of differentinterests have claims to the forest. With
its large forest holdings, Sveaskog has an operation that affects
many parts of society and the company is therefore mindful of
constructive dialogue with these stakeholders.

Close cooperation with customers, contractors, suppliers and
partnersinresearch and technology developmentis crucial to
Sveaskog's successin achieving both its business and
management goals.

Sveaskog Annual Report and Sustainability Report 2025




Stakeholders

The business

Customers

Sveaskog's customersare mainly inthe forestindustry
and energy sector, and they demand timber, pulpwood,
wood chips, biofuel, seedlings and forestry services.
More than half of the raw material comes fromits own
forest, therestis purchased from private andinstitu-
tionalforest owners. Sveaskogis alsoamajor supplier

of seedlingsand regeneration services to forest owners.

The company also exports timber, pulpwood, biofuel,
seedsand seedling material, primarily to Europe.

Sawmills

Market conditions for sawmills were challengingin
2025, mainly due to continued low activity in the con-
structionsector. Despite this, demand for Sveaskog's
timberhasremained stable and the company's delivery
reliability isappreciated by its customers.

Pulp and paperindustry
The pulp and paperindustry faced major challengesin
2025. Growthin 2024 was driven by inventory build-up,
which hasnow come to a halt, and the marketisinstead
beingdriven by actual consumption. Competitionin
packaging materials hasintensifiedin Europeasa
result of new capacityinthe Nordicregionand trade
policy disruptions.

Eventhough demand has been weak, Sveaskog
remains avalued supplier of pulpwood, where delivery
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reliability and the ability to meet customer specifications
contribute to strong business relationships.

The biofuel market

The market for forest-based biofuels, such asrejected
branchesandtree tops, is mainly localand regional due
tohightransport costs. Afteramild winterat the begin-
ning of the yearand large fuel stocks, demand has fallen.

New value chains

Sveaskog collaborates with playersin emerging value
chains, includingaviation fueland fossil-free steel. The
company offers efficient flows with traceability from
sustainably managed forests. Large-scaleinvestments,
including solar power projects, strengthen Sveaskog's
roleinthe sustainable value chain.

Employees

Working at Sveaskog means being part of something
bigger. Here, business acumenis combined with social
engagement, and every employee contributes to
sustainable value creation.

Sveaskog's cultureis characterised by participation,
curiosityanddrive. Employeesare encouragedto take
responsibility, show courage and develop -asindividuals,
leadersandtogetherwith colleagues -inan environment
where different perspectivesare valued. The company
offers career development opportunities, competitive
termsand benefits that support balance and well-being.

Grow with Sveaskog

Competence and developmentare crucial for the future.

In2025, an T trainee programme was implemented to
strengthenthe IT organisationand attract new talent.
Atthe sametime, an 18-month Al training programme
was launched in collaboration with Stellar Capacity,
inwhichselected employees deepentheirknowledge
of digitalisationand innovation. Initiatives such as
Sveaskog's basic forestry course and “Skotselskolan”,
the Forest Management School, strengthened learning
throughout the organisation.

Aninclusive and safe workplace
Diversity, respectandinclusion are fundamental parts
of Sveaskog's culture. Throughinitiatives such as Mitt

Liv (My Life) and the Swedish Forest Sector's Gender
Equality Council, the company is working to promote
greaterequality inthe industry. Together with Always-
Mind, Sveaskog promotes mental health through
trainingand supporttools. Anagreement with OneLab
is partofthe long-term occupational safety and health
effortsand providesinsightsinto physical health, while
the collaboration with the Nyckeltalinstitutet (Institute
of Human Resource Indicators) enables monitoring of
gender equality, inclusionand the work environment.

Committed employees

During the year, Sveaskog's employees demonstrated
strong commitmentand growing pridein theirwork.
Employee surveys have showna positive trend in the
Employee Net Promoter Score (eNPS) and a stronger
sense of involvementand optimism about the future.

23



Stakeholders, cont.

Thebusiness —

Contractors

Sveaskog engages contractors formost of the work
involvedinthinning, felling, forest management, trans-
portandroads. Theyareimportant business partners
andaprerequisite for meeting customerdemand and
driving sustainable value creationinthe forest. The
contractorsare located throughout the country.

Swedish labour marketregulations

Requirements on economic, socialand environmental
sustainability are set outina service declaration that
contractors sign before contractsare drawnup. Con-
tractors with employees must be members of a Swedish
employers' organisation or have an affiliated collective
agreementwithatrade union. Swedish labour market
regulations apply regardless of the employees' coun-
tries of origin.

Sveaskog generally allows subcontracting in one tier
with the same requirements as for main contractors.
Subcontractors must be approved by Sveaskog and
covered by awrittenagreement between the main
contractorand the subcontractor.

The company conducts annual follow-ups together
with the contractors and theiremployees. New for 2025
isthe monitoring of accommodation provided by con-
tractorsto ensure reasonable rentsand good standards
inaccordance with PEFC requirements.

Sveaskog Annual Report and Sustainability Report 2025

Supportand advice for contractors

Sveaskog offers recruitment support for the training
of new machine operators and training in systematic
occupationalsafety and health effortsas wellas
financialsecurity in case of lostengagements due to
fireriskand takes responsibility fordamage in case of
fire. The company has taken over the contractors'risk
linked to changesindieseland interest expenses by
introducingindicesinthe agreements.

Sveaskog Finans AB can also offer commercial
machine financing forinvestments or the start-up
of new businesses. The contractors also have
accesstosupport, advice and information via the
contractor portal.

Timbersuppliers

Sveaskog purchases timber from subcontractors
tosupplement the wood raw material fromits own
forests. Timber purchasinginvolves several steps to
ensure sustainable and responsible forestry. When
evaluating potential subcontractors, clear guidelines
are applied, covering financial, environmentaland
socialsustainability.

Responsibly managed forests

Allof Sveaskog's major timber suppliers hold valid
PEFC or FSC certificates, ensuring thatthe raw
material originates from responsibly managed
forestsand meets high-quality standards. Inaddi-
tiontotheseinitialassessments, ongoing follow-ups
are conducted to ensure thatsuppliers meet the
company'srequirements foreconomic, socialand
environmentalsustainability.

Advice and measures forincreased value
Sveaskogis seeing growing demand for advice and
assistance with measuresthatincrease the value

of the products suppliers obtain from their forest
properties. Thereisalso growinginterestin develop-
ing new sources of income from forest land beyond
timberand pulpwood, which are the main sources of
income. By offering alternative cultivation methods,
suchascontinuous cover forestry, Sveaskog helps to

create competitive advantagesinanincreasingly
tough market. Forestmanagementand forestry
servicesaimed atlandownersareimportant parts of
this work, with Sveaskog offering high quality in both
executionandinterms of seed and seedling materials.

Sveaskog only purchases timber from suppliers with valid PEFC
or FSC certificates.
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Cooperation

The business

Research and development

Continued investmentin WIFORCE
Thelargestinvestmentin forestresearch ever continues
through the Knutand Alice Wallenberg Foundation and
the Wallenberg Initiative in Forest Research (WIFORCE)
graduate school. The themeis the future's use and
conservation of Swedish forests. In 2025, Sveaskog
tookonanotherindustrialdoctoral studentand now
hasthree doctoralstudentsin the graduate schooland
participatesinthe programme’sreference group.

Lichenresearchinyoung pine forest

Together with the Swedish University of Agricultural
Sciences (SLU), Umed University and engaged Sami
villages, Sveaskog continuedits work on thinning ex-
perimentsinyoungpine forestsin 2025. Results for the
Norrbotten areas have been measured for the first year,
andtheareasinVasterbottenare planned for 2026.

The study concerns the growth of ground lichens and
investigates the possibility of harvesting biofuel during
pre-commercialthinninginyoung pine forests, whichis
believedto benefitgroundlichen.

Breeding of Swedish deciduous trees

Sveaskog's nurseries are conducting trial cultivation of
severalnew tree species. Allaiming to provide access
toseedlings of allhardwood species, adapted to the
climate of both today and tomorrow. In 2025, seed culti-
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vations for maple, linden, mountainash, common alder
andgreyalder were assessed and new selections were
made. Trials with oak, beech, elmand ash are under way
inadjacentprogrammes.

Sustainable establishment of wind power in forest
landscapes

In2025, the WindyForests research project was launched,
focusingonthe challenges thatarise when wind power,
forestryand localinterestsare to coexistin Swedish for-
estlandscapes. Itisabouttakingintoaccountthe existen-
tial, social, environmentaland economicdimensions. The
projectalso evaluates how improved forest management
and collaboration canreduce conflictsand strengthen
synergies betweenwind powerand otherinterests.
Sveaskogis part of the project's reference group.

Mistra Digital Forest

The majordigitalisation project Mistra Digital Forest,
whichbeganin2019,isnowinitsfinalstages. Sveaskog
has contributed large digital test areas during the
projectandis placing great emphasis onapplying new
knowledge inthe digitalfield during the programme’s
finaltwoyears, upto2027. Sveaskog's new field
planning tooland a new, modern timber flow system
together provide excellent platforms for high precision
andAlsupportin planning, productionand delivery.

Technology

Fossil-free transportis gaining momentum
Sveaskog's work on fossil-free transport continues.
As part of the TREE project (Transition to Efficient,
Electrified forestry transport), the company commis-
sioned two electric logging trucks during the year, one
inVarmland/Narke and oneinsouthern Norrbotten.
In collaboration with Hestra Akeri AB, Sveaskog has
also put Sweden's first biogas-powered logging truck
withacraneinto operation. The project vehicles will
be monitored and evaluated overthe comingyears

as part of efforts to reduce carbon dioxide emissions.
Atotal of twelve vehicles have been launched as part
of the TREE project, which includes both timbertrucks
and wood chip trailers.

Efficiency gains with Autoplant

In2025, Sveaskog continuedits workon trialsin

the Autoplant project, whichis coordinated by the
Forestry Research Institute of Sweden. The industry-
wide development project focuses onautomatingand
improving forestregeneration, particularly planting
andscarification. The goalis to reduce soilimpact
through automated planting and gentle soil scarifica-
tion. Other potential benefitsinclude increased
seedlingsurvivaland a betterworking environment
duetoreduced need for heavy manual labour.

Increased precision for thinning

Athinning supportsystem based on lidar, a technology
that creates high-resolution maps using laser light
and Almodulation, isbeing developed in collaboration
with Nordic Forestry Automation (NFA). The tech-
nology makesit easier formachine operators to adjust
thinninginrealtime and deliveraccording to thinning
targets. The development projectisinits final phase
andtestingis underway in Sveaskog's thinning stands.
Sveaskog has had the systemsinstalled onthree
thinning harvesters during the year. Iftheresultsare
positive, the use of the system support willincrease in
the comingyears.
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Socialdialogue

Forest Commission

InAugust, thereportArobust forest policy foractive
forestrywasissued by the Forest Commission appointed
by the Government. Several of the proposalsinvolve
clarificationsandsimplifications that Sveaskog believes
should be taken further.Inan opinion piece, the company
called formore common senseand nuance in the forestry
debate. Sveaskogis particularly keen to take advantage
ofand move forward with proposals concerning clearer
targets fornature conservationreserves, climate ad-
aptation of different tree species, and acomprehensive
calculation of the climate impact of forests.

Proposal foramended species protection
Duringtheyear, the Government presented a memo-
randum on changesto species protection through

the adaptation of national conservation regulations.
Sveaskog contributed to the process with constructive
proposals concerning general measures suchas natu-
ralvalue assessment, nature considerationand nature
conservation management.

Several EUregulations are postponed

Sveaskog primarily pursues EU issues throughits
participationinthe European State Forest Association
(EUSTAFOR), the European association of state forest
owners, and through a presence in Brussels. Discus-
sions on the Deforestation Regulation, which requires
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traceability of raw material origin, continued during
theyear. Atthe end of the year, the introduction

of theregulation was postponed until the turn of
theyear2026-2027. The Forest Monitoring Law
alsoencountered political obstacles, partly due to
disagreementoverthe division of responsibilities
betweenthe EUand the Member States. However,
the process of setting binding targets for nature
restoration continued, and the process of imple-
menting the law in Sweden began.

Commitmentto better FSC collaboration

During the year, Sveaskogincreased itsinvolvement
inthe FSC certification systemin orderto contribute
tosolutionsto challengesin the system, bothin
Sweden and internationally. The company partici-
patedinthe FSC General Assembly in Panama City
and proposed improvements to the FSC's working
methods and cooperation between different parts.

The business

Dialogue with the reindeerindustry

The journey of changeinrecentyears linked to coexist-
ence with Samivillages in northern Sweden continued

in 2025. Sveaskog's ownership rightsand the reindeer

husbandry Sami's usage rights are continuously being

developed through both dialogue and action.

Sveaskog has extensive land holdingsin northern
Sweden. Good coexistence with reindeer husbandry,
which provides predictability and long-term planning,
isapriority areafor Group managementand the Board
of Directors, as wellasanimportant part of the dialogue
with the owner. The timber from the company’s harvests
is crucial forindustry inthe region, and long-term sus-
tainable use of the forestis needed to ensure industry’s
continued investments and profitability.

Joint planning with Sami villages takes place prior
toregeneration felling, soil scarification, tree spe-
ciesselection, road construction, fertilisation and
burninginareas where Sveaskog and reindeer hus-
bandry coexist.

Steps towards stronger dialogue and clarity
Sinceitsrelaunchin2022, the current organisation,
tasked with strengthening the dialogue, has taken
many steps toward good cooperation with Sami
villagesand has developed the internal process for
jointplanningissues. The further development of the
digitaljoint planning portal, cost reimbursement, new
instructionsand plans for how Sveaskog manages and
prioritises measuresinthe forestinrelation toreindeer
husbandry have taken concrete shape.

Sveaskog's forest land is certified according to FSC
and PEFC. This means higherrequirements for joint
planning thanthose stipulatedin the Forestry Act.
Where deadlocks have occurred and dialogue has not
progressed, Sveaskog has chosen to continue with the
FSC processin orderto clarify the importance of good
coexistence, for which both partiesare responsible.
In2025, the FSC review committee determined that
the company had actedin line with the standardina
reviewed joint planning process.

Cooperation between the reindeerindustry,
researchers and Sveaskog makes it possible to jointly
develop effective methods that strengthen the sustain-
ability of bothindustriesinthe shortand long term.
—>Read more at: sveaskog.se.
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Five-year summary

The business

2021 2022 2023 2024 2025
Totalland area, million hectares, excl. lakes and streams 3.90 3.89 3.87 3.86 3.87 Timber extraction TIMBER EXTRACTION AS A PERCENTAGE OF
Of which productive forest land, million hectares 3.04 3.03 3.02 3.02 3.04 Sveaskog's timber extraction is based on a long-term VOLUME GROWTH ON MANAGED LAND
Recognised fairvalue of forest assets, MSEK 85,430 88,862 100,221 119,746 123,369 calculation. In 2025, the extraction represented 53 per Wi Per cent
Taxable value, MSEK 66,344 66,471 81,209 81,227 81,475 cent of the volume growth on managed land. 63 per 69 70 68 65
Alldeliveries, thousand m3sub 10,682 10,360 8,930 8,231 7,756 centof the timber extraction occurred in regeneration 53
Deliveries from own forest, thousand m3sub 6,290 5866 5064 4,792 4,677 fellingand 31 per centin thinning. Pine is the domi-
Timber purchases, thousand m3sub 1,812 1,738 1,408 1,104 1,040 nantspecies of tree in the timber extraction, followed
Central purchases and imports, thousand m3sub 2,394 2,756 2,459 2,335 2,038 by spruceand hardwoods.
Number of delivered seedlings/of which to own forest, 0Tz 20 20 2008
million seedlings 149/62 138/53 131/52 131/52  126/45
Growing stock, million forest cubic metres?) 278 281 283 288 290  Average size of regeneration fellings
Regeneration felling, area hectares 25,160 19,600 15,081 14,489 14,219 Sveaskog's regeneration fellings vary in size, from AVERAGE SIZE REGENERATION FELLINGS
Soilscarification, hectares, including burning of felledareas 22,670 22,302 20,373 17,606 16,495 ab‘t’ﬁto"g hd‘?tc,taresmtﬁb"?ttz? he“ares'det‘:”d'”g B Hectares
Reforestation, hectares?) 29,686 26,015 24717 23,640 20,533 Eg lareceor" tionsonthesite. Inrare cases, they may
Naturalregeneration, area hectares 460 270 124 516 286 ger
Sowing, area hectares 1,217 941 859 780 574
Planting, hectares, excluding beeting? 28,009 24,804 23,735 22,343 19,673
Pre-commercial thinning, area hectares, excluding
understorey* 35,269 36,811 40,285 43,553 46,970 — -
Thinning, area hectares 30,180 27,250 22,806 28,148 30,125
Area managed with alternative methods, hectares® - 55 29 37 146

1) Growing stock refers to productive land minus ecoparks, trial parks and nature reserves.
2) Reforestationincludes naturalregeneration, sowing and planting excluding beeting.

3) Inthe past, planting including beeting was reported. This has been changed to make it a more interesting measurement for the business. Previous years have

been corrected.

4 Inthe past, pre-commercial thinning including understorey was reported. This has been changed to make it a more interesting measurement for the business.

Previous years have been corrected.

5) Alternative methods on forest land with production targets include selective felling, group selection, different types of thinning or selection cutting. These
methods mean that the forestis managed in such a way that the land is always wooded without creating any large clear-cut areas. Previously, the area was indi-
cated forthe trialareas where these trial methods were planned. As of 2024, the area handled is followed up. This has also been adjusted for previous years.
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Risk and sensitivity analysis

Animportant prerequisite for long-term value creation is to understand and be able to
manage the risks in the business. The company's risk inventory is carried out as part of
the annual business plan. The aim of the inventory is to identify measures that can be

implemented to reduce risk exposure.

The materialrisks described inthe summary on the
following pages are based on the outcome of the risk
inventory. The analysis describes the possible negative
impact on Sveaskog's ability toachieve its strategic
goals. The assessmentrelates to the business plan
period which extends until 2030. Sustainability-related
risksand opportunities are described in more detailin
therespective sections of the sustainability report.
Therisks can be financial, market-related, biological
and climate-related, operationaland legal, public
andsocial. Sveaskog's deliveries fromits own forest
are highand relatively stable overtime, which means
limited risks of revenue loss. The forests are exposed
to biologicalrisks andrisksrelated to weatherand
climate change. Large firesand windthrows inrecent

RISK MANAGEMENT IN SVEASKOG
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years, including 2025, have highlighted the weather
and climate risks. Since Sveaskog's forest holdings are
spread across the country, it can be subjected to various
climaterisks during the period in question. The forests
areinsured against extensive damage.

Sveaskog contributes to the development of new
productsand businesses. The companyisalsoincreas-
ingrevenue from the land by granting concessions for
hunting, fishing, nature tourism and establishment of
solarand wind power. These efforts provide a broader
revenue base, but mayalsoinvolve risks such as con-
flicts of interest. Warand increased preparedness for
conflictsinthe surrounding area may lead to increased
costsand limitthe supply ofinputs and foreign labour.
Sveaskog does not make any imports from Russia or

Identification, revision
and valuation of risks

Priority of measures

Belarusand has good control of the purchasing process
forwood raw materials through well-established and
certified procedures.

Riskmanagement processin Sveaskog
Riskmanagementisanintegral part of the annualbusi-
ness planning of the company andincludes both busi-
nessunitsand Group functions. The reportingincludes
adescription of therisk, its managementand whoiis
responsible. The assessment of the riskismade froma
five-year perspective, and aims to describe, consider-
ing the company'srisk management, the impact that
the described risk can have onthe company’s strategic
objectivesaccording to the currentbusiness plan. The
probabilityisassessed on a five-point scale where the
lowest level (1) means thatitis unlikely to occur during
the period and where the highest level (5) means that
itis expectedto occurduring the period. Theimpactis
assessedona five-pointscale where the lowest level
(1) means thatithas a negligible negative impactand
where the highest level (5) means thatithasavery

Reporting/registration of
risks and measures

Riskand corporate governance

large negative impact on Sveaskog's target fulfilment.
The product of thisassessment provides the total risk
valueillustratedin the risk matrix. Improvement meas-
uresare established on the basis of the expected effect
ontheriskvalueand how time- and cost-consuming
theyare. Theimprovement measures are implemented
inaccordance with prioritiesand resource space.
Governance and follow-up of priority measures and
theireffectsare carried outregularly during the year.
Apresentation of how Sveaskog manages its most
significantrisksis provided on the following pages.

Responsibility

Sveaskog's Board of Directors is responsible for ensur-
ing thatthe company managesrisksin the right way
and that established principles for financial reporting
andinternal controlare complied with. The CEO has the
overalloperationalresponsibility and has delegated to
the CFO toruntheriskmanagementprocess. Opera-
tionalresponsibility lies with the profitunitsand Group
functionsandisfollowed up atmanagement level.

Implementation, follow-up of
measures

29



Risk overview

©

7 24
13 18

Impact

329

5 31
.

Probability

Sveaskog Annual Reportand Sustainability Report 2025

Identification of material risks
The following pages provide an overview of allrisks, assessed according to managementand sorted by
risk area.

Financialrisks

1.
2.
3.

Financing risk
Interestrate risk
Creditrisk

Climate and biological risks

4.

3P| R|N| e

Changed conditions for forestry

asaresult of climate change

Transition measures to achieve climate goals
Restrictions on water consumption
Pestsareintroduced/increasinginscope
Shortage of seed material

Wildlife grazing damage

. Loss of pollinators
. Other forest damage

Operationaland legalrisks

12.
13.

14.
15.
16.
17.
18.
19.

20.

Loss of certification

Restrictions on forestry asaresult
of political decisions

Accessto labourand contractors
Information security risks
Warand preparedness
Contaminated land

Expanded regulations on hazardous substances

Ongoing activities that cause pollution
tosoil, airand water

Coexistence with reindeerindustry

Riskand corporate governance

Market risk

21.
22.
23.
24.

Sawmillindustry

Pulp and paperindustry
Energy sector

Land concessions

Socialrisks

25.

26.
27.
28.
29.
30.

Safety and sustainability in the purchasing process for
wood raw materials

Inadequate control of contracted labour
Non-locallabour

Strike by trade unions

Work environment, occupational health and safety
Bribery and corruption

Public Risks

31.

Opinion about the forest

30
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Riskand corporate governance

1. Financing risk

Assets are partly financed with external loans. This entails a riskif a high
loan need arisesin a strained credit market situation. Some financial
markets operate less well due to wars and conflicts. The global situation
is troubled and unpredictable.

2. Interest raterisk

Risk of Sveaskog being exposed to an unfavourable interest rate position
with a large loan portfolio. Interest rates have fallen overa period of time,
butno major changes are anticipated over the next two years. However,
economic developments and the continuing uncertain global situation
may have a negative impact.

3. Creditrisk
Acounterparty being unable to fulfilits obligations entails a risk. Asevere
deterioration in the economy entails anincreased risk of credit losses.

Management
= Ensuring a well-diversified loan portfolio of lenders and investors
with good flexibility, competitive pricing and stable cash flows.

Management

= Sveaskog's policy is that the loan portfolio's average fixed interest rate
term should be 12-48 months, which is managed through the allocation
of bond maturity

Management

= The finance policy regulates maximum credit exposure in the
investment portfolio

= Forthe commercial credit exposure, a few major customers are
excluded, other customers are covered by creditinsurance

= Acredit committee conducts systematic follow-up and proposes
development of procedures regarding credit risk management.

31



Climate and
biological risks

1

Impact

2 3 4 5

Probability —————

Climate and biologicalrisks
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Changed conditions for forestry
asaresult of climate change

Transition measures to achieve climate goals
Restrictions on water consumption
Pestsareintroduced/increasingin scope
Shortage of seed material

Wildlife grazing damage

. Loss of pollinators
. Otherforestdamage
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Riskand corporate governance

4. Changed conditions for forestry as a result of climate change
Increased precipitation, warmer winters, a lack of frozen ground, longer
dry periods, etc. lead to more difficult conditions in operational activities.
This means, among other things, anincreased risk of driving damage on
wetter, softer ground. This also means anincreased risk of forest fires and
increased risk of damage after extreme weather. Overall, this risks
leading to reduced timber values, reduced access to suitable objects,
downtime and reduced deliveries.

5. Transition measures to achieve climate goals

Measures to reduce fossil fuel emissions and adapt the company to
climate change are costly, without any guarantee of areturnon
investmentin the shortterm. There are uncertainties surrounding the
costs of the transition due to external factors such as price volatility for
HV0100and uncertain political governance.

6. Restrictions on water consumption

Risk that Sveaskog or the company's customers who consume large
volumes of water will be affected by water stress. Care should also be
taken in new water-intensive projects. Certain regions of the country are
at greaterrisk of water stress in the coming years. This may affect
conditions for water extraction and lead to, for example, downtime.

Management
= Measurestoimprove climate adaptation in Sveaskog's forest lands,
forexample to increase biodiversity and water conservation
= Site adapted pre-commercial thinning, regeneration and thinning.
= Specially adapted forestry methods in case of
fireriskand poorsoil bearing capacity
= Working with refined seed and seedling materials
= Tree species variation, mixed forest and adapted final felling ages
= Good crisis organisation and logistics
= The possibility of moving felling resources to a windthrow area
= |[nsurance against damage

Management

= Steering and monitoring with the help of climate targets, transition
plans and systematic work

= Cost-effectiveness is evaluated before measures are implemented

Management

= Geographical mapping of our holdings and the
location of nurseriesin relation to frequent
droughts or low groundwater levels

= Future forecasts and scenario management

= Measures toincrease water reuse, which reduces
total water consumption
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7.Pestsareintroduced/increasingin scope

Pestsrisk being introduced (new invasive species) orincreasing
innumber as the climate becomes warmerand drier, and the availability
of plant protection products is limited. An example of this is the engraver
beetle. Invasive species introduced through global trade risk creating
imbalances in ecosystems.

8. Shortage of seed material

Changesin forestry methods and regulations may require greater access
to forest cultivation material. A changing climate means that existing
provenances may find new areas of application, while at the same time
thereisaneed for new provenances to cover geographical variations.
Increased demand for seeds from tree species other than the traditional
ones contributes to a shortage of suitable seed material. A changing
climate with more extreme weather will affect the quality and increase the
risk of damage to seedlings in nurseries and when establishing them in
the forest. Seedling logistics and seedling care will become more difficult
with more variable weather. New sizes of seedlings may be needed to
ensure regeneration.

9. Wildlife grazing damage

Wildlife grazing on trees and seedlings reduces forest growth and timber
quality and makes forest regeneration more difficult after felling. Wildlife
grazing damage is a fact and the cost annually amounts to hundreds of
millions of SEK on Sveaskog's land. Expansion of new tree speciesis a
challenge as many of the tree species are popular wildlife grazing. The
population of deer game speciesisincreasing throughout Sweden.

Riskand corporate governance

Management
= More certain forecasts
= Rapidreprocessing of windthrow timberand
standing trees with fresh infestations
= Method development for early identification of damage causes
= Monitoring
= Spreadingrisk through tree species distribution and site adaptation
= Researchand development, funding of doctoral
studentsin the forest damage area

Management

= Collection of stock seeds and/or external purchases
= Research and development

= Planning of new seed plantations

Management

= |ncreased hunting pressure on cloven-hoofed
game through various stimulus packages

= Measurestoincrease the availability of game food

= Customised pre-commercial thinning

= Increased knowledge of game populations
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10. Loss of pollinators

Loss of pollinators can make the regeneration of insect-pollinated
tree species more difficult, which can affect the diversity of deciduous
treesand the presence of berries, as well as cause increased costs
forregrowth.

11. Other forest damage

Large areas of Sveaskog's land have negative growth due to damage
caused by wildlife grazing combined with root rot, pine blister rust, pine
twisting rust and other fungalinfestations. This leads to sparse forests
with the wrong tree species and low growth. Growth disruptions to the
tops of pine in southern Sweden can cause quality reductions.

Riskand corporate governance

Management

= Nature conservation measures that benefit pollinators,
such as establishing pastureland, creating forest edge
environments and creating nesting environments.

Management

= Preventinginfestations by treating stumps
against fungal spores during felling.

= Rootrottreatment of pine trees on at-risk land

= Researchand development, funding of doctoral
studentsin the forest damage area

= Developed management methods, regeneration
with othertree speciesin affected areas

= Stock-taking and restart of damaged forest

= Researchand development, cooperation with
authorities and other forestry operations
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Operationaland legalrisks

12. Loss of certification

13. Restrictions on forestry asaresult of political decisions
14. Access to labourand contractors

15. Information security risks

16. Warand preparedness

17. Contaminated land

18. Expanded regulations on hazardous substances

19. Ongoing activities that cause pollution to soil, airand water
20. Coexistence withreindeerindustry
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Riskand corporate governance

12. Loss of certification

Alack of quality in forest management and nature conservation, as well as
shortcomings in work and monitoring of social responsibility may resultin
Sveaskog losing certifications (forestry and traceability certifications). A
lost certificate is negative for reputation and would have a material nega-
tiveimpact on the timber business.

13. Restrictions on forestry as a result of political decisions
Nationaland EU directives, as well as the interpretation of the directives
by the authorities, may lead to restrictions or other negative impacts on
forestry.

14. Access to labour and contractors

Sveaskog sees a decline in the availability of labourand increased compe-
tition from the industry and other sectors. This has made itincreasingly
difficult to recruit our own staff and contractors in the forestry and trans-
portsectors. The Swedish krona strengthened during the year, givingus a
competitive edge over other markets abroad. The reconstruction of
Ukraine will affect the availability of labour.

Management
= Documented procedures and work processes in all parts of the business
= Proceduresand work processes for deviation management
= Internaland external audits and training courses
for continuous improvement work

Management
= Participatingand commenting on new political
decisions at the EU and national level
= Monitoringand commenting on the interpretations made
= Participating in networks together with other
stakeholdersin the industry
= Adjusting strategy and implementing itin a balanced way

Management

= Profiling Sveaskog as an attractive employer

= Working togetherin the industry to increase attractiveness

= Cooperation with the education sectorand municipalities

= Contributing to creating the conditions for contractors to recruit
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Operationaland legalrisks

12. Loss of certification
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15. Information security risks

Information security covers Sveaskog's data, what information assets the
company has and how they are classified, managed and protected. The
information security risks require continuous attention and management.
Therisksinclude threats to confidentiality, integrity and accessibility of
business criticalinformation. External threats such as cyber attacks, data
breachesand IT-related extortion, as wellas internal risks such as acci-
dental data leaks and a lack of security awareness among employees
pose potential risks to the company’s information security. Sveaskog is
aware of the specific challenges that come with the digitalisation of the
business, including the management of large amounts of data and the
widespread use of advanced technologies such as Al

16. War and preparedness

The warin Ukraine and the conflicts in the Middle East are contributing to
continued geopolitical unrest. Trade barriers between the US, Chinaand
the EU have a negative impact on global trade. The increased prepared-
nesssituation, linked to Sveaskog's large land holdings, can affect the
company'’s future behaviour. Increased global unrest risks affecting
Sveaskog mainly through increased costs and resource shortages, as well
as land transfers to the Swedish Armed Forces.

17. Contaminated land

Sveaskog is responsible for remediating contaminated land in areas
where activities that caused contamination previously took place and
where the land is now part of the Group's holdings. Through mapping and
assessment of the various sites, costs have been estimated and funds
allocated for remediation by Sveaskog Timber AB.

Riskand corporate governance

Management

= Information classificationin order to identify information in need of
protection and appropriate security measures

= Procedures forthe correct handling of information worthy of protection

= [nformation and reqgulartraining

= Participation by the operationsin the information security work
with clearly identified information ownership

= Monitoring and control of information security measures

= Protective measures are based on completed information
classifications and risk analyses

= Simulated disaster scenarios to secure operations

= Monitoring to detect and address information security incidents

= Cooperation with authorities and other companies

Management

= Complying with the recommended sanctions from authorities

= Working proactively to alleviate negative effects on operations,
customers and employees

= Conducting a total defence analysis and continuity planning

Management

= Mapping, strategy and action plan for the management of ongoing
operations and possible post-treatment

= Annual own-initiative post-treatments as part of the action plan
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18. Expanded regulations on hazardous substances
Extended bans and restrictions on "hazardous substances”, i.e. com-
pounds thatareincluded on the EU candidate list or banned elsewhere,

may limit customers and thus the company’s sales to a particularindustry.

Bans on plant protection products increase the risk of pests.

19. Ongoing activities that cause pollution to soil, air and water
The company's forestry operations and nurseries use xenobiotic
substances and which, if they leak into the environment, could cause
damage that Sveaskog could be liable to clean up/remedy.

20. Coexistence with reindeer industry

Sveaskog coexists with the reindeerindustry on much of the company’s
land holdings. Sveaskog follows the consultation process according to
FSC and also observes significant voluntary consideration to create a
good coexistence. Examples of such consideration are refraining from or
postponing felling as well as adapted felling and forest management
methods. This resultsin reduced revenues, increased costs and growth
losses for Sveaskog. Growing numbers of actors are claiming land and
naturalresourcesin the reindeerindustry area, which increases cumula-
tive pressure. The dissolution of the Reindeer Grazing Land Committee
has led to politicaluncertainty. Non-constructive consultations can lead
to additional costs and reduced growth.

Riskand corporate governance

Management

= Externalsurveillance throughindustry collaborations, the Swedish
Forest Industries Federation and customer dialogues

= Researchand development, cooperation with authorities and other
forestry operations

Management
= Mapping, strategy and action plan for the management of ongoing
operations and possible post-treatment

Management

= Documented procedures and work processes in all parts of the business
= [nternaland external audits

= Developed joint planning process and dialogue

= Developed organisation and working methods

= Adapted felling and forest management

= Lichentrial project

= Training and exchangeinjoint planning
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Riskand corporate governance

21.Sawmillindustry

The sawmillindustry has high geopoliticaland commercial exposure to
global markets and is thereby affected by politicalincentive schemes. The
timber sectoris risk exposed due to higher fragmentation and fluctuating
demand. Sveaskog bears a risk of credit losses if sawmill customers are
forced out of business due to poor profitability. Structural change may
resultin fewer sawmill customers in the vicinity of Sveaskog's forest
holdings.

22. Pulp and paper industry

The pulp and paperindustry is consolidated and consists of a few domi-
nant companies, which limits business and sales opportunities, especially
when demand is falling. Lack of profitability among customers can lead to
the elimination of players and thus further consolidation. This could have
anegative impact on timber pricesin the longer term. Political incentive
schemes, structured changes and demand in the international market
affectdemand for products from the pulp and paperindustry.

23. Energy sector

The volatility of the energy sector in terms of supply and demand for
forest fuel poses arisk of fluctuating sales opportunities. Financial risks
due to high overheads and uncertain revenues, combined with long lead
times from harvesting to delivery to the customer.

24. Land concessions

Sveaskog provides concessions for land for various purposes. The conces-
sionsinclude, among other things, rights of use for hunting and fishing.
Concessions also pertain to rentals and leases for agriculture, peat, gravel
androck quarries, as wellas for wind power and telecommunications
equipment. The number of new land concessions is increasing. The risks
are mainly linked to FSC compliance, brand risks and electricity price
development. The general public also has strong opinions on thisissue,
bothin terms of experiential value and consideration of local communities.

Management

= Active customer choices and creditinsurance

= Welldescribed assets and felling possibilities

= Prioritising cooperation with customers with long-
term survival and profitability potential

= Securing timber sales through strategic partnerships

Management

= Increasing marketand customer capitalin the
sectoraswellas new value chains

= Facilitating new value chains linked to the green transition

= Welldescribed assets and felling possibilities

= More efficient logistics and increased exports

Management

= Beingan efficient supplier with developed business
concepts close to the customer that ensure added
value and increased profitability for the parties

= Actively working to increase cost control

= Prioritising product development and innovation

Management

= Being an efficient grantor of concessions with
developed offers and business concepts

= Active selection of customers and partners

= Clearrequirements and procedures, Code of Conduct
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Riskand corporate governance

25, Safety and sustainability in the purchasing process for wood

raw materials

Sveaskog's timber procurement (direct purchases and bartering) from
imports and purchases from domestic private landowners and commer-
cial market players entails risks linked to the felling of high conservation
values, illegalfelling, corruption and inadequate labour law protection. If
any of these risks materialise, it willdamage Sveaskog's reputation, risk
violating legal and certification requirements and may resultin damages.

26. Inadequate control of contracted labour

Contractors who do not fulfil commitments may pose arisk linked to the
working environment, health, safety and labour law. The challenges of

recentyears, such as costincreases and labour recruitment difficulties,
are challenging for many contractors.

27. Non-local labour

When procuring non-local work teams, there is arisk that relations with
the local community deteriorate. This affects the company’s reputation
androle asanemployer.

28. Strike by trade unions

Apossible strike by the Swedish Union of Forestry, Wood and Graphical
Workers (GS), with which the contractors are affiliated would have a
majorimpact on Sveaskog's operations.

Management
= Sveaskog's Code of Conduct and certification
= Sveaskog's policies, guidelines, instructions and support documents
= Clear guidelines for tracking and documenting purchased raw materials
= Active agreementsand supplierassessments
= Ongoing training and competency requirements
= Second opinions through internal and external audits and checks
to ensure the quality of procedures and working methods
= Implementing quality-assured EUDR adaptations and
procedures to comply with new legislation

Management

= Code of conduct, guidelines for the procurement of contractors, service
declaration and follow-up and control of compliance reduce the risks

= Spot-checks andinspectionsin the field and at the
company (internaland external audit)

= Skill-improvement measures in purchasing and for contractors

Management
= Guidelines for the procurement of contractors

Management

= Requirements on collective agreementsin procurement
= Supplier follow-ups

= Continuity planning
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29. Work environment, occupational health and safety

Both our own employees and contracted temporary workers are exposed
torisks, primarily related to the challenges of forestry work, which
involves physically demanding tasks and working alone, as well as the
psychosocialaspects of the work environment. In addition, there are
increasedrisksin certain areas, such as windthrown forests. Even outside
of operating activities, there are risks in this area, particularly with a focus
on poor ergonomics and rehabilitation. Added to this are risks linked to
the debate surrounding hunting, nature conservation, reindeer hus-
bandry, wind power establishmentand the use of forests.

30. Bribery and corruption

Unclear guidelines and procedures pose arisk of bribery and corruption.
If this were to occur, Sveaskog's reputation and trustworthiness would be
atrisk.Improved systems and increased prevention work require
increased resources and higher costs.

Riskand corporate governance

Management

= Sustainable employment conditions

= Systematic work environment and safety work

= Structured working methods for crisis and safety issues

= Proactive communication regarding Sveaskog's sustainable forestry
= Support for operations and private individuals

= Clearobjectives forthe business and individual employees

Management

= Continuous dialogue, Code of Conduct, clear guidelines, internal
control, the possibility of anonymously reporting suspicions of violations

= Mapping corruptionrisks

= |nternaltraining and communication

31. Opinion about the forest

Opinion on Sveaskog's forest management and areas of use can affect
profitability and the value of forest land. The reputation of the company's
operations, the forestry carried out and the brand are also affected by
opinion. Confidence in the company is affected and with it customer
relations and cooperation.

Management

= Beingactive in the forestdebate

= Collaboration with other parties and stakeholders

= Local presence and dialogue

= Code of Conduct, internal procedures, active information work and
continuous dialogue with stakeholders

= Actingasarole modelinresponsible forest ownership
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Corporate Governance Report

This Corporate Governance Report describes how the company, based on the vision of being
the world leaderin sustainable value creation in the forest and the parliamentary mandate, is
creating well-functioning structures and principles for the corporate governance of Sveaskog.
The Swedish Companies Act, the State’s ownership policy for 2025 and the Swedish Corporate
Governance Code and other applicable laws and regulations form the basis for the governance

of Sveaskog.

Corporate governance within Sveaskog

SveaskogABis a Swedish public limited company, which
iswholly owned by the Swedish State and managed by the
Ministry of Finance. The owner's governance of Sveaskog
takes place throughthe General Meeting of Shareholders
andthe Board of Directorsinaccordance with the Swed-
ish CompaniesAct. Sveaskog's corporate governanceis
formedonthe basis of applicable legislation, the State's
ownership policy and the Swedish Corporate Governance
Code (“the Code").

This Corporate Governance Reporthasbeen pre-
pared as part of Sveaskog's application of the Code. The
reporthasbeenreviewed by the company’s auditors. In
accordance with the State's ownership policy, Sveaskog
hasdeviated from the Code in two cases:
= Preparation of decisions onthe nomination of the

Board of Directors and auditors, meaning that

Sveaskog hasnotappointed a Nomination Committee.
= Asregardstheindependence of Board membersin

relation to the State as the majority shareholder, this

isnotreported asthe Codeinthisrespecttargets
companies with a distributed ownership.
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Sveaskog's mission

According to the State's ownership policy, companies
owned by the State mustactin a professional, sustain-
able and exemplary manner that maintains public
confidence. The companies mustintegrate sustainabil-
ity into their business operationsandact responsibly
inthe marketsinwhich they operateandin the value
chainin general. The companies must take into account
internationalagreements, principlesand guidelines
on environmentaland climate considerations, human
rights, working conditions, anti-corruption and busi-
ness ethics thatarerelevantto their operations. The
companiesshould be role modelsin theirindustryin the
environmentand climate area.

According to the object of the company in the Articles
of Association, Sveaskog shallownand manage
movable and immovable property, as wellas conduct
forestryand forestindustry activities, and activities
consistenttherewith. The core business shall be forest-
ry.Sveaskog shallalso be anindependent operator with
no majorinterests of its own as an end-user of wood
raw materials. The company canalso conduct related

Riskand corporate governance
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businessifit contributes toincreasing the company’s
return. Accordingtoaspecial parliamentary mandate
from 2022, the company will divest, fora market-based
consideration, atotalof up to 60,000 hectares of
unprotected productive forestland, mainly above and
close tothe boundary of forests near mountains, for
use asacompensation land toindividual landowners
of protected forestincluding forest properties owned
and managed jointly within so-called common forests
anddistrictcommon land. The company's operations
shallbe conducted onacommercial basisand generate
market-based returns. The owner has chosen financial
targets for Sveaskogregarding returnand net debt/
equity ratio, as wellas adividend policy.

1.General Meeting

The General Meeting of Shareholdersis Sveaskog's
highest decision-making body and the forum where the
shareholderformally exercises its influence. According
tothe State's ownership policy, the Annual General
Meetingshalltake place no laterthan 30 April of each
year. The convening notice for the Annual General
Meeting shallbe made no earlierthan sixweeksand

no laterthan four weeks before the Annual General
Meeting through advertising on the company's website:
sveaskog.se. The Board of Directorsisresponsible for
convening the General Meeting. The Board submits a
resolution proposalto the Annual General Meeting on
guidelines forthe remuneration of senior executives,
reports whether previously agreed guidelines have
beenfollowed ornotand the reasons forany deviations,
and proposes the election and remuneration of audi-
tors. According to the State's ownership policy and the
Articles of Association, members of parliament have
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therighttoattend the General Meetingand ask ques-
tionsin connection withit. The publicis also welcome
toattend.

Annual General Meeting 2025

The Annual General Meeting of the parent company
Sveaskog AB (publ) was held on 23 April 2025 in Stock-
holm. The meeting was open to the publicand both
members of parliamentand the public were invited to
participate. The meeting was opened by the company’s
Chief Legal Officerand Board Secretary, Christine
Leandersson, who was also appointed to chairthe
meeting as the Chair of the Board, Kerstin Lindberg
Goransson, was unable to attend. The ownerwas
represented by Henrik Vesterberg. The Annual General
Meeting adopted the income statementand balance
sheetforthe 2024 financialyearand granted discharge
from liability to the Board of Directors and the CEO
fortheyear. The AGMresolved to approve the Board's
proposed appropriation of earnings, which meanta
dividend of MSEK 1,203 to the owner. Guidelines for
remuneration of senior executives were established. In
addition, the Board members, Chairpersonand Auditor
were elected and resolutions were passed regarding
remuneration. Minutes and other materialrelated to the
Annual GeneralMeeting can be found on the company’s
website: sveaskog.se.

Annual GeneralMeeting 2026

The 2026 Annual General Meeting willbe held on
22 April. Documents for, and minutes from, General
Meetings can be found on the company's website:
sveaskog.se.

2. Externalauditor

Election of auditorsis decided by the owneratthe An-
nual General Meeting. The Board of Directors submits
aproposalonanauditor's election to the AGM based
onarecommendation from the Audit Committee.
Proposalsforthe election of auditorsare presentedin
the convening notice to the Annual General Meetingand
onthe company's website: sveaskog.se. The auditors
are appointed foraone-yearterm of office. According
to Sveaskog's Articles of Association, the company
must have one or two auditors with or without one or
two deputy auditors oraregisteredaccounting firmas
the auditor. Atthe 2025 Annual General Meeting, KPMG
ABwasre-elected asauditor foraone-year period until
the 2026 Annual General Meeting. The accounting firm
appointed Joakim Thilstedtas the auditorin charge.
The auditorisresponsible for examining the company’s
annualfinancialstatementsandaccounts, aswellas
the management of the Board of Directorsand the CEQ,
onbehalf of the shareholders. Asummary review of the
company's Sustainability Report s carried out by the
elected auditor, which certifies the reporttogether with
theresponsible sustainability auditor. In addition, a
summary review of the Group'sinterimreportis carried
outatthe end of the third quarter by the elected auditor.
The Board of Directors has a dialogue with the auditor
through the Audit Committee and through the auditor’s
presence at Board meetingsinthe treatment ofissues
leading to the annual financial statementsand annual
accounts. Atleastonce ayear, the auditor meets with
the Board of Directors without the presence of the

CEO oranotherperson from Group management. The
auditor participatedinall of the seven meetings of the
Audit Committee. The practical work on procurement of
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auditorsis carried out by the Board's Audit Committee
togetherwith the company. Fees forthe auditor's work
are paidaccording toanapproved bill. The company’s
audit costsare presentedin Note 6, Other external
expenses.

3. Board of Directors

The Board of Directorsis responsible for the company'’s
organisationand management of the company's af-
fairsand ensuring that the company ismanagedinan
exemplary manner within the framework of the legisla-
tion, the company’s Articles of Association, the State's
ownership policy and any ownerinstructions.

Nomination process

The State's ownership policy sets out a differentnomi-
nation process than what the Code provides forinterms
of electionand remuneration of the Board of Directors
and auditors. The nomination of Board members

and the Chairman of the Board is coordinated by the
Department of State-owned Companies at the Ministry
of Enterprise and Innovation. For each State-owned
company, the need for competenceisanalysed on the
basis of the company’s operations, situation and future
challenges, the composition of the Board and the evalu-
ations of the Board. After that, any recruitment needs
areidentified. An even genderbalanceis soughtinthe
composition of the Board. Diversity aspects mustalso
be takenintoaccount. Once the nomination process has
been completed, nominations are published inaccord-
ance withthe Code. Proposals for the election of the
auditorand auditor's fees are submitted by the Board.
The nominations of Board members and auditors and
proposals forremunerationare also presentedin the
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convening notice to the Annual General Meetingand on
the company’s website: sveaskog.se.

Composition of the Board of Directors

According to the Articles of Association, the Board of
Directorsshall consist of at least five and no more than
nine members with no deputy members. The Articles
of Association do not provide for the appointmentor
dismissal of Board members. The company's chief
counselisthe secretary of the Board. Atthe 2025
Annual General Meeting, Kerstin Lindberg Géransson
(re-election), Cecilia Ardstrém (re-election), Uno
Brinnen (re-election), Elisabet Salander Bjérklund
(re-election), Timo van't Hoff (re-election), Stefan
Ohlén (re-election), Annika Ramsksld (new election)
and Christer Simrén (new election) were elected to
the Board, which means that after the Annual General
Meeting, the Board of Directors consisted of four
womenand fourmen. The Board also hastwo employee
representatives and two alternates for them. Kerstin
Lindberg Géransson wasre-elected as the Chair of the
Board of Directors. The Annual General Meeting noted
thatthe Board members are deemedto haverelevant
competence, experience and backgrounds for the
company's operations, development stage and condi-
tions otherwise and thatthe Boardasawhole hasa
versatility, breadth and gender distribution that reflects
therequirements of the State's ownership policy.

The Board's work during 2025

The Board'srules of procedure govern the work of the
Board and determine how the workis to be divided
among the Board members, the number of ordinary
Board meetings, mattersto be dealt within ordinary
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Board meetings and the responsibility of the Chair of
the Board. The Chair of the Board shall ensure that the
work of the Board is carried out effectively and that

the Board fulfilsits obligations. At each Board meeting
during the year, the CEO submits areportonsignificant
eventsinthe companyand the outside worldand the
Chair of the respective committeesreports from the
committee meetings that have taken place between the
Board meetings. According to the rules of procedure,
the Chair of the Board, on behalf of the Board, shall
inform the ownerandrequestaspecial strategic
review wellinadvance of Board decisions concerning
radicalstrategic changestothe business. Therules of
procedure also containinformation about the Chair's
roleinthe Boardandinformation about the division of
responsibilitiesand roles between the Board and the
CEO. The Board continuously evaluates the CEO's work,
and makes anannualevaluation of the Board's work. At
leastonceayear, the CEO's work s evaluated without
the presence of anyone from Group management.
In2025, the Board held 11 meetings. In addition to
dealing with standing items on the agenda, the Board
of Directors dealt withissuesrelating to the company's
strategicdirection, investments, divestmentsand other
business operations, as wellas the relationship with the
reindeerindustry and other stakeholders. The Board of
Directorsalso made a decision onanumberofacquisi-
tionsand divestments of forest properties. In order
toinformand update the Board members about the
company's operations, certain Board meetings are held
indifferent locations within the company’s operations
and are combined with meetings with management
and employees. During the year, the Board of Directors
made an excursion together with employeesinthe

forest operationsinthe Southern Norrland region. The
Board hasalso held informative seminars and, together
with Group management, participated in Al training
duringtheyear.

Committees of the Board of Directors

The Board has established committees to specifically
monitorand prepare Board issues within the respective
focus areas of the committees. The members of the
committee are elected at the statutory meeting of

the Board, whichis held in direct connection with the
Annual GeneralMeeting. Atthe committee meeting,
representatives from operations suchas the CEO, CFO,
HR Director, Chief Legal Officerand Property Director
can participate asrapporteurs. Guidelines for the work
of the committeesare set outinthe Board's rules of
procedure. In addition, there are specificinstructions
forthe Property, Auditand Compensation Committee.
Theissues dealt with by the committees are recorded
and reported at the next Board meeting.

Remuneration Committee (3a)

The Remuneration Committee prepares proposed
guidelines forthe terms of employment for senior exec-
utives and works with issues concerning remuneration
and terms of employment, skills supply and succession
planning. In2025, the committee mainly worked on or-
ganisational developmentissues, the employee survey,
the skills supply, healthand safety, as wellas the Code
of Conduct. The Remuneration Committee consists of
Kerstin Lindberg Goransson (Chair), Timo van't Hoff,
Annika Ramskold and Stefan Ohlén.
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Property Committee (3b)

The Property Committee prepares proposals for deci-
sionson property transactionsand works onissues
related to property managementand land concessions.
In2025, the committee worked on the company’s land
ownership strategy mainly focusing on other land uses
and business forms for energy production (solarand
wind power) and discussed the development of the
property marketandissuesrelated to the company’s
continued work on property development. The Prop-
erty Committee consists of Elisabet Salander Bjérklund
(Chair), Uno Brinnen, Christer Simrén and Sara Osth.

Audit Committee (3c)

The Audit Committee preparesissuesregarding,
amongotherthings, the Board's quality assurance of
the company’s financialreporting and sustainability
reportingand prepares quarterly reports for decisions
inthe Board. The committee supervises the efficiency
of the company’sinternal controland risk management
withregard tofinancial reporting and sustainability re-
porting, supervises the company’'s work on the capital
structure and other financial matters, prepares policies
fordecisionsinthe Board of Directorsand prepares

the Board's proposal forthe Annual General Meeting's
resolution onthe election of auditors. The committee
continuously meets the company’'sauditortoinform
itself of the focus, scope and results of the auditand
discusses the coordination between the auditorand the
internal controlactivities and the view of the company’s
risks. The Audit Committee consists of Cecilia Ardstrém
(Chair), Elisabet Salander Bjorklund, Stefan Ohlénand
Kenneth Andersson.
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Principles for remuneration of the Board of Directors
The Board members’ fees are decided by the Annual
GeneralMeetingas wellas feesto members of the
Board committees. During 2025, remuneration of the
Board of Directors was paidin a total of SEK2,216,000.
The Board of Directors does not have ashareinany
bonus orincentive programme. The employee rep-
resentatives, theiralternatesand the Board member
employed at the Government Offices receive no fees.

Evaluation of the Board's work and the CEQ’s work

The Board conductsan annual evaluation of the work
ofthe Boardand the CEQ. The evaluationis carried out
eitherinternally or externally with the aim of developing
the working methods and effectiveness of the Board.
Aninternalevaluation was carried outin 2025. The
results of the evaluation were presented both to the
Chairofthe Board and to the Boardasawhole. The
ownerinthe form of the Government Office was also
informed of the results of the evaluation. Inaddition,
the Government Office's work on the Board nomination
processis continuously evaluated by all State-owned
corporate boards.

Organisation of operations

Sveaskog's business activities are comprised of one
operationalunit, whichin2025in turn consisted of five
regions, and the seed and seedling operationsinthe
business area Svenska Skogsplantor. Inaddition to the
business, the organisationis covered by anumber of
Group functions.
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CEO and Group management

Sveaskog's CEO handles the company's ongoing
managementaccording to the terms of reference for
the CEQissued by the Board. The CEQis the rapporteur
forthe Board's meetings. The CEO’s responsibility
includes ongoing businessissuesand leading the
Group management's work. Erik Brandsma has been
the company’'s CEO since 2022.In2025, Group manage-
mentincluded, inadditionto the CEO, the CFO, HR
Director, COO, Business Area Manager for Seed and
seedling Operations, Forestry Director, CDO, Com-
munications Director, Chief Legal Officerand the Head
of Sustainable Business Development. Atotal of ten
personsareincludedin Group management, of which
fiveare womenand five are men.

Internal controland risk management for financial
reporting

The Board's responsibility forinternal controlis
governed by the Swedish Companies Actand the Code.
Internal controlaims to provide reasonable assurance
regarding the reliability of external financialreporting
inthe form of interimreports, year-end reportsand
annualand sustainability reports. Its verification shall
also coverthe externalfinancialreportingand ensure
thatitis preparedinaccordance with the law, applicable
accountingstandards and otherrequirementsfor public
limited liability companies. The internal control within
Sveaskogis based onthe COSO Framework for Internal
Control, whichisan established framework.

Internal controlframework
The followingis adescription of how internal controlis
organisedinrelation to financialreporting.

Controlenvironment

The Board has overallresponsibility for maintainingan
effectiveinternal controland risk management system.
The Board of Directors has appointed the Audit Com-
mittee to prepare issuesregarding risk assessment,
internal control, financial reporting (including sustain-
ability reporting) and auditing. The responsibility for
maintaining an effective controlenvironmentand the
ongoing work onrisk managementand internal control
regarding the financialreporting inthe company is
delegated tothe CEO. Managers at different levels of
the company have corresponding responsibilitiesin
theirrespective areas. The mostimportant parts of

the controlenvironment for financialreportingare
dealt withinthe governingdocuments concerning
accountingand financialreportingandin the company’s
accounting handbook.

Riskassessmentand controlstructures

The Board of Directorsis responsible for ensuring that
the company managesitsrisksintheright wayand
thatthe established principles for financial reporting
andinternal controlare followed. The identified risks
associated with the financialreportingare loss or
misappropriation of assets, undue benefits provided
toanotherparty atthe company's expense, and other
risks related to material misstatementsinthereporting
regarding, forexample, the accounting and valuation of
assets, liabilities, income and expenses or deviationsin
disclosurerequirements. The questions are prepared
by the Audit Committee for consideration by the Board.
Anumberofitemsintheincome statementand balance
sheets have beenidentified where there isan elevated
risk of material deviations. The risks mainly relate to the
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valuation of forest assets, revenue recognition, pur-
chasingand external costs, financing and staff costs.

Information and communication

The company'sinformation and communication chan-
nelsaimto promote the completeness and accuracy of
the financialreporting. For external communications,
Sveaskog complies with Nasdaq Stockholm’s Rulebook
forlssuers.

Monitoring and evaluation

The Board of Directors, the CEO, Group management
and the accounting unit continuously ensure monitoring
and evaluation of theinternal controlregarding the
financialreporting and thatitis suitable and effective.
Financialreporting takes place accordingtoadefined
reporting structure. The company's objectivesand any
identified risks are continuously monitored at different
levelsin the company. This monitoring isregulatedin
the Board'srules of procedure, the terms of reference
forthe CEO and otherinternal governance documents.
The budgetis decided each year by the Board and the
Board receives monthly financialreportsand areport
fromthe last meeting of the respective committees.
The Audit Committee has a specialresponsibility for
following up auditissues and majorissues of principle
withregardto financialreporting, where issuesrelat-
ingtoforestvalueandinternalcontrolare the focus
among other matters. The company's auditor reports
its observations fromreviews and its assessment of
the company’sinternal controlto the Audit Committee
andthe Board of Directors. Thisis done both withand
without the presence of Group management.
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Specialauditfunction

Itisthe Board's view that Sveaskog's significant risks
andriskareasare covered by the risk management
processapplied by the company. The accounting unit
isresponsible forthe riskinventory and risk manage-
ment processes on behalf of the CEO. Thisunitisalso
responsible foranumber of central controls combined
with localfollow-up. Operational responsibility lies
within the regions and other operating units. The Board
of Directors considers that there isnoneed foraspecial
auditfunctioninthe company. The unitis led by the

Attendance and remuneration of the Board members

CFOand comprises finance, accounting, controlling,
purchasing, timberaccounts, propertiesand business
development.

Code of Conduct

Sveaskog depends on the rest of the world having con-
fidenceinthe company. Ahigh level of confidencein the
company s aprerequisite for Sveaskog to continue asa
successfulbusiness. Apart of thisis Sveaskog's Code of
Conduct, which makesit clearto allemployees how to
behave asabusiness partner, employer, employee and

societalactor. Sveaskog's Code of Conductapplies to
allemployees. Those thatreach agreements with cus-
tomers, suppliers, contractorsand consultants must
ensure and monitorthat they comply with the Code of
Conduct. Sveaskog's managers have a specialrespon-
sibility to ensure that the Code of Conductis complied
withintheir daily operations. The Code of Conduct must
always bereviewedinnew recruitments, employee de-
velopmenttalks, procurements, business follow-ups
and similar. Whensigning business and cooperation
agreements, the service declaration, whichincludes
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the Code of Conduct, isincluded asanannex. Inorderto
ensure compliance with the Code of Conduct, thereis
aspecificreporting system fordiscrepancies orviola-
tions. This whistleblower function can be found onthe
company's website: sveaskog.se.

The functionis external, which means that the infor-
mationis handled and investigated by an external party.
In2025, one case covered by the Act on the Protection of
Persons Reporting Irreqularities was received through
the whistleblower function.

Attendance Remuneration, SEK

Name Position Attendance Board meetings Remuneration Committee  Property Committee Audit Committee Board of Directors™ Committee
Kerstin Lindberg Géransson Chair of the Board 9/11 3/4 546,667 17,000
Cecilia Ardstrom Board member 11/11 8/8 233,000 61,000
Uno Brinnen Board member 11/11 8/8 233,000 43,333
Elisabet Salander Bjorklund Board member 11/11 8/8 8/8 233,000 77,333
Timo van't Hoff Board member 11/11 44 233,000 14,667
Stefan Ohlén Board member 11/11 44 8/8 0 0
Annika Ramskold Board member from 23 April 7711 3/4 158,000 10,000
Christer Simrén Board member from 23 April 7711 5/8 158,000 29,333
Marie Berglund Board member until 23 April 4/11 1/4 75,000 6,667
Mans Nilsson Board member until 23 April 4/11 3/8 75,000 14,000
Kenneth Andersson Employee representative 11/11 7/8 0 0
Sara Osth Employee representative 10/11 8/8 0 0
Lars Djerf Employee representative (alternate) 11/11 0 0
Thomas Esbjérnsson Employee representative (alternate) 8/11

1) The Board also includes employee and owner representatives. No Board fees are paid to these representatives.
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Board of Directors

Kerstin Lindberg Géransson
Chair of the Board
Master of Science in Economics.

Bornin 1956. Electedin 2019 and
Chairsince 2022.

Otherassignments: Chairman of the Board of
the Sophiahemmet non-profit association,
Chairman of the Board of Rikshem, and mem-
ber of the Royal Swedish Academy of
Engineering Sciences (IVA).

Previous experience: Chair of the Board of
Svensk Bilprovning AB and the K2 Swedish
Knowledge Centre for Public Transportand a
former member of Alecta Fastigheter AB, the
Third Swedish National Pension Fund,
Jernhusen AB, Hemnet Group AB, Strémma
Sjofartand Turism ABand Grand Hotel AB.
CEO of Akademiska Hus, Airport Director of
Stockholm-Arlanda Airport, CFO and Deputy
CEO of the Scandic Group.

Committee assignments: Chair of the
Remuneration Committee.

CeciliaArdstrom
Board member

Studiesin business administration/econo-
mics, etc.

Bornin 1965. Elected in April 2024

Otherassignments: Board member of
Euroclear Sweden AB, Altaal AB, Nordic
Creditpartners S.A. Sicave-RAIF, Nordic
Credit Opportunities S.A. Sicave-RAIF,
Guldsillen ABand Trustly Group AB.

Previous experience: Chairman of the Board
of Nordic Credit Partners AB. Board member
of Teracom Group AB, Careium AB,
Aktiebolaget Svensk Exportkredit, Doro AB,
AMF Fonder AB, Fortnox AB,
Lansforsakringar Fondforvaltning ABand
Humlegérden Fastigheter AB. Acting CEO of
AMF Fonder AB, CFO and Head of Asset
Management Lansforsakringar AB, Head of
Asset Managementand COO of Folksam
Group, Treasury Head of the Tele2 Group.

Committee assignments: Chair
of the Audit Committee.
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Uno Brinnen

Board member

Master of Forestry, Licentiate of Forestry.
Bornin 1956. Electedin 2023.

Otherassignments: Board member of the
Royal

Swedish Academy of Agriculture and
Forestry (KSLA).

Previous experience: SVP of Forestry
BillerudKorsnas AB, Board member

of BillerudKorsnés Baltic companies, Forest
Director of Korsnds AB, Board member

of ACE (Alliance for Beverage Cartons and
Environment) Brussels, Board member of the
Forestry Research Institute of Sweden,
Forest Manager of Ljusdals skogsforvaltning
Korsnas AB, Property and Information
Manager of Gimo Skogsforvaltning Korsnas
AB, System Development Manager of
Korsnds AB, Forest System Development
Manager of SCA Data, Forest Work
Environment Researcher at the Swedish
University of Agricultural Sciences (SLU).

Committee assignments: Member of the
Property Committee.

Timo van't Hoff

Board member

MScin Technology Management.
Bornin1971. Electedin 2023.

Current position: Senior Vice President -
Strategy, Marketing & Sales at RISE
(Research Institutes of Sweden).
Otherassignments: Board member of
UnimerAB.

Previous experience: Chief Product Officer
at HMS Networks. CEO of Volvo Car Retail
Solutions. Director of R&D, Emerson Process
Management - Marine. Board member of
SWERIM. Various positions at AB Volvo
and Capgemini.

Committee assignments: Member
of the Remuneration Committee.

Annika Ramskadld

Board member

M.Sc.in Chemical Engineering.
Bornin 1964. Electedin 2025.

Current position: Head of Sustainability
atVattenfall.

Otherassignments: Board member of CSR
Sweden.

Previous experience: 35 years within the
Vattenfall Group, including as Head of Market
Strategy and Business Development, Chief of
Staff at the CEO Office, Public Affairs, and
Head of Communications and Marketing at
the Supply & Trading unit. Chairman of the
Board of the joint venture “Volvo-Vattenfall
Plug-in Hybrid Company", Chairman of
Vartan Gas and Gasnéatet Stockholm.

Committee assignments: Member
of the Remuneration Committee.
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Elisabet Salander Bjorklund

Board member

Master of Forestry.
Bornin 1958. Elected in 2021.

Otherassignments: Board member of AB
KarlHedin, Arevo AB, Firefly ABand the
Marcus Wallenberg Prize Foundation. Board
member of the Royal Swedish Academy of
Agriculturaland Forestry (KSLA) and the
Royal Swedish Academy of Engineering
Sciences (IVA).

Previous experience: CEO of Bergvik Skog
AB. Senior positions at Stora Enso. Several
positionsin charge of timber sales within the
Swedish National Forest Enterprise, later
AssiDoman. Member of the Boards of
Ahlstrom-Munksjo Oyj, Clas Ohlson ABand
Gasum Oy, among others.

Committee assignments: Chair of the
Property Committee and member of the Audit
Committee.
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Board of Directors, cont.

Christer Simrén
Board member

Doctor of Technology, MSc. in Engineering,
M.Sc.in Economics.

Bornin1961. Electedin 2025.

Current position: Senior Advisor, CellMark
AB.

Otherassignments: Chairman of the Board
of Cellcomb ABand TopCell AB. Board mem-
berof Nordic Paper Holding AB. Member of
the Royal Swedish Academy of Engineering
Sciences (IVA).

Previous experience: CEO of CellMark AB,
CEO of Korsnas AB, Deputy CEO and COO of
Billerud, CEO of Wermland Paper, CEO of
CHAMPS, CEO of Mediabricks.

Committee assignments: Member of the
Property Committee.

Members who left the Board in 2025:
Marie Berglund, Mans Nilsson

Stefan Ohlén

Board member

Master of Science in Economics.
Bornin 1983. Electedin 2024.

Current position: Company Manager at the
Ministry of Enterprise and Innovation’s
Department for State-owned Companies.

Previous experience: Company analystat the
Ministry of Finance, management consultant
at QVARTZ, Board member of
Norrlandsfonden.

Committee assignments: Member of the
Remuneration Committee and the Audit
Committee.
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Kenneth Andersson
Employee representative
Machine driver.

Bornin 1969. Electedin2017.

Current position: Employee representative
forthe Swedish Union of Forestry, Wood and
Graphical Workers (GS). Employed at
Sveaskog asamachinedriver.

Committee assignments: Member
of the Audit Committee.

Sara Osth

Employee representative
Master of Forestry.

Bornin 1983. Electedin2018.

Current position: Employee representative
forthe Union for University Graduates.
Employed at Sveaskog as an Environmental
and Quality Coordinator.

Committee assignments: Member of the
Property Committee.

Lars Djerf

Employee representative (alternate)

Machine driver.

Bornin 1968. Electedin2013.

Current position: Employee representative
forthe Swedish Union of Forestry, Wood and
Graphical Workers (GS). Employed at
Sveaskogasamachinedriver.
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Thomas Esbjornsson
Employee representative (alternate)
Bornin1962. Elected in 2015.

Current position: Employee representative
for Ledarna, the organisation for managersin
Sweden. Employed at Sveaskog asa Process
Developer.
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Group management

Erik Brandsma
CEO

Forest Engineer.
Bornin 1964.

Employedin 2022.
Beganinthe current positionin 2022.

Previous experience: CEO Jamtkraft AB,
Director General of the Swedish Energy
Agency, Head of Sustainability Vattenfall AB,
Chief Sustainability Officer EON AG,
Commission for Sustainable Development
(CSD) United Nations, Environment
Directorate OECD.

Otherassignments: Board member of
Stockholm University and Circular
Gastronomy.

Anders Almang
Director of Forestry
Master of Forestry.
Bornin 1965.

Employedin 2003.
Beganinthe current positionin 2022.

Previous experience: Head of Sédra Norrland
Profit Centre, Director of Forest Management
MO Mitt Sveaskog, Planning Manager Sodra
Norrland Sveaskog. Director of Forest
Management, Swedish National Property
Board, Director of Forest Management
(acting) AssiDoman.

Otherassignments: Deputy Board member
of NFAForestry Automation AB.
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Helene Bergstrom
Head of Svenska Skogsplantor

Primary school teacher and Master of
Forestry. Executive MBA, Stockholm School
of Economics.

Bornin1972.

Employedin2010.
Beganinthe current positionin 2020.

Previous experience: Planning Manager
and Head of Sveaskog Norra Bergslagen and
Sddra Bergslagen Profit Centres.

Otherassignments: Board member
of SIA Sveaskog Baltfor.

Per Callenberg

Head of Sustainable Business Development
M.Sc.inIndustrial Economics.

Bornin 1980.

Employedin2023.
Beganinthe current positionin 2023.

Previous experience: State Secretary,
Ministry of Infrastructure. State Secretary,
Ministry of Enterprise and Industry. Deputy
Head of the Coordination Office of the
Cabinet Office. Senior Advisor Vattenfall

Nordic. Chair of the Swedish FAO Committee.

Otherassignments: Board member
of SIA Sveaskog Baltfor.

Annicade Jong
HR Director

Bachelor of Science in Working Life Issues.
Diplomaed Gestalt Practitionerin
Organisation, Gestalt Institute of
Scandinavia.

Bornin1968.

Employedin2023.
Beganinthe current positionin 2023.

Previous experience: HR Director LRF,
Human Resource Director CGI. HR Controller,
Swedavia; Consultant Director, Proffice
Sweden. HR Manager, Ericsson Business
Consulting.

Otherassignments: Member of the Boards of
ShoreLink AB and the Swedish Federation of
Green Employers.

Riskand corporate governance

48
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Patrik Karlsson

Chief Digital Officer
M.Sc. Economics and Systems Scientist.
Bornin 1969.

Employedin 2020.

Beganinthe current positionin 2020.
Previous experience: ClO at Nordic Cinema
Group and Filmstaden, CIO Intrum Justitia,
Cl0 Ventelo, various roles at Capgemini.

Otherassignments: Board member of
Biometria.

Christine Leandersson

Chief Legal Officer

Master of Laws.

Bornin 1974.

Employedin 2022.

Beganinthe current positionin 2022.

Previous experience: Senior Adviser, Group
Directorand Business Counsel, Corporate
Administration, Government Offices of
Sweden. Attorney, Advokatfirman Vinge.

Otherassignments: Board member of
Sveaskog Finans AB and chairman of the
Doméns hjélpfond foundation.
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Malin Nordén

Head of Communications
Bachelor's degree.
Bornin1971.

Employedin 2022.
Beganinthe current positionin 2022.

Previous experience: Head of Group
Communications, Head of Internal
Communications and Head of Content
PostNord. Director Internal Communication
& Brand Management, Director Editorial
Management, Ericsson. AD, Copywriter and
Editor-in-Chief HL Display.

Claes Rasmuson')

CFO
M.Sc.in Engineering.
Bornin1968.

Employedin2023.
Beganinthe current positionin 2023.

Previous experience: CFO at
Specialfastigheter Sverige AB. Head

of Strategy and Business Development and
Acting CFO LKAB. Financial analyst.

Otherassignments: Chairman of the Board
of Sveaskog Forsakringsaktiebolag and
Board member of Sveaskog Finans AB.

1) Claes Rasmuson left Group management when
he left Sveaskog during the first quarter of 2026.

Riskand corporate governance

Anette Waara

Chief Operating Officer

Master of Forestry.

Bornin 1969.

Employedin 2002.

Beganinthe current positionin 2023.

Previous experience: Head of Vasterbotten
Profit Centre

and Production Manager and Environmental
Manager Sveaskog. Field Worker Holmen Skog.

Board member, Swedish National Property
Board.

49



Sustainability Report

Generaldisclosures
Environmentalinformation
EU taxonomy reporting
Climate change
Biodiversity and ecosystems
Resource use and circular economy
Socialinformation
Own workforce
Workersin the value chain
Affected communities
Governance information
Business conduct
Appendices
Disclosures outside ESRS

R A A AN




General
disclosures

Sveaskog strives toreportonits work with material

sustainability issuesin a transparent manner. Clearand reliable
reportingis a key part of the company’s responsibility as a State-
owned company and as the manager of large parts of Sweden's
forests. By describing the company’s impacts, risks, opportunities,
targets and actions, Sveaskog lays the foundation for a trusting
dialogue with stakeholders and strengthens the conditions for
long-term sustainable and responsible operations.

Read more

Basis for preparation

Governance

Strategy

Impact, riskand opportunity management

Y4y
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ESRS 2 General disclosures

Basis for preparation (BP)"

BP-1 About this report

The Sustainability Reporthas been preparedinaccord-
ance with the Corporate Sustainability Reporting Direc-
tive (CSRD) and its European Sustainability Reporting
Standards (ESRS). Referencesto ESRS can be foundin
the various sections of the report, bothin headings and
inthe body text. The reportbegins with ESRS 2. Thisis
followed by a presentation of the EU taxonomy, ESRS
E1,E4and otherrelevant ESRS standards that have
been deemed material for Sveaskog.

Sveaskog applies the European Commission's
Quick Fix provision for ESRS E4, S2 and S3. This entails
reduceddisclosure requirements, resultingin the
structure of the chapters differing from that of the other
sections. Instead of containing complete information
inaccordance with the disclosure requirements of
the frameworks, summary information is presented.
(BP-217)

General information about the Sustainability Report
Similarto the financial statements, the information
inthe Sustainability Report covers the entire Group.

In cases where thisis not possible, itis specified
whetherthe information only applies to Sveaskog

) BP=Basis for preparation, according to ESRS.
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Férvaltnings ABin Sweden or SIA Sveaskog Baltforin
Latvia. Part-owned companiesare notincludedin the
Sustainability Report since Sveaskog has no operational
controloverthem, with the exception of the parts of the
climate report thatinclude emissions within scope 3 for
Sveaskog'sassociates. Any significant omitted informa-
tion orlimited scope ofinformationis explainedin the
respective section. (8r-15)

Connection to the value chain

Besidesinformation on how Sveaskog's own operations
lead toimpacts, risksand opportunities, the Sustain-
ability Reportalso containsinformation linked to the
value chain, as activities both upstream and down-
streamare takenintoaccountin the double materiality
assessment. Thisinformationis mainly foundinthe
sections climate, biodiversity, labourinthe value
chain, affected communities and business conduct. In
terms of policies, the value chainis covered in certain
cases, forexample with regard to the Code of Conduct
forSuppliersand Sveaskog's Guidelines for Forestry
Measures, which also cover contractors. Measures
relating to climate, biodiversity and employeesin the
value chain largely extend to the value chainas well,
involving customers, suppliersand contractors. For
more information, please referto the respective sec-
tions where the measuresare describedin more detail.

Whenitcomestotargetsand metrics, itis primarilyin
the climate area that these extend to the value chain, as
Sveaskog, among otherthings, measures and has set
targetsforthe percentage of purchased transport that
istobe converted fromfossilfuelstorenewable fuelsin
2025and beyond. (8p-15)

BP-2 Disclosures in relation to
specific circumstances

Time horizons

When assessing impacts, risksand opportunities, the
assessmentsare based onashort-, medium-and long-
term perspective. For Sveaskog, thismeans thatan
assessmentismade based onthe currentreportingyear
(shorttime horizon), the current business plan period
(the next five-year period, medium time horizon), and
everything thereafter (five yearsand beyond, long time
horizon). The short- and medium-term assessments
rarely differ, butare oftenseenasajointassessment.
Exceptions may apply. Withregard to the long time
horizon, anassessmentis made as to whetherthe
significance of theissue willincrease, decrease or
remainunchanged. Amore detailed long-termassess-
mentis difficult to make given the many external factors
thatinfluence the assessmentof both probability and
impact. (8p-29)

Sustainability Report

Data quality and sources of uncertainty
Sveaskogis constantly working forimproved data
quality and greateraccuracyin measurementsand
follow-ups. Examples of quantitative measures
assessed as highly uncertain, and consequently pri-
oritised forimprovement, are inputinto two categories
inthe climate calculations: data on purchased goods
andservicesand data on emissions from processingin
the processindustry. Thisis explained in more detailin
sectionET. (8P-211)

Changes in reporting compared to previous years
Thisyear's Sustainability Report has undergone
extensive changesin contentand structure compared
with previous reportsinorderto comply with CSRD,
asimplementedin Swedish law, and to alignreporting
with the requirements of ESRS. In several cases, indica-
torsthat previously met the requirements of Global
Reporting Standards 2021 (GRI) have been adapted
toalign with ESRS. (8r-213) Inthe eventthaterrors
arediscoveredin previousyears'reports, theseare
described and their causes explainedin connection with
theinformationinthereport, and correctedinformation
isreported asfaraspossible. (BP-214)
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Governance (GOV)"

GOV-1 Governance of sustainability issues

Role and composition of the Board
Sveaskog's Board of Directors and Group management
are presented on pages 46-49. The Board consists of
eightmembersand hasan even genderdistribution
with 50 percentwomenand 50 per centmen. Inad-
ditionto the Board's members, the Board consists of
twoemployee representatives and two alternates for
them. The employees of Sveaskog Forvaltnings ABare
represented by employee representatives appointed by
the trade unions. Sveaskog's corporate governanceiis
based onapplicable legislation, the State's ownership
policy and the Swedish Corporate Governance Code
("the Code").Asregards the independence of Board
membersinrelation to the State as the majority share-
holder, Sveaskog deviates from the Code asitis mainly
structured for companies with a distributed ownership.
The nomination of the Board of Directors is coordi-
nated by the owner. For State-owned companies, skills
needsare analysed with regard to the company's opera-
tions, stage of developmentand other circumstances.
Afterthat, any recruitmentneedsare identified. The
Board shallhave an appropriate composition charac-
terised by diversity and breadth in terms of the com-
petence, experience and background of the members
elected by the Annual General Meeting, includingin
mattersrelating to sustainability and corporate respon-
sibility. The Board of Directorsand Group management
should possess sufficientknowledgeinthese areasto
fulfiltheirresponsibilities for ensuring that the company

1) GOV =Governance, according to ESRS.
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conductsitsbusinessinaresponsible manner. Fora
description of the Board members’ previous experience
relevanttothe company's operations, please referto
pages 46-47.(Gov-121,23,G0V-161)

The Board of Directorsisresponsible for deciding on
the company's overallstrategicdirection, which may
alsoincludeissuesrelating to corporate responsibility.
The Board also makes decisions on the adoption of poli-
cies, including those relating to sustainability aspects
andsocialresponsibility. These decisions are based on
proposals from Group management. All the company’s
policies have beenapproved by the Board. In addition
tomaking decisions, the Board, together with Group
management, isresponsible forensuring that the stra-
tegicdirectionis putinto practice and that established
policiesareimplementedin the business. (Gov-161)

Sveaskog's Board of Directors works through com-
mittees, with the Property Committee (PC), Remunera-
tion Committee (RC), and Audit Committee (AC) re-
sponsible for preparing variousissues before presented
totherestofthe Board. Issuesrelating to sustainability
reportingand supervision of the company’s risk man-
agementand thereby identified sustainability-related
impacts, risks and opportunities are monitored and pre-
pared by the Audit Committee priorto Board validation.
The Board's working methods are described in more
detailinthe Corporate Governance Reporton page 43.
The State'sownership policy states that the Board is
responsible for maintaining good corporate governance
inline with,among otherthings, the Swedish Companies
Actandthe State's ownership policy. Good corporate
governanceaims to ensure sustainable and responsible
value creation. (Gov-122)

The role of Group management

Sveaskog's CEO and the finance unitunderthe CFO
areresponsible foridentifying risks and driving risk
management processes, whichalsoinclude assessing
sustainability-related impacts, risks and opportunities.
Processesforinternalcontrol, follow-up and evaluation
are describedin more detailin the Corporate Governance
Reportonpage 44andinsection GOV-5. Dependingon
the nature of the issue, different parts of the organisa-
tionareresponsible for handlingand supervising

these matters. Thisis described in more detail within
each ESRS. Forthe specific purpose of managing and
monitoring the double materiality assessment process,
asteeringgroup hasbeenappointed, whichincludes
the CFO and is supplemented with additional expertise
insustainability, risk management, accountingand
communication. Acouple of times ayear, progressand
resultsarereported to the Audit Committee and the
Board. (6ov-122,60v-226)

Theresults of the company’s assessment of its
materialimpacts, risks and opportunities are followed
up to determine the extentto which existing measures,
metricsand targets ensure that these are managed.
The Board of Directors decides on the business planand
strategy, whichinclude Group-wide strategic targets
forsustainable value creation. These targets are broken
downintointerimtargetsthatare followed up atvarious
levels within the organisation. Progress is monitored
monthly, quarterly orannually, depending on the nature
ofthe targets. Targets thatare notgroup-wideare
followed up by the respective managementteamin the
organisation. (Gov-122)
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GOV-2 Information provided to and
sustainability issues addressed by the
company's Board of Directors and Group
management

Work on the company'’s risks and opportunities is
integrated with the company's strategy and business
plan work, which is discussed by the Board on
several occasions during the year.

The outcome of the analysis of impacts, risks and
opportunities (see section SBM-3) form the basis for
the organisation’'s work on evaluating existing strategic
initiatives and activitiesand developing new ones. The
results of this work, including proposals for developed
ornew activities, are determined by the Board onan
annualbasis. Inaddition, managementand the Board
receive monthly and quarterly reports providing
information on ongoing progressand relevant KPIs,
highlightingany significantdeviations and risks.

The Audit Committee receives annualinformation on,
and has the opportunity to comment on, the outcome of
the analysis of materialimpacts, risks and opportunities,
afterwhichtheresultsare also presented by the CEO
tothe Board of Directors. The Board also reviews and
approvesthe company’s policies annually.

The company's strategy, withits four strategic
objectives, isan example of how the company'svalue
creation fordifferent purposes andinterests has been
shaped by balancing different values. Promoting the
circular economy through efficient raw material supply,
increasing climate benefitsand developing biodiversity
means thatallinterests must be considered side by side,
but where one cannot be optimised without hindering
something else. (Gov-226)
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GOV-3 Integration of sustainability-related
performance in incentive schemes

Thereare nosustainability-based incentive schemesin
Sveaskog'sremuneration models. Thisisinaccordance
with the State’s ownership policy that stipulates that
variable salaryvia, forexample, incentive programmes
may not be given to senior executives.(G0v-329)

GOV-4 Statement on due diligence

SVEASKOG'S WORK WITH DUE DILIGENCE

Key elements Reference to
induediligence disclosure requirements Page
Building due diligenceinto  GOV-2, GOV-3, SBM-3 53-54, 66,
governance, strategy and 82,85,102
business model
Cooperation withrelevant ~ GOV-2,SBM-2,IR0-1, 52,56,
stakeholders S1-2,G1-2 57-59,
86-87,103
Identifyingand assessing  IRO-1,SBM-3 57-59, 66,
negative impactson 82,85,102
peopleandthe
environment
Taking stepstoaddress E1-1,E1-3,E5-2,S1-4 71-72,
negative impactson 67-68,
peopleandthe 82-83,
environment 88-89
Monitoring the E1-4,E1-6,E5-3, 68-70,
effectiveness of measures  E5-5,51-5-9,S1-11, 72-73,83,
S1-13-14,51-16-17 89-93
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GOV-5 Risk management and internal
controls over sustainability reporting

The company appliesanumber of control principles
when collecting and compiling data for sustainability
reporting. Toensure the completeness, accuracy and
correctness of theinformationreported, the four-eyes
principle, reasonable riskanalyses and documentation
of deviationsare applied. These controlsare usedin the
collectionand compilation of dataand are reinforcedin
particularinareas wheretherisk of errorsis considered
tobe high. Identified risks and any deviations are
communicatedtotherespectiveresponsible part of the
business. Theresults of thisworkare integrated into the
reporting process by prioritisingidentified riskareas
forimprovement measures, including strengthening
control points, improving system supportand further
developing processestoreduce theriskof errorsin
reporting. Thisisanongoingtaskanda priorityareain
the company's continued improvement work related
tosustainability reporting. Theimprovement work
focuseson clarifying the division of responsibilities.
Formalisation of documentation for each sustainability
indicator, including source systems, control points,
traceability and documentation requirements, are other
importantelements.

Reportingriskvaries betweenindicators depending
onthedegree of manual processingand whether data
needs to be compiled from one or more systems. Both
manual processingand multiple source systemsare
considered factors thatincrease risk. For certain for-
estry key figures, systemintegrations and standardised
reporting tools are used, which supportboth accuracy
and period delimitation. Inareas where reportingis

based onthird-party data, more extensive review is
required, asinsightinto underlying processesand the
ability toassess completeness may be limited. The
company's materiality assessment, assessment of
high-riskareasin light of the above-mentioned risk
factors (manual processingand number of source sys-

Sustainability Report

tems) and the auditors' evaluation of the Sustainability
Reportare usedto help the company assess which
riskareasshould be prioritised and further developed.
These arereported annually to the company’s manage-
mentand Board of Directors. (6ov-536)
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Strategy (SBM)"

SBM-1 Strategy, business model and value chain

Sveaskog's core businessisto manage and cultivate the
forestresponsibly. The company conducts businessin land,
energy and forest raw materials and actively contributes to
the development of new technology intheindustry. Inaddi-
tion, theland holdings are developed as a location for fishing,
hunting, and nature tourism. Sveaskog supplies timber, pulp-
wood, wood chips, biofuel, seedlings and forest services. At
the end of 2025, the company had 785 permanentemployees
inSwedenand 45in Latvia. Contractors are engaged for most
ofthe operational workin the forest; see section S2 Workers
inthe value chain.

Customers operate mainly in the Swedish forestry indus-
try, which processes the raw materialand delivers products
ontooneormorestages before they reach the consumer.
Sveaskogisalsoamajorsupplier of seedlingsand forestry
services to small forestownersand of biofuel to the energy
sector. The majority of the raw material supplied by Sveaskog
comes from the company's ownforests, with the remainder
coming from other forest owners and some imports via
the subsidiary SIA Sveaskog Baltfor. Deliveries are mainly
distributed by road and railtransport.

Pages7-14and 17-21 of theadministration report pre-
sent Sveaskog's strategy, business modeland anin-depth
description of products, markets and customer groups.

The company's four strategic goals for sustainable value
creationare presented on pages 10-14. More sustainability-
related goalsandissues, and their connection to the busi-
nessmodel, are presentedin the respective ESRS sections.
(SBM-140,42)

1) SBM = Strategy, according to ESRS.
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SVEASKOG'S VALUE CHAIN AND MATERIAL SUSTAINABILITY ISSUES

Upstream
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Downstream
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Material sustainability issues
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SBM-2 Interests and views
of stakeholders

Sveaskog conducts a continuous dialogue with the
company'sstakeholders. Theaimisto create and
maintain good relationships with those who are
impacted by or canthemselvesimpact the company's
operations. Expectationsand opinions on how Sveaskog
isto conductits business canvary widely between
different stakeholders. Sveaskog thus often encounters
completely different views on how the forestand land
holdings should be used and managed. Through the
dialogue opportunities, stakeholders'views and expec-
tations of Sveaskog asacompany can be captured.

The contacts with stakeholders consist, forexample,
of dialogue meetings with local communities when
planning operating activities, consultations with Sami
villages, business development talks with contractors,
business discussions with customersand employee
developmenttalks. The companyalso has adialogue
with nature conservationand environmental organisa-
tions on nature conservationand forestry, as wellas
knowledge-raising discussions with research organi-
sationsand academia. The ongoing dialogue takes
placeatthe national, regionaland local level through
contactsand channels throughout the business. This
is presentedin more detailinthe table to theright.

Thistableis compiled and updated annually, after
which both Group managementand the Board review
and provide inputon the documentation. (sBM-245)
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Stakeholder Key issues for the stakeholder group Whatis Sveaskog doing Dialogue opportunity
Contractors Active recruitment to forest occupations, safe working Active recruitment efforts and support to strengthen the supply of skilled labour. Business development talks, follow-ups and checks in
environment, profitability, fair competition, efficiency, Collaboration with forestry education programmes. Participationinindustry the field. Annual national review with clients and the
good and close dialogue, sustainable forestry. Abilityto initiatives and skills supply councils, as well as active dialogue with trade unions. Swedish Union of Forestry, Wood and Graphical
fulfilits commitments to staff and the general public. Offering financing solutions to contractors. Training and dialogue through the Workers. Forestry contractors. The contractor portal.
contractor portal. Brand survey Entrepreneur follow-up.
The EU and Commitmentand input to various EU initiatives, suchas ~ Beinga leading playeras a State-owned organisation, “leading the way in the Dialogue with Swedish representatives, representatives

internationally

restoration, deforestation, monitoring of forests, carbon
captureinforestsand land.

issues”. FSC commitment, contributions to environmental objectives, investments
inresearch, development of varied and climate-adapted forestry.

of the Commission and Parliament. Continuous dialogue
with other state forestry organisations in the EU within
the framework of EUSTAFOR.

Customers

Delivery reliability in volume and precision. Fossil fuel-
free products. Sustainable forestry methods that
strengthen biodiversity.

Ensuring delivery volumes by complementing deliveries from own forest with
external purchases. Measuring delivery precision. Participating in the transition to
fossil-free fuels. Creating competition in the market for forest raw materials.

Business talks, Satisfied customerindex, forest days,
collaboration on sustainability reporting and round table
discussions.

Loaninstitutions,

Economic developmentand new targets, sustainable

Economic targets and finance policy, prioritising long-term business relationships

Regular dialogue meetings.

creditors business, financial stability and new business and customers with profitability potential. Issuing green bonds.
opportunities. Managing climate risks.

Employees Meaningfulness, climate transition, FSC auditing, skills  Internaltraining, internal mobility, active recruitment, developed guidelines and Employee development talks, employee and leadership
development and skills supply, collegiality and training in safety. days, union collaboration, information and workplace
leadership, health and safety. meetings.

Authorities Sveaskog's long-term focus on diversified forestry. Strategic objective and initiative for developed biodiversity. Developing forestry Consultation procedures. Dialogue in collaboration
Preventive work against forest damage. Climate methods in accordance with research and consideration inventory. meetings and information meetings, check-ins atthe
adaptation, biodiversity and joint management of forests regionaland national levels.
and ungulate populations.

Nature Forestry methods, biodiversity, nature conservation, Building a long-term focus with action programmes for sustainable forestry, Dialogue meetings, correspondence, excursions,

conservation
organisations

climate adaptation. Biofuels, forest conservation areas
and compensation.

environmental objectives, FSC membership. Develops forestry methods in
accordance with research, investments in biodiversity and continues efforts to be a
leading playerand role model.

consultations and dialogue meetings in local
communities.

Thereindeer

Gentle forestry methods. Land concessions that can

Formalised consultations according to FSC. Joint planning portal (samplanering.

Consultation with the Sami villages, joint planning and

industry affectreindeer husbandry, measures for lichen growth.  se). Reimbursement of expenses for joint planning. Alternative management collaboration within the Swedish FSC. Continuous
Lowerfelling levels. Clearly expressed approach. methods are prioritised for better reindeer grazing. Investment in collaboration dialogue with Sami villages.
between Sveaskog, Samivillages and research.
Tourism Management of forestand ungulate populations, grants ~ Paying attention to public's wishes, investing in outdoor areas, ecoparks, roads, Elk management meetings, collaboration meetings,
entrepreneurs, leases for land, forest and land for outdoor activitiesand  signs, maps and information on the website. Improved dialogue on the hunting leader meetings, business talks, continued
hunters, fishermen theimpact of forestry on outdooractivities. management of water, wildlife and biodiversity. Initiator of national dialogue with development of short-term hunting.
and others the Swedish Association for Hunting and Wildlife Management.

Timber suppliers

Long-term collaborations, quality in agreements
between timber suppliers and Sveaskog, skills supply,
sustainable forestry, the development of future forestry.

Constantly updating instructions and training courses to comply with established
requirements, such as FSC. Creating conditions to ensure reliable delivery and
forecasts.

FSC cooperation and dialogue with affected suppliersin
connection with the provision of forestry services.

Owner

Thatthe company lives up to expectationsin the State's
ownership policy and complies with the adopted Articles
of Association.

Driving continuous development to be a leading, independent playerin the wood
raw materials market. Conducting measures for varied forestry, to meet the
financialtargets, as well as targets and strategies for sustainable enterprise and
the specialrole of State-owned companies in building up total defence.

Annual General Meeting, Board meetings, dialogues
between the Chair of the Board, the CEO and the
Government Office. Network meetings with State-
owned companies arranged by the Government Office.
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Impact, risk and opportunity
management (IRO)"

Sveaskog's materialimpacts, risks and opportunities
aresummarisedin the tables on the following pages,
with more detailed descriptionsin the respective ESRS
sections. (sBM-348)

IRO-1 Double materiality assessment

During theyear, Sveaskogreworked onthe double
materiality assessment that was carried outin 2024.
The process was fine-tuned in severalstages, and the
company took further steps tointegrate the financial
perspectiveinto the company’s overall financial risk
analysis. (IR0-153) The purpose of the analysis was to
identify and assess Sveaskog'simpacts, risksand
opportunities related to the environment, social sus-
tainability and governance. The analysis has takeninto
accountboth the Group's own operationsand activities
andrelationshipsinthe value chain.
Sveaskog's process for determining material sus-
tainability issues was based on the following steps:
= Establishing frameworks forthe company's opera-
tionsandvalue chain, including relationships with
stakeholders.
= Overallreview of the company’simpact based on
the ESRS structure's topics, sub-topics, and sub-
sub-topics?). Analysis of the financial perspective
in parallelwith the company’s existing process for
analysingrisks and opportunities. (IrR0-259) Gathering
perspectives from key individualsin the organisation,
aswellasanalysesandreports from external experts.

1 1RO =Impact, risk and opportunity management, according to ESRS.

SBM-3 Material impacts, risks and opportunities

Sustainability Report

ESRSE1 Climate change Positionin the value chain
Category IRO Type Upstream Own operations Downstream Time horizon
Climate adaptation Climate adaptation of forests Actual positive impact [ ) Long
Limiting climate impact Greenhouse gas emissions Actualnegative impact [ ) [ ) (] Short, medium
Carbon dioxide uptake and carbon storage Actual positive impact P ° ° Short, medium,
long
Energy supply Land concessions forrenewable energy Actual positive impact [ ) o Short, medium
Climaterisk Operating conditionsin a changing climate Physicalrisk P ° Short, medium,
long
Impact on forest growth Physicalrisk P °® Short, medium,
long
Uncertainreturn oninvestmentin transition plan Transition risk [ ] Short
Shortage of seed material Physicalrisk [ ) Medium, long
ESRS E4 Biodiversity and ecosystems
Directimpact factors Climate change and invasive species g?;lfntlalnegahvempact ® PY Medium, long
Direct exploitation Actual negative impact ® °® Short, medium,
long
Impacts on the state of Population size of species Actual negative impact ® P Short, medium,
species long
Ecosystem services Nature conservation management, wetlands and Actual positive impact °® Short, medium,
running water long
Impact onand dependencies on ecosystem Actual negative impact ° Short, medium,
services long
Legalrisk Policy-drivenrestrictions on forestry Transition risk [ ] Short
Systemic risk Ecosystem collapse Physical risk [ ) [ ) Long
Opportunity Offering sustainable forest services Opportunity [ ) Short, medium
ESRSE5 Resource use and circular economy
Contribution to circular Increased demand for bio-based and circular Opportunity ° ° Short, medium,

economy

productsand inputs

long

2) InESRS 2, these concepts are used to structure sustainability information. Topics represent broad areas, such as Own workforce, while sub-topics divide the area into smaller parts, such as Working conditions. Sub-sub-topics break it down further, for example Working hours.

Sveaskog Annual Reportand Sustainability Report 2025

57



Generaldisclosures

= Conductingassessments of severity (scale, scope
andirreversibility) and probability according to
Sveaskog's defined thresholds, in some cases based
oninternalknowledge and expertise, in other cases
withreference toanalyses conducted orexternal
sources.

Synthesisand compilation of the overall results of
the key areas that form the basis for sustainability
reporting.

Review and approval by Group managementand the
Board of Directors.

Input from affected stakeholders

The analysis of sustainability issuesis based, among
otherthings, on knowledge of how different groups or
stakeholders are affected by the company’s operations,
environmentally, socially and financially. Knowledge
is gathered through ongoing dialogues with arange of
stakeholders (see SBM-2 above), from environmental
and nature conservation organisations and local com-
munities where the company operates, to dialogues
with customers and suppliers. This covers everything
from how the environmentis affected by the company's
forestry operations to how local communities are af-
fected by the company’srole asa contracting entity, or
how the general publicis affected by how the company
makes forestsand land available for recreational use.
(IRO-153)

Materiality of impacts

Positive and negative impacts within each ESRS
were described and contextualised from Sveaskog's
perspective, with regard to the company'sindustry,
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ESRSS1 Own workforce

Position in the value chain

Sustainability Report

Category IRO Type Upstream Own operations Downstream Time horizon
Working conditions Secure employment Actual positive impact ° Short, medium,
long
Socialdialogue Actual positive impact ° Short, medium,
long
Work environment, Deficientwork environmentand safety Potential negative impact .
N Short, medium,
occupational health and [ J
long
safety
Equaltreatment Training and skills development Actual positive impact [} Short, medium
and opportunities
Violence and harassment Potential negative impact °® Short, medium,
long
Diversity and inclusion Potential positive impact ° Short, medium,
long
Skills supply Availability of labour and skills Risk [ ) Short, medium
ESRSS2 Workers in the value chain
Working conditions Secure employment Actual positive impact P Short, medium,
long
Working hours Potential negative impact [ ) Short, medium
Work environmentand safety Physically demanding work and lack of control Potential negative impact ® Short, medium,
Risk long
Equaltreatment Training and skills development Actual positive impact [ ) Short, medium
Work-related rights Adequate housing :?Stlfntlalnegatlvelmpact P Short, medium
Labour market Accessto labourand contractors Risk [ ) Short, medium
ESRSS3 Affected communities
Communities' economic, Employment effects Potential positive impact ® Short, medium,
socialand culturalrights long
Land-related impact Potential negative impact o Short
Indigenous Peoples’ rights Impactonreindeer husbandry Actual negative impact ® Short, medium,
long
Coexistence with reindeerindustry Risk ® P Short, medium,
long
Land use Land concessions Risk [ ) [ ] Short, medium
Governance and management Loss of certification Risk [ } [ J { ] Short
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operations, businessrelationships and geographical

location. (IRo-153) The assessment of the parameters

has followed ESRS guidance and has been carried out

persub-topicand sub-sub-topic. The assessment has

covered:

= Actualand potentialimpact.

= Positiveand negative impact.

» Thetime perspectives: shortterm (1year), medium
term (5years) and long term (>5years).

Parameters and definitions

Severity (average of scale, scope and irreversibility):

= Scale -impactonthe environmentand people
(general parameter).

= Scope - how many orhow large areas are affected
(more Sveaskog-specific).

= |rreversibility - how difficultitis toreverse the impact
(assessed only for negative impacts, not for positive
impacts).

= Probability (assessed only in the case of potential
impact) is weighted onascale of 1-5.

Inline with ESRS, particular considerationis given to

theimpactonhumanrights, where severity takes prec-

edence over probability when determining materiality.

Assessments of scale, scope and likelihood in particular

arebased on externalanalyses, internalinvestigations

and stakeholderdialogues, with the resultsindicating

where the company hasanimpact. These underlying

dataare presentedin more detailin the respective ESRS

andinthe stakeholdertable on page 56. (IR0-153)

Financial materiality

Thefinancial materiality assessmentisintegrated into
Sveaskog's established riskanalysis framework, which
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Sustainability Report

Positionin the value chain

ESRS G1 Business conduct
Own
Category IRO Type Upstream operations Downstream Time horizon
Corporate culture Good corporate culture Actual positive impact ® Short, medium,
long
Whistleblower function Protection for whistleblowers Actualposmve |‘mp‘act ® P °® Short, medium
Potential negative impact

Business ethics Bribery and corruption Risk o [ ) () Short, medium
Legalrisk Restrictions on forestry asaresult Transition risk P ° ° Short, medium,

of political decisions long
Brand and reputation Opinion about Sveaskog Risk [ ] [ ) () Short, medium
Purchasing and supply chains Timber of unwanted origin Risk [ ] Short, medium
Market position Clearerrole for transparency and market pricing Opportunity P ° ° Shart, medium

and business development

hasbeen supplemented with perspectives from CSRD.
Sveaskog manages sustainability-related risks and
opportunities within the framework of the company’s
overallriskmodel, where allrisks are assessed based
on the same criteria for probability and impact. In
practice, this means that sustainability risksand op-
portunitiesare integrated into Sveaskog's annualrisk
processand analysed using the same risktools as other
operationalrisks. Sustainability risks and opportunities
are managed by Group managementin the same way
asotherrisks with similarriskvalues. This ensures that
sustainability-related risks are not treated separately,
butareincludedinthe company's overallriskmanage-
mentand monitoring.

Risks are assessed based on the following
parameters:
= Impact - eithermonetary or qualitative usinga

five-pointscale (negligible impact-very significant

impacton brand and reputation). The monetary
scale hasbeendeveloped by translating the effect
oftheimpactinto monetary terms. The assessment
isbased on how various events orrisks may affect
Sveaskog's financialresults, as wellas the company’s
ability to meetitsfinancialtargetsandimplementits
established businessplan.

= Probability - five-point scale (from unlikely to
expected tooccur).

Opportunities are assessed based on a parameterthat

corresponds to their “potential”.

Insome cases, the identified risks and opportunities
are completely separate from the impact perspective,
butinothercases, the financialrisks are a direct effect
ofanidentifiedimpactordependency, forexample, in
terms of dependencies on ecosystemservicesand the
resulting identified risk of ecosystem service system
collapse. (IR0-153)

Assessment criteria and limit values
Itisimportantto note thattheriskassessment was
made froma gross perspective, i.e. considering
Sveaskog'sindustry, the size of companies and their
geographicresidence, without takingintoaccount the
company's managementof these issues oractive meas-
ures. The analysis should therefore be seenasamethod
foridentifyingtheareasandissuesthatarerelevant
for Sveaskogasacompany toreportoninmore detail,
and forfiltering outthose areas thatare notrelevant or
applicable tothe company. The results enable Sveaskog
todescribe in greater detailhow the company manages
identifiedimpacts, risksand opportunities.

The threshold for materiality was setat valuesabove
three, i.e. the upperhalf of the scale. The selection
of materialissuesand assessment criteriawas then
agreed upon by the steering group, Group management
and the Board of Directors to ensure consensus and
reasonablenessinitsscope. (IR0-153)

59



Environmental
information

Sveaskog works to ensure long-term sustainable forestry. In
relation to environmental matters, climate change, biodiversity
and ecosystems, as wellas resource use and the circular
economy, are areas where Sveaskog has identified material
impacts, risks and opportunities.

The EU Taxonomy Regulation defines when an economic activity
can be defined as environmentally sustainable. 53 per cent of
Sveaskog's turnoveris considered to be taxonomy-aligned. The
majority of this turnover is primarily attributable to EU Taxonomy
Activity 1.3 Forest Management and revenue linked to timber
sales.

Read more

EU taxonomy reporting

E1 - Climate change

E4 - Biodiversity and ecosystems

E5 - Resource use and circulareconomy

Y4y
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EU taxonomy reporting

Compliance with the Taxonomy Regulation

The EU Taxonomy Regulation (EU 2020/852) estab-
lishes criteriafor when an economicactivity should

be defined as environmentally sustainable, known as
taxonomy-aligned. Theaimis to helpinvestorsidentify

and compare environmentally sustainable investments.

Asanon-financial company engagedin activities
eligible forthe taxonomy, Sveaskog mustreportthe
proportion of its revenue, capital expenditure (CapEx)
and operating expenditure (OpEx) thatis eligible for
andaligned with the taxonomy. The process therefore
begins with the identification of which parts of the
operationsare eligible for the taxonomy, followed by an
assessment of whetherthe activitiesare also aligned
with the taxonomy requirements.

Foraneconomicactivity tobe aligned with the tax-
onomy requirements, it must contribute substantially to
atleastone of the environmental objectives, not cause
significantharmto the other environmental objectives
according to the DNSH (Do No Significant Harm) crite-
ria, and be conducted in compliance with the minimum
socialsafeguards.

Accounting principles

In connection with the introduction of the taxonomy,
Sveaskog carried outa mapping of the company’s
operations against the technicalreview criteria. This
mappingisreviewed annually to determine whether
the scope of the operations has changed inaway that
requiresadjustments to the assessmentagainst the
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taxonomy criteria. For Sveaskog, the activities eligible
under the Taxonomy Regulationare thosein Chapter1,
Forestry, specifically category 1.3 Forest management.
CCM 6.5 Transport by motorbikes, passenger carsand
light commercialvehicles, as wellas CCM 7.7 Acquisi-
tionand ownership of buildings are also reported on.

ForSveaskog, the scopeis limited to activities related
toitsown forests. Criteria for substantial contribution
andfordoingnosignificantharmare assessed foreach
economicactivity,and minimum safeguards are as-
sessedat Group level.

Substantial positive contribution

Sveaskog's primary core business, which contributes
positively to the goal of mitigating climate change, is
covered by activity 1.3 Forest management. Thisis
confirmed by Sveaskog's long-term forest manage-
mentplan, the company's climate benefitanalysis and
its guarantee of permanence, i.e. thatthe forest will
continue to be classified as forestunder the Forestry
Act. Sveaskog's long-termforestry plan meets FSC
requirementsandincludesa harvest calculation for
100years, whichis updated onan ongoing basis. The
company's climate benefitanalysis, which complies
with the IPCC guidelines for national greenhouse gas
inventories, shows that Sveaskog's carbon stocks and
carbonsinksinthe forestare maintained orimproved
overaperiod of 30 years, compared with if the business
had notbeen conducted.

Criteria for doing no significant harm (DNSH)
Sveaskog's forestmanagementanditsimpactonthe
otherfive environmental objectives are evaluated
based onthe DNSH criteria. For the environmental
objective of climate change adaptation, the criteriaare
consideredto be metinlight of the climate riskanalysis
prepared by Sveaskog, which the company manages
and updates as partof itsreqularrisk analysis process.
Forthe environmentalobjective concerning waterand
marine resources, the criterion is met with the help of
FSC certification content relating to environmental con-
siderationsand nature conservationin connection with
watercourses, lakes and wetlands. The environmental
objective ofacirculareconomy is achieved through

the climate benefitanalysis, which confirms a positive
contribution, ensuring thatthe amount of renewable
raw materials does notdecrease. The environmental
objective of preventing pollutionis achieved by not us-
ing pesticidesin forestry and by limiting the amount of
fertilizer used to below the levels permitted by the FSC.
The criteria for certifying DNSH for the environmental
objective of protectingand restoring biodiversity
largely correspond to the FSC certification standard.

Sustainability Report

Minimum safeguards

As a State-owned company, Sveaskog must comply
withthe ten principles of the Global Compact, the UN
Guiding Principles on Business and Human Rights, and
the OECD Guidelines for Multinational Enterprises.
These principles and guidelines have been signed by
the company's senior management. For Sveaskog, the
minimum safeguards mean that the company works
toensure humanrightsinits value chain,and works
tocombat corruption, ensure correct taxation and fair
competition.

Significant changes in 2025

In2025, the European Commission presented proposals
forsimplifying the EU Taxonomy Regulation. Duetoa
prolonged decision-making process, Sveaskog chose to
continue reporting without these simplifications for the
2025 financialyear.

61



Environmentalinformation

Outcome 2025

53 percentof Sveaskog's turnoveris considered to
be taxonomy aligned. The majority of this turnoveris
primarily attributable to Taxonomy Activity 1.3 Forest
Managementand revenue linked to timber sales. Of
theturnover covered by activity 1.3, timbertransport
revenuesare notconsidered to be aligned with the
taxonomy. Otherwise, turnover not eligible for the
taxonomy mainly consists of externaltimbersales,
certain concessionincome andincome linked to seed
andseedling operations.

72 per centof Sveaskog's capital expenditures are
considered to be taxonomy aligned. The majority of
Sveaskog's capital expenditurein 2025 was attributable
to 1.3 Forest management, andinvestmentsin forest
propertiesand associatedinfrastructure, aswellasin-
vestmentsin forest management. Changesin office and
vehicle leasing are reported under separate activities
and constitute non-taxonomy-aligned investments.

98.8 percent of Sveaskog's operating expenditures
are considered to be taxonomy aligned. The denomina-
torofthe equation for operating expenditures eligible
forthe taxonomyincludes operating expenditures
linked to operating activitiesand the company's
own forest. 98.8 per cent of these are considered to
beincludedinactivity 1.3 Forestmanagementand
aredeemedto bealigned. Operating expenditures
allocatedtoactivity 7.7. Acquisition and ownership of
buildings, whichisalsonon-aligned, are excluded.

Sveaskog currently has nospecific targets or plans
thatexplicitly aimtoalign revenues, investments
(CapEx) oroperating costs (OpEx) with the taxonomy
criteria, although some of the company's sustainability-
related targets may have anindirectimpact on taxonomy-
related key performance indicators. (E1-16)
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NUCLEAR ENERGY AND FOSSIL GAS-RELATED ACTIVITIES

Nuclear energy-related activities

1. The undertaking carries out, funds or has exposures to research, development, demonstration and deployment of
innovative electricity generation facilities that produce energy from nuclear processes with minimal waste from the
fuelcycle.

2. The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations

to produce electricity or process heat, including for the purposes of district heating orindustrial processes such as
hydrogen production, as well as their safety upgrades, using best available technologies.

3. The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce
electricity or process heat, including for the purposes of district heating or industrial processes such as hydrogen
production from nuclear energy, as well as their safety upgrades.

Fossil gas-related activities

4. The undertaking carries out, funds or has exposures to construction or operation of electricity generation facilities
that produce electricity using fossil gaseous fuels.

5. The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined
heat/cooland power generation facilities using fossil gaseous fuels.

6. The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat
generation facilities that produce heat/cool using fossil gaseous fuels.

Thetable above describes whetherornot the company conducts gas or nuclear poweractivity, oris exposed to such

activity. Asthe table shows, thisis not relevant for Sveaskog.

The following pages present Sveaskog's taxonomy-aligned turnover, operating expenditure and capital expendi-

ture withamounts for2025and for the previous yearin parentheses.

Sveaskog
No

No

No

Sustainability Report
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Turnover
Interms of the share of turnoverthatis eli ible, Financialyear 2025 2025 Substantial contribution criteria Do No Significant Harm (DNSH) criteria Proportion of Categor: Categor
y! [} p gory gory
. T l transitional
the company has used net revenue from the income Economic activities Code | Turnover | Proportion igned ea"ft?w'{‘yg etivity
; . . ft e
statementas the denominator, which for 2025 is MSEK *Jear 2025’ . R (&1) oreligivte
. c c . urnover,
8,746 (8,304). This corresponds to Note 4 on page 127 S| 2 2| 2 year 2024
. . . a a ()
of the financial statements. Turnoverlinked to external «E’ 2 - g’ g . e
. . . ® ? ]
timbertransactions, concessionrevenues from external S 3 5 S 3 5 >
o . 5 5 s > 5 5 S > =
operators establishing wind and solar power produc- 5 5 - g = < £ - S = l
. . . o o =] = o o o 5] ~ o
tion, graveland peat extraction, and seed and seedling Bl 5|35 3 2 Bl s |35 3 $ | E
. . L . . £ £ = = g 3 £ E & = 2 8 E
operationsis noteligible. When assessing the align- ] 3 2 & S @ 3 ] 2 e S @ s
ment of activity 1.3 Forest management, everything MSEK % VN [ YiNG | YN YN VNG YN YN YN YN YN YIN | YING | YIN % E T
. L . . N/EL | N/EL | NJEL | N/EL | N/EL | N/EL
eligible, excludingincome from timbertransport, isalso A L Ao S
consideredtobe allgnEd- The proportlon of taxonomy- A.1.Environmentally sustainable activities (Taxonomy-aligned)
aligned turnoveramountsto 53 per cent. Forest management CCM [ 4,673 53% v | NEC | N/EL [ nEL [ NEL [ NEL | - v Y y v v y 53% - -
13
Turnover of environmentally sustainable 4,673 53% 53% = = = = = = \ Y Y Y Y Y 53%
activities (Taxonomy- aligned) (A.1)
Of which enabling activities - - = = = = = = = - - E
Of which transitional activities - - - = = o o = = - - T
A.2. Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
EL | EL EL; EL | EL EL;
N/EL | N/EL | N/EL | N/EL | N/EL | N/EL
Forest management ccM 496 6% Y | N/EL | N/EL | N/EL | N/EL | N/EL 0% - -
13
Turnover of Taxonomy-eligible but not 496 6% 6% = = = = = 0%
environmentally sustainable activities
(not Taxonomy-aligned) (A.2)
A. Turnover of Taxonomy-eligible activities 5,169 59% 59% = = = = = 50%
(A1+A.2)
B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
Turnover of Taxonomy-non-eligible 3,577 41%
activities
TOTAL 8,746 100%
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Capital expenditure (CapEx)

The Group’s cash flow statementon page 121 shows Financialyear 2025 2025 Substantial contribution criteria Do No Significant Harm (DNSH) criteria Proportion of Category Category
thatinvestmentsin non-currentassetsin 2025 Economicactivities Code | CapEx | Proportion TZT;’;"Q’;‘Y e;i?&;:f ‘rz’ﬁ;t[‘i‘z;‘a‘
- f CapE: iy
amounted to MSEK 607 (563). Of these, the majority are ;’eacfz”ozxs' B B & 1) oreligible
.o . c c .2) capita
reported underactivity 1.3 Forest management, which 2 2 2 2 expenditure,
. . . . a ° ()
referstoinvestmentsin forest propertiesand associ- «E’ g _ g’ g _ B | year202d
. . . . @ ©
atedinfrastructure. The denominatorin the equation ) & § ) & § ES
describing the share of taxonomy-aligned CapEx has 2| 2 A A - S| 8 F) @
B . ] e " =l T = T
included thisyear's addition of “investmentand revalu- é é o s | 2| 2 ‘E é o | 2| 2| 8
E I i = ° E E i 2 8 =
ation of leasing”inaccordance with IFRS 16, see Note ] 3 2 & S a 3 ] 2 e S & s
7inthefinancialstatements, whichresultsinatotal of MSEK % YN [YNG YN YN YN YN | YN YN | YN | YN | YN YN | YIN % E T
08 (507) N/EL | N/EL | N/EL | N/EL | N/EL | N/EL
MSEK?7 ' A.TAXONOMY-ELIGIBLE ACTIVITIES
ACtI\“ty 6.5 Transport by mOtOFbIkES, passengercars A.1.Environmentally sustainable activities (Taxonomy-aligned)
andlight commercialvehicles, as wellas 7.7 Acquisition Forest management ccM 506 72% v | nzec | onzec | onvec | el [ NeC ] - v Y v v v v 74% - -
and ownership of buildingsare alsoreported. These 13
. . . CapEx of environmentally sustainable 506 72% 72% = = = = = = Y Y Y Y Y Y 74%
relate to both additionaland changed leasing liabilities activities (Taxonomy-aligned) (A.1)
forofficesandvehicles, aswellasinvestmentsin non- Of which enabling activities - - - - - - - - - - - E
currentassets. Of which transitional activities - - = = = = - - - - - T
Investments deemedto be “ine“g ible"include invest- A.2. Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
mentsinseed and seedling operations, Group functions EL | EL | EL | EL | EL o EL
. N/EL | N/EL N/EL N/EL | N/EL N/EL
and other subsidiaries. Acquisition and ownership of buildings CCM 30 4% EL N/EL | N/EL | N/EL | N/EL | N/EL 5%
The numeratorincludes totalinvestmentsin new 77
. . Transport by motorbikes, passengercarsand | CCM 81 1% EL N/EL | N/EL | N/EL | N/EL | N/EL 7%
property acquisitionsand new forest, production ma- light light commercialvehicles 6.5
chinery, equipment, investmentsin forest management CapEx of Taxonomy-eligible but not m 15% - - - - - - 13%
H : H : : environmentally sustainable activities
(forsoil preparation, planting, beeting and sowing). In (not Taxonomy-aligned) (A.2)
tOtal: the taxonomy al'gnEd share of CapEx was 72 (74) A. CapEx of Taxonomy-eligible activities (A.1+A.2) 617 87% 87% - - - - = 86,5%
percentin2025. B. TAXONOMY-NON-ELIGIBLE ACTIVITIES
CapEx of Taxonomy-non-eligible activities 91 13%
TOTAL 708 100%
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Operating expenditure (OpEx)

For operating expenditure,the company changed Financialyear 2025 2025 Substantial contribution criteria Do No Significant Harm (DNSH) criteria Proportion of Category Category
the reporting from the previous year, as the company Economic activities Code | OpEx | Proportion TZT;’;"Q’;‘Y e;i?&;:f ‘rz’ﬁ;t[‘i‘z;‘a‘
o . ) . . f OpE C
clarified the alignment with the definition of operating of OpEx, (A1) oreligible
: . ! year2025 c S c S (A.2) operating
expenditureinthe EUtaxonomy. Thisrelates toresearch 2 = 2 = expenditure,
. . . - a ()
and development, building renovation, short-term «E’ g _ g’ g _ B | year202d
. . . ® 2
leases, maintenance andrepairs, aswellasdirect ) & § ) & § 5
expenses related to the daily maintenance of property, 2| 2 c g *E? 2| £ - 3 ‘g g
i i 9 g o T 3 3 2 S 5 @ 5
plantand equipmentand expenses forensuring the 5 5 5 s | 2| & 5 8 5 5 2| 2| E
£ £ = 2 ° £ E 5 = g <
continuous and appropriate functioning of these assets. ] 3 2 & [ a 3 ] 2 e S & s
Againstthe background of this definition, which differs MSEK % ViNi [ YiNG | YN YN VNG YN YN YN YN YN YIN | YING | YIN % E T
” . . N/EL | N/EL | N/EL | N/EL | N/EL | N/EL
slightly fromthatapplied under IFRS followed in the A L TS
consolidated financial statements and is therefore not A.1.Environmentally sustainable activities (Taxonomy-aligned)
fully reflectedinthe financialreporting, anassessment Forestmanagement ceM [ 1,943 98.8% v | N/EL | N/EL [ N/EL [ NEL [ N/EL | - v Y v v v v 100% - -
has beenmade of the expendituresincluded within the 13
OpEx of environmentally sustainable activities 1,943 98.8% 98.8% = = = = = = Y Y \ Y Y Y 100%
scope of the EU taxonomy. (Taxonomy-aligned) (A.1)
Inthe equationforthe proportion of eligible operat- Of which enabling activities - - - - - - - - - - - E
ing expenditures, the denominator consists of operating Of which transitional activities - - - B B - B B N B B T
expenditu resattributabletothe company‘s own forest A.2. Taxonomy-Eligible but not environmentally sustainable activities (not Taxonomy-aligned activities)
andthe forestry activities carried out on these within EL | EL | EL | EL | EL o EL
. . o - o N/EL | N/EL | N/EL | N/EL | N/EL | N/EL
the operational business. Thisincludes felling, thinning, Forestmanagement oM 5 7% e . z _ . N o
forest conservation, nature conservation, road mainte- 13
. . . Acquisition and ownership of buildings CcM 9 0.4% EL N/EL | N/EL | N/EL| N/EL| N/EL 0%
nance, forest planningand various R&D projects. The 7.7
forest management costs that arise from, forexample, OpEx of Taxonomy-eligible but not 24 1.2% - - - - - - 0%
. L . . environmentally sustainable activities
soil preparation, plantingand sowing are reported as (not Taxonomy-aligned) (A.2)
investmentsin CapExandare thus also excluded from A.Turnover of Taxonomy-eligible activities 1,967 100% 100% | - = = = E 100%
. L . A1+A2
OpEx. The proportion eligible foractivity 1.3 Forest ( )
tthatis taxonomy-alignedis 98.8 percent 8. TAXONOMYZNONELIGIBLEACTIVITIES
managemen Y 9 ©p ’ OpEx of Taxonomy-non-eligible activities 0 0%
TOTAL 1,967 1009%
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E1 - Climate change

SBM-3 Material impacts, risks and
opportunities related to climate

Climate changeisamaterialissue for sustainable
forestry -onthe one hand because of the actualimpact
of forestry operationsin terms of fossil greenhouse gas
emissions, and onthe otherhand because of the forest's
ability toabsorb carbon dioxide and store carbon. The
materiality of thisissue is also confirmed by the physical
risks and transition risks associated with climate
change and the transition.

Sveaskog's operations affect the climate through
emissions fromits own operationsandinthe value
chain. The business also contributes to combating
climate change through the forest's ability to sequester
carbonand by enabling renewable electricity produc-
tionthrough the company's business models, including
those linked to wind power. Atthe same time, operations
are greatlyimpacted by the effects of climate change,
suchas changing weather patterns, increased risk of
forestdamage and changing conditions forregrowth.

The double materiality assessment shows that
Sveaskog's material climate-related issuesinclude
both positive and negative impacts, as wellasrisks
and opportunities. Sveaskog works systematically
tomitigateits climate impact, adaptits operations to
achanging climate and manage identified risks and
opportunities. This chapterdescribes the company's
material climate-relatedissuesandits efforts to ensure
long-termsustainable forestry.
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MATERIAL IMPACTS, RISKS AND OPPORTUNITIES RELATED TO CLIMATE CHANGE (SBM-3)

Sustainability Report

Position in the value chain

Own
Material topic IRO Description Type Upstream operations  Downstream Time horizon
Climate adaptation Climate adaptation Sveaskog hasanactual positive impact on climate adaptation through investments Actual positive impact
of forests in future-proofing forestry, for example by using more tree species to spread risk ( ] Long
and adapttoachanging climate.
Limiting climate Greenhouse gas Sveaskog's operations generate greenhouse gas emissions, partly through the use Actual negative impact
q - ; ; ; o Short,
impact emissions of fossil fuels and the purchase of goods and services. This has an actual negative [ ] o [ ) mediljm
impact on the climate.
Carbondioxide uptake Active forest management contributes toanactual positive impactonthe climate, as Actual positive impact
and carbon storage growing forestsabsorb carbon dioxide from the atmosphere and sequester carbon. Short,
Sveaskog's impact occurs bothinits own operations and in the value chain through [ ) o [ ) medium,
increased carbon storageinits own forest holdings, continued carbon storage in long- long
lasting products and the potential to replace products with a higher climate impact.
Energy supply Land concessions Sveaskog contributes to anactual positive impact by leasing land forwindand solar ~ Actual positive impact ° P Short,
forrenewableenergy  power projects, whichincreases the availability of fossil-free electricity in society. medium
Climaterisk Operating conditions  Increased precipitation, warmer winters, a lack of frozen ground, longerdry periods, ~Physicalrisk
inachangingclimate  etc. lead to more difficult conditions in operational activities. This means, among
. . . L . Short,
otherthings, anincreased risk of driving damage on wetter, softer ground. This also ® ° P medium
means anincreased risk of forest firesand increased risk of damage after extreme tong !
weather. This risks leading to reduced timber value, complicates access to suitable
sites, downtime and reduced deliveries.
Impactonforest Sveaskog's forests are already affected by damage caused by wildlife grazing, root Physicalrisk
growth rot, pine blister rust, pine twisting rustand other pests. These diseases and pest Short
infestations are expected to become more common as climate change progresses. ® ® P mediljm
This risks leading to growth losses and forests that need to be remediated or e !
restarted. Growth disruptions to the tops of pine in southern Sweden can cause
quality reductions.
Uncertainreturnon Measures within Sveaskog's climate action plan require significant investments Transition risk
investmentin without guaranteed return oninvestmentin the shortterm. This also applies to °
transition plan investments in climate adaptation and related initiatives. In addition, there is Shott
uncertainty surrounding policy instruments and long-term incentives.
Shortage of seed Risk of ashortage of relevant seed material as a result of climate change, changing Physicalrisk
material demand and the need for new tree species. At the same time, variations in weather P Medium,
and extreme weather conditions riskimpairing seed quality in plant nurseries and long

negatively affecting seedling logistics and seedling care.
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IRO-1 Description of the process for
assessing materiality

Sveaskog'sassessment of climate-related impacts,
risksand opportunitiesis based on severalactivities.
Among otherthings, a climate riskanalysis was
conductedin 2022, whichisreviewed and keptup to
dateintheannualriskassessmentprocess. Risks and
opportunities were analysed based ona low-emission
scenario (RCP2.6),amedium-emission scenario (RCP
4.5) and a high-emission scenario (RCP8.5).
Theanalysis focused onidentifying both physical
andtransitionrisks linked to climate change, as wellas
opportunities. Key variables takenintoaccountinthe
scenarios used are primarily climate indicators, such as
average annualtemperature, precipitation, length of
the growingseason, frozen ground conditions, drought
and firerisk. These factorsare crucial to understanding
the future conditions of the forestand the forestindus-
tryanddirectly affect Sveaskog's operations, including
foresthealth, logistics and risk management.
Theanalysisis based onregional climate data from
Sveaskog'sareamap. The level of detail varies depend-
ing on available data. Technicalassumptionsarein-
cludedtoillustrate how Sveaskog canadapt to changes
and manage the challenges posed by climate change.
Theanalysisidentified physicalrisks within the com-
pany'soperating activitiesas aresult of climate change,
aswellasanumberoftransitionrisks, primarily linked
todevelopmentsinregulationsand legislation that
could change the conditions for the businessin various
ways. (E1-20) In addition to the short-, medium-, and
long-term perspectives usedin the company's overall
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riskanalysis process, climaterisks are also assessed
towards the middle and end of the century. (E1-21)

Sveaskog's financial statements take into account
climate-related risks and theirimpact on the value of
the forestassets. The climate scenarios used are con-
sistentwith financialassumptionsinthatthey provide
abasisforidentifyingand quantifying climate-related
risks that may affectthe value of forestassetsand the
long-term sustainability of the business.

Theresults of the climate riskanalysisare also
presentedinsection E4 Biodiversity and ecosystems, as
climate change affects the conditions for biodiversity.

Anassessmentfromanimpact perspective wasalso
added to the climate riskanalysisinaccordance with the
company's double materiality assessment process. In
2022, ascreening of the company’s fossil greenhouse
gas emissions was conducted. It has contributed to the
company'sunderstanding of its climate-related impact,
bothinits own operationsand inthe value chain. (E1-20)

E1-2 Policies related to climate change
mitigation and adaptation

Steering towards more climate-adapted operations
and mitigated climate impact

Sveaskog's handling ofits climate impactand adapta-
tion of operations toachanging climate is primarily
governed by the company's Environmental Policy and
Sustainable Forestry Policy. (MDr-P65) The Guidelines
for Sustainable Forestry outline the climate chal-
lengesidentified by Sveaskogand how the company
willbroadly adaptits forestry operationsto these
challenges. Thereisstillno formal policyin place for
identified positive impacts on the expansion of renew-
ableenergy. (E1-224)

Climate change mitigation

Sveaskog's Environmental Policy states that operations
shallbe conductedinan exemplary way from produc-
tion, environmentaland climate points of view and con-
tribute positively to nationaland international climate
objectives, including the Paris Agreement. The policy
hasbeenadopted by the Board of Directors, and the
CEOQisultimately responsible foritsimplementation.
The policy appliesto the whole Sveaskog organisa-
tion, including subsidiaries, and covers all operations
conducted. (MDR-P65) It shallbe applied by Sveaskog's
Board members, CEO, Group management, employees,
consultantsand contractors. (E1-225)

Climate change adaptation

The Guidelines for Sustainable Forestry further detail
the company’'s commitmentto climate change adapta-
tion. Additional governance documents and guidelines
regarding climate-adapted forest managementare
available. Examples are the Sveaskog tree species
strategy guideline, Instructions for snow breakage (top
breakage) and Engraver beetle instructions. Forest
damage is mainly monitored through information gath-
ered by Sveaskog's forest planners from stakeholders
andintheirdaily work. Externalassistanceisalso avail-
able fromthe Swedish Forest Agency and universities
through forestdamage groups and risk maps.

The Guidelines for Sustainable Forestry apply only
to Sveaskog'sown forestsand currently exclude timber
purchases or purchases from other forestry companies
(so-called central purchases orimported timber).

The Environmental Policy and Policy for Sustainable
Forestryalsostate thatthe company undertakes to
conductits operationsinaccordance with the FSC and
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PEFC forestry certificationsand the IS0 14001:2015
environmental management certification. The forestry
certifications have been established through dialogue
withvarious stakeholdersin the forestryindustry. The
policies have thus beenindirectly anchored with stake-
holders. They have taken into account requirements of
the ownersand have been approved by the Board. They
areavailable to employees on the company’sintranet
andto contractorsin connection with trainingand
introductiontoassignments for Sveaskog.

"Skotselskolan"is akey training toolforreachingout
torelevant contractorsand others who need training
onhow Sveaskog's forestry operationsare to be con-
ducted. (MDR-P65,E1-225)

E1-3 Actions and resources in relation
to climate change policies

Key measures for implementing policy objectives
Limiting climate impact

Sveaskog's climate targets for reducing anthropogenic
emissions have beenspecifiedinalist of key measures
thatare beingimplemented or planned for the futurein
ordertoachieveagradualreductioninemissionsinline
withthetimetable; see Table 2. (e1-329) They coverall
scopes, meaning Sveaskog has direct control over some
areaswhilerelying on the value chain, suppliersand
customersinothers. The table alsoindicates when the
measures are expected to be fullyimplemented.

Climate change adaptation

Measuresrelated to the Policy for Sustainable Forestry
representsafurtherdevelopment of the company’s
climate adaptation strategy, whichisbased onthe
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development of atree species strategy and anumber of
concrete practicalinstructions for operational work.

When Sveaskog's Group managementadopted the
tree species strategy, it was confirmed that working
with more tree speciesin forestry entails additional
costs. Work on developing more tree speciesin the
company's plantnurseries has been ongoing for several
years. Investmentsin new machineryand technology
that canfacilitate forestryina future climate are ongo-
ing. Inaddition to this, Sveaskoginvestsin knowledge
by funding climate adaptation research.

Followingits adoption, the tree species strategy has
beenfurtherdevelopedtoimplementastructure for
the strategy inrelevant parts of the organisation. This is
achievedthroughactivities decided by Group manage-
ment, including investigating required skillstoimple-
ment the strategy (including management of other tree
species) throughout the entire forest rotation period
and creating conditions to expand access to cultivation
material fortree speciesin line with the strategy.

Duringtheyear, aninvestigation was conducted into
climaterisks linked torockfalls, landslides, erosionand
mudslides. This has led to continued work on mapping
howand where the business affects these risksand
what measures can be taken to prevent problems. The
focusis primarily on forestroads, waterdrainage and
theidentification of particularly vulnerablerisk areas.

Climate adaptation work covers Sveaskog's own op-
erations. Geographically, it covers the entire company's
holdings, and organisationally, it covers the company’s
own employees and contractors.

Climate adaptation workisan ongoing process.
Changingthe proportion of tree speciesin forest
holdings will continue for the foreseeable future (one
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hundred years ormore), and the establishment of new
seed sources will take place overa 20-year period. New
procedures, such as working methods or the purchase
of newmachinery, canbeimplemented more quickly.
Changesin forest management methods are made
onanongoing basis. However, it willnot be possible

to evaluate whetherthe changed methods have the
desired effect foranothertenyears orso. (MDr-A68)

E1-4 Targets related to climate change
mitigation and adaptation

Sveaskog's emission reduction targets and their
connection to the company’s policies
Climate change mitigation
The purpose of the environmental policy is that
"Sveaskog's operations shallbe conductedinan
exemplary mannerfroma production, environmental
and climate perspective, in line with the State's owner-
ship policy and principles for State-owned companies.”
Sveaskog seeks to minimise negative environmental
impacton land, air, forests and waterinits operations.
Sveaskogshall, as faras possible, contribute positive-
ly tonationally andinternationally adopted climate and
environmentalgoals. Thisis achieved by maintaining
the long-term productive capacity of the forestand by
preservingand developing biodiversity within the land
holdings. Sveaskog's climate targetis directly linked to
the policy purpose, asitissetin line with the climate tar-
getinthe Paris Agreement. (£1-16, MDR-T80) Sveaskog shall
reduceitsanthropogenicfossil greenhouse gas emis-
sionsthroughout the value chain by 60 per cent by 2034,
compared with the base year2022. Equivalenttoan
approximate reduction of 164,000 tonnes of COze. Asan

interim target, emissions are to be reduced by 40 per cent
by 2030. Inaddition, the company has a long-term target
of reducing emissions by 90 per cent by 2045. See Figure
1fortargetsand outcomes, and Table 1 foremission
reduction targets broken down by scope. An explanation
ofthescopesis presented onthe next page. Theresults
fortheyearare presentedindetailunderE1-6.

TABLE 1. EMISSION REDUCTION TARGETS PER SCOPE

2030 2034 2045

Total emission reduction for the year (%) 40 60 90
Of whichinscope 1 (percentage points) 2.0 3.0 3.1
Of whichinscope 2 (percentage points) 0.1 0.2 0.2

Of whichin scope 3 (percentage points) 379 568 867

Sveaskog's work to limitthe company's climate impact
isbased onthe Greenhouse Gas Protocol (GHGp), the
most established and accepted framework and meth-
odology for measuring, calculating and setting targets
forindustrial emissions from businessesand organisa-
tions. Thetargetisagrosstarget,i.e.nogreenhouse
gasuptake, carbon credits oravoided emissions are
included. The targetis absolute and measuredin carbon
dioxide equivalents. The targetis measured from 2022
with a baseline value of approximately 274,000 tonnes
of COze. The value depends on whetherscope 2 is
calculated using market- or location-based method.
Thebaseline value is updated regularly in connection
with changesin climate calculations and scope. If the
changeis greaterthanfive percent, the baseline value
isupdatedin line with Science Based Targetsinitiative
(SBTi) recommendations. For example, whenimprov-
ing data quality ormapping new emission sources. The
targetisbased on SBTi'srequirements for reducing

Sustainability Report

anthropogenicemissionsin line with the Paris Agree-
ment's goal of limiting global warming to 1.5 degrees.
Thetargetincludes emissions generated by the com-
pany'sown operations, including subsidiaries, butalso
across large parts of the value chain. (E1-434,MDR-T80)

ILLUSTRATION 1. FOSSIL GREENHOUSE GAS REDUCTION

= Reduction
targets

tonnes of COze

350
300
250
200
150
100

50

0
2022 2023 2024 2025 2028 2030 2032 2034

I Greenhouse gas 274 | 259 | 318 289
emissions, outcome

Greenhouse gas 256 201 | 164 | 128 110
emissions, target*

*Base year 2022. Sveaskog has set emission targets for 2030 and 2034, but no annual
targets. Target levels for otheryearsin the diagram are linear extrapolations and are
intended solely to illustrate a possible development over time. The outcome for
2025, for example, may therefore appear not to achieve anindicative target level,
even though no such target has been set. The transition work is based on the target
for 2034, and developmentis not expected to be linear. Several emission reduction
initiatives are in the start-up phase, where upscaling is expected to contribute to a
gradualreduction in emissions until the target year.

Theincluded GHG Protocol categoriesand scopes are
listed below (MDRr-T80), together with an overalldescrip-
tion of the data basis, calculation method and emission
factors (EF):
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Scope 1 (own facilities and vehicles) - Direct emis-
sions from own facilitiesand vehicles, including
stationary combustion of fuels that give rise to fossil
greenhouse gas emissions, and mobile combustionin
Sveaskog'sownvehicles linked to forestry work. Fuel
consumption datais obtained frominternalsystems.
Scope 2 (purchased electricity, district heating,
steamand district cooling) - Indirect emissions from
purchased energy for Sveaskog's premises. Informa-
tionontheamountof energy purchased is obtained
from suppliers.

And the following categories within scope 3:

3.1Purchased goods and services - Emissions from
contractorsin forestryand from the harvesting of
purchased raw materials. Fuelconsumptionis based
on KPIs from Sveaskog's own machinery teams

and emission factors for diesel subject toreduction
requirements. This categoryalsoincludes purchases
of seedlings, seedsand other materialsin the seed
andseedling business, where purchase quantities
are matched with emission factors for each material
orproduct. Other purchases are obtained from the
purchasing system and matched with cost-based,
inflation-adjusted emission factors.

3.2 Capitalgoods - Vehiclesand machinery. The
number of vehiclesand machines, as wellas assump-
tionsregarding costs, are matched with a cost-based,
inflation-adjusted emission factor.

3.3.Fueland energy-related emissions - Upstream
production of fueland energy reportedinscopes 1
and 2. Corresponding data forscope 1and 2 are used
here and matched with emission factors linked to
upstream fueland energy production.
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3.4 Upstream transport - Purchased transport
services for forest raw materials from ownforests
and external purchases. Also shipping of purchased
materials forseed and seedling operations. For self-
harvested forestraw materials, data on transport
work for different types of transport (road, ship, rail)
isused together with emission factors pertransport
work foreach type of transportand fuel. Forthe
transport of purchased forest raw materials, trans-
portworkdatais based on adistance estimate from
Sveaskog's own operations, together with the same
emission factorsasabove.

3.5Waste management - Based on data on weight
indifferent waste fractions and for different waste
management methods, together with general emis-
sion factors permanagement method.

3.6 Businesstravel - Information fromtravelagen-
cies, businesstravelservice providers, fuel summa-
ries for company cars and costs from the purchasing
system. Matched with emission factors linked to the
respective activity type.

3.7 Commuting - Data on commuting habits from
aninternalsurveyin2023, scaled tothe number of
employees forthe currentfinancialyear. Data onthe
number of kilometres per mode of transportand fuel
typeis matched with the relevantemission factors.
3.10Processing of sold products - Emissions from
the processindustry where Sveaskog's raw materials
areused. Emissions are based on KPIs forgreenhouse
gas emissions pervolume of product handled from
the largest customersin each product segment,
together with data from Sveaskog on the volume
deliveredto each customer. For smaller customers,
anaverage value of KPIs for customers who have
submitted datais used.

3.11 Use of sold products - Emissions from the

use of volume sold for use as biofuel, as wellas the
amountof peatused inseedlings sold by the seed and
seedling business. Volumes are based on Sveaskog's
own dataand matched with emission factors linked
tobiofuel combustionand direct emissions from peat
decomposition.

3.13 Leased assets - Emissions from purchased
energyin properties leased by Sveaskog, as well
asdirectemissions from the decomposition of

peat extracted from land provided on concession

by Sveaskog. Emissions are based on estimates of
energy consumptioninthese leased propertiesand
emission factors for purchased energy. Emissions for
peatare based onthe amount of peat extracted and
emission factors linked to direct emissions from peat
decomposition.

3.15Investments - Emissions from corresponding
scope 1and2inSveaskog's partly owned companies
thatare notalready reportedin Sveaskog's reporting
inscope 1,2 orscope 3 category 1-14. Dataonfuel
and purchased energy s collected and matched with
emission factors perfueland energy type. Informa-
tion from companies’ public reporting of greenhouse
gasemissionsisalsousedasabasis. Greenhouse
gas emissions fromthe jointly owned companiesare
scaled according to Sveaskog's ownership sharein
each company.

Thefollowing categories withinscope 3 are excluded:

3.8 Leased assets - Since Sveaskog uses operational
controlforclimate calculations, inaccordance with
GHGp, allleased assetsare already reportedin scope
1and2aswellasscope 3.3. This category is therefore
excluded.
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= 3.9Downstreamtransport - Referstotransportfrom
Sveaskog's customersand onwards. This categoryis
excluded because the degree of controlandinfluenceis
low, and calculations would involve rough assumptions.
3.12 Waste management of sold products - This cat-
egory has been excludedinaccordance with GHGp,
which states thatif wasteisrecycled orincinerated
with energy recovery, greenhouse gas emissionsare
notreported, astheseend upin purchased goods
andservices forthose who buyarecycled productor
those who buy energy froman energy-recycled prod-
uct. Waste thatisincinerated without energy recovery
cangiverise toemissions, butas Sveaskog's products
are wood-based, emissions of fossilgreenhouse
gasesare negligible. Any transport linked to the
end-of-life management of Sveaskog's sold products
isalso excluded, as these emissions are considered
negligible.
= 3.14Franchising - Franchise operations are not
conducted within the company, so this category is
excluded.

Exclusionsare made in line with the exclusion principles
inthe GHGp (Greenhouse Gas Protocol), with specific
reference tothe principle of relevance. The emission
reductiontargetsare based on the following green-
house gases (allin GHGp): COy, SFe, CH4, N20, HFCs,
NF3, PFCs. (E1-434)

Methods and assumptions for setting emission
reduction targets

Theyear2022 hasbeen chosenasthe base year for
Sveaskog's climate targets because, at the time of
settingthe targets, it was the mostrecentyearforwhich
climate calculations had been performed and the most
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comprehensive reporton the company's emissions was
available. Itisalso considered to be the most repre-
sentative baseyearinrelationtothe activitiesandinitia-
tives Sveaskogis working on to reduce greenhouse gas
emissionsinits own operationsand in the value chain.

Sincethetargetis designed to enable the company
to contribute positively to the achievement of the Paris
Agreement, itisbased onthe latestresearch fromthe
UN Intergovernmental Panelon Climate Change (IPCC)
and adapted to the climate scenario knownas SSP1-1.9.
The IPCC scenario® is often referred to colloquially as
alow-emissionscenarioandis therefore the climate
scenario thatrepresentsasuccessfultransitiontoa
fossil-free society. As the Paris Agreement was adopted
anditstargets were setbased onscientificresearch
compiled by the UN Intergovernmental Panelon
Climate Change (IPCC), Sveaskog's emission reduction
targetsare based on scientificevidence. (E1-434) No
changestothe ambition of the target or the underlying
measurement methodology, assumptions orscope
have been made during the year. However, the absolute
emissions for the base year have been updated, as
describedin E1-6. (MDR-T80)

Sveaskog's climate adaptation targets and their
connection to the company’s policies

The purpose of the Guidelines for Sustainable Forestry
istoensure thatforests are managedinamannerap-
propriate to theirlocationand using the bestavailable
geneticregeneration materialfor high growthand
optimal climate adaptation. The policy also states that

"Sveaskog's forests shallbe managedinan exemplary
manner, from both a productionand an environmental
and climate perspective, and Sveaskogshallbe aleader
in developing sustainable forestry. Viable economics
are combined with sound nature conservationand
responsibility for socialand culturalvalues. Forestry
mustadaptto, and atthe same time counteract, ongoing
climate change.” The goalof increasing tree species
proportionisdirectly linked to this objective, as greater
tree species proportion means spreading the riskas-
sociated with the climate changes we will see, thereby
making the forest moreresilient. The tree species target
concerns Sveaskog's own holdings, but the company's
plantnurseriesalso grow trees foran external market
thatisnotdirectly affected by the company.
Thetargetisrelative (percentage-based) and states
that Sveaskog shallaccelerate climate adaptationin
forestry byincreasing the planting of tree species other
than pineand spruce. By 2034, the share of tree species
otherthanspruce and pine seedlings shallaccount for
seven percentof the totalnumber of planted seedlings
on Sveaskog's own forest land. This can be compared
with the reference value for2022, when this percentage
was approximately one per cent, seeillustration2. The
targetis monitored onaquarterly basis by tracking the
number of seedlings and tree species delivered. The
higher outcome for 2025 is due to one region gaining
accesstomorebirchseedlings. The long-termtarget
isaffected by future felling levels and access to suit-
able seedling material. Against this background, the
percentage of tree species otherthan spruce and pine

1) IPCC, 2023: Summary for Policymakers. In: Climate Change 2023: Synthesis Report. Contribution of Working Groups |, Il and 1l to the Sixth Assessment Report of
the Intergovernmental Panel on Climate Change [Core Writing Team, H. Lee and J. Romero (eds.)]. IPCC, Geneva, Switzerland, pp. 1-34, doi: 10.59327/IPCC/

AR6-9789291691647.001
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is expected todecrease duringtheyearinline with the
long-termtargetof 7 percent, while the development
will proceed with some restraint to enable monitoring
and evaluation of the tree species thatare planted onan
ongoing basis. (MDR-T80)

Methods and assumptions for setting climate
adaptation targets

Indevelopingits climate adaptationtargetand
determining the measures Sveaskog needs to take to
future-proofits forests, the company has based its
approach onaclimateriskanalysis conducted with the
help of the Swedish Meteorological and Hydrological
Institute (SMHI). The analysisis based on current
scientificresearch fromthe UN Intergovernmental
Panelon Climate Change (IPCC) and the impact that
climate change willhave onthe companyinthe near
term (5-10years), mid-century and end of the century.
Theanalysis has also examined how the impact may
differ for differentrisks and opportunities depending
onthe climate scenario. Atan overalllevel, itis clear
thattheimpact up to the middle of the century willbe
similarregardless of the climate scenario. However,
theimpactis predicted tovaryin different climate
scenarios up to the end of the century. Unlike the goal
of reducing emissions, companies need to prepare for
aclimate scenarioin which humanity fails to transition
toafossil-free society. The climate adaptation target
istherefore setbased onamedium-emission scenario,
alsoknownasRCP4.5. Thetreesinthe foresthavea
rotation period of 50 to 100 years, so the forest cannot
be expected to be fully climate-adapted by the middle
orend of the century, butthe new generation of trees

willhopefully have betterrisk diversificationand condi-
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tions. Protected species will probably need even longer
transition periods thantrees. No changes were made to
the targetand underlying measurement methodology,
assumptions orscope during the year. (MDR-T80)

ILLUSTRATION 2. PERCENTAGE OF OTHER TREE SPECIES

— Target Percentage by volume, %
8 8
7 77
6 7/ 6
5 / 5
4 4
3 3
2 2
1 1
2022 2023 2024 2025 2028 2030 2032 2034
Il Outcome 10 13 26 510
Target* 24 30 | 44 52 61 70

) The higher outcome for 2025 is due to opportunities to plant more birch
seedlings than planned. The outcome for 2026 is expected to be lower than
originally planned. The long-term target will be affected by future felling
levels, but the target of 7 per cent seedlings of tree species other than
spruce remains unchanged.

* Base year 2022

E1-1 Actionplan" for climate change mitigation
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Sveaskog's action plan to mitigate climate change
Sveaskog has formulatedanaction plantogradually re-
duce emissionsin line with the company's climate targets
andtimetable upto 2034. The action planincludessome
40activities, both withinits own operationsandin the
value chain. The plan has beenvalidated by both Group
managementand the Board of Directors. Itis continu-
ously reviewed and updated to be kept up-to-date with
changesinthe world and the company’s own operations.

Alarge proportion of the company’s emissions are
fuel-related, and some activities are therefore aimed
attransitioningtorenewable fuelsand converting the
vehicleand machinefleets. Itis noticeable that the focus
onphasing out fossil fuelsin favour of renewable alter-
nativesis widespreadin the market, bothin Swedenand
withinthe EU. Thisisreflectedinvolatile price trends,
primarilyasaresult of thesharpincreasein demandand
uncertainties surrounding the market's ability to meet
this demand. While waiting for technological develop-
mentsand the establishment of otheralternatives such
aselectricityand hydrogenonalargerscale, Sveaskog
is dependent on the availability of HYO100 in this transi-
tion. (E1-116)

Cost estimate and financing of action plan
Workingtoreduce climateimpact often meansincreased
costsintheshortterm. Itisalsodifficult to ensure that
aspecificmeasure will pay off, eveninthe longerterm.
The company has made an estimate of the costs that
Sveaskog's climate action plan may entail.

The estimate is characterised by a high degree of
uncertainty, asthe calculations are based onassump-
tionsregarding, among other things, future price ratios
between fossilfuelsand renewable fuels. These are
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inturninfluenced by geopolitical developments and
policy instruments, such as carbon dioxide taxes on
fossildieselinthe forestry sector. The longerthe time
horizon, the greater the risk thatactual outcomes will
deviate fromthese estimates. Therefore, the cost
estimateis made forfive-yearsatatime. Table 2 shows
the measurestobeimplemented overthe next five years
andthe emissionreductions perscope to which they
contribute. (E1-434,8pP-211,12)

The measuresinthe planallhave differentinvest-
mentand financing requirements and are associ-
ated with varying potential for emission reductions.
Sveaskogis therefore working to estimate the cost per
reductionin carbon dioxide emissions (SEK/COze).

Financing of efforts to limit the company’s climate
impact, ortoadapt operationsto the changing climate,
is partly carried out with the help of green bonds issued
by the company throughits taxonomy-aligned green
framework. Read more in the Green Bonds Annual
Report2025 on Sveaskog's website. Costs for the
transitiontorenewable dieseland forest management
measuresimplemented for climate adaptationare

TABLE 2. EXCERPT FROM SVEASKOG'S CLIMATE ACTION PLAN

reported astaxonomy-aligned OpExand CapExin the
taxonomy reporting. (MDR-A69,E1-116,E1-329, E1-434)

Progress of the action plan in 2025

While the action planis being finalised and decided
upon, Sveaskog continues to work on major emission
items over which the company has considerable or
fairly considerable control. In 2025, the focus has been
ontransitioning away from fossilfuelsin Sveaskog's
own machinery teamsand road transport. Thiswork
is continuingand is planned according to Table 2.
(E1-116,MDR-A68) The 2024 Sustainability Report stated
thatthe proportion of pure HVO in Sveaskog's own
forestry machines was 64 per cent; at the end of 2025,
this proportion was 87 percent. (E1-329)

Locked-in greenhouse gas emissions

Sveaskog has nosignificant locked-in greenhouse gas
emissions withinits operations that could affectits
ability to meetthe company's climate targets. Potential
locked-inemissions couldinclude investmentsin
vehiclesand machinery that can only use fossil fuels,

Planned implementation rate
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aswellasinvestmentsin expanding or maintaining
peat extraction sites. However, since the vehiclesand
machinery purchased can be powered by biofuelsand
Sveaskog has decided to phase out land concessions for
peatextraction, these are not considered to be locked-
ingreenhouse gas emissions.

Sveaskogis not excluded from the EU benchmarks for
alignment with the Paris Agreementin line with Com-
mission Delegated Regulation (EU) 2020/1818 (the
Climate Transition Benchmarks Regulation), Articles
12.1(d)-(g) and 12.2. (e1-116)

Action plan in relation to strategy and business plan
The emissionreductiontarget wassetin2022, and since
then, measures have been specified andincorporated
into the business planand budget. The action planis
embeddedinand adapted to the company's overall
business strategy and financial planning. Within the
framework of its overallfinancial planning, the company
has budgeted the climate measures neededto ensure
thatemissionreductionsarein line with the climate tar-
get. Thefinancial planning forthe nextfive years, i.e. the

Change in emissions by 2034, compared to base year

Measure Outcome 2025 2026 2030 2034 2045 Scope 1 Scope 2 Scope3 Allscopes
Phasing out fossil fuels in Sveaskog's own machinery teams 87% 90% 100% 100% 100% -56% 0% -0.2% -2%
Phasing out fossil fuels among contractors 0% 0% 100% 100% 100% 0% 0% -9% -8%
Phasing out fossil fuels in purchased road transport 4% 40% 100% 100% 100% 0% 0% -17% -16%
Other measures notyet integrated into the business plan -38% -61% -34% -34%
Total change according to action plan -94% -61% -60% -60%

Selected measures from the action plan that have been integrated into the five-year business plan. Other measures depend on technological developments or external factors and are planned for a later stage.

1) Sveaskog has chosen to use the term “action plan”, which corresponds to the term “transition plan”in ESRS.
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business plan period, isdocumented in the governance
document Strategy and Business Plan with associated
appendices. The climate targetis one of four strategic
targets. Thetargetsare balanced against each other,
and the company’s strategy has therefore been adapted
tobeinline with the Paris Agreement. At the end of
2025, Sveaskogadopted along-term climate target to
reduce anthropogenicfossilgreenhouse gas emissions
by 90 per cent by 2045 from the base year 2022. (£1-116)

Resilience of the strategy

Based onthe climate riskanalysis conducted,
Sveaskog's strategyis considered to haveahigh
levelofresilience to climate change and is adapted to
increase the forest'sresistance toa changing climate.
The strategic objectives have been balanced against
each otherto optimise development. According to the
target, greenhouse gas emissions should be reduced
inline with the Paris Agreementand a low-emission
scenario, while the ambitions forincreased tree species
proportionand thus climate adaptationare based on the
forestbeing future-proofed based onahigheremission
scenario. The strategy thus shows that Sveaskogis
working toreduceits negative impactin orderto enable
afuture based onalow-emissionscenario, while at the
sametime preparing the forest fora higher-emission
scenario. (E1-119) The areas of uncertainty in the climate
riskanalysis consist of the uncertaintiesinherentin the
IPCC's climate scenarios. Anotheruncertainty is the risk
assessmentsregarding theimpact of climate change on
operationsand the value chain. Theriskassessments
are estimates based ontheinformation currently
available. The assetsand business operations exposed
toriskhave beentakenintoaccounttoahighdegreein
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the development of strategy, investment decisions and
planned mitigation measures.

E1-6 Gross Scopes1,2,3and
total greenhouse gas emissions

Sveaskog's green house gas emissions in 2025
In2025, Sveaskog's operations generated emissions
equivalenttoapproximately 289,000 tonnes of COze.
Thisisanincrease of 5.4 per cent compared to the base
year2022.Table 3 describes the categoriesincludedin
the calculationsand how the emissions are distributed
among them. (E1-644,48,49,50,51,52)

Between 2024 and 2025, total emissions decreased
by approximately 9 percent. Thisis partly due to
changesinvolumes, with the amount of wood raw
material purchased, transported and sold being slightly
lowerin 2025 comparedto 2024. Atthe same time, a
large proportion of Sveaskog's total emissions are fuel-
related, which means thataslightly higherreduction
obligationwillresultinafurtherreductionin emissions.
Sveaskog's owninitiatives, includinganincreased
proportion of HYO100inits own fleets, a higher propor-
tionof HYO100in specific purchased transportand the
phasing out of peat, also have animpactand further
reduce emissions compared with 2024.

The outcome, in line with the target of a 60-per-cent
reductioninemissions by 2034 compared to 2022, is
slightly above the desired projection for2025. The
lowering of the reduction obligation that came into force
inJanuary 2024 has contributed toincreased emissions
after2023, despiteaslightincrease fromJuly 2025.

There hasalsobeenareductioningreenhouse gas
intensity pernetsales. Greenhouse gas intensity is

calculated for both market-based and location-based
emissions by dividing the total emissions from opera-
tionsinscope 1-3 by the company's net sales, which
correspondsto netsalesinthe consolidated income
statement (MSEK8,746), as presented on page 119 of
the financial statements. (E1-6 55, MDR-T 80)

Sources of uncertainty in estimates and outcomes
Input data forscope-3 greenhouse gas emissions cal-
culations consists of 19 per cent primary data (obtained
directly fromsuppliers or otherstakeholdersin the
value chain) and 81 per centsecondary data. There are
two categoriesinscope 3in particularthatare subject to
greateruncertainty. This mainly applies to information
where the company relies on data collected from exter-

nalpartiesandinformation based on standard amounts.

The two categoriesare:

= Purchased goods andservices - expenditure-based
data, knownas spenddata, is used extensively here.
Thismeans that conversion factors are used to cal-
culate emissions based on costs for specific product
groups. Thisisan established approach for this
category, inthe absence of more detailed information
onthe climate impact of each product froma life cycle
perspective.

Processing of sold products - this refers to emissions
from the processing of Sveaskog's raw materialsin
the processindustry. The calculations are based on
data fromthe company’s largest customersineach
segment: sawmills and pulp mills. This datais used as
standard amounts torepresent the entire segment.

Inlight of this, special efforts have been made during
theyeartofocus on gaining access to customer-specific
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data through good dialogue and communication with
customers. Forother categoriesin the climate state-
ment, primary dataare widely used.

Asameasure toreduce uncertaintiesin thereport-
ing of data for climate calculations, the company has
tightenedits control processinseveralrespects. First,
the collected datais compared with corresponding data
fromthe previousyearandaninitialreasonableness
assessmentis made. Both deviationsand unchanged

levelsare commented onand the reasonis documented.

Allcollected datais also checked internally by sustain-
ability controller before being processedin the climate
calculation model. (Gov-536)

The climate statementand associated greenhouse
gasintensity data have notbeenvalidated by any party
otherthan the company’s auditors. (8p-210,11,MDR-M77)

Changes from the previous year

Since the climate calculations were completed in 2024,
severalitems have been adjusted in pace withimproved
data quality and changesin operations. Among other
things, Sveaskog's divestment of its ownershipin

Setra Group ABand sale of Hjdlmare kanal meant that
emissions from this holding were removed retroactively
toensure comparability with the base year. Increased
dialogue and data sharing withactorsin the value
chainhasled toupdatesin calculations related to the
purchase of timberand fertilizerand the sale of wood
raw materials. Corrections have also been made where
errors have beenidentifiedin previousinput data or
calculations, suchasanidentified double counting of
fuelvolumes forown teams. Adjustments have been
made retroactively for previous yearsand the base year
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Retroactive

Year for milestones and targets

TABLE 3. GREENHOUSE GAS EMISSIONS SCOPE 1,2 AND 3

AND TOTAL GREENHOUSE GAS EMISSIONS 1.2 ey Commringey e e w0 o s e
Scope 1 - Greenhouse gas

Greenhouse gas emissionsinscope 1 (tC0Ozeq) 8,762 10,628 7,378 -31% 3,277 534 363 -8%
Percentage of greenhouse gas emissionsin scope 1 from regulated trading (%) 0 0 0 0 0 0 0 0
Scope 2 - Greenh gas emissi

Location-based greenhouse gas emissions in scope 2 (tC02eq) 1,010 1,040 728 -30% 601 397 222 -5%
Market-based greenhouse gas emissionsin scope 2 (tC0Ozeq) 765 1,204 1,134 -6% 455 300 168 -5%
Significantgreenh gas emissionsin scope 3

Totalindirect greenhouse gas emissions in scope 3 (tC02eq) 264,520 306,584 280,316 -9% 160,695 108,782 26,873 -5%
1 Purchased goods and services 90,045 121,723 117,103 -4% 59,069 43,581 17,870 -4%
2 Capital goods 3,295 14,641 13,340 -9% 2,660 2,343 1,744 -2%
3 Fueland energy-related activities (notincluded in scope 1 or scope 2) 1,757 2,207 2,060 -7% 1,233 972 102 -4%
4 Upstream transportand distribution 75,043 83,634 71,274 -15% 34,241 13,840 2,326 -7%
5Waste management 395 20 22 7% 265 200 209 -4%
6 Business travel 539 645 713 1% 204 36 38 -8%
7 Commuting trips 497 1,052 1,102 5% 502 504 526 0%
8 Rented assets - - - n/a - - - n/a
9 Transports - - - n/a - - - n/a
10 Processing of sold products 79,232 73,205 68,401 -7% 53,237 40,239 0 -4%
11 Use of sold products 4,977 3,797 2,452 -35% 4,619 4,440 3,986 -1%
12 Waste management of sold products - - - n/a - - - n/a
13 Leased assets 6,866 4,115 2,723 -34% 4,041 2,628 77 -5%
14 Franchise - - - n/a - - - n/a
15Investments 1,873 1,545 1,124 -27% 624 - - -8%
Totalgreenh gas

Total greenhouse gas emissions - location-based (tC02eq) 274,292 318,252 288,421 -9% 164,573 109,713 27,458 -5%
Total greenhouse gas emissions - market-based (tC0Ozeq) 274,047 318,416 288,828 -9% 164,427 109,617 27,404 -5%

1) Sveaskog's climate reportincludes all greenhouse gases covered by the GHG protocol, i.e. carbon dioxide (CO2), methane (CHs), nitrous oxide (N20), sulphur hexafluoride (SFs), hydrofluorocarbons (HFCs), nitrogen trifluoride (NF3) and

perfluorocarbons (PFCs).

2) Sveaskog uses emission factors from open sources, the majority of which come from national authorities such as the Swedish Energy Agency, the Swedish Environmental Protection Agency, the Forestry Research Institute of Sweden, the Swedish

Environmental Research Institute IVL, NTM and DEFRA.

Comparison Thisyear % Comparison Thisyear %
TABLE 4. BIOGENIC CARBON DIOXIDE EMISSIONS year 2024 2025 2025/2024 TABLE 5. GREENHOUSE GAS INTENSITY year 2024 2025 2025/2024
Reported separately from fossil fuels Greenh gasi ity per netsales
1 Biogenic carbon dioxide emissions ) from activities in scope 1 13,722 15,585 14% Total greenhouse gas emissions - location-based per net 383 33.0 -14%
2 Biogenic carbon dioxide emissions ) from activities in scope 2 1,001 542 -46% sales (tC02eq/MSEK)
3 Biogenic carbon dioxide emissions ) from activities in scope 3 298,398 213,713 -28% Totalgreenhouse gas emissions - market-based per net 383 33.0 ~14%
sales (tCO2eq/MSEK)

1) Biogenic carbon dioxide emissions are reported separately from fossil emissions in line with ESRS recommendation.
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2022 in orderto maintain comparability, whichisin line
with GHGp. (E1-647)

E1-7 Sveaskog's carbon sequestration

Forests playanimportantrolein climate change mitiga-
tionasnaturalcarbonsinks since they both absorb
carbon dioxide from the atmosphere and store carbon
intrees, soiland long-lasting products. In this way, the
forestisakeyinthe workto limit climate change. The
calculation of Sveaskog's carbon uptake and storage
complieswith1SO 13391 (Wood and wood-based prod-
ucts - Dynamic effects on greenhouse gases), anew
international standard for quantifying greenhouse gas
emissions and uptake linked to wood and wood-based
products.

The calculation consists of four components: carbon
balanceinforests, carbon balancein wood-based
productssold, greenhouse gas emissionsin the value
chainand emissions avoided as aresult of products sold
(substitution effect). These components are notadded
together, butdescribe the totalimpact of wood and
wood-based productsinacomparable way within each
component. Accordingto1S0 13391, allcomponents
canbecalculatedandreported separately, oronly a
selection of them. Sveaskog has chosentoinclude
calculations forthe carbon balance inforestsandinsold
products, butto exclude avoided emissions resulting
fromits products. Greenhouse gas emissions from
alloperationsare reported separately in the climate
statementinaccordance with the GHGp (Greenhouse
Gas Protocol); seesection E1-6. (£1-758) The calcula-
tionsare based on the latest Global Warming Potential
valuesaccording tothe UN Intergovernmental Panelon
Climate Change (IPCC) fora period of 100 years.
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Belowisinformationabout the selection of components
thatare calculated, as wellas how the calculations were
performed.

Carbon balance in forests

Dataused forcalculations of the carbon balance in
forests combine actual data for Sveaskog's forest
holdings with theannualnationalreporting thatthe

Swedish Environmental Protection Agency compiles for

the United Nations Framework Convention on Climate
Change (UNFCCC) inthe Swedish National Inventory
Report (NIR). The largest carbon sink consists of the
growth of living biomassand has been estimated using
growth data from the National Forest Inventory that is
specific to Sveaskog's holdings. However, no specific
datahasbeenobtained forcarbonstoredin dead wood,
litterand forestland. Instead, itisassumed that thein-
creaseinthese carbon stocks per hectare of forest land
isthe same for Sveaskog's holdings as for the national
average. The national method, which follows the IPCC
guidelinesfornationalreporting, is well established
and, due to the size and spread of Sveaskog's holdings,
canbe considered representative for the carbon bal-
ance of Sveaskog's land holdings.

The National Forest Inventory tracks measured
nationalgrowthand lossesin Swedish forests using
measurements from temporary and permanentsample
plotsthatareinventoried at five-yearintervals, with the
different sample plots covering different periods. Once
fiveyears of growth have been measured onanarea,
theaverage growth for the periodis obtained. The sum
ofthe growth of individual areas can thus vary consid-
erably fromyeartoyear, which is why the National For-
estInventoryusesarolling five-yearaverage to present
the final estimate of growth. This means that the results
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ILLUSTRATION 1. ESTIMATED CHANGE IN CARBON STOCKS IN SVEASKOG'S HOLDINGS IN 2025

Decreases Total
and emissions  greenhouse
gas balance

Growth

® o 06

Netchange

Grossincrease Grossdecrease

lag behind, and the most recent figure for Sveaskog's
growth appliesto2019. For this calculation, itis as-
sumed thatgrowth perhectare willremain atthe same
levelasin2019, which means that the values forrecent
years will be updated as new data becomesavailable.
Changesin carbonsequestrationin the forestshould
only be measured and compared over longer periods of
timeand notbetween two consecutive years. For other

Added carbon bound in
long-lived products
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NET BALANCE IN CARBON STOCKS

9.6 million tonnes of CO;e

Growth Million tonnes of COze
M Live biomass 17.7
W Dead wood and litter 1.9
Soilcarbon 1.2
Decreases and emissions
M Felling -8.2
M Naturaldecreases -2.5
Emissions of methane and nitrous oxide -0.4
M Totalgreenhouse gas balance 9.6
e
0.87 miltion tonnesof COze
Added carbon bound in long-lived products
@ Wood products 0.66
@ ® Paperand cardboard 0.19
® Wood and particle board 0.02

Increasein carbon storedin products/HWP

Aportion of the carbon removed from the forest during felling is stored in the products
made from the raw material. Using statistics on the lifespan of these products and their
waste management methods, the amount of carbon that remains stored can be estimated.

data, such as Sveaskog's land areas and felling, actual
values fromthe 2025 financial yearare available.
[llustration 1 shows the estimated change in carbon
stocksin Sveaskog's holdingsin 2025, brokendown by
source. Grossincrease in the carbon content of living
biomass (dark green baronthe left) is the result of
tree growth both above and below ground. Together
with natural decreases (light beige bar) that occursin
connection with, forexample, weather damage, forest

firesand pestinfestations, partof the living biomass's
carbonstockisalso removed from the forest during
felling (dark beige bar), resultinginanetchangein
carbon stocks.

Some of the carbon bound by living biomass ends up
indead wood, litter or the soil's carbon stocks through
naturaldecomposition. These are also calculated using
nationalaverage dataandreportedinthe categories
fordead wood, litterand soil carbon. The change in soil
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carbonstocksisreported asa net effect, asitis more
difficult tobreak downinto gross emissions and uptake
of carbon dioxide. However, the changeinsoil carbon
stocksis weighed against emissions of the greenhouse
gases methane and nitrous oxide to show the total ef-
fectongreenhouse gasesinthe atmosphere. Methane
is partofthe carboncycle, just like carbon dioxide, and
isformedin forestland through natural decomposition
processes,among other things. However, methane has
agreaterimpactonthe greenhouse effectthan carbon
dioxide, which means that when carbonis absorbed
fromthe atmospherein the form of carbon dioxide but
thenreleasedinthe form of methane, the resulting
emissions are greater than the absorptionand emis-
sions of carbon dioxide. (E1-758)

Nitrous oxide is not part of the carbon cycle butis
formed whennitrogeninthe forestreacts with oxygen.
Nitrogen, together with other nutrientsin forest soil, is
essential forbiomass to grow and store carbon dioxide.
Nitrogenis supplied both through natural processes
and fertilisation. Methane and nitrous oxide, converted
tocarbon dioxide equivalents, are thusincludedinthe
forest'stotal effect on greenhouse gasesaccording
to1S0 13391, butare not part of the forest's carbon
storage.

Combined, the grossincrease minus the gross
decrease givesan estimated net change inthe carbon
stock of Sveaskog's holdings, whichin 2025 amounted
to 10 million tonnes of COze, correspondingtoan
increase of approximately 1.3 per cent of the total
carbonstockin Sveaskog's holdings compared with
2024. (E1-756) Together with emissions of methane and
nitrous oxide, thisresultsin atotal binding effect on
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greenhouse gases from the forest carbon balance of 9.6
million tonnes of COze.

Carbon in wood-based products

Sveaskog's contribution to carbon balancein products
is defined as the difference between biogenic carbon
boundin products supplied to the market during the
yearand the carbon that has left the market at the end
ofthe products’life cycle. The carbonis only returned
tothe atmosphere when the productsare incinerated or
decomposed. Recycled products remain on the market.

Sveaskog hasits own figures on the volumes of wood
raw materialsold to which customersand whether
itissawlogs, pulpwood orvarious types of biofuels.
Biofuelsare assumed to be burned shortly aftersale
and therefore make no contribution to carbon stocks.
Some of the sawlogs that go to sawmill customersis
alsoturnedintoresidual streamsthatareincinerated,
some goes to more durable wood products or wood
and particle board, and some goes to pulp millsand,
togetherwith pulpwood, is turnedinto various paper
products. The proportion of timberused foreach end
productis estimated using average data for the Swedish
wood industry.

Usingsecondary datain the form of statistics on
product lifespans and waste management, the total
carbon balance of products sold canthen be estimated
using Harvested Wood Product (HWP) coefficients.
Forthis purpose, globaltemplatesare used, whichare
the same as those usedin Sweden’s nationalreporting.
Toensure consistent system boundaries and maintain
comparability with the carbon balance inthe forest,
the effectof storage in productsis calculated only for

products originating from Sveaskog's own holdings, in
line with1S0 13391. Wood that has been purchased and
imported is excluded.

This changeinthe carbon stock of sold products
should not be added to the forest's carbon balance, but
ispresentedin Illustration 1 onthe same scale forsize
comparison.

Greenhouse gas emissions in the value chain
Sveaskog's greenhouse gas emissions are calculatedin
connection with the climate statementand coverboth
itsown operations and the value chain. Inreporting
accordingto S0 13391, greenhouse gas emissions
forwood-based products are mainly used to compare
the substitution effect that the products have. Since
Sveaskog does notinclude calculations for substitution
effects, noseparate calculations beyond the climate
statementhave been made. Forthese, pleasereferto
section E1-6. The calculations for the value chainalso
include timber purchased from forests not owned by
Sveaskog, andinclude nitrous oxide emissions from
fertilisation, which overlap somewhat with the calcula-
tion of the forest carbon balance.

Avoided emissions

Avoided emissionsreferto the potential greenhouse
gasemissions thatare avoided or displaced when wood
and wood-based products replace materials orenergy
sources withahigher climateimpact.1SO 13391 in-
cludesthe substitution effectasan optional component
toprovidea picture of the total climate impact. Regard-
less of whetheravoided emissions are calculated or
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not, the fourcomponents within1ISO 13391 are never
added together, butshould be viewed as separate.

Calculations of avoided emissions are associated
withsignificant methodologicaluncertainties. The
resultsonly reflectatheoretical currentsituation, as
the calculations do not take into account future changes
inmarketstructures, technologicaldevelopments or
changesinglobalconsumptionand demand. As society
transitions to completely fossil-free value chains, this
benefit willgradually decline and eventually reach
zerowhen fossilalternatives are phased out. The
substitution benefitshould therefore be viewed asan
indirectand time-limited climate benefit. Sveaskog
hastherefore chosen nottoinclude calculations of
substitution effects. Despite this, forest raw materials
willcontinue to play a centralrole inthe transition, as
arenewable and circularresource with the potential
toenable sustainable material flows and long-term
societal benefits. (E1-656,58)

Carbon credits

Sveaskog does notuse carbon creditsinits reporting
of greenhouse gas uptake and storage. The uptake
andstorage of greenhouse gases reported relate
exclusively to Sveaskog's own operations and value
chain, primarily through the biological carbon sinks of
forestry. (E1-656)

E1-8 Internalcarbon pricing

Sveaskog does notapply any systemforinternalcarbon
pricingin connection with decision-making.
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E4 - Biodiversity and ecosystems

Sveaskog applies the European Commission’s Quick Fix for ESRS
E4, which means that the structure of this chapter differs from
the othersections.

Material impacts, risks and opportunities and
their interaction with strategy and business
model

Sveaskog's operations, withits extensive land holdings
and core businessin forestry, aredirectly andindirectly
linked toimpacts onand dependencies on biodiversity
and ecosystemservices. The company hasidentified
materialimpacts, risks and opportunities related to
biodiversityin boththe shortand longterm,inits opera-
tionsand inthe value chain. Since the directimpact of
forestryisacentral partof the business, theseissues
alsoforma naturalfocusin the materiality assessment.

Biodiversity and ecosystems in strategy and
business model

The company hasintegrated biodiversity and eco-
system servicesintoits strategy and business model
through the strategic goal of Developing biodiversity
and ecosystemservices.

Physical risks and transition risks
Duetothestrongdependence of the businesson
biodiversity and ecosystemservices, thereisaclear
physicalriskassociated with the loss or deterioration of
them. The businessisdirectly dependent on ecosystem
services that provide access to wood raw materials.
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MATERIALIMPACTS, RISKSAND OPPORTUNITIES RELATED TO BIODIVERSITYAND ECOSYSTEMS
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Position in the value chain

Own opera- Time

Category IRO Description Type Upstream tions Downstream horizon

Directimpact factors Climate change and Awarmerand drier climate increases the risk of the spread and introduction of Potential negative Medium,
invasive species invasive species and pests. The classification by the Swedish University of impact long

Agricultural Sciences (SLU) shows that several pathways of dispersal are linked [ ] [ )
to forestry. Atthe same time, controlis becoming more difficult as access to plant Risk
protection productsis restricted.
Direct exploitation Biomass extraction through retention forest management leads to local habitat Actual Short,
lossand can cause fragmentation, which has a negative impact on biodiversity. negative impact [ ] [ ) medium,
long

Impactsonthestateof Populationsize ofspecies Sveaskog's core businessis conducted in the forest, and the main method used to Actual Short,

species produce timber, pulpwood, wood chips and biofuelis retention forest negative impact medium,

management. Of the forest-dwelling species in Sweden, approximately 20 per [ ] [ ) long
centare red-listed and almost 400 species are considered threatened due to
retention forest managementin the forest.

Ecosystem services Nature conservation Nature conservation managementand restoration measures mimic natural Actual Short,
management, wetlands disturbances that support biodiversity and ecosystem services such as water positive impact [ ) medium,
and running water purification and habitat quality. long
Impactonand Sveaskog is highly dependent onand has animpact on several ecosystem Actual Short,
dependencieson servicesinorderto conductits operations. The type of dependency is both negative impact medium,
ecosystem services provisioning (soil fertility), regulatory (nutrient flows) and supporting (ability to [ ) long

produce raw materials), as well as cultural services such as access to natural
environments for recreation.

Legalrisk Policy-drivenrestrictions New and stricter biodiversity regulations may entail area limitations or Transition risk Short
onforestry restrictions on forestry operations, which would affect the company's core [ )

business.

Systemic risk Ecosystem collapse If critical thresholds in nature are exceeded, ecosystems risk collapsing - with Physicalrisk °® °® Long

severe consequences for livelihoods, biodiversity and climate resilience.

Opportunity Offering sustainable Thereis business potentialin offering externalactorsadvice and services in forest Opportunity Short,
forestservices managementand naturalvalues assessment with a positive impact on [ ] medium

biodiversity.
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The business modeland strategy are generally
considered to have good resilience to physicalrisks and
transitionrisks related to biodiversity and ecosystems
linked to the company's own operations.
Legislationonspecies protection, both nationally
and withinthe EU, hasinrecentyears led to some
uncertainty regarding the interpretation of proposals
concerning several forest-dwelling species thatare at
risk of being negatively affected by forestry. Legal cases
have changed practice atrelatively shortintervals, and
ithasbeenchallenging for operators tonavigate. There
isatransitionriskinvolvedinthis, asitrequires new
working methodsandincreased knowledge for several
different roles within the company. Sveaskog hasa
sound internalorganisationand structure for managing
andrespondingto these fluctuations and making the
adjustments necessary to continueits operations.
Political decisionsaimed atachieving national
andinternational biodiversity targets, as wellas the
ongoingimplementation of EU legislation, may affect
Sveaskog's ability to conductits core business. Within

the framework of the company's business planand
policies, Sveaskog has higherambitions with regard to
areas of greatimportance for biodiversity than required
by legislation and certifications (FSC, PEFC). This
gives the company good resilience against this type of
transitionrisk. Participationin dialogue and collabora-
tion processes with authorities, universitiesand other
bodiesthatdealwithissuesrelatedto the identified
transitionrisks gives the company an opportunity to be
responsive and proactive.

Theincreased physicalriskassociated with the
impactofinvasive species on biodiversity is expected
tobe metwithahigher level of ambitionamong the
relevantauthorities - whichinturn posesatransition
risk forthe company. Regionalefforts to combatand
counteractinvasive species are under way. Mapping
invasive species within the company's own land hold-
ingsisthe beginning of amore systematic effort to
manage invasive species, which willalso lead to greater
resilienceinthisarea.

TABLE 1. MANAGEMENT OF SVEASKOG'S IMPACTS, RISKS AND OPPORTUNITIES

Guidelines for forest management

Systemic risks

For Sveaskog, systemicrisks linked to the loss of bio-
diversity and ecosystem services have majorimpacts
onthebusiness due to the company’s dependence on
them.Acollapse of important ecosystem services, such
as water purificationand climate regulation, would lead
to extensive damage to both the forestand nearby infra-
structure and create long-term, extensive disruptions
to production, and thereby also have a majorimpact
furtherinthe value chain. Inaddition, a globalreduction
inbiodiversity can affect the supply of forest products,
whichinturn createsdisruptionsinsupply chainsand
price volatility. Due to these dependencies, a business
modelthatis fully resilientto systemicrisks related to
biodiversityis notfeasiblein practice. The company’s
strategy therefore focuses on takingimmediate steps to
reduce therisk of a future system collapse, with the aim
of creating long-term stability and resilience.

Guidelines for handling conserva-  Instructions for registering and

Sustainability Report

Policies for biodiversity and ecosystems

Sveaskog hasanumberof governance documentsand
policiestoensure thatbiodiversity and ecosystems
aretakenintoaccountand considered throughoutits
operations.

= Sveaskog's Code of Conduct - stipulates, among
otherthings, thatboth Sveaskog and the company's
timbersuppliers must be certified according to
FSCand PEFC. Allguidelinesandinstructions are
therefore developed based on the premise that
Sveaskog's own operations, suppliersand business
partners mustcomply with the requirements set by
the certifications.

Policy for Sustainable Forestry - describes
Sveaskog'soverallapproachandview of forest man-
agement, the environmentand climate, and defines
what sustainable forestry means to Sveaskog. The
Policy for Sustainable Forestry addresses mate-
rialimpact factors linked to climate change, direct
exploitation, impact on the extentand condition of
ecosystems, and theimpactonand dependence

Instructions for naturalvalues Instructions for

Policy for sustainable Guidelines for and environmental consideration Treespecies tionvaluesin connectionwiththe  checking certificates when pur- Planning assessments (own forestand nature conservation

Measure forestry sustainable forestry when purchasing timberin Sweden strategy sale of forest properties chasing timber instructions timber purchases) management
Climate change and invasive species [ ) [} [ ]
Direct exploitation [ ) o [ ] [ ] [ ] [ ) o
Population size of species [ ) [ ) o [ ] [ )
Nature conservation management, PY P PY
wetlands and running water
Impacton and dependencies on

C 2 ° ° ° ° ° ° ° °

ecosystem services

Presentation of the link between Sveaskog's identified materialimpacts and the policies, guidelines and instructions that address each issue. The management of significant risks and opportunities is captured in the strategy and business plan process.
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onecosystemservices. The Policy for Sustainable
Forestryapplies to Sveaskog ABand its subsidiaries
and covers all operations conducted by Sveaskog.
Itshallbe applied by Board members, the CEO,
Group management, allemployees, consultants
and contractors. The Policy for Sustainable Forestry
hasbeendecided by the Board of Directors, and the
CEOQisultimately responsible foritsimplementation.
The policyisavailable on Sveaskog's website forall
stakeholderstoread.
Guidelines for Sustainable Forestry - supplement the
policy and specify how its positionsare tobe imple-
mentedin practice. The guidelines cover Sveaskog's
production forestsand do notapply to set-aside
areas.
Guidelines for forest managementand environ-
mental consideration when purchasing timber
- developedto ensure environmental considerationis
alsotaken when purchasingtimber externally. These
guidelines clarify requirements on consideration of
natureinvarious types of timberpurchases, require-
mentsondialogue and consultationin connection
with timber purchases, and which purchases the
company directly refrains from.
= Guidelines for managing conservation value in prop-
erty sales - ensuresthat known conservationvalues
arealsotakenintoaccountindivestments.

The guidelines are decided by the CEO, who, together
with the authors of each document, isresponsible forits
development, implementationand annualreview.
In2025, Sveaskog began developing guidelines
aimed atsummarising and clarifying how the company's
nature conservation work contributes to minimising the
materialimpact on biodiversity inthe forestlandscape
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resulting from loss, degradation and fragmentation of
valuable habitats, the absence of natural disturbance
regimesand the accelerating threats of climate change
andinvasive species.

Inadditionto overall policy documents and guide-
lines, mostinstructions on how to conduct core opera-
tionsare also of majorsignificance to the company's
materialimpact on biodiversity. Thisincludesinstruc-
tions for naturalvalues assessment, species protection
and nature conservation management, as wellas
instructions forspot checks. These are intended, among
otherthings, to monitorhow wellthe implementation
of measures complies with instructions. These have
been developed and approved by the Head of Nature
Conservationand the Head of Forestry, who are also
responsible forimplementing them.

Sveaskog'’s policies in relation to identified impacts
through direct exploitation and the condition of
species and ecosystems
The company's core business has amaterialimpact on
biodiversity through whatis referred to within ESRS as
directexploitation, i.e. the forestryindustry’s use of the
forestasaraw material. The core operating activities
also causeimpactsonthe scaleand status of species
and ecosystems. To manage thisimpact, the company’s
Policy for Sustainable Forestry stipulates that forests
of high conservation value are preserved voluntarily or
formally, and that generalorenhanced environmental
considerationis givento managed forests.
Anaturalvalues assessment mustalways be car-
ried out before finalthinning, final fellingand road
construction. If theassessmentis thata foreststand is
of high conservation value andis of greatimportance
forbiodiversity, the areais exempted from forestry as

avoluntary set-aside. Sveaskog's policies do not set
any ceilingsonthe size of areas or the proportion of the

holdings that may be excluded from forestry operations.

Forests of high conservation value should simply not
befelled. These are more far-reachingmeasures for
biodiversity than those required by current legislation
and certifications (FSC, PEFC). The natural values
assessmentincludesadescription of how red-listed
speciesshould be handled in connection with forestry
measures, and Instructions for handling protected
species ensure that Sveaskog complies with the legal
requirements of the Species Protection Ordinance.
Instands thatare not of sufficiently high conservation
valuetobesetaside, thereareinstructions onhow to
manage both existing environmental conservation
value and species, for example throughincreased
consideration or through management methods for
combined objectives. Throughits ecoparks, among
otherinitiatives, Sveaskog counteracts the impacts
on biodiversity resulting from the fragmentation of
ecosystems. Ecoparks are designated landscapes with
high nature conservation ambitions. They cover at least
1,000 hectares, of which at least 50 per cent consists of
nature conservation areas. Sveaskog has 37 ecoparks,
allof which are covered by nature conservationagree-
ments with the Swedish Forest Agency. The working
proceduresforecoparksare describedin the Instruc-
tions for Ecoparks.

Sveaskog'’s policies in relation to identified
dependencies, physical risks and transition risks for
biodiversity and ecosystems

Many of the material physicalrisks associated with
dependenciesand biodiversity are linked to climate
change. Sveaskog's tree species strategy describes
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how ecologicaland commercialrisks can be spread by
investingin more tree speciesin Sveaskog's production
forests. To counteract the spread of invasive species
and pests, Sveaskog selects tree species withregard to
riskdispersion. Forest managementis adapted to each
growingsite according to current climate forecasts, and
ecological connectivity should be sought when select-
ing tree species. Thisis described in more detail on page
70inthe sectionon climate adaptation.

The factthat Sveaskog excludes areas of greatim-
portance for biodiversity from forestry toa greaterex-
tentthanrequired by both legislation and certifications
provides good opportunities to meet transitionrisksin
the form of new directives and changesin legislation
related to the status of speciesand ecosystems.

Within designated nature conservation areas, the
goalistoincrease ecologicalvalueinthe longterm
through active nature conservation managementand
restoration, orthrough free development. Overall, this
hasa positiveimpact on biodiversity and the extent of
ecosystems.

Thesignificant physicalrisk posed by theimpact of
invasive species on biodiversityisnotaddressedinany
of Sveaskog's policies. Thereis currently aregionally
adapted approach toinvasive species, which willbe
formalisedinthe future.

Sveaskog's forest stands set aside for nature conser-
vationare managedto preserve and develop biodiver-
sityand ecosystemservices. Thisisaddressedin the
aforementioned policies, which state that measuresin
foreststands setaside for nature conservationare only
carried out forthe purpose of promoting conservation
values. This means thattimber extractionin connection
with nature conservation management may only be car-
ried outifitisjustified by the preservation of the biotope
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type. The nature conservation management methods
that Sveaskog appliesacrossits entire portfolio, and
thesignificance this has for biodiversity, are monitored
atthe landscape levelin five selected ecoparks with
associated reference areas within the Effekt 20 project.

Inaccordance with current policy, the follow-up project

willrunforaperiod of 20 years. The implementation
of nature conservation managementis also monitored
through annualspot checks.

Thesocietal effects of the company’simpactson
biodiversity and ecosystems are notaddressedinthe
policies.

Actions and resources related to biodiversity and

ecosystems

The company implements ongoingactionsto preserve

and develop biodiversity and ecosystems withiniits

land holdings. The actions relate to direct activities on

Sveaskog's holdingsand are not based on compensa-

tion. Keyactionsare:

= Naturalvaluesassessment - carried out prior
to (final) thinning, regeneration fellingand road
construction toidentify high conservationvalues.
Sveaskog has developed its own methodology and
system support forthis. Stands classified as having
high conservation values are exempt from forestry.
Speciesfindings (signalspecies, red-listed species,
protected species) are reported onan ongoing basis
tothe publicregisterin ArtDatabanken. Sveaskog
setsasideallforeststands of high natural values that
areidentified through naturalvalues assessments.
Theassessmentsare followed up withannualspot
checkstocalibrate the assessors and ensure quality
inimplementation.
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Sveaskog basesits work on the forest sector’'sand
the Swedish Forest Agency’s joint definitions of good
environmentalconsideration. Regular collaboration
with the Swedish Forest Agency takes placein order
tobroadly follow the agency's policy and strategic
decisions (supervision of known conservation
values) when developing and updating Sveaskog's
naturalvalues assessment. Dialogue meetingsand
excursions with nature conservation organisations
have strengthened the work ondeveloping and
refining naturalvalues assessments. Several nature
conservation organisations have been givenaccess to
and asked tocomment on Sveaskog's naturalvalues
assessment. Overall, the attitude toward the quality
and objectives of the methodology is positive.
Environmental considerationin forestry - During the
reporting year, felling measures were carried outon
approximately 14,200 hectares, andin connection
withthese, anaverage of around 15 per cent of the
areawas leftasenvironmental consideration areas.
This goes beyond what legislation and certifications
require. Sveaskog uses the naturalvalues assess-
mentand the forestry sector'stargets for good envi-
ronmental consideration to identify which measures
are appropriate as environmental considerations
within each stand. Thismayinvolve, forexample,
measures to preserve sensitive biotopes and, where
necessary, establish protection zonesaround them,
protectand create dead wood, leave trees of con-
servation value standing, preserve culturalenviron-
ments or habitats for protected species, and create
functional buffer zonesalong watercourses.

Nature conservation managementand restoration -
most of Sveaskog's designated forest stands set aside

fornature conservation consist of natural habitats
where conservation values are preserved and
developed by allowing the forest to develop freely.
Inothertypes of naturalenvironments, where active
measures are required to preserve and develop bio-
diversity, theaimis to eitherreintroduce or mimic the
natural processes that have characterised the natural
environmentandits species diversity. This could

be, forexample, fire, grazing or the flow of waterin
the landscape. Measuresto preserve and develop
already high conservationvaluesarereferredtoas
management for nature conservation. Measuresto
restore conservationvaluesinthelongtermarere-
ferredtoasrestoration. Examples of where Sveaskog
carries outrestoration measuresinclude certain
stands within ecoparks or through the re-wetting of
previously drained wetlands. Itisin connection with
the naturalvalues assessmentthatitis determined
whetherastand needsactive measuresto preserve
its conservationvalues.
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= Survey ofinvasive species - work has begunon map-
pinginvasive species onthe company’s land holdings
asafirststep towardacoordinated approach. The
mapping of invasive speciesisa first step toward
working centrally withinvasive species at Sveaskog.
Initially, this applies to the company's holdings. In
2025, asystem support was developed to collect
andreportdataonfindings ofinvasive species on
Sveaskog's land holdings. The system support will
begintobeappliedin2026.

= Traininginitiatives - mandatory training in species
knowledgeis provided onan ongoing basis for
employeesinrelevantroles.

Allof the key measures above are carried out continu-
ously as part of the company’s reqular operations and
arereportedannually.

Many of the measuresimplemented are evidence-
based, and Sveaskogrelies onresearch when develop-
ing working methods and methodologies.

Restored wetlands

Re-creating ecosystems and natural environments not only
provides space for species but also improves the conditions
for so-called ecosystem services. For example, recreated
wetlands keep the water in the landscape longer, making it
more resilient to forest fire, providing better water treatment
and reducing the risk of major flooding in heavy rain. At the
same time, it is important to highlight the problems
associated with restoration, as it is often complex to restore
ecosystems to their original state. Many factors, such as
changing climatic conditions and human impact, can make it
difficult to fully restore natural processes and functions.

79



Environmentalinformation

ILLUSTRATION 1. SVEASKOG'S LAND HOLDINGS

The following illustration and table provide a detailed account of Sveaskog's land holdings, including
adaptations to preserve and develop conservation values in Sveaskog's forests and ensure a balance

between production and nature conservation.

Productive forest land
Share of total, 75%
3,036,000 ha
Forestland
Share of total, 84%
3,402,000 ha
Land
Share of total, 95%
3,879,000 ha
Total holdings
Share of total, 100%
4,073,000 ha
Share of

Categories Area, ha Productive forest land Forestland Land Totalholdings
M Area cultivated 2,335,000 77% 69% 60% 57%
M Formalset-asides 279,000 9% 7% 7% 7%
M Voluntary set-asides 274,000 9% 8% 7% 7%

Consideration areas 149,000 5% 4% 4% 4%
M Unproductive forest land 366,000 - 1% 9% 9%

Otherland 477,000 - - 12% 12%
B Water 194,000 - - - 5%
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Targets and metrics for material impacts, risks and
opportunities related to biodiversity and
ecosystems

Sveaskog'’s strategic targets for biodiversity
Sveaskog's overall strategic target of developing bio-
diversity and ecosystemservicesis specified through
interimtargetssetfor2034.

Target1: Anadditional 2 per cent of Sveaskog's land
holdings shallbe used to preserve and create habitats.
Shaping a forest landscape with developed biodiver-
sityisalong-term endeavourthatis part of Sveaskog's
strategy and policy for sustainable forestry. Although
forestry hasdevelopedinline withincreased environ-
mentalambitions, Sveaskog has so far mainly made
majorinvestmentsin the developmentof biodiversity.
Thishas beenachieved by exempting various types
of land from forestry. Inorder to develop biodiversity
of the holding, the company mainly seesaneed to
increase the variationin the production landscape
and atthesametimeincrease the ecological value of
areasalready setaside. Active management for nature
conservation contributes by breaking up uniformity,
creating greater variation both between and within
partitions, and restoring natural processes across the
entire landscape. Targets for creating and preserving
habitats can helpreduce therisk of changesinthe
spread of biotopesin the landscape as aresult of climate
change, as wellas the negative impact on the condition
of speciesand ecosystems.
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Target 2: Sveaskog shallmonitoranumber of species
thatare sensitive to forestry operations onits land
holdings.

Thesecondinterim targetis based on monitoring
anumber of species thatare sensitive to forestryand
beginningtomapinvasive species onthe company’s
land holdings. The goal of mapping invasive speciesisa
firststepinaddressing the significantrisk thatinvasive
speciesand pests (asaresult of climate change) pose
tobiodiversity. Itisalsoafirststepin managing the
transitionrisk that comes with the authorities'ambition
towork withinvasive species, whichis expected to
increaseinthe future. These targets have notyetbeen
formalised and made measurable.

Sveaskog'’s targets and metrics for nature
conservation management
Thereareannualtargets fornature conservation
management measures within Sveaskog's reqular
operations, see Table 2.
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TABLE 2. METRICS AND TARGETS FOR NATURE CONSERVATION MANAGEMENT

Nature conservation management measures Target2025 Outcome 2025 Outcome 2024 Descriptionand connectionto IRO
Felling [hal 750 745 Felling and pre-commercial thinning include mechanical, mechanised manual or manual measures
Pre-commercial thinning [hal 500 440 to,forexgmplle, create gapsorcreatez‘ieadwuiodand clearoutspruc.e undergrowth in hardwood
stocks. Fire-like measures such as point burning and spontaneous fires are reported here as Other
Burning [hal 220 151 nature conservation management.
The annualtargets for nature conservation management are set to achieve the five-year target set by
Other nature conservation management [ha] 335 783 Sveaskog for the period 2021-2026. The targets are distributed internally across Sveaskog's regions
Total [hal 1,805 2,119 1,5300 and refertgthgareg of stands that have been managed using one or more measures to develop and
preserve biodiversity.
Number of restored wetlands 24 74 51 Wetlands are valuable habitats that promote biodiversity and help to moderate water flows through
Number of ongoing water restorations 6 9 6 the landscape. Watercourse restoration aims to restore streams, creeks and rivers that were
- previously cleared for log-floating or hydropower, which had significant negative effects on
Number of completed water restorations 3 5 4 ecologicalvalues. The measures apply to all of Sveaskog's operations. The target levels are set to
achieve the five-yeartarget that Sveaskog has set for the period 2021-2026. The targets are
distributed internally among Sveaskog's regions. There are some uncertainties associated with using
numbers as a metric of measuresimplemented, partly because areas/habitats can be quite difficult to
define for watercourses and wetlands. The higher outcome for the year compared with the targets is
partly due to the fact that we implemented more measures than planned, and partly due to the fact
that we had several collaborative projects with otheractors who also contributed with measures.
Number of spot checks carried out of nature Tperprovider 54 inspections Notfollowed The follow-up targets apply to nature conservation management measures carried out across
conservation management measures perregion  of 37 providers upin2024 Sveaskog's entire holdings. The targets have an upstream effect, as the targets for the spot checks are
setbased onthe number of providers, and many providers are engaged contractors. This is the first
year that Sveaskog has set quantity targets for these kinds of spot checks, and the targets may be
adjusted.
Number of spot checks performed of natural 22perregion  Anaverage of Notfollowed Follow-up of naturalvalues assessments is carried out across the entire operation, and all five
values assessments (absolute number) 18.4spot upin2024 regions have the same targets. The annual target s fixed regardless of the number of natural values
checks per assessments carried out that year, butif necessary, follow-ups can be directed to specific areas or
region issues within the target. Two spot checks shall be made for natural values assessment prior to road
construction.
Environmental consideration index [%)] 99 96.3 96.2

The target for the consideration index is fixed and has remained at the same levelsince 2013. The
consideration inventory applies to regeneration felling on Sveaskog's holdings and thus covers
Sveaskog's operations and the contractors who carry out forestry measures on behalf of the company.

) The reported figures for 2025 have been presented with a more detailed breakdown than previously. To ensure clarity, the outcome for 2024 is therefore only reported ata summary level.
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Follow-up

Effekt20

The nature conservation management methods

used by Sveaskogacrossits entire portfolio, and the
significance this has for biodiversity, are monitored
atthe landscape levelin five selected ecoparks with
associated reference areas within the Effekt20 project.
Inaccordance with currentpolicy, the follow-up project
willrunforaperiod of 20 years.

Environmental consideration inventory and index

The considerationinventoryis part of the Environmental
Code'srules forself-monitoring (Environmental Code,
Chapter26, Section 19). Aconsideration index of 100
per centmeans that planning and felling measures have
had absolutely zeroimpactonany conservation values.
Theresults of the considerationinventory are converted
intoa considerationindex. The target for the considera-
tionindexis setsothatthe company complies with the
generalconsiderationrulesinthe Environmental Code.

Collaboration with stakeholders

The worktoachieve nature conservation management
goalsisoften carried outin collaboration with various
stakeholders, including authorities with nature conser-
vation responsibilities, local environmentaland nature
conservation organisations, and groups formed for
specific species-oriented measures. This collaboration
often leads to prioritisation of which measures should
beimplemented and where, eveniif the stakeholders
have notbeeninvolvedinsettingthe targets.
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ES - Resource use and circular economy

SBM-3 Material impacts, risks and
opportunities related to resource use and
circular economy

Sveaskog's operations are based on long-term sustain-
able forestry, with the vision of being the world leaderin
sustainable value creationinthe forest. Fromacircular
economy perspective, this means maximising the value
of forestraw materials, both in traditional products such
assawntimberand pulp, butalsoin otherinnovative
areasof use.

Acentralpartof the business modelis to offera
renewable alternative to fossilresources as demand
increases. Thisisafundamentaldriving force behind
Sveaskog'sroleinthetransitiontoabio-based econ-
omy. Forestraw materials are animportant building
blockinthe transition toafossil-free circulareconomy.
Itisalong-term endeavour.

Thecircularperspective also permeates the value
chainofthe company’s customers. Inthe sawmillindustry,
customersstrive to utilise as much of the logas possible.
Investmentsinmoderntechnology and digital measuring
tools make it possible to optimise the handling, sawing
and cutting of each log. Anything that cannot be used for
sawntimberisinstead convertedinto by-products such
aschips, shavings orbark - materials thatare used, for
example, asboard materials orbioenergy.

Onlyaverysmallproportion of the raw material be-
comes waste, for example when a logis contaminated
with metal objects such as nails orbuckshot. (sam-348)
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MATERIAL IMPACTS, RISKS AND OPPORTUNITIES RELATED TO RESOURCE USE AND THE CIRCULAR ECONOMY (SBM-3)
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Positionin the value chain

Own
Category IRO Description Type Upstream operations  Downstream Time horizon
Contribution to circular Increased demand forbio-based  Sveaskogseesanactual opportunity in the growing demand for sustainable, Opportunity Short,
economy and circular products and inputs bio-based products, residual flows and services from the forest - not only for medium,
sawn timberand pulp, butalso for secondary uses such as biocharin fossil- P PS long

free steel production, chemicals for fossil-free paints and biofuels. However,
this demand depends on future climate policy, geopolitical developments and
willingness to pay for green premiums.

IRO-1 Description of the process for
assessing materiality

Whenidentifying materialimpacts, risks and op-
portunitiesinresource use and the circular economy,
Sveaskogbaseditsassessmentonitsroleinthe forest
value chain. The assessment covered both the com-
pany'sownoperationsand relevant parts of the value
chaininearlierand later stages. It focused on resource
inflowsin the form of products and materials, as wellas
resource outflowsin the form of raw materials delivered
tothe company’s customers. The aim was to identify
how Sveaskog's operations enable circular flows down-
stream, including the management of residual products
and waste. Theassessmentis based on marketanalyses
and future prospects forgreen premiums. (511)

E5-1 Policies related to resource use
and circular economy

Sveaskog does not have a separate policy solely for
circulareconomy, but the company’s Code of Conduct,
Guidelines for Sustainable Forestry, and Strategy

and Business Planin practice reflectan ambition for
efficientresource managementand contributions to the
circulareconomy. The Code of Conductisdescribedin
more detailinsection G1 Business conduct. The code
stipulates, among otherthings, that both Sveaskog

and the company's timber suppliers must be certified
according tothe FSC and/or PEFC forestry standards.
The Guidelines for Sustainable Forestry ensure that raw
materials are harvestedin asustainable manner. This
policyisdescribedin more detailin section E4 Biodiver-
sityand ecosystems. The Strategy and Business Plan,
which are decided by Group managementand the Board
of Directors, state that the company strives to promote
the use of raw materialsin long-lasting products. At

the same time, emphasisis placed on theimportance of
maintaining a balancein ordertomeetthe need forraw
materialsinindustries thatare currently finding it more
difficultto adapt.

Forrenewable raw materials to contribute to the
circulareconomy, they mustreplace anotheralterna-
tiveratherthan contributingtoincreased use. Thisis
described in more detailin the calculationand reporting
of Sveaskog's carbon storage on pages 73-75. (E5-115)

E5-2 Actions and resources related to
resource use and circular economy

Effortstosupportacirculardevelopmentare ongoing

and continuous, andinclude:

= Active dialogue withactors downstreamin the value
chain-onthefurtherprocessing of residual products,
suchassawdust, wood chips, biocharand bark.
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= Collaborationwithacademiaandindustry - tode-
velop applications for forest biomass downstreamin
thevalue chain, asalternativesto fossil-basedinputs.

= Nature conservation managementin own operations
-and ecosystem services that enhance the value of
forestresources even beyond traditional raw material
yields.

The company works primarily through partnerships,
dialogue andresource sharing, ratherthanthroughits
own productioninvestments. Collaboration withaca-
demiaandindustry often takes place through various
researchand development projects thatare wholly or
partly financed by the company’s green bonds. Formore
information about Sveaskog's green bondsin 2025,
pleaserefertothe Green Bonds Annual Report.
Further contributions to the circulareconomy arise
through the company'srole asanenablerforother
actorsto conduct circular operations based onraw
materials from the forestand land holdings. (MDr-A68)

E5-3 Targets related to resource use and
circular economy

Sveaskog does not have quantified targets that directly
expresscircularity in the traditional sense, but the com-
pany has targets that contribute to circularambitions,
allof which supportthe above-mentioned policies. The
targetssupportcircularefforts within the parts of the
value chain that Sveaskog has controlover, fromits own
operations to downstream use and product life cycles:
= Increased proportion of raw material for long-lasting
wood products, the carbonisboundinthe products
throughout their entire lifespan.
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= Enablinginnovation, supporting the development of
new uses for forestbiomassin greenindustry.

= Promotingthereuse of land and resources, especiallyin
combination with nature conservation efforts. (MDR-T79)

E5-5 Resource outflows

Sveaskog's core businessand productrange, aswellas

its main inflows and outflows, are reported under the

heading Sveaskog's business modelon page 17. (e5-535)
As Sveaskogisaraw material supplier, the company’s

ownresource inflows are limited. Sveaskog's outputs,

ontheotherhand, aressignificantand consist mainly of

bio-based, renewable raw materials that remain part of

the biological cycle. Forest raw material:

= Areusedinsawmillsand further processedinto
products withalongservice life, such as construction
materials. Approximately 37 per cent of total volume.

= Areusedin pulp millsand further processed into
productsthatcanreplace fossil-based alternatives,
suchassingle-use plastics. Approximately 59 per
centoftotalvolume.

= Areusedinenergy production, for example as biofuel
orfordistrict heating. Approximately 3 per cent of
totalvolume.

= Are convertedintonew bio-basedinputs, suchas
biochemicals, biocharand biofuels.

These outputssupportcircularvalue chains where the
products canreplace fossil-based alternatives. Sveaskog
alsostrivesto ensure thatresidual products from forestry
aregivenanew lifein otherapplications wherever pos-
sible. These figures have notbeenvalidated by any party
otherthan Sveaskog's auditors. (MDR-M77)
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Sveaskog wants to offer a safe, secure, and fair working environment that
caters to the needs of both employees and workers in the value chain. A
skills supply plan and training initiatives ensure that the right skillsare in
place for the future.

Sveaskogis certified under FSC and PEFC, and partners working on behalf of
Sveaskog must conduct their operations in accordance with these certifica-
tionrequirements. The certifications also establish common starting points
injoint planning with Samivillages and contacts with local communities
where operations are conducted.

Read more

—> S1-0wnworkforce
—> S2-Workersinthevalue chain
—> S3-Affected communities
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S1-0wn workforce

SBM-3 Material impacts, risks and
opportunities related to own workforce

Sveaskog'sview of its employees as a key assetis
confirmed by the company’s materiality assessment. As
a State-owned company, Sveaskog follows the State's
ownership policy, whichrequires active workon gender
equality, diversity and sustainable working conditions.
(sBM-2) The workforce mainly consists of permanent
employeesin Sweden, supplemented by seasonal
workers primarily inforestmanagementand seed and
seedling production. The business largely relies on
forestry services performed by external contractors,
whose employees are animportant part of the value
chain. Materialimpacts, risksand opportunities related
tothemare presentedinsection S2. (s114)

Identified impacts, risksand opportunities related
tothe ownworkforce are based onindustry conditions,
asforestry workinvolves physical challenges such
as heavy lifting, exposure to weather conditions and
oftenworking alone. Sveaskog works systematically
with occupationalhealth and safety, with a particular
focus onrisks associated with forestry work. (s115)
Theseaspectsare takenintoaccountinstrategic
planningand addressed through skills development,
occupational health and safety workand initiatives
promoting diversity and leadership. Thisencompasses
both current conditions and the changes resulting from
the greentransition, such asthe need for new skills,
developed working methods and along-term skills
supply. (sBM-348)
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MATERIAL IMPACTS, RISKS AND OPPORTUNITIES RELATED TO OWN WORKFORCE (SBM-3)
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Positionin the value chain

Own Down- Time
Category IRO Description Type Upstream  operations stream horizon
Working Secure Since most Sveaskog employees have permanent employment, the company contributes to financial Actual positive Short,
conditions employment security, reduced stress and strengthened socialinclusion. Seasonal employees are also covered by the impact [ ) medium,
same collective agreements and legislation. long
Social dialogue Allemployeesin Sweden are covered by collective agreements, which enable good relations between Actual positive Short,
employersand employees and promote stability. impact [ ) medium,
long
Work Deficient work Forestry and seed and seedling operations involve physically demanding tasks and risks such as falls, Potential Short,
environment, environmentand  crushinginjuries and working alone. This can pose risks if occupational health and safety requirements negative impact medium,
occupational safety arenot complied with. Additional stress factors may arise in connection with the debate on hunting, [ ] long
healthand nature conservation, reindeer husbandry, wind power development and use of the forest.
safety
Equaltreatment Trainingandskills Sveaskogpromotes skills development through internaltraining initiatives and customised Actual positive ° Short,
and development programmes to strengthen employee knowledge and safety. impact medium
opportunities N K R R R . . . R
Violence and Thereisarisk of offensive special treatment, which can have a negative impact on occupational health Potential Short,
harassment and safety if steps are not taken. negative impact [ ) medium,
long
Diversity and The forestindustry is traditionally male-dominated. By actively working to increase diversity, Sveaskog Potential Short,
inclusion has the potential to make a positive impact. positive impact [ ) medium,
long
Skills Availability of Sveaskog sees adeclinein the availability of labour. Increasing competition from both the forestry sector Risk Short,
supply labourand skills and otherindustries, combined with demographic changes and uncertain geopolitical developments, has medium
had anegative impact on supply, particularly with regard to foreign seasonal labour. These challenges [ )

make recruitment difficult and can lead to delays in operating activities. A lack of opportunities for internal
skills development canalso increase employee turnoverand impair long-term knowledge building.

S1-1 Policies related to own workforce

Sveaskog has produced several policy documents to
manage identified impactsand the risksand opportuni-
tiesrelatingtoits own employees.

The Code of Conduct - expresses how each individual
employee should behaveintheirroleandinrelationto
otheremployeesand externalbusiness contacts. The

codeisdescribedin more detailinsection G1 Business
conduct. (51-120,21,22)

Employee Policy -isintended to describe the com-
pany'sapproach to employee relations and leadership.
The policy applies to the Board of Directors, company
management, allemployees and consultants.

Occupational Safety and Health Policy - describes
the overall principles forhow working conditions

should be at Sveaskog to ensure and maintaina good
working environmentwhereillhealthand accidents
are prevented. The policyisincludedin Sveaskog's
Work Environment Manual, which provides supportand
guidance to the businessto facilitate daily occupational
safetyand health efforts. The Work Environment
Manualdescribes how systematic occupational safety
and health effortsare conducted in collaboration
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between employers, employees and safety representa-
tives. Thissection also describes the company's safety
committees, which operate at both the centraland local
level. (s1-123)

EqualTreatmentPlan - decided by the CEO after con-
sultation with trade unions covered by collective agree-
mentsand updated annually. The plan describes the
company'sworkinidentifying risks of discrimination or
obstaclestoequaltreatment, as wellas the promotional
and preventive measures takeninthe following areas:
= Working conditions.
= Recruitmentand promotion.
= Training and otherskills development.
= The possibility of combiningworkand parenting.
= Proceduresfordealing with harassmentand reprisals.
= Measurestoimprove genderbalance and diversity.
The plan coversallgroundsfordiscrimination. (s1-124)

Skills Supply Plan - has been developed based on the
results of an analysis of the demand for skills and their
availability. It describes how Sveaskogintends to utilise,
develop, phase outand manage the skills of existing
employeesandthe organisationin line with the future
needs of the business. Inaddition, it describes the skills
thatneed to be broughtinto the organisation to ensure
the competitiveness of its operations.

Allpolicies are supplemented with guidelinesand
instructions on how employees should work to comply
withthem. Policies are developed and adapted to cover
the whole Group, including allsubsidiaries. The policies
takeintoaccounttheinterests of employeesand
workersinthevalue chain, including contractors. The
requirements on external parties upstream and down-
streaminthe value chainare furtherclarified through
more detailed Service Declarations that are formulated
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forsuppliersand contractors. More information about
otherparts of the value chainis providedin section
S2Workersinthe value chain.

Sveaskog's Code of Conductis available on the com-
pany's external website. Other policiesand guidelines
mentioned above are available toallemployeeson the
company'sintranet. (MDR-P65)

Diversity and inclusion

Sveaskogstrives foramore evengenderdistribution
and to have more employees with a foreign background.
Below are some of the steps being taken to achieve this:
= Theintroductory grantisa financial contribution from
the CEO to units that provide introductory training to
people of underrepresented genders/with foreign
backgrounds in positions where Sveaskog needs to
broadenitsrecruitmentbase (e.g. women as machine
operators). This could involve, for example, the CEO
covering partof the salary costs during the probation-
ary period.

Inordertobroaden therecruitmentbase, long-term
planning forupcoming retirementsis encouraged,
asthisincreasesthe chance thatsomeone with less
experience can be hiredif the training periodis longer.
Positive special treatmentin favour of the under-
represented gender means that the company takes
genderintoaccount provided that the candidates
have equivalent qualifications.

Avoiding use of gendered language and setting un-
necessary and exclusionary requirements on educa-
tionand experiencein jobadvertisements.
Advertisingin channels where the company reaches
new targetgroups.

= The Questionnaire Functionin the recruitment
system, where candidates answerrelevant questions
tosupplementtheir coverletter. Theaimis to clarify
expectations regarding whatinformation candidates
should provide.

Mentoring for people with foreign backgrounds and
post-secondary education through the programme
"Mitt livs chans”.

The procedures for promoting equal treatmentare
based ona process consisting of the following steps:
1) Identification of risks of discrimination and obstacles
toequaltreatmentthrough:
=Employee survey.
= Review of practices, policies, guidelines and
instructions.
= Systematic occupationalsafety and health efforts.
= Cooperation between the employerand the trade
unions.
2) Analysis of causes of identified risks.
3) Implementing the preventive and promotional meas-
ures thatcanreasonably be required.
4) Evaluation and monitoring.

Dataongenderdistribution and the proportion of
employees withaforeign background covers both per-
manentand temporary employeesand is monitored by
the CEOin connection with business follow-ups. (51-124)
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S1-2 Procedures for contacts with the
company's own workforce and employee
representatives regarding the impact on them

Dialogue between employersand employees takes
placeinvarious forms throughout the year, partly
through employee development talks, partly through
anannualemployee surveyand possibly othertargeted
surveys. These procedures do not entailany significant
capitaloroperating expenditure beyond the resources
alreadyintegratedinto the budgets of the relevant
entities.

Employee development talks

The employee development talk takes place annually
between the managerand the employee, with continu-
ous follow-up of the talk, agreed goals and activities.
The employee developmenttalkisanimportant oppor-
tunity formanagers to identify theiremployees'training
needsintheir positionand any wishes for further devel-
opment. Moreinformalreviews are conducted regularly
by managersto gainanunderstanding of perceived
workload, job satisfaction and well-being.

Employee survey

The employeesurveyissentouttoallemployeesviaan
externalsystem provider. The surveyisanonymousand
theresultsare compiledinareportthatis presented
perunit, provided that at least five responses have been
received. Each unitreviews theresultsand decides
whetheranyactionisneeded. Thesurveyservesasa
toolforthe company to follow up on employee percep-
tionsand, if necessary, adaptits work with culture and
leadership.
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Managersareresponsible forcommunicatingand
discussing the results with theiremployeesand taking
any necessaryaction based on the results. Feedback to
employeesis providedinarelevant manner withinthe
partsofthe businessthatare affected, depending onthe
measures thatneed to beimplemented.

Sveaskog changed its system supplierand concept
foremployeesurveysin2025. Therefore, only the
annualsurvey on experiences of offensive special treat-
mentand discrimination was conducted, butnoregular
employee survey. The mostrecentordinary employee
survey was conductedin 2024.

Collaboration

Sveaskog complies withapplicable labour legislation
(Act1976:580 on Co-determinationinthe Workplace,
MBL) and collective agreements, and regularly
collaborates with unionrepresentatives atthe com-
pany throughinformationand negotiations. Special
instructions describe how collaboration should work
atSveaskog. They stipulate that collaboration between
Sveaskogand the trade unions shall be characterised
by openness, simplicity, orderlinessand mutualrespect
forthe differentroles of the parties. Theinstructions
describe the organisationand management of Sec-
tions11and 19 of the Swedish Co-determinationin

the Workplace Act between Sveaskog and the local
collective agreement trade unions: the Swedish

Union of Forestry, Wood and Graphical Workers (GS),
Ledarna (organisation for managersin Sweden), SI/
Naturvetarna (Akademikerféreningen) (Union for
University Graduate) and Unionen (union for white col-
laremployees). Furthermore, Sveaskog regularly col-
laborates with employee-appointed work environment
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representatives and safety representativesin localand
centralsafety committees.

Board representation

Inacompany with a collective agreement that employs
25ormore workers, the employees have theright to
requestseats onthe company's Board of Directors,
normally two regular members and two alternates (Act
on Board Representation (LSA1987:1245)). Employees
arerepresented on Sveaskog's Board by fouremployee
representatives appointed by the trade unions Ledarna,
GSandAkademikerforeningen.

Withinthe company, itis therole of the HR Depart-
ment to support, develop and manage HR-related
issuesinthe business. Thisincludes mapping and
analysing theimpacts, risks and opportunitiesin the
area. TheHR Directoractsasalink betweenstrategic
and operationalworkand ensures thattheresultsare
takenintoaccountin Sveaskog's decisionsand choices.
(51-227,51-443)

Membership in employer organisations and collective
agreements

Through its membership in Gréna arbetsgivare (Swed-
ish Federation of Green Employers), Sveaskog Férvalt-
nings ABis bound by two central collective agreements:
the Collective Agreement for Forestry Employees
between Gronaarbetsgivare and Naturvetarna, Sver-
iges Ingenjorer (Engineers of Sweden), Ledarnaand
Unionen, and the Forestry Agreement between Grona
arbetsgivareand GS. Acollective agreementis a written
agreementbetweenatradeunionandanemployers'
organisationand is the result of negotiations between
the partiestothe agreement. The collective agreement

regulates, amongotherthings, salaries, forms of
employment, termsinthe eventofillness, holidays,
otherleave, working hoursandinsurance coverage. A
collective agreement means that the employerandits
employeesagree on the terms thatapply. This provides
greatersecurity forthe employees.

Oncea collective agreement has beensigned, the
unionand employerare bound by whatisknownasa
peace obligation. This means thatindustrial peace pre-
vailsand that the parties may not take or participate in
industrialaction such as strikes, blockades or lockouts
foraslongastheagreementisinforce. Employees of
the subsidiary SIA Sveaskog Baltforare not covered
by collective agreements, butinstead follow national
legislationin Latvia.

The company evaluates the effectiveness of its con-
tacts withits own workforce through ongoing dialogue
atlocaland central cooperation meetings with the trade
unions. (s1-227)

Contractors with employees who performassign-
ments for Sveaskog must be affiliated with a collective
agreementthrough membership ina Swedish employ-
ers'organisation oran affiliated agreement. Information
about contractorsand theiremployeesis presented
furtherinsection S2 Workers in the value chain.

Sveaskog's measures to enable the reporting of
discrimination and offensive special treatment
Sveaskog does notacceptdiscrimination orany form
of offensive special treatment or that employees who
havereported, called attention to or participatedinan
investigationregarding thisare subjected toreprisals.
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Offensive special treatment

Offensive specialtreatmentreferstoactsthatare
directed atone ormore employees that can lead toill
health of those targeted or to theiralienation from the
community of the workplace. The company investigates
experiences of offensive specialtreatmentonan
annualbasis. See thisyear'sresults underS1-17. This
information provides animportant basis for systematic
occupationalsafety and health efforts.

This couldinclude, forexample:

= Harassmentrelated to grounds for discrimination
(gender, transgenderidentity or expression, ethnic-
ity, religion or other belief, disability, sexual orienta-
tionorage).

Sexual harassment.

Defamation ordisparagement of a colleague or their
family.

Deliberately withholding work-related information or
providingincorrectinformation.

Deliberately sabotaging or hindering the perfor-
mance of work.

Ostracisation, unfairtreatment, neglect.
Persecutioninvarious forms, threatsand the creation
of fear.

Deliberateinsults, overly critical or negative re-
sponses orattitudes (mockery, unfriendliness, etc.).

The measurementis carried outat the same time each
year. When compared with previous measurements,
itprovidesanindication of whetherthisis agrowing or
declining work environment problem. The measure-
mentalso provides a basis for planning and prioritising
various types of work environment measures. (s1-228)
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S1-3 Processes to remediate negative impacts
and channels for own workers to raise
concerns

Sveaskog has proceduresin place to enable the report-
ing of suspectedirregularities within the Group, with the
aimofidentifying these and taking appropriate action.
An externalcontractor providesacomprehensive
whistleblower function for Sveaskogand its subsidiar-
ies. Theserviceallows foranonymous reportingand
independenthandling, investigationand follow-up. The
whistleblower functionis describedin more detailin
section G1 Business conduct.

Anapp (thelAapp) is used for matters thatare not
classified as whistleblowing cases. When an employee
identifiesariskorisinvolvedinanincidentoraccident,
itisreportedintheapp. The employee’'smanagerre-
ceivesanotificationthatanincidenthas beenreported.
Theincidentistheninvestigated, anaction planisdrawn
up toaddresstherisks, and follow-up measuresare
taken to ensure that the measures have had the desired
effect. Inthe event of more systematicincidents, more
company-wide measures may be necessary. Inaddition
tothis, open dialogue between managersand employ-
eesisencouraged. The HR Departmentisavailable if
supportisneeded.

New employees receive information about the func-
tions during on-boarding, either throughdirectinfor-
mation from theirmanager or through links to relevant
governance documentsand systems. (51-332)
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Trust in reporting channels and protection

against reprisals for employee representatives
Sveaskog currently has no way of investigating whether
itsown employeesare aware of ortrust the structures
and procedures forreporting problems.

Sveaskog complies with the Swedish Trade Union
Representatives Act (1974:358), which stipulates,
amongotherthings, thataunionrepresentative:
must not be prevented from carrying out their duties.
shallhave accesstoallworkplaces of the employer
covered by the assignment. Forregionalunion
representatives, thismayalsoinvolve workplaces of
employers otherthan theirown.
may use premises or other space at the workplace to
carry outtheirunionduties.
shallnot suffer worse conditions or working condi-
tions because of theirassignment, and shallretain
theiremployment benefits.
are entitled to the leave required by the assignment.
The scope andtiming of leave shall be determined
through localnegotiations.
shallbe granted leave with retained employment
benefitsifthe union activities concern theirown
workplace.
have priority for continued employmentin the event of
ashortage of work. (51-333)

S1-4 Actions to manage material impacts,
risks and opportunities related to own
workforce

Measures toreduce negative impactsand prevent risks
largely involve traininginitiatives. Thisapplies toissues
relating to diversity, inclusion and gender equality, as
wellasskills development.

The Equal Treatment Plan, described underS1-1, con-
tainsanumber of preventionand promotion measures,
includinginthe following areas: working conditions,
recruitmentand promotion, training and skills develop-
ment, work-life balance, handling of harassmentand
reprisals, diversity andinclusion. Measuresrelated to
skillssupply and developmentduring the yearinclude,
forexample, Sveaskog's basic forestry course, aimed at
employees withouta background in forestry. Additional
initiativesinclude leadership programmes for new
managers.

Sveaskogalso offers trainee programmes to spark
interestamongrecentgraduatesin learningmore about
Sveaskog's operations. In August, three trainees started
the eight-month programme.

During the year, the management team conducted a
number of practical crisis management exercises to feel
more confidentintheirability toactappropriately in the
eventofacrisis.

The company’'sannualemployee survey shows how
employees feelaboutarange of differentissuesand
how this develops overtime. The survey is Sveaskog's
mostimportanttoolforunderstandingwhetherthe
actions taken by the company toimprove employee
satisfactionare contributing toimprovement. How the
results of the surveyare processedis described under
S1-2.Inorderto establishaprocess that promotes
continuous dialogue and development, a new tool for
quarterly employee surveys willbeimplementedin
2026.

Key measures in 2025

= Active participationinaworking group forgender
equality in the workplace within the framework of the
ForestSector's Gender Equality Council.
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Identified risks of discrimination are reported as risk
observationsviathe |Aappanddiscussed at worken-
vironment committees to facilitate preventive work.
Anannualsurvey measuringemployees’ experiences
of offensive special treatmentand discrimination
linked to all grounds for discrimination. This survey
isseparate from the reqularemployeesurvey. In

the dialogue about the results, employees have
undergone ashorttraining course (Normskav) and
completed related discussion exercises.
Continuedtraining of new employeesin gender
equality, diversityandinclusionin connection with the
jointintroduction day.

Based onannualhealth checks, relevant health initia-
tives have beenimplemented for both physicaland
mentalhealth.

Inthe eventofviolations by external contacts, con-
tinuousriskassessment, trainingand, if necessary,
supportconversations are provided. Incidents are
reportedviathelAappandalsotothe police. (s1-438)
The measuresare mainly aimed atthe company’s own
employees or job seekers, and to some extent contrac-
tors. The measuresareimplemented onanongoing
basis. Those thatare not carried out continuously must,
according to the Equal Treatment Plan, be completed by
the end of the year. (MDR-A68)

These measures do not entailany significant capital
oroperating expenditure beyond the resources already
integratedinto the budgets of the relevant entities.
(S1-443)

Measures for managing significant positive or
negative impacts

The measuresinthe Equal Treatment Plan are followed
up annually. Employee surveys are conducted annually,
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and each managerisresponsible for followingup onthe
results. Asurvey on offensive special treatmentis con-
ducted annually and followed up by HR. Each manager
isresponsible for discussing the results with their work
group. Health examinations are conducted annually
and followed up by HR, which can propose targeted
measures if necessary. Safety inspections should be
carried out continuously, and the nature of the business
determines how often this should be done. During

the spring, safety inspections of the physical work
environmentare carried outunder the responsibility of
therespective office manager, and during the autumn,
safety inspections of the organisationaland social work
environmentare carried out through the company’s
employee survey. Office managersare responsible
forconducting safety inspections at theirrespective
offices based on the physicalwork environment. In
otherparts of the business, itis the responsibility of
managerstoinitiate safety inspections. Any reportsin
SKIA (web-based system forreporting deviationsin the
work environment) and the IAapp are followed up by
therespective manager.

Inthe eventofanactual negative impact, allem-
ployeesare covered by collectively agreed insurance
policies that provide compensation for work-related
injuries, sick pay for long-termabsence and compensa-
tiontorelativesinthe eventof death. (s1-438)

According to the Discrimination Act, the work of
identifyingand addressing risks of discrimination and
obstaclesto equaltreatment coversallgrounds for
discrimination. The law places demands on Sveaskog
asanemployerandrequires broad commitmentand
participationamong both employeesand managers.

Sveaskog's systematic occupational safety and
health efforts are based onanannual cycle witha
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number of recurring activities, including analysis of
sick leave, review of reported occupationalinjuriesand
incidents, and safety inspections for both the physical
and psychosocial work environment. Employee de-
velopmenttalks are held regularly and supplemented
withannualemployee surveys. Trainingin occupational
safetyandhealth, CPR, fire safetyand emergency
preparednessis provided and updated as needed.
Guidelinesand procedures are reviewed annually, and
localand central-levelwork environment committees
meetregularly to follow up and make improvements.
(51-439)

Sveaskog hasa positiveimpactin terms of social
dialogue and working conditions, as allemployeesin
Sweden are covered by collective agreements. The
company continues to engage in constructive social
dialogue with union representatives through localand

central cooperation and work environment committees.

The companyalso actively participatesin the work of
developing and formulating the terms and conditions of
the central collective agreements by participating in the
negotiation processin the Swedish Federation of Green
Employers, Gronaarbetsgivare.

Sveaskog also has a potentially positive impact
ondiversityintheindustry. The forestindustryisa
male-dominated industry with significant potential for
improvementin terms of both genderbalance and the
proportion of employees with aforeign background.

By actively working to increase diversity and equality,
Sveaskog can help counteract the negative effects

of structuralinjustices and create amore inclusive
work environment. Sveaskog offers gender equality
training toits contractors,among otherthings, in order
toinfluence theindustryintherightdirection. The
trainingisweb-based and aimstoincrease knowledge

aboutnorms, genderand workplace culture, as well
asstrengthen efforts to create a moreinclusive work
environmentinthe forestindustry, withafocusonjar-
gon, power techniques and practical working methods,
amongotherthings. However, in 2025, Sveaskog paused
the offerbecause contractors had access to the training
inotherways.

Measures for managing material risks and
opportunities

Sveaskog hasidentified the availability of labourand
skillsasafinancialrisk forthe company. Toaddress this,
the company isactively working on skills supplyissues
through succession planningand employer branding
initiatives. The latter willbe followed up by measuring
the number of applicants foradvertised positionsand
theimpact of social media posts.

Skills supply plansaredrawnupinallregionsand
Group functions toidentify short- and long-term needs
formeasuresand supportlinked to recruitmentand
skills developmentin orderto secure skills. Succession
planningis carried outformanagementrolesand criti-
calspecialistroles. The plans are monitored by the CEO
and HR Director.

The development of working methods, ownership
andallocation of resources foractivitiesin the area of

TABLE 1. SOCIAL TARGETS
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skillssupply is ongoing at various levels within the or-
ganisation. Forexample, Sveaskogacceptsinternsand
thesisstudentsand participatesin eventsatrelevant
schools and educationalinstitutions. Thereis stillaneed
forclearergoalmanagementand follow-upinthisarea.
Theissuesare followed up by the Group’s management
team.In 2025, the company conducted anindustry
comparisonto ensure thatitstermsand benefitsare
competitive in the market.

(S1-440)

S1-5 Targets related to managing material
negative impacts, advancing positive impacts,
and managing material risks and opportunities

Table 1 presents Sveaskog's targets formanaging parts
of the company’'sidentified materialareas.
Thetargetshave beensetbased onananalysis of
the currentsituationand the company's history, and
indicate the desired direction. The targets only include
Sveaskog Forvaltnings ABand do notinclude the Baltic
subsidiary SIA Sveaskog Baltfor.
Unfortunately, this year's target for the proportion
of employees with a foreign background has notbeen
achieved. Sveaskog continuestowork onactivities such
as"Mittlivschans”, in ordertoachieve future targets.

Outcome
Material topic Metric Unit Target2025 2025 Target2027
Diversity and inclusion Percentage of women?) % 31.0 30.9 32.0
Diversity and inclusion Percentage of employees with aforeign % 8.0 7.8 8.5

background?

1) The target for the percentage of women is based on FTE (full-time equivalents), unlike the reported figures for the number of employees in S1-6 and S1-7.

2) Definition SCB: foreign-born or domestic-born with two parents born abroad.
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Stakeholders have notbeeninvolvedinsetting
indicators. However, the company maintains an ongoing
dialogue with union representatives through localand
central cooperation. They share the company's commit-
menttoachievingamore balanced genderdistribution,
increased diversity and inclusion, and greaterjob
satisfaction. (MDr-T80)

Target development

Target levels are discussed by Group management. The
levelsare determinedin connection with management
decisionsregarding the business plan, whichis ap-
proved by the company's Board of Directors. Monitoring
of target fulfilmentis carried outinthe company’s
business management system. Target fulfilmentis
highlighted at various localand central collaboration
meetings with the unions. (s1-547)

S1-6 | S1-7 Characteristics of the
undertaking's employees and characteristics
of non-employee workers in the undertaking's
own workforce

Table 2 presents the number of employees within the
Group broken down by genderand type of employment,
aswellas by organisational affiliation. The breakdown
by genderisbased onthe employee’s personalidenti-
ficationnumber, whichis why no other categories than
maleand femaleareincluded. Allfiguresreferto the
number of employees, not full-time equivalents (FTE).
Forpermanentemployees, informationis provided as
of 31 December. Fortemporary employees, the number
of employees during the yearisstated. In cases where
afixed-term employment contractis convertedintoa
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permanentemployment contract, only the permanent
employment contractisincluded in the statistics.
(S1-750)

The data on Sveaskog's employees shows that
263 are fixed-term employees. Thisis partly because
the businessisseasonal, partly because the work of
nurseries onseed and seedling production depends on
variationsinthe growing season, and partly because
forestmanagement generally increasesinscope during
the summer months. (MDR-M77)

The number of consultants refersto both consult-
antsandtemporary agency staff. Consultantsreferto
expertadvisersorresources engaged foratemporary
assignment, either through theirown company oras
employees of an external company. Temporary agency
staffare workers who are employed by temporary staff-
ingagenciesforthe purpose of being hired out to client
companiestoworkunderthe controland direction of
the clientcompany. The datais registered and retrieved
fromthe HR system. The number of consultants corre-
sponds to the number of individuals and refers to those
who have hadanactive contractatsome pointduring
theyear. (s1-755) The contracts may vary regarding de-
gree of employmentand extentin time. At Sveaskog, the
majority of consultants perform some form of IT-related
assignment. (51-756, MDR-M77)

Table 3 presentsthe totalnumber of people who left the
Sveaskog Group, as wellas employee turnover, in 2025.

TABLE 2. DISTRIBUTION OF EMPLOYEES WITHIN THE
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TABLE 3. EMPLOYEE TURNOVER WITHIN THE GROUP

GROUP
Women Men Total 2025 Started  Finished
Full-time (number) 346 743 1,089 Total 65 72
Part-time (number) 1 3 4 Number of women 30 20
Permanent (number) 265 565 830 Number of men 35 52
Temporary (number) 82 181 263 Total per age group
Collective 91 337 428 Under30years 15 4
White-collar workers 256 409 665 Between 30and 50 years 42 37
Percentage of women/men 32% 68% 100% Over50years 3 31
Number of consultants - - 329 Total by business area
Of which operating activities Operating activities 25 42
Permanent 98 332 430 Group functions 30 15
Temporary 33 123 156 Seed and seedling operations 10 13
Percentage of women/men 22% 78% 100% SIA Sveaskog Baltfor 0 2
Of which Group functions
Permanent 108 108 216 Employee turnover’)
overtime, % 2022 2023 2024 2025
Temporary 9 14 23
Total 8.2 9.8 71 8.7
Percentage of women/men 49% 51% 100%
1) Employee turnover is calculated by dividing the number that has left with
Of which Seed and seedling the totalnumber of permanent employees.
operations
Permanent 52 87 139 3 L .
Accounting principles: Information about own
Temporary 40 44 84
P f / 41% 59% 100% workforce
ercentage of women/men .
E ° ° ° Thefiguresrefertothe numberof persons at the end of
(0:":".“7;‘ SlASveaskog Baltfor thereporting year, 31 December 2025, unless otherwise
atvia _
stated. The figuresreferto employees throughout the
Permanent 7 38 45 . X . .
Group, including the subsidiary SIA Sveaskog Baltforin
Temporary 0 0 0 . . .
Latvia, unless otherwise stated. Besides the employees
Percentage of women/men 16% 84% 100%

inLatvia, allemployeesare located in Sweden. Em-
ployee turnoverfigures take intoaccountemployment
thatbeganand ended during the entire financialyear.
(51-755)
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The presentation of thisinformation differs from the
ESRS sample templates, as the company has chosen
more concise tablesto createaclearerand more
transparent presentation. Allapplicable disclosure
requirementsunder CSRD and ESRS have been taken
intoaccountand fulfilled.

The financialstatements (Note 8, page 131) contain
information onthe average numberof employees, i.e.
anaverage during the year (full-time equivalents). This
differs from the information on the number of employ-
eesinthe Sustainability Report. (s1-650)

S1-8 Collective bargaining coverage and
social dialogue

InSweden, allemployees (100 per cent) are covered by
collective agreements. Employees of the subsidiary SIA
Sveaskog BaltforbasedinRiga, Latviaare not covered
by collective agreements. The share of the Group's
employees covered by collective agreementsis 96 per
cent.(s1-860)

Allemployees of Sveaskog Férvaltnings AB (100 per
cent) arerepresented by employee representatives
onthe Board of Directors. Thereisno equivalentin SIA
Sveaskog Baltforin Latvia.

(51-863)
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S1-9 | S1-16 Diversity and compensation
metrics

Diversity metrics

Aspart of Sveaskog's efforts toimprove diversity and
inclusion, the company monitors a number of metrics.
Theseare primarily based on gender distributionand
employees withaforeign background.

Tables 4and 5show Sveaskog's metrics for measur-
ingdiversity. (s1-966) With regard to gender distribution,
the goalistohaveanevendistributionacrossall
parts of the company. In Group functions, the share of
permanentwomen employees was 50 per centin 2025.
Since 2023, Sveaskog's Board of Directors and Group
management have acompletely balanced gender
distribution.

TABLE 4. PERCENTAGE OF EMPLOYEES WITH A FOREIGN
BACKGROUND'2)

% 2024 2023 2022 2025

Employees 1.4 6.9 6.9 7.8

) Definition SCB: foreign-born or domestic-born with two parents born
abroad.

2) Only pertains to Sveaskog Férvaltnings AB as data is not available for SIA
Sveaskog Baltfor.

Accounting principles: Diversity metrics
Whenreporting the distribution of employees by age
group, percentages are reported based on the number
of individuals, not full-time equivalents. (Mpr-M77) For
2025, the numberofindividualsisalsoreported.

TABLE 5. DIVERSITY OF MANAGEMENT AND EMPLOYEES IN THE GROUP

2022 2023 2024 2025

Share, % Share, % Share, % Share, % Count
Board of Directors
Women - 50 50 50 4
Men - 50 50 50 4
Under30years 0 0 0 0 0
Between 30and 50 years 0 0 13 13 1
Over50years 100 100 88 88 7
Group management
Women 64 50 50 50 5
Men 36 50 50 50 5
Under30years 0 0 0 0 0
Between 30and 50 years 18 20 20 10 1
Over50years 82 80 80 90 9
Management positions
Women 30 31 35 37 43
Men 70 69 65 63 73
White-collar workers
Women 34 37 38 38 256
Men 66 63 62 62 409
Under30years 10 8 8 8 50
Between 30and 50 years 54 53 58 59 390
Over50years 36 39 34 34 225
Collective employees
Women 14 22 20 21 91
Men 86 78 80 79 337
Under30years 33 29 30 31 134
Between 30and 50 years 28 30 32 29 124
Over50years 39 41 38 40 170
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Compensation metrics

Previously, women's median salary was reported
inrelationtomen'’s, butthisyearthe reporting has
beenadaptedtothe ESRS metricsand the pay gapis
presentedinstead, see Table 6. The table also shows
information on the total compensationratio, anewitem
forthisyear'sreporting. This corresponds to the CEQ's
compensation compared with the median compensa-
tionamongtherest of the employees.

The pay gap within SFAB can mainly be explained by
thefactthatalargerpercentage of menhold positions
with variable salary components, such as machine
operators with bonus pay, and access to company cars
withinthe operating activities.

The higher pay gap at SIA Sveaskog Baltforis mainly
attributable to differencesin job structureand gender
distribution. Amajority of management positions are
held by men, while the percentage of womeninthe
organisationislimited. The outcome isalso affected by
the factthatasmallnumber of employees with lower
salaries have arelatively largeimpact onthe average,
giventhesize of the organisationand the currentsalary
structure.

The compensationratio for SFABis higher than for
SIASveaskog Baltfor, whichis considered reasonable
giventhat SFABisalarger company with higherrev-
enuesand more employees. (MDR-M77)

TABLE 6. COMPENSATION METRICS

Metric 2025
Pay gap, women/men (Group total), % 0.9
Pay gap, women/ men (Sveaskog Fdrvaltnings AB), % 1.4
Pay gap, women / men (SIA Sveaskog Baltfor), % 17.8
Annual total compensation ratio (Sveaskog Férvaltnings AB) 10.8
Annual total compensation ratio (SIA Sveaskog Baltfor) 4.5
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Accounting principles: Compensation metrics

The gender pay gap is based on the average (gross)
hourly wage formen minus the corresponding average
wage forwomen, divided by the average (gross) wage
formen, accordingto ESRSS1. The calculationincludes
permanentemployeesasof 31 December. Fortempo-
rary employees, the number of employees during the
yearisstated. In cases where a fixed-term employment
contractis converted intoa permanentemployment
contract, only the permanent employment contract
isincluded inthe statistics. Permanentemployees

who leftduring the yearare excluded. Employees who
worked during the year but with zero registered working
hours have also been excluded, as hourly wages cannot
be calculated withoutinformation about working hours.
This may, forexample, refer to employees who have
beenon parentalleave during the period and received
parental pay or had a company car, but did notactually
workany hours.

Theannualtotal compensationincludessalariesand
otherremuneration, including benefits. The compensa-
tionratios are reported both at Group leveland broken
down by company, for Sveaskog Férvaltnings ABin
Sweden and for SIASveaskog Baltforin Latvia. The data
usedto compile the metricis taken from each company’s
payrollsystem. (51-1697,MDR-M77)

S1-11 Social protection

Protection during special life events - Sveaskog's
security for employees

Sveaskog Forvaltnings AB offers its employees broad
protection forvarious life events through collectively
agreed insurance policiesand supplementary compen-
sation:

= |llness: Both collective employees (blue-collar
workers) and white-collar workers receive sick pay
forthe first 14 days. Compensationis then paid by the
Swedish SocialInsurance Agency and supplementary
insurance schemes (AGS for collective employees,
ITP disability pension for white-collar workers),
which can provide up to 90 per cent of the salary.
Premium waiverinsurance ensures continued oc-
cupational pension payments during sick leave.
Unemployment: Employees whose employment has
beenterminated canreceive supportfortransition
through TSL (collective employees) or TRR (white-
collarworkers), including help finding a new job,
studying or starting a business. Employees over the
age of 40 may alsoreceive financial compensation
(AGBorAGE).

Occupationalinjury: Everyoneis covered by oc-
cupationalinjuryinsurance (TFA), which provides
compensation forapproved occupationalinjuries. In
the eventof death before retirement, compensation
is paid to the surviving dependants through Occupa-
tional Group Life Insurance (TGL).

= Parentalleave: Collective employeesreceive paren-
talallowance supplements (FPT) and white-collar
workersreceive parental pay - both supplements
provide approximately 90 per cent of the salary when
claiming fullcompensation from the Social Insurance
Agency.

Pension: Allemployees are covered by occupational
pensions - SAF-LO for collective employeesand ITP
forwhite-collarworkers. The employer pays pension
premiums onanongoing basis, with levelsand rules
varying depending on employmentand age. (s1-1174)
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S1-13 Training and skills development metrics

Sveaskog offers employees opportunities for further
trainingandskills development. In 2025, the HR Depart-
mentidentified needs and concepts for skills develop-
ment forexistingemployees. Aneeds assessment was
carried outatallunits, resultinginan overall picture
of priority training needs. Inorder to meet the need for
skills developmentand increase the capacity to quickly
reach therighttarget group withthe righttraining when
the need arises, Sveaskog decidedin 2025 toimplement
acommondigitallearning platform and began work
onthis. Sveaskog's learning portalincreases access
totrainingand gives employees better opportunities
totake partintraining courses whenitsuitsthem. The
learning portal furtherstrengthens digital maturity and
builds culture and knowledge across the country.

Sveaskog employees have a major responsibility to
come up withideasand suggestions for theirown pro-
fessionaldevelopment. This caninvolve both external
training coursesandinternalactivities. Examples of
suchinternalactivitiesinclude changed tasks, semi-
nars, project work, mentoring and study visits. The need
forskillsdevelopmentis discussed with the immediate
managerduring the employee development talk.
Thisneedisassessedinrelationto currenttasksand
planned changesintasks or procedures. Employeesin
the forestry sectorare expected to complete anumber
of mandatory training courses each year within the
framework of, among otherthings, the Forest Manage-
mentSchool. Sveaskogtrainsits own employees,
contractorsand contractor employees through the
ForestManagement School (Skétselskolan).

Table 7 presents the average number of training
hours distributed by gender. (s1-1383) In 2025, reminders
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andinformation campaigns were carried outtoimprove
the manualregistration of completed training hours.
(BP-211)

TABLE 7. TRAINING HOURS FOR THE GROUP

Training hours for the Group 2023 2024 2025
Average men 43 35 8BS
Average women 45 33 40

Accounting principles: Training and skills
development

The figuresfor2023in Table 7 refer only to Sveaskog
Férvaltnings AB. From 2024, employees of SIA
Sveaskog Baltforare included. The figures for 2024
were updatedinthisyear'sreportasaresult ofa
double countbeingidentifiedinlastyear'sreport. The
number of training hours is monitored partly through
registrationinthe company'svarious time reporting
systems (PU+for collective employees and Medvind
for white-collaremployees), and partly directly from
SIASveaskog Baltfor, which collects the data from the
respective managers by email. For certain employee

.'}’"
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groups, astandardrate isapplied for calculating
training hours. The aimis to ensure more accurate and
comparablereporting between different parts of the
organisation, as the registration methods differ. The
metricis notvalidated by any third party otherthanthe
company's auditors. (MDR-M77)

In2025, Sveaskog changed its system supplierand
conceptforits employee surveys. Noemployee survey
was conductedin 2025, but willinstead be conductedin
early2026.Asaresult, thereisnoinformation available
onthe percentage of employee development talks (also
known as performance evaluations) conducted inthe
last 12 months at the time of publication of this report.
(51-1383)

S1-14 Health and safety metrics

Sveaskog Forvaltnings AB conducts systematic oc-
cupationalsafety and health efforts (SAM) adapted to
the various parts of the organisation and the practical
conditions of the business. The web-based reporting
system SKIAsupportsthis. SKIAis the forestindustry's

Forest Management School

The Forest Management School (Skétselskolan), a
web-based training programme, is a joint initiative of
eight companies and associations in the forestry
industry and the Swedish Forestry Professional Council
(SYN). Sveaskog trains its own employees, contractors
and contractor employees through the Forest
Management School. Some parts of the training are
common to all, while others are specific to Sveaskog's
working methods, guidelines and instructions.

occupationalsafety and health information systemand
is provided by AFAinsurance. Itisused toreport, follow
up andaddressincidents (including risk observations,
near misses, accidents, environmental eventsand
offensive treatment/discrimination) via a digitalapp. All
employees of Sveaskog Férvaltnings AB (100 per cent)
have accesstothe systemandare covered by system-
aticoccupational safety and health efforts.

In2025, atotal of five work-related accidents
resultinginsick leave were recorded. The frequency of
theseaccidentswas 3.5. The frequencyisreported as
the number of cases per million hours worked, which
corresponds to approximately 500 full-time employees
overthe course of ayear. Thisis to enable comparison
between different companies. The calculation includes
hours worked by permanent employees as of 31
Decemberand fixed-term employees during the year.
Permanent employees who left during the yearare ex-
cluded. Incases where afixed-term employment con-
tracthas been convertedintoapermanentemployment
contract, only the permanent employment contractis
included inthe statistics. No fatal work-related acci-
dents occurred among employees within the Sveaskog
Group oramong contractors while performing work on
the company's land during 2025. (51-1488, MDR-M77)

Currently, nofiguresare available forregistered
work-relatedillhealth, as the company has no way of
recording this. Whether the reason foranabsenceis
duetowork-relatedill health or some other form ofill
healthisnotcurrently recordedin the systemandcan
only be determined if managers or HR staff have direct
knowledge of the casein question. There are therefore
norecorded statistics on this. (s1-1488)
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S1-17 Incidents, complaints and severe human
rightsimpacts

Sveaskog annually measures both actual reported
cases and the presence of perceived offensive
special treatment and discrimination.

In2025, three complaints were received (compared
toeightin 2024), none of which were submitted via SKIA
and three were submitted by other means (e.g. viathe
manager, HR orunion/work environment representa-
tive). (MDrR-M77) No cases were reported via the National
Contact Points for OECD Multinational Enterprises.

Intheannualsurvey on offensive special treatment
anddiscrimination, the percentage of employees who
feltthey had been subjected to offensive special treat-
mentbyaninternal colleague ormanagerwas 7.4 per
cent. The survey only covers Sveaskog Forvaltnings
AB.Nofines, penalties or other compensation has been
paid fortheincidentsand complaints reported above.
(51-17103)

Sveaskogand its employees have notbeen linked
toanyserious humanrightsincidentsduring the year.
Consequently, the company has not paid any fines,
penalties or other compensationduring the yearfor
damagesincurredinthese contexts. (s1-17104)
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S2 -Workersinthe value chain

Sveaskog applies the European Commission’s Quick Fix for
ESRS S2, which means that the structure of this chapter
differs from the other sections.

Material impacts, risks and opportunities and
their interaction with strategy and business
model

Sveaskog's operations are largely based on forestry
services being performed by external contractors. The
employees of these contractors therefore formanim-
portant partofthevalue chainandare directly affected
by how Sveaskog sets requirements, conducts follow-
upsand providessupport. Thisrendersissuesrelating
toworking conditions and labour law for these workers
material, both fromariskand impact perspective. These
issues are closely linked to the long-term viability of
Sveaskog's business modeland the company’s ability to
secureasupply of skilled labourand delivery capacity
throughout the value chain.

Sveaskogis certified under FSCand PEFC and
requires that partners working on behalf of the
company conduct their operationsinaccordance with
these certification requirements. The company’s work
instructions are designed to ensure this. This ensures
thatstakeholders' perspectives are takenintoaccount,
asthe certifications are developed with the involvement
of representatives from nature conservation organisa-
tionsand the participation of forestry stakeholders.

In most cases, Sveaskog only approves one tier of
subcontracting, and the requirements are the same for
subcontractors.
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MATERIAL IMPACTS, RISKS AND OPPORTUNITIES RELATED TO WORKERS IN THE VALUE CHAIN

Sustainability Report

Positionin the value chain

Own
Category IRO Description Type Upstream operations  Downstream Time horizon
Working Secure employment Sveaskog's order volumes and geographical presence create employment for contractors Actual Short,
conditions throughout the country. Through locally based assignments, the business contributes to a positive impact [ ) medium,
stable labour marketin many ruralareas. long
Working hours Forfield personnelworking in forestry and felling, working hours are difficult to monitor, Potential PS Short,
which can lead torisks of overtime and insufficient rest. negative impact medium
Workenvironment Physicallydemanding Workin forestry is often physically demanding and involves safety risks such as falls, Potential Short,
and safety workand lack of crushinginjuries and working alone. Risks arise in particular if contractors do not fully negative impact medium,
control comply with Sveaskog's requirements regarding occupational health and safety. [ ) long
Additional challengesinclude a lack of staff facilities during fieldwork and weather- Risk
related interruptions that affect working conditions and finances.
Equaltreatment Training and skills Sveaskog sets training requirements and offers special training packages to contractors, Actual positive °® Short,
development whichimproves the work environment and quality. impact medium
Work-related Adequate housing Contractors'seasonal employees may need temporary accommodation. The quality and Potential Short,
rights standard of these canvary. Deficientaccess to hygiene and accommodation with a good negative impact medium
standard of living can affect health and well-being. The company faces a reputation risk if [ )
itbecomes apparent that contractors have not provided an acceptable standard of living Risk
fortheiremployees.
Labour market Access to labourand Sveaskog seesadeclinein the availability of labourand increased competition from the Risk Short,
contractors industry and other sectors. This has made it increasingly difficult to recruit our own staff medium
and contractorsin the forestry and transport sectors. The availability of foreign labour has [ )

been negatively affected by an uncertain global environment. These challenges make
recruitment difficultand can lead to delays in operating activities.

Policies related to workers in the value chain
Tomanage Sveaskog's materialimpacton workersin
the value chainand the associated risks and opportuni-
ties,anumber of governance documents have been
adopted. Inaddition to Sveaskog's Code of Conduct,
which describes how Sveaskog's own employees
shouldactandis presented in more detailin section G1
Business conduct, there arealso Service Declarations
for Contractors. Inaddition, there are other governance
documentsthatdescribe how Sveaskogshouldactasa

business partner, how purchasing should be conducted,
whatrequirementsareimposed on contractors, and
how these are followed up.

Guidelines for purchasing at Sveaskog - cover the en-
tire company with the aim of ensuringa commercialand
sustainable purchasing process. They provide a general
description of how purchases should be handled, which
isthendescribedin more detailininstructions for dif-
ferentareas. The guidelines state that Sveaskog shall

integrateissues such as diversity, working conditions
and humanrightsintoits purchasingand procurement
processes. These guidelines link to the company'’s
identified positive impact by promoting the stimulation
of localand regional marketsin procurement. For the
company'sidentified negative impacts, the guidelines
state that contractors mustbe informed of, acceptand
sign Sveaskog's Service Declaration with the require-
ments pursuant thereto.
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Service Declarations for Contractors - summarise
Sveaskog'srequirements for external businessrela-
tionships with workers upstreamin the value chainand
have beendeveloped specifically for different types of
contractors (forestry contractors, transport, construc-
tionand civilengineering). These clarify requirements
regarding working conditions, work environment, equal
treatment, educationand housing. The Service Decla-
rationsinclude requirementsrelated to the company's
identified materialimpact on Working Conditions,
Occupational Health and Safety, Work-Related Rights
and Equal Treatment. Contractors with employees
arerequiredto be members of a Swedish employers'
organisation or have an affiliated agreement.

The contractor's field personnelinvolvedin forestry
operationsshallregularly undergo training at the Forest
Management School. Furthermore, Sveaskogrequires
contractorsto conductthorough annualsafety reviews
with theiremployeesand subcontractorsregarding
knownrisks, such as fire safety.

Companiesthatwork with forestry contracts for
Sveaskog mustthemselves be PEFC certified. This
entailsarequirementto promote a good and safe work
environmentandarequirementon good living condi-
tions forthe season in the accommodation offered or
assigned, where applicable. Umbrella organisations
for certification shall monitor compliance with the
requirements.

Instructions for the procurement of contractors -
regulate how procurementshould be carried out so that
new, localand smaller playersalso have the opportunity
to participate in procurement. Assignments should

be adaptedinsize so that local companies canalso
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participate on market terms. Theseinstructionsrelate
toidentified impacts on Working Conditionsand the
Labour Market.

Instructions for monitoring contractors - specify pro-
cedures forfield, company and accommodation follow-

ups to ensure compliance with the Service Declarations.

In case of deviations, anaction planis putinplace.
The follow-ups are aimed at both contractor owners
and workersinthe field. The results are documented
and form the basis for continued dialogue and further
development of future follow-ups.

Sveaskog's purchasing manager leads and develops
Sveaskog's purchasing processandisresponsible for
the governance documents described above.

Making policies available

Service Declarations are communicated to business
partnersin connection with procurementor contract
discussionsand are also available in Swedish and
English on Sveaskog's website. The Service Declaration
shallbe signed by arepresentative of the counterparty
and appendedtothe contracts. For forestry, transport,
constructionand civilengineering contractors, signing
the Service Declarationis a prerequisite forassign-
ments with Sveaskog.

Actions to manage material impacts, risks and
opportunities related to workers in the value chain
Sveaskoghasan established approach for managing
material negative impacts, addressing materialrisks
and pursuing opportunities related to workersin the
value chain. The measures are ongoing and are based
onrequirementssetoutin Service Declarationsand

supplemented by follow-ups, deviation management,
traininginitiatives and external expertise.

Field follow-ups

Field follow-ups are conducted with contractorsin for-
estmanagementandfelling, spread out overtheyear.
Theseare carried out by Sveaskog employees. Dialogue
isconducted directly withemployeesin the field based
onagquestionnaire focusing on working conditions,
suchaswaorking hours, compensation and occupational
health and safety. The measure checks compliance with
therequirementsin Sveaskog's Service Declaration.

Company follow-ups

Company follow-ups are carried out with contractors
invarious categories (felling, forest management,
transportand civilengineering) throughout the country.
Theyare carried out with the help of an external con-
sulting firm with expertise in socialand environmental
sustainabilityandinclude reviewing documentation
andinterviewing contractor owners about occupational
safetyand health efforts, agreements, trainingand
safety. Resultsare documented and action plansare
drawnupinthe event of deviations.

Accommaodation follow-ups

From 2025, inspections will be carried out onthe
temporary accommodation that forestry contractors
insome cases provide fortheiremployees. The visits
are carried out by an external party together with the
contractor. Theaimis toverify good living conditions,
including sanitationand safety.

Sustainability Report

Additional measures for positive impact
Training initiatives
The Forest Management School's module “Beingan
employee”isaimed at contractors’employeesand aims
toincrease knowledge about employment conditions,
occupational health and safety, and rights. The training
is conducted before the contractors begin theirwork.
Anotherexample of training is “Effective Planning
and Logging”, whichis mandatory forallmachine op-
eratorsand othersinvolvedinregeneration fellingand
thinning, bothinternalemployeesand contractors’ em-
ployees. Theaimistoreducedrivingdamage, improve
the work environment foremployees, and reduce wear
andtearonmachinery. The training must be conducted
every twoyearsand when majorupdates are made. At
Sveaskog, the working method taughtisreferredtoas
MMM (the Swedish abbreviation for"Land, Machinery
and People"). Sveaskog personnelmonitorthe working
methodsin the field.

Facilitating financing

The company provides financing solutions through
Sveaskog Finans AB to support contractorsininvesting
innew forestry machinery.

Prevention work and skills supply
Amaterialriskinthevalue chainisashortage of labour
andskills. To address this, Sveaskogis working to
ensure along-termsustainable supply of skilled labour
through collaboration with schools, universitiesand
steeringgroups for higher educationin forestryand
adulteducation. The company also participatesin
cross-industry initiatives, including through member-
shipinthe Swedish Federation of Green Employersand
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regionalskills supply councils. To support contractors,
new recruitment supportis offered torecent graduates
and people who have changed industries.
Sveaskogalso conducts brand surveys every two
years, with contractorsas one of the target groups. The
surveysare conducted by an external consulting firm,
andthe latest survey, conductedin 2024, included new
questionsrelated to sustainable development.

Remedy

Procedures forremedy in the event of confirmed
negative impactsonworkersin the value chain have not
yetbeen formalised. Assessmentsare made onacase-
by-case basisasto whethersupportorresources canbe
offered to the workers concerned.

Metrics and targets for how material impacts, risks
and opportunities are managed

The company uses both quantitative and qualitative
metrics toassessand follow up onthe actionstakento
manage identified materialimpacts, risks and opportu-
nitiesrelated to workers in the value chain.

TABLE 1. FOLLOW-UP INSPECTIONS

The key metrics, whatthey trackand related targets
arepresentedinTable 1.1n 2025, field follow-ups
were conducted with 107 of a total of 233 contractors,
corresponding to 46 per cent of the contractor base.
Thetargetforthe yearwasnotfullyachieved, butthe
outcomeis considered to be within the normalvariation
thatcanoccurovertime, asthe previousyearended at
54 percent. Theidentified deviations mainly concerned
the lack of approved staff huts within the approved
distance. There were also deviationsregarding the
ForestManagement School, safety instructionsand
high-visibility clothing.

Company follow-ups were conducted inaccordance
withthe targetssetforthe year with contractorsin
forestmanagement, fellingand civilengineering. The
follow-upsshow aneed forstronger compliance with
training requirements and improved documentation
where necessary.

Accommodationinspections were carried outin
accordance with settargetsinseveralregions. They
could not be fullyimplemented inaccordance with this
year's targets due to difficulties in coordinating themin

Follow up Description of scope Target Outcome 2025
Number of field follow-ups Questions about working conditions for contractors’ Follow-up of at least 50 per cent of 46%
employeesin forest managementand felling. contractorsin forest management
and felling peryear.
Number of company Review of contractors’ employment conditions, occupational ~ Approximately 10 to 15 company 8
follow-ups health and safety work, training and safety procedures. follow-ups peryear.
Number of accommodation Inspection of accommodation provided by forestry contrac- At leasttwo follow-ups perregion 6

inspections tors for seasonal workers.

peryear.
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alogistically efficient manner during the current control
period. Deviations were noted, among other things,
regarding the absence or malfunctioning of firealarms,
aswellassome observationsregardingaccesstoindi-
vidualbedrooms and storage of personal belongings.

Deviations are followed up within the framework of
Sveaskog'sactionand follow-up process with the aim of
reducingrisksinthe value chain.

The collected dataisaggregated and analysed annu-
ally to evaluate whether governance documents, such
as Service Declarationsand instructions for procure-
mentand follow-up, are being complied withand are
workingin practice. Datais also used to identify trends
andareas forimprovement.

Thetargetsare reviewed annually and their
relevanceis ensured through dialogue withinternal
functions, externalexpertsand stakeholdersin the
value chain.

Sustainability Report

"Beingan employee”is part of the Forest Management School,
whichisaimed atentrepreneurs’ employees and seeks to increase
knowledge about employment conditions, occupational health
and safety, and rights. The training must be completed before the
contractors begin their work.
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S3 - Affected communities

Sveaskog applies the European Commission’s Quick Fix for
ESRS S3, which means that the structure of this chapter
differs from the other sections.

Material impacts, risks and opportunities and
their interaction with strategy and business model
Sveaskog defines affected communitiesas localcom-
munities where operations are conducted, as wellas
Samivillagesthatengageinreindeer husbandryonthe
company'’s land. The Samivillagesare a particularly
importantgroup, asaround 70 per cent of Sveaskog's
land holdings are shared with the reindeerindustry.

Inland-basedindustries such as forestry, theimpact
oncommunities variesin both scope and intensity de-
pending onthe nature of the activity andits geographical
location. The Samivillages are particularly affected
by cumulative pressure - thatis, when severalactors
simultaneously lay claim to land and naturalresources
withinthesamearea.

Sveaskog's operations giverise to both positiveand
negativeimpacts, as wellasrisks linked tointeraction
with the communities concerned. On the positive side, the
company's procurement of forestry services helpsto pro-
mote local contracting operations, which can strengthen
smallbusinessesinruralareas. Atthe sametime, there
arerisks of conflicts of interest, particularly inrelation to
localcommunitiesand reindeer husbandry, forexample
inmatters concerning land use and coexistence.

Inallcases, the materialimpactis linked to the struc-
tureand business model of the operation, ratherthan to
individualevents.
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MATERIALIMPACTS, RISKSAND OPPORTUNITIES RELATED TO AFFECTED COMMUNITIES

Sustainability Report

Position in the value chain

Own

Category IRO Description Type Upstream operations  Downstream Time horizon

Communities’ Employment effects Sveaskog's operations contribute to employmentin forestry and related services Potential Short,

economic, socialand inruralareas, which strengthens local communities economically and socially. positive impact medium,

culturalrights The effectis considered to be particularly significantin sparsely populated areas ° long
with a limited labour market.
Land-related impact Forestry regeneration measures can temporarily reduce recreational value for Potential negative Short
localresidents and the general public, affecting access to nature experiences. impact
Hunters and hunting parties are also affected by wildlife management measures [ )
aimed atreducing grazing damage, for example through the regulation of wildlife
populations.

Indigenous Peoples’ Impactonreindeer Sveaskog's land use causes conflicts with Samiinterests. Examples of areas of Actual Short,

rights husbandry conflictinclude access to winter grazing lands for reindeer husbandry, the negative impact ® medium,
exercise of hunting and fishing rights, and the protection of reindeer husbandry long
rights against other land claims and land use.

Coexistence with Sveaskog follows the consultation processin accordance with FSC and also takes Risk Short,
reindeerindustry voluntary actions to minimise negative impacts on reindeer husbhandry, such as medium,
postponing or refraining from felling. This results in increased costs and reduced long
revenues. At the same time, cumulative pressure on the land is increasing as more [ ] [ ]
actors lay claim to land and resources, and the absence of a clear regulatory
framework following the dissolution of the Reindeer Grazing Land Committee
continues to create uncertainty.

Land use Land concessions Sveaskog grants land concessions for various purposes, including agriculture, Risk Short,
peat, graveland rock quarries, wind power and telecom equipment, as well as medium
hunting and fishing rights. Although this is linked to positive effects (e.g. land use
forrenewable energy, see E1 Climate change), italso entails risks. The risks are [ ) [ ]
mainly linked to FSC compliance, brand risks and electricity price development.

The general publicalso has strong opinions on the issue, both in terms of

experiential value and consideration of local communities.
Governance and Loss of certification Alackof quality in forest management and nature consideration, as well as Risk Short
management shortcomings in workand monitoring of social responsibility may resultin the loss ® P P

of certification, which would entail a reputation risk and have a significant
negative impact on the timber business.
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Policies related to affected communities

Tomanage Sveaskog'simpacton affected communities
andtheassociatedrisks, the company appliesanumber
of governance documents. These describe the working
methods used to limit negative impacts on affected
communitiesasfaraspossible. Inaddition to the Code
of Conduct, whichisdescribed in more detailin ESRS G1
Business conduct, there are the:

Policy for Sustainable Forestry -a centralgov-
ernance document that expresses the company's
responsibility to balance various societalinterestsin
the managementof forests. The policy clarifies that the
company's main objective is long-term sustainable and
diversified forestry that takesinto account conservation
values, socialvalues and economicviability. Itapplies
tothe entire businessand provides guidance on how
decisionsare made inforest planningand production
processes. The policy refers to third-party standards
suchas FSCand PEFC. The policy isadopted by the
Board of Directors, and the CEQ is ultimately responsi-
ble foritsimplementation. Itis available on Sveaskog's
external website.

Guidelines for Sustainable Forestry - supplement
the policy and provide further guidance on specific
areas of consideration, such as outdoorrecreationand
theinterests of the reindeer husbandry industry. The
guidelinesrefer,amongotherthings, to the forestsec-
tor's objectives for good environmental consideration
andtothe FSC's principles on Indigenous Peoples'
rightsand relations with local communities.

Principles of dialogue and cooperation - appliedin
particulartoactivitiesinareasshared with reindeer
husbandry. The company strives for coexistence where
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reindeer husbandry and forestry can be conductedin
parallelwithout conflict. Sveaskog's view is that many
forestry measures cantake place without negatively
impacting the reindeerindustry and that thereare
forestry measures that benefitthe reindeerindustry.
Joint planning (as described in Sveaskog's instructions
forthe joint planning process) andinstructions for con-
siderationand cooperationinareas with social values
ensure thataffected communities have the opportunity
to expresstheirviewson currentissues. Commentson
Sveaskog's operationsare received through dialogues,
collaboration forums and comments submitted on the
company's website, among other channels. Sveaskog
strives foropen dialogue and agood working relation-
ship with Samivillages and aims to be accommodating
and adaptable. Forexample, it could be of great value
tothe Samivillagesifjoint planning were adapted so
thatit did not coincide with intensive periodsinreindeer
husbandry, such as calf marking orslaughter.

Certifications and compliance - The company is
certified according to the Forest Stewardship Council®
(FSC) and the Programme for the Endorsement of
Forest Certification (PEFC), andisa member of the UN
Global Compact. These certification systems ensure
thattherights of Indigenous Peoples are respected, in
particulartheirrightto free, previously obtained and
well-informed consent (FPIC).

Compliance with governance documentsis moni-
tored through external audits, complaint handling and
internal controls. Additional compliance monitoring is
carried outthrough spot checks, checks of Service Dec-
larationsinthe field, business development discussions
and company follow-ups.

Contacts with affected communities

By regularly notifying the Swedish Forest Agency of its
plansforforestry measures thatrequire notification,
Sveaskog makesinformation available on matters such
asfinalfellingmeasuresandroad construction, and the
communities concerned have the opportunity to ex-
presstheirviews. Sveaskogholds regularinformation
meetings with local communitiesin areas of forestry

closetourbanareasand plans jointly with Sami villages.

Inareasshared with reindeer husbandry, Sveaskog
and therelevant Samivillages workaccordingtoan
established process forjoint planning of forestry
measures. Sveaskog usesaweb-based platform to
presentits forestry plans to the Samivillages. This
information becomesavailable early inthe planning
stageand meansalong-term perspective forboth
the company and the Samivillage. Within Sveaskog's
organisation, there are consultation officers who, with
the help of area managers (with additional local roots),
maintain a continuous dialogue with the Samivillages.

The joint planning process

The joint planning process, the form of dialogue
prescribed by the FSC, must take place between the
forestry industry and Sami villages before forest
management measures are implemented. Joint
planning takes place for all regeneration felling, soil
preparation and selection of tree species for
reforestation in the area that Sveaskog and reindeer
husbandry jointly use. Fertilisation, road construction
and burning are also covered by joint planning. The
joint planning process is designed to meet the
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Ultimately, itis the CEO whois responsible forensuring
thatthese contacts take place. The CEO sometimes
participates personally and helpsto highlight the
importance of constructive dialogue between Sveaskog
and the Samivillages. The contacts are made with
various constellations of representatives from the Sami
villages depending on the context, usually directly with
theirchairperson or forest manager, butalso with other
individuals, groups or other organised associations.
Contactwith Samivillages takes place continuously,
and everyyearthey are invited to participate in joint
planning. In addition to the measures subject to consul-
tation, Sveaskogalso consults with Samivillages prior
to other measures. This may concern both majorand mi-
norissues, such as whereroads should be ploughedin
winterordiscussionsabout orinvolvementinresearch
projects. Thisisinorderto bea“good neighbour”, justas
inallforms of contact with the communities concerned.

requirements of FPIC, Free, Prior and Informed
Consent. All joint planning takes place well in advance
of the measure being implemented. Simply put, the
process means that the Sami villages must have the
opportunity at an early stage to gain insight into the
measures planned by the landowner and also have the
opportunity to give or withhold consent to whether and
how the measures can be implemented. Sami villages
and landowners have a shared responsibility to seek
solutions that enable forest management measures to
be implemented.
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Channels through which affected communities can
raise concerns

Sveaskog's employees, mainly in the operating
activities, are continuously handling externalissues
and comments from local communities and the lo-
calbusiness community throughadirectand open
dialogue, orthrough the possibility of commenting
through the company's website: sveaskog.se (this
commenthandling and Sveaskog's whistleblower
functionare described in greater detailin the section
G1 Business conduct). Questions and comments most
often concernplanned fellingmeasures. Depending on
the nature of the matter, direct dialogue is often enough,
butifthisis notenough toreach consensus, the local
community and local business community are offered
the opportunity foraformal consultation. Complaints
priortoaplanned felling measure canalso be submitted
toathird-party certification body. Areconciliation of
comments received is made before action begins. The
commentchannelisalsoopento consumersand end
users, butmost comments come from local communi-
ties where Sveaskog operates.

Actions to manage material impact and risks related
to affected communities

Sveaskog works continuously to limitand prevent nega-
tiveimpactson localresidentsand other affected stake-
holdersinsociety. Akey part of this work is maintaining
agooddialogue with local organisations, residentsand,
not least, thereindeer husbandry industry, with the
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aim of building mutualunderstanding and trustin the
business.

The company works systematically to adapt forestry
totheinterestsand needs of the communities affected.
Thisworkis based on the company’s governance docu-
ments, FSC and PEFC certifications, and established
dialogue processes with stakeholders. The goalis to
reduce negative impactsand strengthentrustbetween
the company and the communities affected by its opera-
tions.

Examples of adaptations for coexistence with reindeer

husbandry

= Adapted pre-harvests cleaning and site preparation
tofacilitate the spread of hanging mossin new stands.

= Soilpreparationadapted to ground lichen coverage
to promotereindeeraccesstoground lichen grazing.

= Selections of reforestation method and tree species
thatimprove the opportunities forreindeer hus-
bandry to utilise the land.

= Adapted pre-commercial thinning and thinning that
improves accessibility and grazing conditions.

= Alternative methodsin particularly importantareas
formore sustainable forestry comparedto traditional
retention forestmanagement.

= Restrictive fertilisation after consultation with the
affected Samivillage, with adjustmentsto timingand
location.

Dialogue and prevention measures

The company limits negative impacts by maintaining
regulardialogue with local communities, nearby
residentsand the reindeer husbandryindustry. Prior
tofelling, stakeholdersare given the opportunity to
express theirviews, which helpstoreducerisks and
perceiveddisturbances.

Inadditionto being Sweden's largest forest owner,
Sveaskogisalso Sweden's second largest private road
operatorand has chosen to keepits road network open
tothe greatest extent possible. Anopenroad network
provides the public with opportunities forrecreation
and accessto nature. Sveaskogalso grants land use for
hunting, which enhancesaccesstonatureandrecrea-
tionalvaluesin local communities.

When adapting forestmanagement plans, local
stakeholdersare contacted before the measureis
implemented, orcomments are received through vari-
ous channels. Commentsarereceived via, forexample,
comment forms on the website or direct contact with
local Sveaskogrepresentatives. When granting various
land concessions, forexample for wind power estab-
lishments, Sveaskog complies with the regulations set
outin FSC certification. Sveaskogreportsonallcurrent
energy projectsonits websiteandisinvolved early onin
the process of various dialogues with the communities
affected.

In2025, anew energy project was launched in which
Sveaskogis playingamore active role. Thisapproach
provides greaterinsightinto the project’s development
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and the opportunity toinfluence how adjustmentsand
considerations are made for the communities affected.
The projectisinline with the long-term objectives for
otherland use and, in particular, energy projects on
Sveaskog's land.

When planning forestry measures, several different
valuesare takenintoaccountinthe planning of consid-
eration. Forexample, a buffer zone left withinafelling
areacan both promote biodiversity and contribute to the
visitor experience. The purpose is often multifaceted
and encompasses both environmentaland social
aspects.

Follow-up of measures

Allforestry measures are monitored through several
levels of control - before, duringand afterimplementa-
tion - with self-monitoring, internalreview and external
audits withinthe framework of certification systems.
Follow-up of measures with Samivillages takes place
annually. The need for further measuresis identified
through dialogue with affected communities, system-
aticimpactassessmentsand requirementsin FSCand
PEFC certifications.
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Metrics and targets for how material impacts, risks
and opportunities are managed

The company's long-term goalis to promote coexist-
ence between forestryand othersocietalinterests, as
stipulated in the company’s strategy and governance
documents. Both overall objectives and quantitative
indicators are used to manage and monitor work that
hasamaterialimpacton the affected communities.
The overall objectivesinclude:

TABLE 1. MEASURES ADAPTED TO REINDEER HUSBANDRY

Follow up Outcome 2025

= Jointly planning allrelevant forestry measureson
jointly managed landin dialogue with the Sami vil-
lagesconcerned.

= Developing the consultationand dialogue process to
limitand prevent negative impacts on local communi-
tiesand build mutualunderstanding of Sveaskog's
operationsand theirimpact on local communities.

Table 1shows the metrics used to monitorthe targets,

among otherthings.

Comment

Joint planning adjustments 3,480ha

c ised pre- cial thinni 1,510ha

Customised thinning 100 ha

Thereisanunknown number of unreported hectares of joint planning
adjustments. Thisis partly because the adaptations may have more than
one purpose (e.g. promoting biodiversity and adapting to reindeer hus-
bandry), in which case they are not registered as adaptation measures,
and partly because considerations thatare planned in daily action plan-
ning are notregistered as joint planning measuresin the system. The
number of registered reindeer husbandry adjustments was lowerin 2025
compared with the previous year, mainly for two reasons. Firstly, several
of the areas identified by the Sami villages are now being taken care of,
and secondly, the work has led to regular measures also being adapted to
some extent based on what is known to be appreciated or not appreciated
by the reindeer husbandry industry. For example, certain parts of the
forestare cleaned more thoroughly to promote ground lichen.

Joint planning projects pleted 160

Number of joint planning sessions with Sami villages.
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Sveaskog works systematically to adapt forestry to the interests and needs of the communities affected. This work is based on the
company’s governance documents, FSC and PEFC certifications, and established dialogue processes with stakeholders.
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The Board of Directorsisresponsible for deciding on the company’s
overallstrategicdirection, which also includes deciding on
business conduct policies and corporate culture.

Sveaskog's work refers to international guidelines and principles
and clarifies how the company intends to conduct responsible
enterprise towards its employees and otheractorsin the value
chain. Thisincludes supplier relationships, payment practices and
preventive measures against bribery and corruption.

Read more

Business conduct policies
Supplierrelationships
Anti-corruption

Political engagement
Paymentpractices

Y3y
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G1 - Business conduct

IRO-1 Description of the processes to identify
and assess material impacts, risks and
opportunities

Whenassessing the questionsin G1relating to business
conduct, criteriarelevant to Sveaskog's contextare
takenintoaccount. An example of these criteriais
Sveaskog's location, where its own forest holdings are
concentrated exclusively in Sweden. Sector-specific
conditions related to business conductin environmental
issues, land use,impact onrelevantstakeholdersand
compliance with laws and certifications (e.g. FSC) are
alsotakenintoaccount. Additional criteria takeninto
accountare the company'svalue chain structure and
dependencies on various business relationships.

G1-1 Business conduct policies and
corporate culture

Sveaskog's long-term strategic focusis specified by
targets forsustainable value creation. The means of
achievingthe long-termstrategic goals are the com-
pany'ssuccess factors, which show what the company
needstoworkonoverthe nextfive years. Two of these
success factorsdirectly reflect the company's corporate
culture, bothinternally andinrelation to external
stakeholders. The success factor One Sveaskogfocuses
onstrengthening the commonidentity, supportingem-
ployeesand striving foras uniformaworking method as
possible regardless of geographical or organisational
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MATERIAL IMPACTS, RISKS AND OPPORTUNITIES RELATED TO BUSINESS CONDUCT (SBM-3)
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Positionin the value chain

Own opera- Time

Material topic IRO Description Type Upstream tions Downstream horizon

Corporate culture Good corporate culture  Sveaskog hasanactual positive impact on corporate culture by ensuring that the core Actual positive Short,

values of responsibility, courage and curiosity permeate allaspects of its operations. This  impact P P ° medium,
isoperationalised through inclusive leadership, active employee participation, and long
prioritised dialogue with stakeholdersin the value chain - including Indigenous Peoples.
Whistleblower Protection for Sveaskog's whistleblower function offers a secure and anonymous channel for reporting Actual positive Short,
function whistleblowers viaanindependent third party, which contributes to an actual positive impact. However, impact P P ° medium
thereisapotential negative impactif the functionis perceived asinaccessible oris not Potential negative
used in practice. The service is also open to external parties in the value chain. impact

Business ethics Briberyand corruption  The lack of clear guidelines and training initiatives on anti-corruptionincreases theriskof ~ Risk Short,
bribery and corruption. Such a development could damage Sveaskog's reputation and [ } [ ) ( ] medium
trustamong externaland internal stakeholders.

Legalrisk Restrictions onforestry New oramended directives from nationalauthorities and the EU, as well asinterpretations  Transition risk Short,
asaresult of political of these, may limit the scope and structure of forestry, which affects both operations and [ ) ( ] o medium,
decisions stakeholdersin the value chain. long

Brand Opinion about Sveaskog Critical opinion regarding Sveaskog's forest management, land use orrole in societymay ~ Risk Short,

and reputation negatively impactthe company's reputation. This can lead to deteriorating customer [ ] [ ) { ] medium

relationships, reduced demand and difficulties in new collaborations.

Purchasing and Timber of unwanted When purchasing timber from external actors, both domesticand international, thereisa  Risk Short,

supply chains origin risk of links toillegal harvesting, felling of high conservation values, corruption or poor [ ) medium

working conditions. Such connections could seriously damage Sveaskog's credibility.

Market position Clearerrole for By clearly positioning itself as a transparent and responsible player, Sveaskog has the Opportunity Short,

and business transparency and opportunity to strengthenits brand. This, in turn, can attract business partners witha o [ ) [ ] medium

development

market pricing

strong focus on business ethics, sustainability, and long-term value creation.

affiliation. The success factor Prioritising partnerships,
collaborations and dialogue focuses on deeperrelation-
ships with customers, contractors, authorities and other
important stakeholders, suchas the reindeerindustry,
non-profitassociationsand local communities, in order
tobuild trust. Together, Sveaskog's success factors

reflectthe company’s corporate culture and ambition
tobeanindustry leaderinthe development of methods
andtechnologies for sustainable value creationin the
forest. (61-19)

Business conduct in governing documentation
Sveaskog's Code of Conduct combined with Guidelines
onbribes, giftsand representation, defines how
employees are expected toact:inanexemplary manner
inthe area of sustainable businessandin otherrespects
insuch a way that the company enjoys public trustand
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employeesrepresentit with good business ethics. The
Code of Conductand guidelines have beenapproved
by the CEO, who also has ultimate responsibility for
theirimplementation. The guidelines are considered
to comply with the United Nations Convention against
Corruption. (61-110,MDR-P 65)

Code of Conduct

The company’s Code of Conduct covers the entire Group
and sets out fundamentalvaluesand principles for how
the businessshould be conducted. The purpose of the
Codeistoensurethatbusinessis conductedinan ethi-
calandsocially responsible manner. It clarifies human
rights commitments based onthe UN Guiding Principles
on Businessand Human Rights, the ILO Declaration

on Fundamental Principlesand Rights at Workand the
OECD Guidelinesfor Multinational Enterprises. The
Code of Conductalso expressly prohibits human traf-
ficking, forced labourand child labour. Sveaskog urges
anyone who believes that companies within the Group,
itsemployees, customersand/or suppliers are guilty of
violating the company's Code of Conduct, to report such
violations, for example via Sveaskog's whistleblower
function, orby contacting the Group functionsreferred
tointherelevantsection of the Code of Conduct. The
Code of Conducthasbeendeveloped by aworking
group led by the HR Director. The content of the Code is
communicated internally to employees through regular
training sessionsandis made available to external par-
tiesviathe company’s website. (MDR-P65)

Allof Sveaskog's policies, including other govern-
ancedocuments, areavailable toallemployees onthe
intranet. Sveaskog's policies and the company's
Guidelines onbribes, giftsand entertainmentare also
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availablein English. In connection with major updates to
centralpolicies, training is usually provided in a digital
formatforemployeesin orderto communicate the
contentto the business. (61-320)

Mechanisms for detecting, assessing and handling
improper acts

Sveaskog has various mechanisms for detecting and
reportingactsthatviolate orare suspected of violating
the company’s Code of Conductand otherinternal
rules. These mechanisms consist partly of an external
whistleblower function, accessible via the website,
whichisaimed atemployees, job applicants, interns,
customers, consultants, suppliers, partnersand others
who come into contact with Sveaskog in the course of
theirwork. Other possible channelsinclude Sveaskog's
contactformonits website, a complaints mechanism
that meets the requirements of FSC certification. This
isalso available via the website and can be used by both
internaland external parties. Inaddition to the form, it
isalso possible to make reports by email. (61-110) Com-
ments are handled through a case managementsystem,
where the processing time is generally two weeks, but
the time may be affected by the nature of the caseand
the needforfield visits.

Whistleblower function

Sveaskog has established a whistleblower functionin
accordance withthe Act (2021:890) on the Protection
of Persons Reporting Irregularities. All cases reported
through this functionarereceived and handled by an
externalcompany. Reports made via the whistleblower
functionare encrypted and anonymous, evento the
externalcompany. The person who made the report

can follow the handling of the case while remaining
anonymous. Informationinareportthat could directly
orindirectly identify the whistlebloweris anonymised
through confidentiality and professionalsecrecy. This
functionandthe processforreportingirregularities
and protecting whistleblowers are described in detail
inawhistleblower policy adopted by the Board of
Directors. Information about the whistleblower function
is providedinvarious contexts, including during the on-
boarding of new employees. Overthe nextyear, theaim
isto evaluate the contentand continuity of training on
whistleblowing, both forthose whoreceive reportsand
forthoseto whomtheserviceis directed. (1-110)
Whistleblower cases are investigated and handled
by asteering group consisting of the Chief Legal Officer,
Communications Director, HR Directorandan HR
Business Partner with specific experience in working
withreports of misconduct. The steering group’s
maintaskistoactasthe competentunitforreviewing
incoming casesand, in consultation with the external
company, deciding on measures to be taken within
the framework of handling eachreporting case. The
members of the steering group shallactindependently
and autonomously. Ifareportconcernssomeoneinthe
steering group orifthereisany otherreason to suspect
thatsomeoneis biased, that person shall be excluded
from handling the casein question. Completed whistle-
blower casesare reported to the Board's Audit Commit-
teeonaregularbasis. (61-318)
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G1-2 Management of relationships with
suppliers

According to the governance document Guidelines for
purchasing at Sveaskog, asupplieror contractor who
has fulfilled their obligations shall be paid within 30
days. The guidelineis described inmore detailin section
S2 Workersin the value chain.

Theinstructions Handling of supplierinvoices de-
scribe Sveaskog's invoice handling procedures. Accord-
ing totheinstructions, allinvoices must be collected
inthe financial system, where the invoice reference
person ensures that the invoices contain correctand
sufficientinformationand can therefore be authorised.
Assoonastheinvoice hasbeenauthorised, reviewed
and approved, the system ensures thatthe invoice is
paid by the due date. Fortimbertransactions, known as
timber purchases, financialand invoice management
ishandled by the timberaccounting functionthrougha
separate system. (61-214)

According to Guidelines for purchasing, Sveaskog
shallbearesponsible andreliable business partner by
coordinating purchases, complying with agreements
enteredinto, developing business models thatare
profitable for both parties, being transparentabout
the requirementsimposed onsuppliers or contractors,
and otherwise actingina professional mannerthat
contributes to healthy competition on equalterms.
According to the same guidelines, Sveaskog shall
promote long-term sustainable development by
integratingissuesrelating to the environment, business
ethics, anti-corruption, diversity, working conditions
and humanrightsintoits purchasingand procurement
activities. (61-215,MDR-P 5)
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G1-3 Prevention and detection of corruption
and bribery

Inaddition to the whistleblower functionand its han-
dling of reported cases, other proceduresarein place
topreventirregularities. Thisinvolves, forexample,
ensuring the correct handling of payments andinvoices.
Akey elementinthis workis the four-eyes principle for
the authorisation procedure. The procedure requires at
leasttwo people to checkthe invoice details and content
withregard to,among otherthings, legalinformation,
thattheamountand taxrateare correct,and thatthe
invoice corresponds to the orderor contract. This pre-
ventsany operationalerrorsand enables the detection
of potentialirregularities. (G1-318)

Sveaskog conductsanti-corruptiontraining forall
employeesinthe Group. These training courses have
been conducted at physical meetings or through digital
training courses. As of 31 December 2025, 43 per cent
of Sveaskog's employees had completed the year's
digitalanti-corruption training. The company has not
conducted any specialtraining courseson corruption
and bribery for Group managementand the Board of
Directors. (61-321)

Investigation of incidents relating to business
ethics, including corruption and bribery offences
Apartfromreports from whistleblowers, Sveaskog
currently has no documented routines or procedures
forinvestigatingincidentsrelating to business ethics,
including corruptionand bribery, inarapid, independ-
entand objective manner.

Sveaskog'sambitionis to conducta mapping of
corruptionrisks during the coming year. The purpose of
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suchamappingistoassessinwhich parts of the Group
therisks of corruptionare greatestand to ensure that,
where appropriate, specificprocedures are adopted to
prevent, detect, and deal with suspected corruption,
and to propose measures thatshould be taken to limit
these corruptionrisks. (61-110,61-321, MDR-A 68)

G1-4 Incidents of corruption or bribery

Sveaskog will take actionif the company becomes
aware of conduct that can be considered corruption or
bribery. Sveaskog ensures that the suspected incidents
are properlyinvestigated and, where appropriate, re-
portedtothe police. Sveaskogalso ensures that, where
appropriate, labour law measures are taken againstany
employee suspected of corruption orbribery.

No convictions forviolations of anti-corruptionand
anti-bribery laws were reported during the period
underreview. The number of convictions and fines for
violations of laws against corruptionand briberyin
2025istherefore zero (0). The disclosures cover cases
where the company oractorsinthe company's value
chainhave beeninvolved only if the company orits own
employees have beendirectlyinvolved.

Inapreviously reported case, the prosecutor brought
charges before the Orebro District Courton 14 Novem-
ber2025, againstaformeremployee and a person close
tothe formeremployee. It can be assumed that the
case will be decided by the district court during the first
half of 2026. The defendants are suspected of having
appropriated property atthe company's expense during
the period 2017-2022. (61-424,25)

G1-5 Political influence and lobbying activities

Sveaskog does not engageinactive lobbying through
any form of contribution, eitherfinancial orinkind, but
doesshareits knowledge and experience of forestry
issuesinvarious contexts, including with decision-
makersand politicians. Sveaskog's Director of Forest
Policy playsa centralrole in the company’'s monitoring
of forest policy. This comprises two parts: the national
perspectiveand the EU perspective. Internally within
Sveaskog, these issues are largely handled by the Group
function Sustainable Business Development, which
servesasa forum fordiscussing how current policy af-
fectsthe company's operations and what opportunities
existto submit comments through referralresponses
andsimilarprocedures. The Director of Forest Policy
coordinates thisworkand reports directly to the Head of
the unit, whois part of Group management, and through
continuousdirect contact withthe CEO.

Sveaskogis notregisteredinthe EU Transparency
Register. No one appointed asamember of theadmin-
istrative, managementorsupervisory bodies during
thereporting period has held acomparable positionata
publicauthority during the past two years. (61-529,30)
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G1-6 Payment practices

Sveaskog applies standard payment terms of 30 days
forsuppliers of goods and servicesand contractors.
The company’s average time to pay aninvoice fromthe
date on which the payment period begins was 32 days
in2025.1n2025, the percentage of payments where the
30-day payment period was adhered to was 49 per cent.
The outcome for 2025 is affected, among other things,
by due dates falling on weekends or non-banking days,
which means that paymentis made on the following
banking day. Apaymentthatisrecordedas later than 30
daysaccordingtothe calculation modeldoes not neces-
sarily mean that the payment was delayed in practice,
but may refertoaminortime lag linked to calendarand
processing factors. Inaddition, administrative process-
ing factors may cause payment to be made slightly later
thanthe agreed paymentdate.
Asof31December2025, Sveaskoghad no cases
pending with the Swedish Enforcement Authority
regarding late payments to suppliers. (61-633, MDR-M77)
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IRO-2 ESRS ContentIndex

Disclosure
ESRS Standard requirements Title Pagereference Note (BP-216)
ESRS2 BP-1 General basis for preparation of the sustainability statement 52
ESRS2 BP-2 Disclosuresin relation to specific circumstances 52,105-107
ESRS2 GOV-1 Governance of sustainability issues 53,43-44,46-49 Incorporation by reference, see the Corporate Governance Report.
ESRS 2 GOV-2 Information provided to and sustainability matters addressed by the under- 53
taking's administrative, managementand supervisory bodies
ESRS2 GOV-3 Integration of sustainability-related performance inincentive schemes 54
ESRS2 GOV-4 Statement on due diligence 54
ESRS2 GOV-5 Riskmanagementand internal controls over sustainability reporting 54
ESRS2 SBM-1 Strategy, business model and value chain 55,7-14,17-21 Incorporation by reference, see Strategy and objectives, Sveaskog's
business model, The core businessand productrange, and Land
transactions.
ESRS2 SBM-2 Stakeholder perspectives and comments 56
ESRS 2 SBM-3 Materialimpacts, risks and opportunities and their interaction 57-59, 66,82,85,102
with strategy and business model
ESRS2 IRO-1 Double materiality assessment 57-59
ESRS2 IRO-2 Disclosure requirements in ESRS covered by the undertaking's sustaina- 105-110
bility statement
E1 GOV-3 Integration of sustainability-related performance inincentive schemes 54
E1 E1-1 Action plan for climate change mitigation 71-72
E1 SBM-3 Materialimpacts, risks and opportunities related to climate 57,66
E1 IRO-1 Description of the processes to identify and assess material climate-related 67
impacts, risks and opportunities
E1 E1-2 Policies related to climate change mitigation and adaptation 67
E1 MDR-P Minimum disclosure requirements - Policies 67
E1 E1-3 Actionsand resourcesin relation to climate change policies 67-68,71 Read morein the Green Bonds Annual Report 2025 on Sveaskog's
website.
E1 MDR-A Minimum disclosure requirements - Actions 67-68,71
E1 E1-4 Targets related to climate change mitigation and adaptation 68-70
E1 MDR-T Minimum disclosure requirements - Targets 68-70
E1 E1-6 Gross Scopes 1,2, 3and Totalgreenhouse gas emissions 72-73
E1 MDR-M Minimum disclosure requirements - Metrics 72-73
E1 E1-7 Greenhouse gas removals - Sveaskog's carbon sequestration 73-75
E1 E1-8 Internal carbon pricing 75
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Index
Disclosure
ESRS Standard requirements Title Pagereference Note
E4 MDR-P Minimum disclosure requirements - Policies 77-79 Sveaskog applies the Quick Fixes permitted within the ESRS
E4 MDR-A Minimum disclosure requirements - Actions 79 fr_ameworkforESRS EA.Thestruc_ture of this chapter therefore differs
slightly from that of the other sections.
E4 MDR-T Minimum disclosure requirements - Targets 80-81
E4 MDR-M Minimum disclosure requirements - Metrics 80-81
ES SBM-3 Materialimpacts, risks and opportunities 57,82
ES IRO-1 Description of the processes to identify and assess material impacts, risks 82
and opportunities
ES E5-1 Policies related to resource use and circular economy 82
ES MDR-P Minimum disclosure requirements - Policies 82
ES E5-2 Actions and resources related to resource use and circular economy 82-83
ES5 MDR-A Minimum disclosure requirements - Actions 82-83
E5 E5-3 Targets related to resource use and circular economy 83
E5 MDR-T Minimum disclosure requirements - Targets 83
E5 E5-5 Resource outflows 17,83 Incorporation by reference, see The core business and product range.
S1 SBM-2 Stakeholder perspectives and comments 56,85
S1 SBM-3 Materialimpacts, risks and opportunities 58,85
S1 S1-1 Policies related to own workforce 85-86
S1 MDR-P Minimum disclosure requirements - Policies 85-86
S1 S1-2 Processes for engaging with own workforce and workers' representatives 86-87
aboutimpacts
S1 S1-3 Processes to remediate negative impacts and channels for own workers to 88
raise concerns
S1 S1-4 Actions to manage materialimpacts, risks and opportunities related to own 88-89
workforce
S1 MDR-A Minimum disclosure requirements - Actions 88-89
S1 S1-5 Targets related to managing material negative impacts, advancing positive 89-90
impacts, and managing material risks and opportunities
S1 MDR-T Minimum disclosure requirements - Targets 89-90
S1 S1-6 Characteristics of the undertaking's employees and characteristics of non- 90-91
employee workers in the undertaking's own workforce
S1 S1-7 Characteristics of the undertaking's employees and characteristics of non- 90-91
employee workers in the undertaking's own workforce
S1 S1-8 Collective bargaining coverage and social dialogue 91
S1 S1-9 Diversity and compensation metrics 91-92
S1 S1-11 Social protection 92
S1 S1-13 Training and skills development metrics 92-93
S1 S1-14 Health and safety metrics 93
S1 S1-16 Diversity and compensation metrics 91-92
S1 S1-17 Incidents, complaints and severe human rights impacts 93
S1 MDR-M Minimum disclosure requirements - Metrics 90-93
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S2 MDR-P Minimum disclosure requirements - Policies 94-95 Sveaskog applies the Quick Fixes permitted within the ESRS
52 MDR-A Minimum disclosure requirements - Actions 95-96 fr_ameworkforESRSSZ.Thestruc_ture of this chapter therefore differs
slightly from that of the other sections.
S2 MDR-T Minimum disclosure requirements - Targets 96
S2 MDR-M Minimum disclosure requirements - Metrics 96
S3 MDR-P Minimum disclosure requirements - Policies 98 Sveaskog applies the Quick Fixes permitted within the ESRS
s3 MDR-A Minimum disclosure requirements - Actions 99 fr‘ameworkforESRSS3.Thestruc‘ture of this chapter therefore differs
slightly from that of the other sections.
S3 MDR-T Minimum disclosure requirements - Targets 100
S3 MDR-M Minimum disclosure requirements - Metrics 100
G1 SBM-3 Materialimpacts, risks and opportunities 59,102
G1 IRO-1 Description of the processes to identify and assess materialimpacts, risks 102
and opportunities
G1 GOV-1 Governance of sustainability issues 53,43-44, 46-49 Incorporation by reference, see the Corporate Governance Report.
G1 G1-1 Business conduct policies and corporate culture 102-103
G1 MDR-P Minimum disclosure requirements - Policies 102-103
G1 G1-2 Management of relationships with suppliers 103
G1 G1-3 Preventionand detection of corruptionand bribery 104
G1 G1-4 Incidents of corruption or bribery 104
G1 G1-5 Politicalinfluence and lobbying activities 104
G1 G1-6 Payment practices 104
G1 MDR-A Minimum disclosure requirements - Actions 104
G1 MDR-T Minimum disclosure requirements - Targets 104
G1 MDR-M Minimum disclosure requirements - Metrics 104
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List of datapointsin cross-cutting and topical standards that derive
from other EU legislation

The table below shows which data points within each ESRS disclosure are based on other EU legislation,

withreferencesto the relevant pagesin this Sustainability Reportand an assessment of whether or not they are material. (IR0-25¢)

Sustainability Report

Sustainable Finance Material/
Disclosure requirement and related data point Disclosure Regulation reference Pillar 3 reference Benchmark Regulation reference EU Climate Law reference non-material Page number
ESRS 2 GOV-1Board's gender diversity paragraph 21 (d) Indicator number 13 of Table #1 of Annex | Commission Delegated Regulation (EU) 2020/1816, Material 53
Annex ||
ESRS 2 GOV-1 Percentage of board members who are Delegated Regulation (EU) 2020/1816, Annex || Material 53
independent paragraph 21 (e)
ESRS 2 GOV-4 Statement on due diligence paragraph 30 Indicator number 10 of Table #3 of Annex 1 Material 54
ESRS 2 SBM-1 Involvementin activities related to fossil fuel Indicator number 4 of Table #1 of Annex 1 Article 449a Regulation (EU) No 575/2013; Delegated Regulation (EU) 2020/1816, Annex I Not material
activities paragraph 40 (d) i Commission Implementing Regulation
(EU) 2022/2453 Table 1 and Table 2
ESRS 2 SBM-1 Involvementinactivities related to chemical Indicator number 9 of Table #2 of Annex| Delegated Regulation (EU) 2020/1816, Annex | Not material
production paragraph 40 (d) i
ESRS2SBM-1 Involvementinactivities related to controversial Indicator number 14 of Table #1 of Annex| Delegated Regulation (EU) 2020/1818, Article 12(1), Not material
weapons paragraph 40 (d) iii Delegated Regulation (EU) 2020/1816, Annex I
ESRS 2 SBM-1 Involvementin activities related to cultivation and Delegated Regulation (EU) 2020/1818, Article 12(1), Not material
production of tobacco paragraph 40 (d) iv Delegated Regulation (EU) 2020/1816, Annex I
ESRSE1-1Transition plan to reach climate neutrality by 2050 Regulation (EU) 2021/1119, Material 71-72
paragraph 14 Article 2(1)
ESRSE1-1Undertakings excluded from Paris-aligned Article 449a Regulation (EU) No 575/2013; Delegated Regulation (EU) 2020/1818, Article 12(1) Material 7
Benchmarks paragraph 16 (g) Commission Implementing Regulation (d) to (g) and Article 12(2)
(EU) 2022/2453, Template 1
ESRSE1-4 GHG emission reduction targets paragraph 34 Indicator number 4 of Table #2 of Annex | Article 449a Regulation (EU) No 575/2013; Delegated Regulation (EU) 2020/1818, Article 6 Material 68-70
Commission Implementing Regulation
(EU) 2022/2453, Template 3
ESRSE1-5Energy consumption from fossil sources Indicator number 5 Table #1 and Indicator Not material
disaggregated by sources (only high climate impact sectors) n.5Table #2 of Annex |
paragraph 38
ESRS E1-5 Energy consumption and mix paragraph 37 Indicator number 5 Table #1 of Annex | Not material
ESRS E1-5 Energy intensity associated with activities in high Indicator number 6 Table #1 of Annex | Not material
climate impact sectors paragraphs 40 to 43
ESRSE1-6 Gross Scope 1,2, 3and Total GHG emissions Indicators number 1and 2 Table #1 of Article 449a; Regulation (EU) No 575/2013; Delegated Regulation (EU) 2020/1818, Article 5(1), 6 Material 72-73
paragraph 44 Annex | Commission Implementing Regulation and 8(1)
(EU) 2022/2453 Template 1
ESRSE1-6 Gross GHG emissions intensity paragraphs 53 to 55 Indicator number 3 of Table #1 of Annex | Article 449a Regulation (EU) No 575/2013; Delegated Regulation (EU) 2020/1818, Article 8(1) Material 73
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Commission Implementing Regulation
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Index

Sustainable Finance Material/
Disclosure requirementand related data point Disclosure Regulation reference Pillar 3reference Benchmark Regulation reference EU Climate Law reference non-material Page number
ESRSE1-7 GHG removals and carbon credits paragraph 56 Regulation (EU) 2021/1119, Material 73-75

ESRSE1-9 Exposure of the benchmark portfolio to climate-
related physicalrisks paragraph 66

ESRS E1-9Disaggregation of monetary amounts by acute and
chronic physicalrisk paragraph 66 (a)

ESRSE1-9 Location of significant assets at material physical risk
paragraph 66 (c).

ESRSE1-9 Breakdown of the carrying value of its real estate
assets by energy-efficiency classes paragraph 67 (c).

ESRSE1-9 Degree of exposure of the portfolio to climate-related
opportunities paragraph 69

ESRSE2-4 Amount of each pollutant listed in Annex Il of the
E-PRTR Regulation (European Pollutant Release and Transfer
Register) emitted to air, water and soil, paragraph 28

ESRS E3-1Waterand marine resources paragraph 9

ESRS E3-1 Dedicated policy paragraph 13

ESRS E3-1 Sustainable oceans and seas paragraph 14

ESRS E3-4 Total water recycled and reused paragraph 28 (c)

ESRS E3-4 Total water consumption in m3 per net revenue on
own operations paragraph 29

ESRS2-SBM3 - E4paragraph 16 (a) i
ESRS2-SBM3-E4paragraph 16 (b)
ESRS2-SBM3-E4paragraph 16 (c)

ESRS E4-2 Sustainable land / agriculture practices or policies
paragraph 24 (b)

ESRS E4-2 Sustainable oceans / seas practices or policies
paragraph 24 (c)

ESRS E4-2 Policies to address deforestation paragraph 24 (d)
ESRS E5-5 Non-recycled waste paragraph 37 (d)
ESRS E5-5 Hazardous waste and radioactive waste paragraph 39

ESRS 2 - SBM3 - S1 Risk of incidents of forced labour paragraph
14.(f)

ESRS 2 -SBM3 - S1 Risk of incidents of child labour paragraph 14
(g)

ESRS S1-1Human rights policy commitments paragraph 20

ESRSS1-1Duediligence policies onissues addressed by the
fundamentalInternational Labor Organisation Conventions 1 to
8, paragraph 21

ESRSS1-1Processes and measures for preventing trafficking in
human beings paragraph 22
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Indicator number 8 Table #1 of Annex|;
Indicator number 2 Table #2 of Annex |;
Indicator number 1 Table #2 of Annex|;
Indicator number 3 Table #2 of Annex |

Indicator number 7 of Table #2 of Annex |
Indicator number 8 of Table #2 of Annex |
Indicator number 12 of Table #2 of Annex |
Indicator number 6.2 of Table #2 of Annex |
Indicator number 6.1 of Table #2 of Annex |

Indicator number 7 of Table #1 of Annex |

Indicator number 10 of Table #2 of Annex |
Indicator number 14 of Table #2 of Annex |
Indicator number 11 of Table #2 of Annex |

Indicator number 12 of Table #2 of Annex |

Indicator number 15 of Table #2 of Annex |
Indicator number 13 of Table #2 of Annex |
Indicator number 9 of Table #1 of Annex |

Indicator number 13 of Table #3 of Annex|

Indicator number 12 of Table #3 of Annex|

Indicator number 9 Table #3 and Indicator
number 11 Table #1 of Annex 1

Indicator number 11 of Table #3 of Annex |

Article 449a Regulation (EU) No 575/2013;
Commission Implementing Regulation

(EU) 2022/2453 paragraphs 46 and 47; Template

5.

Article 449a Regulation (EU) No 575/2013;
Commission Implementing Regulation
(EU) 2022/2453 paragraph 34; Template 2.

Delegated Regulation (EU) 2020/1818, Annex I,

Delegated Regulation (EU) 2020/1816, Annex |

Delegated Regulation (EU) 2020/1818, Annex I

Delegated Regulation (EU) 2020/1816, Annex I

Article 2(1)

Not material

Not material
Not material
Not material
Not material
Not material

Not material
Not material
Not material

Not material

Material

Material

Material

Phase-inapplied

Phase-inapplied

Phase-inapplied

Phase-inapplied

Quick Fixapplied
Quick Fixapplied
Quick Fixapplied
Quick Fixapplied

Quick Fixapplied

Quick Fixapplied

103

103

103
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Index

Sustainable Finance Material/
Disclosure requirementand related data point Disclosure Regulation reference Pillar 3reference Benchmark Regulation reference EU Climate Law reference non-material Page number
ESRSS1-1Workplace accident prevention policy or Indicator number 1 of Table #3 of Annex | Material 85-86
management system paragraph 23
ESRS S1-3 Grievance/complaints handling mechanisms Indicator number 5 of Table #3 of Annex | Material 88,103
paragraph 32 (c)
ESRS S1-14 Number of fatalities and numberand rate of work- Indicator number 2 of Table #3 of Annex | Delegated Regulation(EU)2020/1816,AnnexII Material 93
related accidents paragraph 88 (b) and (c)
ESRS S1-14 Number of days lost to injuries, accidents, fatalities Indicator number 3 of Table #3 of Annex | Phase-inapplied
orillness paragraph 88 (e)
ESRS S1-16 Unadjusted gender pay gap paragraph 97 (a) Indicator number 12 of Table #1 of Annex | Delegated Regulation (EU) 2020/1816, Annex | Material 92
ESRS S1-16 Excessive CEO pay ratio paragraph 97 (b) Indicator number 8 of Table #3 of Annex | Material 92
ESRS S1-17 Incidents of discrimination paragraph 103 (a) Indicator number 7 of Table #3 of Annex | Material 93
ESRSS1-17 Non-respect of UNGPs on Business and Human Indicator number 10 Table #1 and Indicator Delegated Regulation (EU) 2020/1816, Annexl; Material 93

Rights and OECD paragraph 104 (a)

ESRS 2 - SBM3 - S2 Significant risk of child labour or forced
labour in the value chain paragraph 11 (b)

ESRS S2-1Human rights policy commitments paragraph 17
ESRS S2-1 Policies related to value chain workers paragraph 18

ESRSS2-1Non-respect of UNGPs on Business and Human
Rights principles and OECD guidelines paragraph 19

ESRS S2-1 Due diligence policies onissues addressed by the
fundamentalInternational Labor Organisation Conventions 1 to
8, paragraph 19

ESRS S2-4 Human rightsissues and incidents connected to its
upstream and downstream value chain paragraph 36

ESRS S3-1 Human rights policy commitments paragraph 16

ESRS S3-1Non-respect of UNGPs on Business and Human
Rights, ILO principles orand OECD guidelines paragraph 17

ESRS S3-4 Humanrightsissues and incidents paragraph 36

ESRS S4-1 Policies related to consumers and end-users
paragraph 16

ESRS S4-1Non-respect of UNGPs on Business and Human Rights
and OECD guidelines paragraph 17

ESRS S4-4 Human rightsissues and incidents paragraph 35

ESRS G1-1 United Nations Convention against Corruption
paragraph 10 (b)

ESRS G1-1 Protection of whistle- blowers paragraph 10 (d)

ESRS G1-4 Fines for violation of anti-corruption and anti-bribery
laws paragraph 24 (a)

ESRS G1-4 Standards of anti- corruption and anti- bribery
paragraph 24 (b)
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number 14 Table #3 of Annex 1

Indicators number12andn. 13 Table #3 of
Annex |

Indicator number 9 Table #3 and Indicator
number 11 Table #1 of Annex 1

Indicators number 11 andn. 4 Table #3 of
Annex |

Indicator number 10 of Table #1 of Annex |

Indicator number 14 of Table #3 of Annex |

Indicator number 9 Table #3 of Annex | and
Indicator number 11 Table #1 of Annex |

Indicator number 10 of Table #1 of Annex |

Indicator number 14 of Table #3 of Annex |

Indicator number 9 Table #3 and Indicator
number 11 Table #1 of Annex 1

Indicator number 10 of Table #1 of Annex |

Indicator number 14 of Table #3 of Annex |
Indicator number 15 of Table #3 of Annex |

Indicator number 6 of Table #3 of Annex |
Indicator number 17 of Table #3 of Annex|

Indicator number 16 of Table #3 of Annex|

Delegated Regulation (EU) 2020/1818Art 12 (1)

Delegated Regulation (EU) 2020/1816, Annex I;
Delegated Regulation (EU) 2020/1818 Art 12 (1)

Delegated Regulation (EU) 2020/1816, Annex |

Delegated Regulation (EU) 2020/1816, AnnexI;
Delegated Regulation (EU) 2020/1818Art 12 (1)

Delegated Regulation (EU) 2020/1816, AnnexI;
Delegated Regulation (EU) 2020/1818 Art 12 (1)

Delegated Regulation (EU) 2020/1816, Annex I

Not material

Not material

Not material
Not material

Not material
Material

Material

Quick Fixapplied
Quick Fixapplied
Quick Fixapplied
Quick Fixapplied

Quick Fixapplied

Quick Fixapplied
Quick Fixapplied
Quick Fixapplied

Quick Fixapplied

104

104
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Disclosures outside ESRS

Inaddition to the information provided in the Sustain-
ability Reportinaccordance with CSRDand ESRS, the
company haschosen to present certain supplementary
information. Thisinformation has notbeen deemed
materialaccording to the company's double materiality
analysisand is therefore not covered by the mandatory
disclosure requirements. Theinformationis providedin
orderto ensure continuity inreporting overtime and to
meetthe information needs of certain stakeholders.

Non-material information: Energy
consumption and energy mix

Sveaskog's energy consumption in 2025
In2025, Sveaskog's energy consumption totalled
71,608 MWh, where the share of renewable sources of
totalenergy consumptionamountedto 75 per cent.
Table 1 presents energy consumption by energy from
fossiland renewable energy sources, respectively.
Energyintensity pernetsalesisreportedin Table 2.
Tocalculate energy intensity, the ratio of total energy
consumptionin MWhaccording to Table 1 (numerator)
andtheiteminthefinancial statementsonpage 119
corresponding to netsales (denominator) is calculated.

Sveaskog Annual Reportand Sustainability Report 2025

The outcome forenergy has been adjusted for2024.
Thisisbecause double counting of fuel volumes for the
company's own machinery teams was corrected. This
affected the proportion of fossil-free and renewable
sources, as wellas total energy consumption for2024,
whichinturnaffected energyintensity per netsales.

Totalenergy consumption decreased slightly for 2025
compared to 2024. Atthe same time, Sveaskog'sinvest-
mentinrenewable fuelsinits ownmachinery teams has
ledtoareductionintheamountof energy from fossil
sourcesin2025andanincreaseintheamount of energy
fromrenewable sources. Since the energy summary
coversactivities corresponding toscope 1and 2 when
calculatinganthropogenic greenhouse gas emissions,
achangeinthefuelmixforourownteamshasamajor
impactonthe energy summary.

TABLE 1. ENERGY CONSUMPTION AND ENERGY MIX

Sustainability Report

Energy consumption for Sveaskogin 2025, broken downinto renewable and fossil sources and nuclear energy

Energy consumption from fossil sources - sectors with high climate impact Comparisonyear 2024 This year 2025
(1) Fuel consumption from coal and coal-based products (MWh) - -
(2) Fuel consumption from crude oiland oil products (MWh) 16,000 9,330
(3) Fuel consumption from natural gas (MWh) 11 0
(4) Fuel consumption from other fossil sources (MWh) - -
(5) Consumption of purchased electricity, heating, steam, cooling from fossil sources 2,115 2,163
(MWh)
(6) Total fossil energy consumption (MWh) (sum of lines 1-5 above) 18,126 11,492

Share of fossil sources in total energy consumption (%) 25% 16%
(7) Consumption of nuclear energy (MWh) 6,578 6,258

Share of nuclear energy in total energy consumption (%) 9% 9%
(8) Fuel consumption from renewable sources, including biomass (MWh) 41,547 48,126
(9) Consumption of purchased electricity, heating, steam, cooling from renewable 6,081 5,732
sources (MWh)
(10) Consumption of self-produced renewable energy (excluding fuel) (MWh) - -
(11) Total consumption of renewable energy (MWh) (sum of lines 8-10 above) 47,628 53,858

Share of renewable sources in total energy consumption (%) 66% 75%
Total energy consumption (MWh) (sum of lines 6 and 11 above) 72,333 71,608
TABLE 2. ENERGY INTENSITY PER NET SALES

Change from

MWh/MSEK Comparisonyear2024 Thisyear2025 previous year
Total energy consumption per net sales from activities 8.7 8.2 -6%

in sectors with high climate impact
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Financial performance

Net sales

Netsalesincreased by 5 percentto MSEK 8,746
(8,304). Prices of wood raw materials increased by
anaverage of 11 percent, while total delivery vol-
umes decreased by 6 per cent.Other sales were
unchanged and are mainly attributable to conces-
sions, seedlings and othersales. Sales of wood raw
materialsamountedto 7,756 thousand cubic metres
(m3sub)™ (8,231).

Earnings
Operating profitincreased by 10 per centand
amounted to MSEK 2,275 (2,060). Higher timber
prices were offset by increased forestry costs,
changesin provisions and reclassification of costs
associated with the sale of subsidiaries.
Capital gains from the sale of property amounted
to MSEK 48 (6). Share of profitsin associates
amounted to MSEK 59 (-46). The net change in the
carryingamount of biological assets amounted to
MSEK 12,223 (7,942), primarily due to higher
average prices fortimberin the valuation model.
Afterchangesinvalueinbiological assets, the
operating profitamounted to MSEK 14,370 (9,962).
Net financialitems during the period amounted to
an expense of MSEK 207 (180). Profit before tax
amounted to MSEK 14,163 (9,782). Taxamounted to
MSEK -2,966 (-2,013). Profit for the year from con-
tinuing operationsincreased to MSEK 11,197
(7,769) and profit for the year after operations held
forsaleincreasedto MSEK 11,197 (7,711).

Balance sheet and cash flow

Cash flow from operating activities during the
period was MSEK 1,416 (1,339). Investmentsiin
non-currentassets, mainly forest propertiesand
forest machines, amounted to MSEK 607 (563)
while investmentsin sharesamounted to MSEK 2
(10). Sales of non-current assets, mainly forest
properties, amounted to MSEK 414 (117). Divi-
dends from associates were received inan amount
of MSEK 28 (15), sales of shares were received inan
amount of MSEK 360 (91) and interest-bearing
receivablesincreased by MSEK 3 (71). Acash divi-
dend of MSEK 1,203 (1,207) was paid to the owner.
Sveaskog's netinterest-bearing debtat 31
Decemberwas MSEK 8,183 (8,584). -Atthe end of
the period, the loan portfolio consisted mainly of
loansissued under Sveaskog's MTN programme
and a Swedish commercial paper programme. The
loan volume under the Swedish commercial paper
programme amounted to MSEK 1,175 (1,425),
whichisrefinanced on an ongoing basis. The out-
standing volume under the MTN programme at 31
Decemberwas MSEK 7,550 (6,950), of which MSEK
7,150 (6,550) refers to green bonds. The lowest
average net fixed interest period during the year
was around 26 months (21). The net debt/equity
ratiowas 0.09 (0.10). The interest coverage ratio
was 7.2 (7.0) and the gross borrowing cost was 3.09
(3.38) percent.

1) m3sub stands for “solid cubic metres under bark” and is used to measure the volume of forest products such as timber, pulpwood and bioenergy.
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Parent company
Sveaskog AB (Publ.), which is wholly owned by the
Swedish State, owns and manages forest proper-
tiesand sharesin subsidiaries and is responsible
for Group-wide financing. For Sveaskog AB (publ.),
operating income for the period January-
Decembertotalled MSEK 47 (83), of which MSEK 0
(39) was accounted for by capital gains from sales
of forest land. The loss after financial items
amounted to MSEK 341 (443). The parent compa-
ny's costs consist mainly of interest expenses.

The company has no employees. Operating
activities are carried out primarily in the subsidiary
Sveaskog Forvaltnings AB.

Sunpine AB

Sveaskog owns 25.1 per cent of the shares of the
biorefinery Sunpine AB. The share of profit/lossin
the associateisrecognised in the consolidated
income statement. Net sales for the January-
December period were MSEK 2,949 (2,678). The
operating profitamounted to MSEK 256 (loss: 14).
Theimprovementin earningsis primarily due to
increased demand for biofuels combined with
lower raw material costs. Sveaskog's share of the
company's earnings amounted to MSEK 51 (-1).

ShoreLink AB

Sveaskogowns 24.1 per cent of the shares of the
logistics and transport firm ShoreLink AB. The
Group'sincome statement for January-December

2025reports the share of the associate’s profit/loss

Financialinformation

forthe period December 2024 to November 2025,
while the figures for the previous year cover the
period from December 2023 to November 2024. Net
sales forthis period amounted to MSEK 382 (389)
and the operating profit for the same period
amounted to MSEK 32 (49). Sveaskog's share of the
company's profit or loss amounted to MSEK 8 (10).

Research and development

Research and developmentis a key to achieving the
strategic objectives. Sveaskog participates strate-
gicallyinresearch collaborations and initiatives
and provides land for experimental activities
throughout Sweden. Projects to achieve growing
and future-adapted forests and to increase biodi-
versity in both managed and setaside forests are
important focus areas. Co-existence with the rein-
deerindustry and the local community isimportant
tous, and we are therefore strengthening our
research portfolioin these areas. New technology
and digitalisation offer us great opportunities to
reduce our climate impact, and help usincrease
efficiency and gentleness.
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CONDENSED INCOME STATEMENT

CHANGE IN OPERATING PROFIT, MSEK

MSEK Fullyear 2025 Fullyear2024 MSEK

Netsales 8,746 8,304 2024 2,060

Operating profit from continuing operations 2,275 2,060 Price, own wood raw materials 703

Share of profit/loss in associates 59 -46 Volume and stock changes, own wood raw

Changein value in biological assets 12,223 7,942 materials 19

Operating profit 14,370 9,962 Unit cost felling -15

Profit/loss before tax 14,163 9,782 Forest managementand nature conservation -39

Profit/loss from continuing operations 11,197 7,769 Roads -47

Profit/loss from operations held for sale 0 -58 Provisions 121

Profit for the year 11,197 7,71 Sthen 2
2025 2,275

CONDENSED CASH FLOW STATEMENT

MSEK Fullyear2025 Fullyear2024 IRl

Cash flow from operating activities MSEK

before changes in working capital 1,948 1,575 2024 8,304

Cash flow from operating activities 1,416 1,339 Price, wood raw materials M1

Cash flow frominvesting activities 190 =421 Delivery volume, wood raw materials -475

Cash flow from financing activities -1,709 -559 Concessions, seedlings and other sales 6

Cash flow for the year -103 359 2025 8,746
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TOTALDELIVERYVOLUME
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OPERATING PROFIT FROM CONTINUING
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ASSETS, EQUITY
AND LIABILITIES

SEK billion

D Other

assets

120

Assets Equityand  Adjusted operating
liabilities capital
Most of the assets consist of forest assets that
are valued at fair value according to internatio-
nal financial reporting standards (IFRS).

Financialinformation

NETSALES

SEKM
10,000
8,746

8,000
6,000
4,000

2,000

2021 2022 2023 2024 2025

NETDEBT/EQUITYRATIO

Times
0.20

0.10 0.09

0.00
2021 2022 2023 2024 2025

Target see page 9.

RETURN ONADJUSTED
OPERATING CAPITAL

%
6

5

2021 2022 2023 2024 2025

W Return on adjusted operating capital
(excluding deferred tax)

W Return on adjusted operating capital
(excluding deferred tax and equity
participation in associates)

Target see page 21.
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Remuneration for senior executives

PROPOSALS FORTHE 2026 ANNUAL GENERAL MEETING FROM
THE BOARD OF DIRECTORS OF SVEASKOG AB

Guidelines for terms of employment for senior executives
These guidelines cover senior executives. Senior executives are
members of the Board of Directors, the CEO and other members
of company management and are designed in accordance with
the Government's principles for remuneration and otherterms
of employment for senior executives in State-owned compa-
nies. The guidelines shall be applied to remuneration agreed
upon, and changes made to already agreed remuneration, after
the adoption of the guidelines by the Annual General Meeting
on 22 April 2026. The guidelines do notinclude remuneration
decided by the General Meeting.

The company also applies the rules in the Swedish Compa-
niesActand the Annual Accounts Act thatapply to publiccom-
panies and stock market companies regarding the recognition
of remuneration of senior executives.

Remuneration of senior executivesin 2025 is presented in
Note 8 of the 2025 annual report.

The guidelines promote the company’s long-term strategic
focus, interests and sustainability
Being seen as the role model for responsible forest ownership is
ahuge task. Ourambitions and targets must therefore be set
high. Ourvisionis to be the world leader in sustainable value cre-
ationin the forest. In orderto achieve this, we strive for the best
balancein ecological, economicand social values. This can be
achieved through our unique competence, size and capacity. In
orderto ensure that our sustainable value creation is world-
leading, we not only compare ourselves with other Swedish
forestowners, but have our sights set on the world.

The journey that Sveaskog wants to make is to increase prof-
itability through how the company operates in the market, in the
collaborations that the company has with otheractorsandin the
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business thatis connected to land ownership. The new climate
benefit objective also shows the direction that the company can
only be profitablein the long termifithasa full grasp of how cli-
mate change is altering the conditions for the business. For
Sveaskog, this now involves four prioritised strategic goals for
sustainable value creation that reflect the long-term chal-
lenges facing the company.

These goals are:

= Increased forestgrowth

= Increased climate benefit

= Development of biodiversity and ecosystem services

= Increased long-termreturns from forests and land

We have identified six key success factors that we need to have

in place toachieve the four strategic goals and, ultimately, our

vision.

These success factors are:

= Developing sustainable and varied use of forestand land

= Prioritising partnerships, cooperation and dialogue

= Actively working for new business and higher revenues

= Having high efficiency and being at the forefront of tech-
nology, methods and approaches

= One Sveaskog

= Secure skills and job satisfaction

For furtherinformation on the company’s long-term strategic
direction, see https://www.sveaskog.se.

Asuccessfulimplementation of the company’s long-term
strategic direction and safeguarding the company'sinterests,
including its sustainability, requires the company to be able to
recruitand retain qualified employees. This requires the com-
pany to be able to offer market-based remuneration. These
guidelines enable senior executives to be offered a competitive
and yet moderate total remuneration.

Salary and other remuneration of the CEO and other

senior executives

The remuneration shall be competitive, capped, suitable and
non-market-leadinginrelation to comparable companies. The
remuneration of senior executives shall consist of the following
components: fixed cash salary, benefits and occupational pen-
sion benefits. Variable salary, forexample in the form of an
incentive programme, should not occur for senior executives.
The totalremuneration shall correspond to the individual's per-
formance, responsibility and experience. The totalremunera-
tion shallbe well-balanced, characterised by moderation and
market conditions and contribute to good ethics and corporate
culture. This shallalso guide the total remuneration of other
employees. The salary shall be revised each year.

The offered salary exchange shall be cost neutral for the
company.

Premiums for old-age and survivors' pensions shall be
defined contribution and shall not exceed 30 per cent of the
fixed salary, unless these benefits comply with the applied col-
lective pension plan, i.e.the ITP plan. Insuch a case, the contri-
butionis determined by the terms of the collective pension
scheme. Any expansion of the collective pension plan above the
salary level covered by the plan shall be defined contribution
with a fee of a maximum of 30 per cent of the excess salary. The
retirementage shall not be less than 65 years.

Benefits may consist of healthinsurance, a car benefit oran
annual public transport pass. Such benefits may not exceed 5
percent of the fixed annual cash salary. Compensation forinca-
pacity to work due toillness must comply with the conditions of
sick pay and disability pensionin collective agreements. Any
extension of collective health insurance above the wage level
covered by collective agreements shall correspond to market
practice.

It should be avoided thata Board member or deputy is hired
asaconsultantinthe company and thus receive consulting fees

Financialinformation

inaddition to the Board fee. If this happens nonetheless, the
assignment shall be examined by the Board of Directorsin each
case, be clearly separable from the ordinary Board assignment,
be limitedintime and be regulated in a written agreement be-
tween the company and the Board member. The remuneration
forsuch assignments shallbe in accordance with these guide-
lines.

Upon termination by the company, the notice period shall not
exceed sixmonths. In employment contracts concluded after 22
December 2016, the severance pay may not exceed 12 monthly
salaries.

Severance pay shall be paid on a monthly basis and shall
coveronly the fixed salary without supplement for pension and
other benefits. Inthe event of new employment, other paid
assignments orincome from business activities, the severance
pay from Sveaskog shall be reduced by an amount equivalent to
the new income during the period when termination pay and
severance pay are paid. Severance pay is never paid beyond the
age of 65. Inthe event of the employee’s resignation, no sever-
ance pay shallbe paid.

Salaries and terms of employment of other employees
Preparation of terms of employment is handled as follows. In
preparing and applying these guidelines, the Remuneration
Committee and the Board take into account the remuneration and
terms of employment of the company’s other employees, whichin
turnare affected by general market conditions and internal fac-
tors affecting the company's goal attainment. The Remuneration
Committee regularly consults the CEO and the HR Director to
keep themselvesinformed of the other employees'salaries and
otherterms.

Asregards the CEO, the Board of Directors shall decide ona
fixed salary and other terms of employment. The decision shall
berecordedinthe minutes. For other senior executives, the CEO
decides on terms of employment in consultation with the Remu-

115


www.sveaskog.se

neration Committee, which shall follow the guidelines decided
by the General Meeting. The CEO shallannually inform the
Board of Directors of the current remuneration and terms of
employment of the other senior executives.

Before deciding on the remuneration of an individual senior execu-
tive, there must be written documentation showing the company's
total costs. The decision shall be recorded in the minutes.

The Board of Directors shall ensure that the remuneration
complies with these and the Government's guidelines by com-
paring terms for equivalent State-owned and private compa-
nies comparable to the company in terms of size, complexity
and sales. Follow-ups shallalso be carried out onaregular
basis through the wage comparison of independent market-
based salary consultants.

Decision-making process for defining, revising
andimpl ting the guideli
The Board of Directors has set up a Remuneration Committee.
The members of the Remuneration Committee are independent
of the company and the management. The committee’s tasks
include preparing the Board's decisions on proposed guidelines
forthe remuneration of senior executives. The Board of Directors
shallannually prepare proposals for new guidelines and submit
the proposal foraresolution atthe Annual General Meeting.
The Remuneration Committee shall follow and evaluate the
application of guidelines for the remuneration of senior execu-
tivesas wellasregarding remuneration structures and remu-
neration levels in the company.
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The CEO or other persons in company managementare not pre-
sentatthe Remuneration Committee and the Board's treatment
of and decisions on remuneration-related matters, in so faras
they are concerned by theissues.

Deviation from the guidelines

The Board of Directors may decide totemporarily deviate from
theguidelinesinpartorinwholeifinanindividualcasethere
arespecialreasonstodosoandadeviationisnecessaryto
meetthe company’slong-terminterests, includingitssus-
tainability, orto ensurethe company's financialviability. Itis
partofthe Remuneration Committee’'stasksto preparethe
Board'sdecisiononremunerationissues, whichalsoincludes
the preparation of decisionstodepartfromthe guidelines,
whicharesubsequently decided by the Board. Insuchacase,
the Board of Directorsshallreportthe deviationand therea-
sonsforit.

Subsidiaries
These guidelines shallalso apply inall subsidiaries and be
approved by the Annual General Meeting of the respective
subsidiaries.

Financialinformation
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Appropriation of earnings

Sveaskog AB (publ)

The Board's opinion in accordance with Chapter 18, Section 4 of
the Swedish Companies Act

Following the Board's proposed appropriation of earnings,

the Board of Sveaskog AB (publ) hereby issues the following
opinion.

According to current financial targets, the regular dividend
shalloverthe longtermrepresent 70-100 per cent of consoli-
dated earnings after tax excluding non-cash changesin the
value of Sveaskog's own forests after tax and the share of profit
or loss from associated companies, as wellas 100 per cent of
the dividends received by the company in the previous year
from the associated companies. The dividend is paid on condi-
tionthat the post-dividend capital structure target falls within
the targetrange and taking into account the Group's strategy
and investment needs.

The Board of Directors proposes that the dividend for 2025 in
totalbe setat SEK1,338,000,000, equivalentto SEK 11.30 per
share. The dividend, which represents 100 per cent of the
dividend base, is proposed to be executed by cash dividend.

Provided thatthe 2026 Annual General Meeting resolvesin
accordance with the Board's proposed appropriation of earn-
ings, SEK 10,780,963,646 willbe carried forward. Full coverage
isavailable for the company's restricted equity after the pro-
posed dividend.

The nature and scope of the business are presented in the
Articles of Association and the annual financial statements
submitted. The activities of the company and the Group do not
entailrisks other than those that occur or can be assumed to
occurintheindustry orthe risks associated with the pursuit of
business activities. The company’s and the Group's cyclical
dependency does not differ from what otherwise exists in the
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industry. The Board of Directors considers that, after the pro-
posed dividend, the company will have sufficient restricted
equity inrelation to the size of the business.

The Board of Directors has taken into account the consolidation
needs of the company and the Group through a comprehensive
assessment of the company’s and the Group's financial position
and the ability to meetits commitmentsin the long term. The
company's financial situation is presented in the annual report.
This shows that the Group's net debt/equity ratio is 0.09.
Sveaskog's set target for the net debt/equity ratio is 0.05-0.30.
Accordingly, the Group's financial position is strong.

The proposed dividend does not compromise the company's
ability to make the investments deemed necessary. The com-
pany has financialresources to cope with unexpected events
and temporary variations in payment flows to areasonable
extent. The company'’s financial position does not give rise to
any otherassessment than that the company can continue to
operate and that the company is expected to fulfilits obligations
inthe shortand long term.

The Board of Directors has taken into account the company's
and the Group's positionin other respects. Indoing so, the
Board of Directors has taken into accountall known circum-
stances that may have animpact on the company’s financial
position and have not been takeninto accountin the assess-
ment of the company’s consolidation needs and liquidity. The
conditions taken into account by the Board include events and
circumstances reported by the company in the administration
report, including those relating to dates after the financial year
2025.

Inreference to the above, the Board of Directors considers
thatthe dividend is justifiable in view of the requirements that

the nature, scope and risks of the operations impose on the size
of the company's and the Group's equity, as well as the consoli-
dation needs, liquidity and position of the company and the
Groupingeneral.

Proposed appropriation of earnings, SEK
Unappropriated earnings at the disposal of the Annual General
Meeting:

SEK

Retained earnings 11,784,935,620
Profit for the year 334,028,026
Total 12,118,963,646

The Board of Directors proposes that the profits be appropri-
ated as follows:

SEK

Paid to the shareholderin dividend 1,338,000,000
Carried forward to the next year 10,780,963,646
Total 12,118,963,646

Financialinformation
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Multi-year summary?

Financialinformation

Group 2025 2024 2023 2022 2021 Group 2025 2024 2023 2022 2021
Income MSEK Adjusted operating capital (excluding deferred tax) 58,979 49,094 42,179 39,850 38,621
Netsales 8,746 8,304 7,863 7,760 6,920 Adjusted operating capital excluding equity participationin
Other operatingincome 101 104 93 91 140 associates (and deferred tax) 58,540 48,686 40,849 38,189 37,220
Operatl_ng.expenses. : : : -6,367 -6,169 -6,366 26387 BBI2 Cash flow
Depreciation/amortisation and impairment -205 =178 -161 =153 -147 - —
Operating profit from continuing operations 2,275 2,060 1,429 1,366 1,341 Cashiilowifiomioperatingactivities 1,416 350 5] 1055 1033
Capitalgains on property sales 48 6 30 26 30 Cash flow from investing activities 190 -421 -315 143 2]
Impairment attributable to associates 235 _ _ — _ Cash flow from financing activities -1,709 KOO §238) -1,580 -1,072
Share of profit/Loss in associates 59 “46 ~60 574 667 Cash flow for the year -103 359 -261 -372 -60
Operating profit before change in value in biological assets 2,147 2,020 1,399 1,966 2,038 Netinterest-bearing debt 8,183 8,584 8,253 7,433 7,438
Changeinvaluein biological assets 12,223 7,942 3,376 499 -196
Operating profit 14,370 9,962 4,775 2,465 1,862 KPils
Net financialincome/expense -207 -180 -226 -126 -133 Net debt/equity ratio, times 0.09 0.10 0.1 0.1 0.12
Profit/loss before tax 14,163 9,782 4,549 2,339 1,709 Return on adjusted operating capital (excl. deferred tax), %2) 3.9 4.4 3.3 4.9 52
Tax -2,966 -2,013 -933 -360 -215 Return on adjusted operating capital (excl. deferred taxand
Profit/loss from continuing operations 11,197 7,769 3,616 1,979 1,494 equily/paiticipationinassnciates g 4.2 46 a0 a6 a6

. - — Operating margin, % 164 120 61 32 27
Profit/loss from operations held for sale/dividend - -58 -54 - - ;

= Gross margin, % 166 123 64 Bil 19
Profit forthe year 11,197 7,711 3,562 1,979 1,494 TR E 123 95 51 31 24
St of comprehensive income, MSEK Capitalturnoverrate, times 0.09 0.09 0.10 0.1 0.10
-I;rtofiltffr:theyear P~ Po—— o~ 1,197 7m 3,562 1,979 1,494 Interest coverage ratio, times 7.2 7.0 53 14.5 15.1

rcomprehensive incom rtax for continuin . :
ogeara(;io:sco prenenstieincomestieriaiorconiniing -6,269 8,925 6,120 2,997 2,379 EGUIYato 2o n n 0 & &
Total other comprehensive income after tax for operations Dividend
held for sale/dividend - 27 72 - - Approved dividend total, MSEK3)4) 1,3384 1,203 1,207 1,5113) 1,300
Total comprehensive income for the year 4,928 16,609 9,754 4,976 3,873
Investments, MSEK

Balance sheets, MSEK = = Business acquisitions and investments in shares 2 10 7 0 6
Non-currentassets, non-interest-bearing 124,931 121,252 102,604 91,411 87,751 T T 607 563 634 298 230
Non-currentreceivables, interest-bearing 146 143 72 15 5
Inventories 843 759 693 649 690 Staff
Currentreceivables, non-interest bearing 2,833 2,186 2,052 1,879 1,821 Number of employees 830 826 804 739 711
Cashand cash equivalents and interest-bearing receivables 794 897 538 799 117 Average number of employees 880 850 880 810 825
Assets held for sale/dividend 775 848 - 627 - Expensed salaries and other remuneration, MSEK 516 492 456 412 409
Totalassets 130,322 126,085 105,959 95,380 91,438 1) Sveaskog presents the company's alternative performance measures in accordance with the decisions of the European Securities and Markets Authority
Equit}l PET—— 92,936 E9.2i10 /3508 172 GAE 2) észzlsi)o(;r;l‘;:?i:fl;s;:légllargets since August 2022. Adjusted operating capital excludes the land value and the deferred tax payable on it.
lonainterestabeanngliabidies 28,303 21250 237289 0] 201308 3) The dividend for 2023 includes the consolidated value of Erséttningsmarki Sverige 2 AB.
Interest-bearing liabilities 8,928 9,624 8,863 8,247 8,614 & For2025, the proposed dividend is indicated.
Liabilities attributable to assets held
forsale/dividend 155 1 = = =
Total equity and liabilities 130,322 126,085 105,959 95,380 91,438
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Consolidated financial statements

Consolidated income statement

Statement of comprehensive income

Financialinformation

MSEK Note 2025 2024 MSEK 2025 2024
Netsales 4,7 8,746 8,304 Profit for the year 11,197 7,711
Other operatingincome 5 101 104 Other comprehensive income
Rapmatenatvandiconsumables 2,750 2,805 Components that will not be reversed in profit or loss
Change ininventories 288 247 Changeinvalue in land assets -7,928 11,332
Otherexternal expenses 6.7 -3,169 -2,854 Taxon change invaluein land assets 1,633 -2,354
Staff costs 8 -73¢6 -759 Actuarial gains/losses relating to pensions 46 -4
Depreciation/amortisation and impairment 7,9 -205 -179 Taxon actuarial gains/losses -10 9
Operating profit from continuing operations 2,275 2,060
Components that may be reversed in profit or loss
Capital gains on property sales 14 48 6 Translation differences -4 2
Impairment attributable to associated companies -235 - Other comprehensive income from associates - =99)
Share of profit/loss in associates 16 59 “46 Tax on other comprehensive income from associates - 6
Operating profit before change in value in biological assets 2,147 2,020 Change in fair value of cash flow hedges for the year -7 =5
Changeinvaluein biological assets 14 12,223 7,942 Changesinthe fairvalue of cash flow hedges transferred to profit or loss for the year 0 0
Operating profit 14,370 9,962 Taxattributable to cash flow hedges 1 1
Total other comprehensive income for the year for remaining operations, net after tax -6,269 8,925
Financialincome 10 96 126
Financial expenses 10 -303 2306 Changeinvalueinland assets held for sale/dividend - -34
Net financialincome/expense -207 -180 Taxonchangeinvalueinland assets held for sale - 7
Profit/loss before tax 14,163 9,782 Other comprehensive income from operations held for sale/dividend - -27
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 4,928 16,609
Tax 11 -2,966 -2,013
Profit/loss from continuing operations 11,197 7,769
Profit/loss from operations held for sale 0 -58
PROFITFORTHEYEAR 11,197 7,711
Earnings pershare
- before dilution, SEK 94.59 65.12
- afterdilution, SEK 94.59 65.12
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Consolidated balance sheet

Financialinformation

MSEK Note 31Dec2025 31Dec.2024 MSEK Note 31Dec2025 31Dec.2024
ASSETS EQUITYAND LIABILITIES
Non-currentassets Equity 21
Intangible assets 13 155 152 Share capital 118 118
Forestassets 14 123,253 119,689 Reserves 39,328 45,782
- of which land assets 52,523 60,869 Retained earnings including profit for the year 53,490 43,310
- of which biological assets 70,730 58,820 Total equity 92,936 89,210
Other property, plantand equipment 15 868 802
- Non-current liabilities
Right-of-use assets 7 188 172 - —
— - Interest-bearing non-current liabilities 22,28 6,442 6,344
Participations in associates 16 439 408
— - Lease liabilities, non-current 7,22,28 107 133
Othernon-currentsecurities holdings 16 28 26
- Pension provisions 23 192 258
Non-currentreceivables 17 146 144
Other provisions for pensions and similar commitments 23 - 3
Deferred taxassets 1 0 2 -
Non-current liabilities 5 5
Totalnon-currentassets 125,077 121,395 —
Other provisions 26 147 157
Currentassets Deferred tax liabilities 1 26,224 25,411
Inventories 18 843 759 Totalnon-current liabilities 33,117 32,311
Taxassets 11 1 96
N Current liabilities
Trade receivables 19 1,748 1,579
- Interest-bearing current liabilities 22,23,28 2,267 2,811
Otherreceivables 20 1,084 511 —
N Leasing liabilities, current 22,28 88 4t
Cash and cash equivalents 22 794 897 =
Tax liabilities 228 265
Assets held forsale”) 14,15,29 775 848
Trade payables 24 1,081 1,050
Total current assets 5,245 4,690 —
Other liabilities 25 346 336
TOTALASSETS 130,322 126,085 Provisions, current component 23,26 104 57
) Assets held for sale refer to property sales expected to be completed during the first half of 2026 and, for the previous year, Hjdlmare Kanal AB and Setra Group AB. Liabilities attributable to assets held for sale/dividend?2) 29 155 1
Total current liabilities 4,269 4,564
Total liabilities 37,386 36,875
TOTALLIABILITIESAND EQUITY 130,322 126,085
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2) Liabilities held for sale refer to taxes on property sales expected to be completed during the first half of 2026 and, for the previous year, Hjalmare Kanal AB.
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Consolidated statement of changes in equity

Consolidated cash flow statement

Financialinformation

Equity attributable to parent company shareholders MSEK Note 2025 2024
Share Revaluation Hedging Translation Retained Operating activities
MSEK capital reserve reserve reserve earnings Total Operating profit 14,370 9,962
Opening equity, 1 January 2024 118 36,812 35 2 36,841 73,808 Non-cashitems 12 -11,843 /233
Profit for the year _ _ _ _ 7,711 7,711 Interest received, etc. 35 39
Other comprehensive income for remaining operations 8,978 -26 8 =5 8,925 Interest paid ~304 2
Impairment other comprehensive income from operations Taxpaid -310 -196
held forsale - -27 - - - -27 Cash flow from operating activities
Dividend paid according to resolution of Annual General before changes in working capital 1,948 1,575
Meeting on 24 April 2024 = = = = -1,207 -1,207 Change in working capital
Closing equity, 31 December 2024 118 45,763 9 10 43,310 89,210 - Operating receivables 602 2130
Profit for the year = = = = 11,197 11,197 - Inventories -20 -32
Other comprehensive income for remaining operations -6,445 =5 -4 186 -6,268 - Operating liabilities, etc. 90 -74
Dividend paid according to resolution of Annual General Cash flow from operating activities 1,416 1,339
Meeting on 23 April 2025 = = = = -1,203 -1,203
CLOSING EQUITY, 31 December 2025 118 39,318 4 6 53,490 92,936 Investing activities
Investmentsin non-currentassets -607 -563
Investmentsin shares and participations -2 -10
Dividends from associates 28 15
Sale of non-currentassets 414 17
Sale of shares and participations 360 91
Changeininterest-bearingreceivables -3 -7
Cash flow from investing activities 190 -421
Financing activities
Changein equity
- Dividend -1,203 -1,207
Changeininterest-bearing liabilities
- Borrowings 5,275 6,700
- Repayment of loans -5,781 -6,052
Cash flow from financing activities 22 -1,709 -559
CASHFLOW FORTHEYEAR -103 359
Cashand cash equivalents at the beginning of the year 22 897 538
Cash and cash equivalents atyear-end 22 794 897
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Parent company financial statements

Parent company income statement

MSEK Note 2025 2024
Operatingincome

Netsales 4,7 47 42
Otheroperatingincome 5 - 41
Totalincome 47 83
Operating expenses

Other external expenses 6,7 0 -2
Staff costs 8 -3 il
Depreciationaccording to plan 9 0 0
Totalexpenses -3 -3
Operating profit 44 80
Profit or loss from financialitems 10

Otherfinancialincome 22 46
Otherfinancial expenses -407 -569
Netfinancialincome/expense -385 -523
Profit/loss before appropriations and tax -341 -443
Group contributions received 907 930
Provisions to untaxed reserves -117 -179
Profit/loss before tax 449 308
Tax 1 -115 -1
PROFIT FORTHE YEAR" 334 197
Proposed dividend per share including dividend of subsidiary at Extraordinary

General Meeting, SEK (2024 set dividend per share) 11.30 10.16

1) Same as Total comprehensive income for the year.
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Parent company balance sheet

Financialinformation

MSEK Note 31Dec2025 31Dec.2024 MSEK Note 31Dec2025 31Dec.2024

ASSETS EQUITY, PROVISIONS AND LIABILITIES

Non-currentassets Equity 21

Property, plantand equipment 15 Restricted equity

Forest properties 26 26 Share capital 118 118

Buildings, other land and land improvements 8 8 Statutoryreserve 24 24

Total property, plantand equipment 34 34 Totalrestricted equity 142 142

Non-current financial assets Non-restricted equity

Shares and participations 16 24,931 24,934 Retained earnings 11,588 12,532

Receivables from Group companies, interest-bearing 3,22 400 400 Profit for the year, previous year 197 259

Totalnon-current financial assets 25,331 25,334 Profit for the year 334 197

Totalnon-currentassets 25,365 25,368 Totalnon-restricted equity 12,119 12,988

Currentassets Total equity 12,261 13,130

Currentreceivables Untaxed reserves

Receivables from Group companies 3,22 907 930 Taxallocationreserve 763 647

Taxassets - 95 Totaluntaxed reserves 763 647

Otherreceivables 20 74 53 Non-current liabilities

Receivables from Group companies, interest-bearing 3,22 187 834 Interest-bearing non-current liabilities 22 6,442 6,344

s et 1.168 U Totalnon-current liabilities 6,442 6,344

TOTALASSETS 26,533 27,280 Current liabilities
Liabilities to Group companies, interest-bearing 3,22 4,632 3,949
Other liabilities, interest-bearing 22 2,268 2,811
Liabilities to Group companies 3 0 100
Tax liabilities 79 210
Other liabilities 25 88 89
Total current liabilities 7,067 7,159
TOTALEQUITYAND LIABILITIES 26,533 27,280
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Parent company statement of changes in equity

Non-restricted

MSEK Share capital® Statutoryreserve equity Total
Equity, 1 January 2024 118 24 13,998 14,140
Dividend paid according to resolution of Annual General

Meeting on 24 April 2024 - - -1,207 -1,207
Profit for the year = = 197 197
Equity, 31 December 2024 118 24 12,988 13,130
Dividend paid according to resolution of Annual General

Meeting on 23 April 2025 = = -1,203 -1,203
Profit for the year - - 334 334
CLOSING EQUITY, 31 December 2025 118 24 12,119 12,261

1) The number of shares amounts to 118,373,034 Class A shares. Also see Note 21 Equity.
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Parent company cash flow statement

Financialinformation

MSEK Note 2025 2024
Operating activities

Operating profit 4t 80
Non-cashitems 12 -1 -41
Interestand dividends received 22 46
Interest paid -403 -467
Tax paid -151 -48
Cash flow from operating activities

before changes in working capital -489 -430
Changein working capital

- Operating receivables 626 -882
- Operating liabilities -1 0
Cash flow from operating activities 136 -1,312
Investing activities

Investmentsin non-currentassets - 0
Sale of non-currentassets 0 43
Settled interest-bearing receivables - 100
Cash flow from investing activities 0 143
Financing activities

Dividend paid -1,203 -1,207
Group contribution received 930 863
Paid shareholder contribution -100 -
Borrowings 5,275 6,700
Repayment of loans -5,038 -5,187
Cash flow from financing activities 22 -136 1,169
CASHFLOW FORTHEYEAR 0 0
Cashand cash equival atthe beginning of the year 22 0 0
Cashand cash equivalents at year-end 22 0 0
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Notes

NOTE 1
Accounting principles

Generaldisclosures
Sveaskog ABand its subsidiaries (Sveaskog Group) sell timber, pulpwood and biofuel.
Of the net sales, just over half come from Sveaskog's own forests and the rest from
externally acquired wood raw materials. The Group's own forests consist of forests, 100
percentof whicharein Sweden.

The parent company is a public limited company with its registered office in Sweden.
The address of the company's registered office is Torggatan 4, Kalix.

Compliance with standards and law

The consolidated financial statements have been prepared in accordance with Interna-
tional Financial Reporting Standards (IFRS) issued by the International Accounting
Standards Board (IASB) and interpretation statements from the IFRS Interpretations
Committee that have been approved by the European Commission for application within
the EU. Furthermore, the Swedish Corporate Reporting Board Recommendation RFR 1
-Supplementary accounting rules for groups, has been applied.

The parent company has prepared itsannualreportin accordance with the Swedish
AnnualAccounts Actand the Swedish Financial Reporting Board Recommendation RFR
2, which means that the parent company in the annualaccounts of the legal entity shall
apply all of the EU-approved IFRSs and interpretive statements as far as possible within
the framework of the Annual Accounts Act and taking into account the relationship
between accounting and taxation. The recommendation sets out the exceptions and
additions to be made to IFRSs.

The parent company applies the same accounting principles as the Group exceptin
the cases listed below under the section "Parent company accounting principles”.

Valuation basis
Assets and liabilities are recognised at historical cost, except for certain financial
assets, liabilities and biological assets that are valued at fair value.

Assessments and estimates in the financial statements

When preparing the financial statements in accordance with IFRS, management is
required to make assessments and estimates and make assumptions that affect the

Sveaskog Annual Reportand Sustainability Report 2025

application of the accounting principles and the recognised amounts of assets, liabili-
ties, income and expenses. The estimates and assumptions are based on historical
experience and a number of other factors which, under the current circumstances,
appeartobereasonable. The result of these estimates and assumptions is then used to
assessthe carryingamounts of assets and liabilities that are not otherwise clearly
identified from other sources. Actual outcomes may differ from these estimates and
assessments.

The estimates and assumptions are reviewed on a regular basis. Changes in esti-
matesarerecognised in the period the change is made if it has only affected this period,
orinthe period the change is made and future periods if the change affects both the cur-
rent period and future periods.

The assessments and estimates that, according to the management, are material for
recognised amountsinthe annualreportand where there is a significantrisk that future
eventsand new information may change these assessments and estimates mainly
include climate-related risks and theirimpact on the recognised value of the forest
assets. Achanging climate increases the risk of extreme weather such as drought,
storms and torrentialrain. It also leads to changes in rainfall, forest firesand increased
incidence of pests that make forestry more difficult. For example, the risks may resultin
araw materialto be used for sawlogs becoming pulpwood instead. Sveaskog's forest
holdings are spread across the country, which evens out weatherand biological risks
overtime, and the company continuously takes these risks into account inits business
plan, ininvestment decisions and conducts continuous impairment testing and takes
measures toreduce risk exposure. In addition, Sveaskog broadens its revenue base and
contributes to the development of new products to reduce exposure. Sveaskog has its
forest holdings insured for damage caused by storm and fire.

Sveaskog's method for valuing forest assets as of 2020 is based on the fact thata
number of major forest land transactions were carried out which show that the value of
larger forest assets per hectare or per cubic metre is generally at the same level as for
smallerand medium-sized forest assets. Later transactions confirm this.

Totalforestassets are divided into standing timber and land assets. Standing timber
isrecognised asabiologicalassetaccording to IAS 41 Agriculture and forestry. Land
assetsarerecognised as property, plantand equipmentin accordance with IAS 16 Pro-
perty, plantand equipmentitem 31, the so-called revaluation model (see Note 14).1n
orderto calculate the fair value of the biological assets - standing timber, the estimated
cash flow from future income from timber extractions less felling costs has been dis-
countedtoapresentvalue. Changesin the value of biological assets, calculated as net
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of changes due to harvest and unrealised changes in fair value, are recognised in the
income statement. The carrying value of forest land is calculated as the difference
betweenthe total value of forest assets and biological assets. This value reflects future
revenues from non-harvesting of now standing trees, such as letting for wind power,
extracting fromrock quarries, hunting leases, concession revenues and harvesting of
future generations of trees and is reported through other comprehensive income.

Inthe valuation of the forest assets, anumber of assumptions are made, which are
presentedin Note 14 Forest assets - biological assets and land assets.

The specified accounting principles have been applied consistently to all periods pre-
sentedin the financial statements. The Group's accounting principles have been applied
consistently to the reporting and consolidation of subsidiaries.

New standards and interpretations that have not yet entered into force

IFRS 18 Presentation and Disclosure in Financial Statements willreplace IAS 1 Presenta-

tion of Financial Statements from 1 January 2027, but the standard needs to be applied

retroactively for comparative periods. Implementation within the company is ongoing.
None of the other new accounting rules adopted by the IASB that take effectin 2025

willhave any material effect on Sveaskog.

Segmentreporting
The Group applies IFRS 8. The Group has one segment, named the Forest Business. The
Forest Business is the consolidated segment of the Group with the purchase and sale of
timber, pulpwood, wood chips and biofuel, as well as seedlings and operations are
reported internally as one segment. The products of the forestry movement are consi-
dered to have similar economic characteristics and that they are delivered to the com-
pany's customers via the same type of distribution methods.

Sales pergeographic market are presented in Note 4 and non-current assets per
geographic marketare presentedin Note 15.

Functional currency and date

The functional currency is Swedish kronor (SEK), which also constitutes the presenta-
tion currency. This means that the financial statements are presented in Swedish
kronor. Allamounts, unless otherwise stated, are rounded to the nearest millions of
SEK (MSEK). Amounts in parentheses indicate the value of the previous year.

125



Note 1, cont.

Foreign currency

Transactions, receivables and liabilities in foreign currency

Translation differences arising from the translations are recognised in the income sta-
tement, partly in operating profitand partly in net financial items, depending on the
nature of the underlying transactions. Non-monetary assets and liabilities recognised
athistorical costare translated at the exchange rate at the time of the transaction.

The functional currency is the currency of the primary economic environment in
which the participating companies operate. The companiesin the group are parent
companies and subsidiary companies. The functional currency and presentation cur-
rency are Swedish kronor for all companies except the subsidiary SIA Sveaskog Baltfor
Ltd, which has the euro asits functional currency.

Impairment losses

Animpairmentis recognised when the carryingamount of an asset or group of a compa-
ny's assets exceeds the recoverable amount. Animpairmentis charged to the income
statementandis proportionalto the assets concerned.

PARENT COMPANY

Parent company accounting principles

The following accounting principles for the parent company have been applied consis-
tently toall periods presented in the parent company’s financial statements. The parent
company applies IFRS 9 inits entirety. The company has no hedge accounting.

The parent company applies the exemption from the application of IFRS 16. As a
lessee, leasing fees are expensed straight-line over the lease term and thus rights-
of-use and lease liabilities are not recognised on the balance sheet.

The parent company does not apply the revaluation model toiits forest assets, but
values them at costin accordance with IAS 16 p30.

Tax

Inthe parent company, the deferred tax liability attributable to the untaxed reserves is
not recognised separately in accordance with RFR 2 Accounting for legal entities. The
untaxed reserves are thus recognisedin the gross amount on the balance sheetand in
the grossamountin the income statement.
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Group contributions

The parent company applies the alternative rule in RFR 2 for the recognition of Group
contributions and recognises both received and paid Group contributions as wellas
appropriations.

NOTE 2

Information on the parent company

Sveaskog AB (publ), corp. ID no.556558-0031, with its registered office in Kalix, is a
limited company registered in Sweden. The company was wholly owned by the Swedish
State at 31 December 2025. Sveaskog's head office has the following address:
SE-10522 STOCKHOLM

Visiting address: Wallingatan 2

Sveaskog AB (Publ.) owns and manages forest properties and shares in subsidiaries
andis responsible for Group-wide financing.

NOTE 3
Related-party transactions

Related party transactions are made on market terms. Related parties are the companies
in which Sveaskog can exercise a controlling or significant influence over the operational
and financial decisions that are made. Related parties also comprise the companies and
natural persons that have the possibility to exercise a controlling or significantinfluence
over Sveaskog's financial and operational decisions. Related party transactions also
include defined-benefitand defined-contribution pension plans.

Transactions with the State

Sveaskogis wholly owned by the Swedish state. The Sveaskog Group's products and
services are offered to the State, central government authorities and State-owned
companies in competition with other suppliers on commercial terms.

Financialinformation

Similarly, Sveaskog ABand its Group companies purchase products and services from
governmentagencies and companies at market prices and on commercial terms. The
State, authorities or companies alone do not account for a significant share of the
Sveaskog Group's net sales or earnings. In 2025, Sveaskog did not receive any compen-
sation forencroachment when creating nature reserves on the company's properties
(MSEK1.7). No collateral or contingent liabilities were issued.

In 2025, property transactions with other State-owned companies were carried out
foratotal of MSEK218. Additional property transactions with other State-owned com-
panies, which are expected to be completed during the first half of 2026, are classified
asassets held forsale.

Sveaskog AB's transactions with subsidiaries

Nointernal property transactions were made during 2025 (3). Sveaskog AB's invoicing
to subsidiaries amounted to MSEK 47 (42) in 2025. No purchases were made from sub-
sidiaries. Dividends from Sveaskog Forvaltnings ABand interestincome from and inte-
rest expenses to Group companies are specified in Note 10 Financialincome and
expenses.With regard to Sveaskog AB's receivables and liabilities to subsidiaries,
pleaserefertothetable Related-party transactions, Note 17 Non-current receivables,
Note 19 Trade receivables and Note 22 Cash and cash equivalents, interest-bearing
liabilities and other financialinstruments. Shares in Group companies are specified in
Note 16 Shares and participations. Otherwise, there are no collateral or contingent
liabilities.

Transactions with associates

Sveaskog completed the sale of its shareholding (50 per cent) in Setra Group AB on 30
April2025. Salesto Setra Group forthe period up toand including 30 April 2025 account
for 5 per cent (14) of the total net sales of the Group. For the period until 30 April 2025,
purchases from Setra Group mainly concerned residual products from Setra's sawmills
(chips, shavings and bark) and account for 1 per cent (2) of the Group's total costs for
raw materials and consumables.

Sveaskog Férvaltnings AB has two additional associates, Sunpine AB, where shares
and voting rightsamount to 25.14 per cent, and ShoreLink AB, where shares and voting
rightsamountto 24.07 per cent. There were no purchases from Sunpine ABin 2025
(MSEK 1). During the year, loading, unloading and timber transport services were pur-
chased from ShoreLink AB for a value of MSEK 4 (12).
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Note 3, cont.

Transactions with senior executives

There are notransactions or receivables/liabilities from Sveaskog to senior executives/

Board members beyond salary and reimbursements. There are no pledged assets or

contingent liabilities from Sveaskog to senior executives/Board members.
Forinformation about the remuneration of senior executives and Board members,

pleasereferto Note 8.

Related-party transactions
party Group Parent company

MSEK 2025 2024 2025 2024

Salestorelated parties, subsidiaries 47 42

Purchases from related parties,
subsidiaries - = 1 =

Receivables fromrelated parties, Group
companies (see Note 17 and 22) - - 1,494 2,164

Liabilities to related parties, Group
companies
(see Note 22) - - 4,632 4,049

Salestorelated companies, associates 455 1,142 - =

NOTE 4
Revenue distribution

ACCOUNTING PRINCIPLES

Sawlogs

Revenue for the sale of sawlogs includes timber of spruce, pine and various deciduous
treessuch as beech, oakand birch. The customer gets control of the timber wheniitis
delivered to the milland measured. Revenue recognition takes place the same month as
the measuring. In order to meet customers' needs, Sveaskog supplements the timber
fromits own forest with externally purchased volumes or by bartering timber with other
forest owners. Inthe case of bartering, each subset of the barteris handled ina VIOL
business chain and the equivalentis also done by the bartering partner. Bartering deals
are thus handled in the same way as other transactions in terms of revenue recognition.
VIOLisanindustry-wide system for transactions and up-to-date information about
completed deliveries throughout the chain between forest and industry. Allmeasure-
mentsare collected and processed here.

P

Purchases from related companies,
associates 26 66 - -

Receivables from related parties,
associates (see Note 19) - 233 - -

Liabilities to related parties, associates
(Note 24) 1 6
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Pulp dand wood chips

Revenue for the sale of pulpwood and wood chipsincludes a wide range from Svea-
skog's own forests, imports and purchases from other forest owners. The sales are
made to the paperand pulp industry. The customer gains control of the pulpwood and
wood chips when they are delivered to the milland measured. Revenue recognition
takes place the same month as the measuring.

Biofuel

Revenue for the sale of biofuelincludes branches and peaks (GROT) as well as under-
sizedtreesand energy wood. The biofuel comes from cleaning, thinning and regenera-
tion felling in Sveaskog's own forests and through purchases from other forest owners.
The proceeds are recognised when the biofuel has been delivered to the customer.

Svenska Skogsplantor

Within the framework of the brand Svenska Skogsplantor, seed and seedlings are pro-
duced and sold. Svenska Skogsplantor also offers forest management services such as
soil scarification and planting to external customers. The revenue is recognised when
seedlings or seed has been delivered to the customer or over the time as planting and
soil scarificationis carried out.

Financialinformation

Other

Otherrevenues from contracts with customersinclude forestry assignments, hunting
feesforelk, fishing licences and locking operations, etc. The revenue is recognised over
the time the assignment is carried out and when fees for hunting fees, locking opera-
tions, etc. are received.

Concessions (revenue from leases)

Revenue for concessions primarily includes concessions for hunting and fishing. Other
concessionsinclude rentals and leases foragriculture, peat, graveland rock quarries,
aswellas forwind power and telecommunications equipment. The revenueisreco-
gnised over the useful lives.

Net sales by main goods and services

Group Parent company
MSEK 2025 2024 2025 2024
Sawlogs 3,726 3,293 - =
Pulpwood and woodchips 4,132 4,058 - -
Biofuel 149 161 - =
Seedlings 361 334 - =
Other 120 198 - =
Totalrevenues from contracts with
customers 8,488 8,044 - -
Of which IFRS 15in netsales 8,488 8,044 - =
Leaseincome 258 260 47 42
Totalnetsales 8,746 8,304 47 42
Of which IFRS 15in other operatingincome 6 8 - -
Capitalgains, etc. 95 101 - 41
Total other operatingincome 101 104 - 41
Date of revenue recognition
Goodsand services transferred to
customers on a specific date 8,376 7,910 - =
Services transferred to customers over
time 118 137 - =
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Note 4, cont.

Sveaskog has unmet performance commitments for sales agreements with an original
contract period of more than 12 months of MSEK 8,739 (10,633), of which MSEK 1,960
(2,148) is expected to be earned in the following year, MSEK 6,656 (7,649) within 2-5
yearsand MSEK 123 (836) in the subsequent years. Sveaskog applies the practical
exceptionin IFRS 15.121a of not disclosing the remaining performance obligations for
contracts with an originalterm of no more than one year. The obligations consist of con-
tracted deliveries forward in time, mainly for pulpwood but also for biofuel and seed-
lings, where Sveaskog has undertaken to delivera certain volume peryear. The value of
these obligations, which is based on current prices, is somewhat uncertain since the
contracts consist of several delivery contracts where the price is renegotiated each
year. Of the unsatisfied performance obligations of MSEK 10,633 (2,235) reported for
lastyear, MSEK 2,148 (1,055) referred to 2025. During the reporting period, MSEK 2,148
(1,055) was recognised as revenue.

Net sales by geographic market
The Group's netsales are 99 per cent (99) attributable to Sweden. The parent compa-

ny's netsales are entirely attributable to Sweden.

Net sales by geographic market

NOTE 5
Other operating income

Government assistance

Compensation forroad grants of MSEK 29 (31), nature conservation efforts of MSEK 8
(4) and other government grants of MSEK 2 (3) are recognised as revenue in theincome
statement. Other non-government grants amounted to MSEK 1 (0).

The road grants are of two types, forannual operation (summer and winter mainte-
nance) and for special operation (road rehabilitation). There are no unfulfilled condi-
tions which may lead to repayment.

Sveaskog does not expect significant reductionsin government assistance in the
comingyears. Prior to assistance applications, the time required, the cost of the measure,
the area of action and the (potential) naturaland culturalvalues of the area are weighed
against one another. Labour-intensive measures and largerareas, such as nature conser-
vation burnings and grazing or hay-making land, are most often prioritised.

Road grants are paid to road maintenance operators when there isa permanent resi-
dentwho lives more than 1 km from a public road. The maintenance grant s calculated
asaflatrate and amounts to approximately 50-70 per cent of Sveaskog's maintenance
costs forthe roads eligible for the grant. The grants received are used up each year.

Group Parent company
MSEK 2025 2024 2025 2024 Each grantroad can be followed with project numbers both at Sveaskog and at the
- Swedish Transport Administration, which is the main grantissuer.
Revenue by geographic market
fletsales Insurance compensation
Sweden 8,691 8,191 47 42 Sveaskog has its forest holdings insured against additional costs caused by storm and
Finland 33 94 - - fire. No externalinsurance compensation was received for this type of damage in 2025
Norway 19 13 - - or2024. Otherinsurance compensation <MSEK 1 /year.
Latvia 0 3 - = L.
Denmark 1 2 - - thereperatingincons Group Parent company
Other countries 2 1 - - MSEK 2025 2024 2025 2024
Total 8,746 8,304 47 42 Capital gains from sales of machinery,
equipmentand properties 19 38 - 41
Information about major customers nsliiancelcompensation 0 Y - -
The Group has two customers (two) each of which individually exceed 10 per cent of the Compensation for encroachment 2 14 - 0
sales. Salesto the three largest customers are MSEK 1,328 (1,400), MSEK 1,153 (1,142) Grants 38 37 - -
and MSEK 788 (747), respectively. Licenceincome and royalties 6 3 - -
Other operatingincome 17 " - -
Total 101 104 - 41
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Financialinformation

NOTE 6
Other external expenses

Compensation to contractors within the Forest Business as well as freightand transport
accountsfor 67 per cent (73) of the Other external expenses.

Fees and expense reimbursement to auditors

Group Parentcompany

MSEK 2025 2024 2025 2024
KPMG AB

Auditengagement 3 8 - -
Audit activities in addition to the audit

engagement 1 0 - =
Taxadvice 0 0 - -
Otherservices 0 1 - =
Total 4 4 - =

Auditengagements refer to the examination of the annual financial statements and the
bookkeeping, as wellas the management of the Board of Directors and the CEO, other
tasks incumbent on the company’s auditors, as well as advice or otherassistance ari-
sing from observations in such examination or the performance of other such tasks.
Auditactivities in addition to the audit engagement refer to generalreviews such as
certificates, interimreports, etc., which resulted inareport from the auditor. Tax advice
refersto engagements performedin relation to taxes and fees. Everything else is other
assignments.
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NOTE 7
Leases

The Group asalessee

ACCOUNTING PRINCIPLES

The Group assesses whetherthe agreement s, or contains, a lease when the agreement
isenteredinto. The Group recognises a right-of-use and associated lease liability forall
leasesin which the Groupis a lessee, except for short-term leases (contracts classified
as leases with a leasing period of less than 12 months) and leases of low value (with a
value of the right-of-use of less than SEK 50,000, such as for office machinery).

The lease liability is initially valued at the present value of the leasing fees not paid at
the start date, discounted at the Group’s marginal loan interest rate. The Group's mar-
ginalloaninterestrate is determined on the basis of a yield curve based on bonds issued
in SEK by companies with a corresponding credit rating. The curve is prepared by the
Refinitivinformation service and the interest rate for the respective termis entered into
thecurve.

The lease liability is recognised as currentand non-current lease liabilities in the
consolidated statement of financial position.

Upon a decision to exercise an additional extension option, the lease term changes
and the marginaldiscount rate used for discounting the leasing fees is also changed.

Therights-of-useinclude the sum of the initial valuation of the corresponding lease
liability, leasing fees paid at or before the commencement date and any initial direct
expenses. They are subsequently valued at cost less accumulated depreciation and
impairment.

Rights-of-use are depreciated overthe shorter of the lease term and the underlying
asset’'s useful life. Depreciation will begin at the start of the lease.

Therights-of-use arerecognised as a separate item in the consolidated statement of
financial position.

The Group determines whether there is animpairment requirement for the right-
of-use andrecognises any identified impairment, as described in Note 1 under Impair-
ment lossesandin Note 15 Other property, plantand equipment.

Variable leasing fees that do not depend onanindex or price are notincluded in the
valuation of the lease liability or the right-of-use. These related payments are reco-
gnised asa costin the period during which the event or relationship that gives rise to
these paymentsarisesandisincludedin Other external costsin profit or loss.
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Sveaskog applies the permitted practical solution not to distinguish non-leasing com-
ponents from leasing components. Instead, each leasing componentand all related

Lease liability

Financialinformation

MSEK 2025 2024
non-leasing components are recognised as one single leasing component. Group
Sveaskog is the lessee of: Opening balance, 1 January 178 174
= Offices, warehouses, storage rooms, garages. lieragieements 9 41
= Forest machinery, forklifts and cars. Repaymentand closing -90 -60
= Land forseedling terminals, seed plantations, fishing rights, parking, etc. Revaluations 22 17
= Office equipment, alarms, etc. Upward interest adjustment 6 6
Closing value, 31 December 195 178
Righteluseasset Right-of-use of which current 88 44
Right-of-use Riont :lfs::te, machinef;:ig Totalrights- efiwhichinonacdient 107 L5
MSEK asset, land building equipment of-use assets
Group Maturit.ylanlalysis i'n tabl.e Li'qui.dlitly risk, see Note 28.
Reconciliation of financial liabilities vs. cash flow, see Note 22.
Openingvalue, 1 January 2024 9 104 54 167
New agreements 0 20 22 42 IFRS 16 impact on income statement
Concluded agreements 0 a7 -6 -8 MSEK 2025 2024
Revaluations 1 5 12 18 Group
Depreciation for the year =2 -32 -14 -48 Depreciation of rights-of-use -61 -48
Closing value, Interest expenses on lease liabilities -6 -6
31December 2024 8 95 68 m Deferred tax 0 0
New agreements 1 17 60 78 Impact on net profit -67 -54
Concluded agreements 0 0 -23 -23
Revaluations = 10 13 23 Total cash outflows for leases
Depreciation for the year -1 -33 -27 -61 MSEK 2025 2024
Closing value, Leasing fees paid foragreementsincluded in the lease liability 65 53
31 December 2025 7 89 9N 188 Variable leasing fees for the leases above
but notincluded above 3 5
Short-term leases, leasing cost 3 13
Leases of assets of low value, leasing cost 2 1
Total cash outflows from leases 73 72
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Note 7, cont.

Type of agreement

Period of notice

Residualvalue (before the end of the
Maturity Extension options Index clauses Variable leasing fees guarantees agreement)
Office space 1-5years Most often Most often Yes, property tax No 3-12months
Seedling terminaland warehouse 2-10years Most often Most often No No 6-24 months
Garage and parking spaces 1-5years Most often Most often No No 1-12 months
Production machinery and forklifts 2-6years Yes to production Yesorlinked tointerest No No 3monthson
machines rate index production machines
Land and water for plantation, fishing waters 2-50years Yes Yes No No 12-24 months
and ground rent
Office equipment, e.g. alarms, video equipment 3-5years Yes foralarms Anagreementlinkedto  No No 10 months foralarms
androom reservation screens aninterestrate index
Cars 2-5years No No Yes, vehicle tax Yes E/T
Extension options have been takenintoaccountifitis reasonably certain that they Thereare no leasesin the parent company.
willbe exercised. The weighted average marginal loan interest rate amounted to
2.55percent (2.92).
The Group as alessor Leaseincome B P
ACCOUNTING PRINCIPLES
Rentalagreements for which Sveaskog is a lessor are classified as financial or operating RISER 2023 2024 2025 2028
leases. Leasing agreements in Sveaskog AB, Sveaskog Forvaltnings AB and Sveaskog Leaseincome forthe year 265 265 47 42
Finans ABare recognised as operating leases. For 2025, no finance leases are reco- Maturity of contracts entered into
gnised. When a contractincludes both rentaland non-rental components, the conside- Within 1 year 269 284 W7 W2
rationis allocated to the different performance commitments.
1-2years 132 127 - =
Sveaskog entersinto a lease as the lessor with respect to: Zadyears 137 152 - -
= Hunting and fishing concessions. 3-4years 137 137 - -
= Residential, holiday home, farm and side leases. 4-5years 136 136 - =
= Otherland concessions such as for wind power and mobile phone masts. More than 5years 1,210 1,210 - -
= Quarriessuchas gravel, peatand rock Total 2,021 1,864 47 42
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Financialinformation

The agreements for hunting and fishing are, in most cases, open-ended concessions, or
concessions of 1-5years, which can be terminated by either party at short notice.

Agreements foragricultural leases, residential leases, etc., and leases with tenancy
rights (mainly holiday homes) have varying durations, but for leases for dwellings,
there are usually long agreement periods or open-ended leases associated with some
form of security of tenure.

The Group has revenues forinstallation concessions for wind power stations, com-
munication masts and other capital-intensive installations. The wind power agre-
ementsin particularare signed with long contractual terms of 25 years or more. The
Group grants theright-of-use torock, gravel and peat extraction pits. The leases arein
most cases linked to valid extraction permits and may have a duration of up to 25 years.

Sveaskog Finans AB offers leasing and instalment purchases of production
machines, such as forwarders and felling machines to Sveaskog's contractors. In order
to manage the risks in the company’s operations, the company has a risk strategy, which
includes, among other things, a thorough background check and financial analysis of
the lessees. All leasing credits are decided in a credit committee consisting of parts of
the Board of Directors of the finance company as well as production and technology
managers. Inallleases, thereis a strong right to repossess the leased machine in the
event of a lack of ability to pay.
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Financialinformation

NOTE 8 Average number of employees per country 2025 2024
—_— 2025 2025 2024 Subsidiaries (operating) Women Men Women Men
Staff costs, average number of employees and Wormen Men Total Total Board members
: Parent compan - - - - - i
S|Ck leave meor pany Elected by the Annual General Meeting 9 12 9 16
Subsidiaries - Employee representatives, ordinary 1 1 1 1
Wages, salaries and other remuneration and social security expenses Sweden 260 581 841 809 - Employee representatives, alternates _ 2 _ 2
Group Parent company Lefute 5 33 39 W CEO 2 p 3
MSEK : 2025 2020 2025 2023 Totalsubsidiaries 266 614 880 850 Total 12 17 " 2
Salaries and other benefits 516 492 2 2 Total 266 614 880 850
Contractual pensions to the CEQ 2 2 - - ) .
T o s——— I o3 - - Information on employee absences due toillness, Group
- E — Gender distribution on the Board and in Group management 2025 2024
Othensocialsecurilylexpenses 173 i 0 2025 2024 Totalsick leave as a percentage of employees’
Total 738 761 2 2 i
Group Women Men Women Men totalregular working hours
. . . Men 2.8 3.4
Of the costs of contractual pensions, MSEK 12 (58) refers to defined-benefit plans and Board members
MSEK 37 (37) to defined-contribution plans. See also Note 23 Pension commitments, - Elected by the Annual General Meeting 4 4 4 4 Wome 47 Sl
pension provisions and other provisions for pensions and similar commitments. - Employee representatives, ordinary 1 1 1 1 Total 3.4 3.9
. i - Employee representatives, alternates - 2 - 2 Duration of sick leave in days as a percentage of total sick leave
Salaziesandothenbenstitebycountyy 2025 0 CEO - 1 = 1 Continuous period of 60 days or more 61 64
Other Group management 5 4 4 <60days 39 36
Board of Board of
Directors, Directors, Total 10 12 10 12 Total 100 100
CEO, Other CEO, Other . .
MSEK Deputy CEO employees  Deputy CEO employees The Board of Directors is identicalin Sveaskog AB and Sveaskog Férvaltnings AB. Age distribution of sick leave as a percentage
Parent pany 2025 2024 29yearsandyounger 2.7 2.4
pweden 2 - 2 - Parent company Women Men Women Men Slaliyears 32 &l
Subsidiaries Board members 50yearsand older 3.7 4.1
pweden 5 490 2 80 - Elected by the Annual General Meeting 4 4 4 4 jlotat 3.4 &9
mofvhichibonus - - - - - Employee representatives, ordinary 1 1 1 1 Number of long-term healthy persons as a percentage of the
Latvia 2 17 1 18 - Employee representatives, alternates _ 2 _ 2 average number of permanent employees ) 2) 26.6 26.9
Total subsidiaries 7 507 6 484 CEO _ 1 _ ] 1) Excluding SIA Sveaskog Baltfor
Total 9 507 8 484 Total 5 8 5 8 2) Persons who have been employed for at least three years and have no absence due toillness in the
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lasttwo years.
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Note 8, cont.

Principles for remuneration and other benefits for the Board of Directors
and senior executives

Principles

Feesare paid to the Chair of the Board and the other Board members elected by the
Annual General Meeting according to a resolution by the Annual General Meeting.
Sveaskog complies with the State's principles regarding remuneration of senior execu-
tives. The remuneration of the CEO is decided by the Board of Directors and other Group
management is decided by the CEO after consultation with the Remuneration Com-
mittee. Remunerationissues are prepared by the Remuneration Committee, which
consists of Kerstin Lindberg Géransson (Chair), Timo van't Hoff, Annika Ramskold and
Stefan Ohlén.

Remuneration and other benefits during the year, Board of Directors

Committee
2025, SEK Board fees fees Total
Kerstin Lindberg Géransson, Board Chairperson 546,667 17,000 563,667
Cecilia Ardstrom 233,000 61,000 294,000
Marie Berglund (until 24 June 2025) 75,000 4,667 79,667
Elisabet Salander Bjérklund 233,000 77,333 310,333
Mans Nilsson (until 24 June 2025) 75,000 14,000 89,000
Uno Brinnen 233,000 43,333 276,333
Timo van't Hoff 233,000 14,667 247,667
Christer Simrén (from 23 April 2025) 158,000 29,333 187,333
Annika Ramskéld (from 23 April 2025) 158,000 10,000 168,000
Total 1,944,667 271,333 2,216,000
Committee
2024, SEK Board fees fees Total
Kerstin Lindberg Géransson, Board Chairperson 525,000 14,133 539,133
Cecilia Ardstrom (from 24 April 2024) 150,000 858333 185,333
Marie Berglund 222,167 13,466 235,633
Elisabet Salander Bjérklund 222,167 69,000 291,167
Anna Belfrage (until 24 April 2024) 72,167 16,467 88,634
Méns Nilsson 222,167 41,733 263,900
Uno Brinnen 222,167 41,733 263,900
Timo van't Hoff 222,167 13,466 235,633
Total 1,858,002 245,331 2,103,333

The Board alsoincludes employee representatives and a representative of the owner.
No Board fees are paid to these representatives.
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Remuneration and benefits during the year, Group
management and other senior executives

Salaries

and other Taxable Pension
2025, SEK benefits benefits  expense? Total
Group management
Erik Brandsma, CEO 5,322,602 57,040 1,650,387 7,030,029
Other Group management (9
persons) 15,730,978 511,226 5,882,835 22,125,040
Other senior executives
Guntars Zvejsalnieks, President,
SIA Sveaskog Baltfor (EUR)2) 129,393 4,396 - 133,789
SEK 1,399,773 47,556 1,447,329
Total (SEK) 22,453,354 615,822 7,533,222 30,602,398
) Pension premiums paid during the year or for the specified period.
2) EUR, exchange rate at 31 Dec. 2025 EUR/SEK 10.81 (11.47).

Salaries

and other Taxable Pension
2024, SEK benefits benefits  expensel) Total
Group management
Erik Brandsma, CEO 4,919,660 59,748 1,739,346 6,718,754
Other Group management
(9 persons) 15,134,297 471,860 5,445826 21,051,983
Other senior executives
Guntars Zvejsalnieks, President,
SIA Sveaskog Baltfor (EUR)2) 126,559 556 127,115
SEK 1,451,632 6,377 1,458,009
Total (SEK) 21,505,589 537,985 7,185,172 29,228,746

) Pension premiums paid during the year or for the specified period.

2) EUR, exchangerate at31 Dec. 2024 EUR/SEK 11.47 (11.13).

Financialinformation

Senior executives

Remuneration of the CEO, other Group management and other senior executives
consists of basic salary, a benefit car oran annual pass for public transport and pension.
Incentive programmes or variable remuneration do not exist.

Chief Executive Officer
Erik Brandsma

Pension

Inaddition to pension benefits under the National Insurance Act, the company pays pre-
miums to an occupational pension solution designated by Erik Brandsma comprising an
old-age pension, a premium exemptionand, if desired, survivors' protection. The size of
paymentsamounts to 30 per cent of Erik Brandsma's fixed salary.

Termination and severance pay

Inthe event of termination by the company, a period of notice of six months applies, and
inthe event of resignation by Erik Brandsma, it is also six months. Upon termination by
the company, severance pay of 12 monthly salaries is received. Termination pay and
severance pay are offsetagainst otherincome. Severance pay is neither pensionable
nora basis for holiday pay.

tand the President of the subsidi

Other bers of Group
Pension

From the age of 65, a pension corresponding to the ITP plan willbe paid. In cases where
analternative ITP solution is applied, premiums are paid asin traditional ITP plans. For
the President of the subsidiary in Latvia, pension conditions are applied in accordance
with Latvian law.

yinLatvia

9

Termination and severance pay
Inthe event of termination by the company, a period of notice of six months applies, and
inthe event of resignation by the employee, itis also six months. Upon termination by
the company, severance pay of 12 monthly salaries is received. Termination pay and
severance pay are offsetagainst otherincome. Severance pay is neither pensionable
norabasis for holiday pay.

Guidelines for remuneration and terms of employment for senior executives
These guidelines coversalaries, benefits, other remuneration and terms of employ-
ment for senior executives. Senior executives refers to the members of the Board of
Directors, the CEO, the Deputy CEO and other members of Group management.
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Note 8, cont.

GUIDELINES FOR REMUNERATION AND TERMS OF EMPLOYMENT FOR SENIOR
EXECUTIVES (decided by the Annual General Meeting in 2025)

These guidelines coversalaries, benefits, other remuneration and terms of employ-
ment for senior executives. Senior executives refers to the members of the Board of
Directors, the CEO, the Deputy CEO and other members of group management. The gui-
delines shallbe applied to remuneration agreed upon, and changes made to already
agreed remuneration, afterthe adoption of the guidelines by the 2025 Annual General
Meeting. However, previously concluded contracts with senior executives that are con-
trary to these guidelines should be renegotiated. The guidelines do notinclude remu-
neration decided by the General Meeting.

The guidelines have been drawn up in accordance with the remuneration principlesin
the State's ownership policy for State-owned companies, which was decided by the
Governmenton 20 February 2025. In addition to the State's ownership policy, the com-
pany also applies the rules of the Swedish Companies Actand the Annual Accounts Act
for public limited liability companies whose shares are listed for trade on a regulated
marketin Sweden with regard to the auditor’s statement on the application of current
remuneration guidelines and the preparation of the remuneration report.

The guidelines promotion of the company’s business strategy, long-term interests and
sustainability

In brief, the company’s business strategy is as follows.

Beingseenasarole modelforresponsible forest ownership is a major task, and the
company's ambitions and goals are therefore set high. Sveaskog's vision is to be the
world leaderin sustainable value creationin the forest. In order to achieve this, we
strive forthe best balancein ecological, economic and social values. Sveaskog wants to
lead the way for the rest of the forestindustry, both in terms of developing and adapting
forestry and by creating a functioning market for biocredit. Our unique competence, size
and capacity give us the conditions to succeed, and to ensure that our sustainable value
creationis world-leading; we compare ourselves not only with other Swedish forest
owners, butalso globally.

Sveaskog's core business is to manage the forest, and provide timber, pulpwood,
wood chips, biofuel, seedlings and forest services fora long-term sustainable return.
From having previously had a more one-sided raw material perspective, Sveaskog is
now moving towards becoming a forest owner that develops more assetsinits land hol-
dings. Thisincludes a greater focus on creating higher returns from other parts of the
business than the purely forest elements. The new climate benefit objective also indi-

Sveaskog Annual Reportand Sustainability Report 2025

cates thatthe company can only be profitable in the long termif it has a full grasp of how
climate change is altering the conditions for the business.

Sveaskog is currently working towards four prioritised strategic goals for sustainable
value creation that reflect the long-term challenges facing the company. The goals are
as follows:
¢ Increased forest growth
e Increased climate benefit
¢ Development of biodiversity and ecosystem services
e Increased long-term returns from forests and land

Six key success factors have been identified forachieving the four strategic goals and
ultimately the vision. The success factors are as follows:

¢ Developing sustainable and varied use of forestand land

e Prioritising partnerships, cooperation and dialogue

¢ Actively working for new business and higher revenues

* Having high efficiency and being at the forefront of technology, methods and approaches
¢ One Sveaskog

e Secure skillsand job satisfaction

For furtherinformation on the company's business strategy,
see https://www.sveaskog.se.

Asuccessfulimplementation of the company's business strategy and safeguarding the
company's long-terminterests, including its sustainability, requires the company to be
abletorecruitand retain qualified employees. This requires that the company can offer
competitive remuneration. These guidelines enable senior executives to be offered a
competitive and yet moderate total remuneration.

Forms of remuneration

The company shall pay remuneration that is competitive, capped and well-balanced,
and contributes to good ethics and corporate culture. Remuneration, including benefits,
should not be the highest in relation to comparable companies, but should be characte-
rised by moderation. The remuneration of senior executives may consist of the following
components: fixed cash salary, pension benefits, severance pay and other benefits.
Variable salary shall not be paid to senior executives. Variable salary refers, for
example, toincentive programmes, gratuities, remuneration from profit-sharing foun-
dations, bonuses, commission and similar remuneration.

Financialinformation

Pension benefits

Pension benefits refers to retirement pension, waiver of premium and survivor's pension.
Pension benefits shall be defined contribution, unless the senior executive is covered by
adefined-benefit pension under mandatory collective agreement provisions. Pension
contributions (including retirement pension, waiver of contributions and survivor's
pension) for defined contribution pensions shall not exceed 30 per cent of the fixed
annual cash salary. Inemployment contracts concluded after 1 May 2025, the retire-
mentage shallfollow the generaltargetage forretirement. If salary exchange is offered
to enhance pension benefits, this should be cost-neutral for the company.

Inthe case of employment relationships governed by rules other than Swedish, the
necessary adjustments may be made, as far as pension benefits are concerned, to
comply with mandatory localrules or established local practice. The above shallbe
takenintoaccountas faras possible when formulating the adaptations.

Other benefits

Other benefits refers to various forms of remuneration for work that are given in addi-
tionto salary, such as health insurance and a company car orannual public transport
pass. Such benefits may notin total exceed 7 per cent of the fixed annual cash salary.
Compensationinthe event of incapacity for work due toillness shall comply with the
terms of sick pay and sickness pensionin the applicable collective agreement or, if the
company does not have a collective agreement, correspond to the levels applicable
underthe collective agreement applied in the industry. Any extension of collective
healthinsurance above the wage level covered by collective agreements shall corres-
pond to market practice.

Termination of employment

Upon termination by the company, the notice period shall not exceed 6 months. Seve-
rance pay may not exceed 12 months’salary. In employment contracts entered into
before 1January 2017, severance pay may not exceed 18 months'salary. The severance
pay shallbe paid monthly and shall consist only of the fixed monthly salary, without any
addition for pension benefits or other benefits. Severance pay is paid at most up to the
agreedretirementage and never beyond the generaltarget retirementage applicable
atthetime. Inthe event of new employment, other additional paid assignments or
income from business activities, the severance pay shall be reduced by an amount
corresponding to the new income for the period to which the severance pay relates. In
the event of the employee's resignation, no severance pay shall be paid.
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Consultancy fees for members of the Board of Directors

Asageneralrule, aBoard member should not be engaged as a consultant to the com-
pany. Ifaconsultancy assignment is nevertheless considered, it shall be assessed by
the Board of Directors on a case-by-case basis and only approved if itis deemed to
contribute to the company’s strategy and long-term interests, including its sustainabi-
lity. Any consultancy fees shall be at market rates and regulated in a written agreement.
The agreementshallbe kept with the group's legal function. The fee for each Board
member may not exceed the annual remuneration for the Board assignment. The same
shallapply to services provided by a Board member through a company.

Salaries and terms of employment for other employees

In preparing and applying these guidelines, the Remuneration Committee and the
Board of Directors take into account the salary and terms of employment of the compa-
ny’'s and the Group's other employees, which in turn are influenced by general market
conditions and internal factors affecting the company's performance, in thatinforma-
tionon employees' total remuneration, the components of remuneration and the
increase and growth rate of remuneration overtime has formed part of the basis on
which the Remuneration Committee and the Board of Directors decide when evaluating
thereasonableness of the guidelines and the limitations resulting from them. The
Remuneration Committee regularly consults the CEO and the head of HR to keep them-
selvesinformed about the other employees’salaries and other terms.

Asregards the CEO, the Board of Directors shall decide on a fixed salary and other
terms of employment. The decision shall be recorded in the minutes. For other senior
executives, the CEO decides on terms of employment in consultation with the Remune-
ration Committee, which shall follow the guidelines decided by the General Meeting.
The CEO shallannually inform the Board of Directors of the current remunerationand
terms of employment of the other senior executives.

Before deciding on the remuneration of anindividual senior executive, there
must be written documentation showing the company's total cost. The decision shall be
recorded in the minutes.

The Board of Directors shall ensure that the remuneration complies with these and
the Government's principles by comparing terms for equivalent State-owned and
private companies comparable to the company in terms of size, complexity and sales.
Follow-upsshallalso be carried out on aregular basis through the wage comparison by
independent market-based salary consultants.
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Decision-making process for defining, revising and impl ting the g
The Board of Directors has set up a Remuneration Committee. The committee’'s tasks
include preparing the Board's decisions on proposed guidelines for the remuneration of
senior executives. The Board of Directors shall prepare proposals for new guidelines at
least every fouryears and submit the proposal foraresolution at the Annual General
Meeting. The guidelines shallremainin force untilnew guidelines are adopted by the
General Meeting. The Remuneration Committee shall follow and evaluate the applica-
tion of guidelines for the remuneration of senior executives as well as regarding remu-
neration structures and remuneration levels in the company. The CEO or other persons
in company management are not present at the Remuneration Committee and the
Board's treatment of and decisions on remuneration-related matters, in so faras they
are concerned by the issues.

Deviation from the guidelines

Asageneralrule, the company may not deviate from these guidelines. The Board of
Directors may, however, decide to temporarily deviate from the guidelinesin partorin
wholeifinanindividual case there are specialreasons to do so and a deviationis neces-
sary to meet the company's long-term interests and sustainability, or to ensure the
company'’s financial viability. However, this possibility of deviation should be applied
very restrictively and requires the company to provide a clear justification for the devia-
tionin the company's remuneration report. As stated above, the Remuneration Com-
mittee's duties include preparing the Board of Directors’ decisions on remuneration
issues, whichincludes decisions on deviations from the guidelines.

Description of significant changes to the guidelines and how shareholder views have
been takeninto account

The guidelines have been aligned with the remuneration principles of the government'’s
ownership policy, which was adopted on 20 February 2025.

Financialinformation
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Financialinformation

NOTE 9 Group, MSEK 2025 2024 Parent company, MSEK 2025 2024
Financialincome Other financialincome
DeprECiation and amortisation according to plan Interestincome 31 39 Interestincome, other Group companies 22 45
and impairment Capital gain, shares 65 87 Interestincome, other 0 1
Total 96 126 Total 22 46
Group Parent company
MSEK 2025 2024 2025 2024 Financial expenses Other financial expenses
Depreciation/amortisation according to Interest expenses, pensions -7 -8 Interest expenses, other Group companies -111  SEK-150
plan Interest expenses, other -277 -289 Interest expenses, other -282 -309
Intangible assets Interest expenses on lease liabilities -6 = Impairment of shares in subsidiaries - -100
Capitalised expenditure on system Capital loss, shares -1 - Profiton sale of sharesinsubsidiaries -4 -
development etc. (see Note 13) 2 2 - - Other financial expenses -1 -1 Other financial expenses -10 =1
Right-of-use assets Exchange rate differences -1 2 Total -407 -569
Right-of-use assets (see Note 7) 61 48 - = Total -303 -306 Total -385 -523
Property, plantand equipment Total -207 -180
Buildings (see Note 15) 5 4 0 0 Interestincome and expenses from financial instruments
Land assets (see Note 15) 6 3 - = Interestincome and expenses from financial instruments by category recognised in net financial items
Machinery and equipment (see Note 15) 112 103 - = by category recognised in netfinancialitems Parent company, MSEK 2025 2024
Total depreciation/amortisation according Group, MSEK 2025 2024 Interestincome from assets valued atamortised cost 22 45
toplan 205 179 0 0 Interestincome from assets valued atamortised cost 31 39 Totalinterestincome
[lotalinterestincome Interest expenses on liabilities valued at amortised cost -393 -459
Interest expenses on liabilities valued at amortised cost -280 =272 Totalinterest expenses -393 -459
NOTE 10 Interest expenses on derivatives valued at fair value in profit or loss 0 -14 Total .37 414
Interest expenses on derivatives valued at fair value through other
Financialincome and expenses comprehensive income 4 -10
Totalinterest expenses -284 -296
ACCOUNTING PRINCIPLES
TOTAL -253 -257

Financialincome and expenses

Financialincome and expenses consist of interestincome on bank balances, receiva-
blesandinterest-bearing securities, dividend income, interest expenses on loans,
unrealised and realised gains on financial investments and derivative instruments used
in financial activities and foreign exchange differences.

Interestincome includes accruals of transaction costs and any discounts, premiums
and other differences between the original value of the receivable and the amount
received at maturity.

The parent company reports Group contributions in appropriations according to the
alternative rulein RFR 2 Accounting for legal entities.
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The financial part of the own-account pension commitment costs has been calculated at
aninterestrate of 2.832 percent (2.713).

135



NOTE 11
Tax

Significant judgements and estimates

The valuation of deferred tax is based on how the carryingamounts of assets and liabili-
ties are expected to be realised. This means, for Sveaskog, that the deferred tax liability
also depends on the modelassumptions made in the calculation of the biological asset.

Profit after financialitems

MSEK 2025 2024
Sweden 14,154 9,759
Other countries 9 23
Total 14,163 9,782
Taxexpense (-) /taxincome (+)

Group Parent company
MSEK 2025 2024 2025 2024
Current tax
Taxexpense (=) /
taxincome (+) for the period -370 -307 -115 =111
Adjustment of tax expenses attributable
to previous years 0 3 - -
Total -370 -304 -115 -111
Deferred tax
Deferred taxincome (+) /
Tax expense (-) fortemporary differences -2,596 -1,709 - -
Total -2,596 -1,709 - =
Total -2,966 -2,013 -115 -111
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Taxexpense (-) / taxincome (+) by country

Deferred tax liabilities and tax assets?)

Financialinformation

Group Parentcompany Group, MSEK 2025 2024
MSEK 2025 2024 2025 2024 Deferred tax liabilities
Sweden -366 -306 -115 -1 Forestassets
Other countries -4 =l - = - Land assets!) 10,328 12,019
Total -370 -307 -115 -1 - Biological assets 15177 12,607
Right-of-use assets 39 37
Difference between nominal and effective taxrate Financialinstruments 2 3
Group Parent company Othernon-currentassets 41 41
MSEK 2025 2024 2025 2024 Inventories 36 22
Swedish income tax rate -20.6 -20.6 -20.6 -20.6 Provision for employee benefits 3 =
Tax effect attributable to previous years 0 0 - = Forestry liability 76 -
Tax effect of participationsin the profits/ Taxallocationreserve 505 467
losses of associates is recognised net after Compensation fund for land 26 0
Lo 01 il - - Otheruntaxed reserves 198 200
Taxeffectduetor]on*deductible expenses Otherreserves _ 83
and non-taxable income -0.4 0.5 SEK-4.9 -6.6
Effective taxrate according to theincome flotal 26,429 251873
statement -20.9 -20.2 -25.7 -27.2 Deferred taxassets
Leasing liabilities 40 34
Taxitems recognised against other comprehensive income Brevisans 10 19
Group Parent company Provision for employee benefits 0 5
MSEK 2025 2024 2025 2024 Total 50 58
Taxattributable to items recognised —
against other comprehensive income 1,624 2,344 _ _ Total net deferred tax liabilities (+) / assets ( -) 26,379 25,421
Currenttaxattributable to group Recognised as
contributions paid (-) / received (+) - - - - S 0 2
jlotal -1,624 2,350 - - - Deferred tax iabilities!) 26379 25423
Net deferred tax liabilities 26,379 25,421
Less liabilities attributable to assets held for sale 155 12
Recognised deferred tax liabilities 26,224 25,409

1) Allchanges in deferred tax have been through comprehensive income, of which net MSEK -1,624

(2,344) through other comprehensive income.
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Note 11, cont.

Deferred tax assets and liabilities are distributed as follows:
Group, MSEK 2025 2024

Deferred taxassets

Deferred tax assets to be used after
more than 12 months 0 2

Deferred tax assets to be used within 12 months - -

Deferred tax liabilities

Deferred tax liabilities payable after more than 12 months 26,224 25,411
Deferred tax liabilities payable within 12 months - -
Deferred tax liabilities (net) 26,224 25,409

Top-up TaxAct - Pillar 2

Sveaskog is covered by the OECD Model Rules and the EU Minimum Tax Directive (Pillar
2),so-called top-up tax. Under the regulations, the Group is required to charge a top-up
tax corresponding to the difference between the effective tax rate calculated according
tothe so-called "GloBE calculation” and the minimum tax rate of 15 per cent. In Sweden,
therules enteredinto force on 31 December 2023 and apply to financial years beginning
thereafter. However, Sveaskog has the opportunity to apply an exemption from applying
the regulations during the first five years for the Swedish companies. Hence, the exem-
ptionin Sweden does notapply to the Latvian subsidiary SIA Sveaskog Baltfor. Latvia
has postponed the application of these rules for six years.

The firstyearthat the Group is subject to the Top-up Tax Act, atop-up taxreport must
be submitted no later than 18 months after the end of the tax year covered by the report.
For Sveaskog, this means that the top-up tax report for the current year needs to be
submitted to the Swedish Tax Agency by 30 June 2026. Any top-up tax must also be
reported and paid in Sweden for the subsidiary SIA Sveaskog Baltfor. However, Latvia is
subject tospecificrules regarding approved dividend tax systems where fictitious divi-
dend taxamounts can be credited through which the Group expects to achieve the
minimum tax rate. As aresult, no material exposure to top-up taxis expected. The Group
further applies the exemption under IAS 12 to report and disclose information about
deferred tax assets and tax liabilities related to top-up tax.
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NOTE 12
Non-cash items

Financialinformation

NOTE 13
Intangible assets, Group

Group Parent company ACCOUNTING PRINCIPLES

MSEK 2025 2024 2025 2024 Amortisation
Depreciation/amortisation 205 179 0 0 Amortisationis recognisedin the income statement straight-line over the estimated

usefullives of intangible assets. Amortisable intangible assets are amortised from the
Capital gains? -19 -37 -1 -4 date on which they are ready for use. The estimated useful lives are:
Capiatoa nson/propentyjsales 48 i - - Assessed useful Amortisation
Share of profit/loss in associates -59 46 - = Intangible assets lives rates
Impairment attributable to associates 235 = - = Acquired and internally developed
Changeinvaluein biological assets?) -12,223 -7,942 - = Capitalised expenditure on system development, etc. 5-10years 10-20%
Other 66 -173 - -

- 5 o - Capitalised expenditure on
jlotat 11,843 £:333 1 & MSEK system development, etc.
1) Capital gains of MSEK 19 (38) for divestment of subsidiaries, capital losses of MSEK 0 (-1). Costs
2) Only the non-cash part of the value change in biological assets.

Openingvalue, 1January 2024 289
Investments 24
Closing value, 31 December 2024 313

Accumulated amortisation according to plan

Openingvalue, 1January 2024 -109
Depreciation for the year =2
Closing value, 31 December 2024 -130

Accumulated impairment losses

Openingvalue, 1 January 2024 -31
Closing value, 31 December 2024 -31
Closing residual value according to plan, 31 December 2024 152
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Note 13, cont.

Capitalised expenditure on

MSEK system development, etc.
Costs

Openingvalue, 1January 2025 313
Investments 24
Disposal -1
Closing value, 31 December 2025 336

Accumulated amortisation according to plan

Openingvalue, 1January 2025 -130
Disposal 1
Depreciation forthe year -21
Closing value, 31 December 2025 -150

Accumulated impairment losses

Openingvalue, 1 January 2025 -31
Closing value, 31 December 2025 -31
Closing residual value according to plan, 31 December 2025 155
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NOTE 14

Forest assets - biological assets
and land assets

ACCOUNTING PRINCIPLES

Forestassets

Sveaskog bases the total value of the forest assets on forest land transactions in the
areas where Sveaskog owns forest assets. The land assets attributable to forest assets
arerecognised at fairvalue according to the so-called revaluation model, IAS 16 p.31.

Biological assets

Standing timberis recognised as biological assets, which means that biological assets
arevalued and recognised at fair value at each closing date based on valuation level 3.
Changesin fairvalue are recognised in the income statement and Sveaskog makes a
valuationasareturnvalue, where future cash flows from timber extraction less felling
costs etc. are discounted to a present value. The calculationsinclude future timber
extractions that correspond to a forested rotation period of 70 to 100 years and are
divided into Sveaskog's five regions. Timber extractions are based on Sveaskog's felling
and forestry plans. Sveaskog has set aside large areas of productive forest land as
nature conservation areas. The value of standing timberincluded in the nature conser-
vationareasis notincluded in the returnvalue. The othervalues of forest land in the
form of hunting income and other concession income, etc. are notincluded in the return
value. The provision for deferred tax is calculated on the difference between the car-
ryingamount and the tax value.

Land assets

The value of the land assets is the residual between the total value of the forest assets
and the value of the biological assets based on discounted cash flows. The change in
value of land is recognised as other comprehensive income and does not affect the
income for the year. The increase isaccumulated in equity under the heading of the
revaluationreserve. However, the increase is recognised in profit or loss to the extent
thatitreturnsadecreaseinvalue previously recognised in profit or loss. If the carrying
amount of the asset decreases as aresult of revaluation, the decrease in profit or loss is
recognised. However, the decrease in other comprehensive income is recognised to the
extentthat thereis an existing credit balance in the revaluation reserve with respect to
thatasset, and the amountin the revaluation reserveisalso reduced. The provision for
deferred tax s calculated on the difference between the carryingamount and the tax
value.

Financialinformation

The parent company does not apply the revaluation model for the valuation of its forest
assets, butratherthese are recognised at costand are therefore reportedin Note 15
Other property, plantand equipment.

VALUATION

Forestassets

Sveaskog's land holdings amount to 3.89 million hectares, of which 3.04 million is pro-
ductive forest land. The valuationincludes a total of 2.74 million hectares containing a
growing stock estimated at 290 million cubic metres of forest. The difference between
Sveaskog's total productive land holdings and the valuation’s land holdings is the
deduction of reserves, ecoparks and trial parks. The forest assets are valued at fair
value at level 3 calculated on the price statistics of forest properties from Ludvig & Co.
and Svefa. The price statistics referto the areas where Sveaskog owns forest land and
aredivided into ten different price areas in Sweden. Sveaskog uses a five-yearaverage
inthe valuation.

The carryingamount of Sveaskog's forest assets as of 31 December 2025 has been
calculated at MSEK 123,253 (119,689), of which MSEK 70,730 (58,820) refers to the fair
value of the biological assetand MSEK 52,523 (60,869) refers to the fair value of the
land. The change in the balance sheet since the previous year-end is MSEK 3,564
(19,468) and is shown on the table Forest assets - biological assets and forest land. The
parametersincluded in the model for calculating the fair value are updated annually for
total forestassetsincluding biological assets and forest land. Aquarterly analysis is
carried out to assess whetherthe annual price is essentially reasonable along with
adjustments for felling and forest management, as well as for the acquisition and
divestment of properties. The forest assets are divided into standing timber (biological
assets) and land assets. Standing timber is recognised as a biological asset. Land
assetsarerecognised as property, plantand equipmentaccording to the revaluation
model.

Since 2020, the value of the company's forest assets has been based on sales trans-
actionsinthe areas that Sveaskog owns forest assets. The valuation price consists of a
five-yearaverage and the method means that the land assets are also recognised at fair
value according to the revaluation method. Statistics on forest land transactions are
available froma number of market participants, and Sveaskog has chosen to obtain sta-
tistics thatare reported on the Ludvig & Co website (www.ludvig.se) and a report com-
piled by Svefa (www.svefa.se). Prices of forest land can vary in each price area around
the average depending on a number of factors such as location, quality, site producti-
vity, infrastructure and recreation.
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Note 14, cont.

Biologicalassets

In combination with market transactions and in order to determine the fair value of the
Group's biological assets, expected future cash flows from the assets have been dis-
counted. The calculation for determining the value of biological assets has been based
on existing felling plans and assessments regarding growth, timber prices, felling
costs, etc.

The changeinvalueisrecognisedintheincome statementin the item changesin
value of biological assets.

The calculationis based on one production cycle for biological assets, which is esti-
mated by Sveaskog to amount to an average of 70 to 100 years and is divided into Svea-
skog's five regions. Cash flows are calculated on the basis of felling volumes according
to Sveaskog's current felling estimate and assessment of future price and cost develop-
ment. Prices are based on arolling five-yearaverage (2021-2025). In terms of cost
development, the current standard cost (see modelassumptions below) is applied. The
inflation assumptionsin the modelare based on estimated future development during
the valuation period. Cash flow before taxis discounted atan interest rate of 4.75 per
cent (4.5). The discount rate is calculated through the weighted average cost of capital
(WACC). The calculation of the cost of loans is based on local risk-free interest rates, a
specificrisk premium, local tax rates and a specific interest margin for Sveaskog. The
calculation of the cost of equity is based on the Capital Asset Pricing Model (CAPM)
where the average beta for the industry adjusted for capital structure, risk-free interest
rates, a specific risk premium and a risk premium for equity are applied. The increase of
0.25 percentage pointsis due to the annual calculation of the discount rate as perabove
and industry comparison. Sveaskog assesses that this interest rate corresponds to the
long-term cost of capital foraninvestmentin forestassets and thatitis not affected by
short-term fluctuations in market rates. According to current felling estimates, which
date from 2022 and are based on a forest optimisation model, felling willamount to
approximately 5.2 million m3sub peryear (5.1). This levelis estimated to increase
steadily until 2033, to then remain at a level of approximately 6.7 million m3sub (6.7)
until2037. The levelis then estimated to decrease slightly to approximately 6.3 million
m3sub (6.3).1n2025, approximately 48 per cent (48) of Sveaskog's own forest volume
was sold as sawlogs to sawmills and 49 per cent (47) comprised pulpwood which was
sold to the pulp and paperindustry. Other volumes consisted of, for example, biofuelin
the form of rejected branches and treetops, which are primarily used as fuel wood,; this
volumeis notincluded in the valuation.
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Land assets

The value of the land assets is the residual between the total market value of the forest
assetand the value of the biological assets based on discounted cash flows. Because
the value of the standing timberincreased by MSEK 11,910 while the carrying amount of
Sveaskog's total forest assetsincreased by MSEK 3,564, the value of the land thus
decreased by MSEK 8,346. The value of the land assets reflects revenues from felling of
future generations of forest that have not yet been planted, concessions for hunting and
fishing, wind power, agriculture, peat, graveland rock extraction, and infrastructure.
Land assetsare recognised at fair value on their own line on the balance sheet under
forestassets withan associated deferred tax liability on the difference between the tax
cost of the assetand the carryingamount. The change in the value of land assets and the
tax effectarising from the revaluation are recognised in other comprehensive income
and accumulated in equity on the lines of value change of land assets and income tax
attributable to components of other comprehensive income. The revaluationreserve in
equity does not constitute distributable equity and, as of 31 December 2025, amounts to
MSEK 39,318 (45,763).

MODEL ASSUMPTIONS

Forestassets

The valuation price per cubic metre of forest in SEKis based on market prices thatare
published and compiled by Ludvig & Co and Svefa. The prices are a five-year average.
Growing stock per million cubic metres of forest is based on Sveaskog's forest registers
and refer to the most recent calculation (October 2025). The value for the year, 290 mil-
lion cubic metres of forest (288), refers to productive land minus ecoparks, trial parks
and nature reserves.

Biological assets

Theincome (timber prices) is based on the prices from a five-year average and then an
estimated development during the valuation period with a nominal price increase of 2.0
percent (2.0) peryear. This assessed development is adjusted when the company pre-
dicts a different developmentinits long-term business plans.

For the production costs (felling costs) and indirect attributable costs, a current
normal cost is applied that corresponds to the average of three years (outcome for the
currentyear, the previous yearand the budget for the coming year). These costs are based
onan estimated development during the valuation period of 2.0 per cent (2.0) peryear.

Sveaskog has setaside areas of productive forest land as ecoparks, trial parks and
naturereserves. These areas are notincluded in the value of forestassets.

Financialinformation

Timber prices, SEK per m®sub

S y model
MSEK 2025 2024

Valuation price per cubic metre of forestin SEK

ptions - Forest Assets - Biological Assets and Forest Land")

5-yearaverage 5-yearaverage

Timber stocks per million cubic metres of forest Forestregisters Forestregisters

asof October2025 asofOctober2024

Discountrate 4.75% 4.50%

Revenue 5-yearaverage 5-yearaverage

Nominalpriceincrease 2.00% peryear 2.00% peryear

Costs Normal cost? Normal cost!)

Nominal costincrease 2.00% peryear 2.00% peryear

1) Normal cost = outcome for the current year and the previous year as well as budget for the coming year.

2025 average index price =SEK 707 per m3sub
2024 average index price =SEK 616 per m3sub

1,000

900

800

700

SEK per m*fub

600

500

2021 2022 2023 2024 2025 2026 2027 2028 2029 2030

«== Nominalannualprices
Five-yearaverage price
=== Estimated future price trend (five-year average)
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Note 14, cont.

Forestassets
Biologicalassets Forestland Total forestassets
MSEK 2025 2024 2025 2024 2025 2024
Opening value, 1 January 2025 58,820 50,673 60,869 49,548 119,689 100,221
Acquisitions 59 30 76 51 135 81
Divestments -154 -24 -167 -26 -321 -50
Investmentinreplanting 231 230 - - 231 230
Change due tofelling -1,026 -1,016 - = -1,026 -1,016
Otherchangein fairvalue 13,248 8,950 -7,928 11,330 5,320 20,280
Assets held forsale -448 -23 -327 -34 -775 -57
End-of-period value (balance sheet) 70,730 58,820 52,523 60,869 123,253 119,689
Deferred tax attributable to forest assets 15,088 12,603 10,261 12,012 25,349 24,615
Assets held for sale
Biologicalassets Forestland Totalforestassets

MSEK 2025 2024 2025 2024 2025 2024
Opening value, 1 January 2025 0 0 0 0 0 0
Assets held for sale 448 23 327 34 7175 57
Impairment losses - =23 - -34 0 =57
End-of-period value (balance sheet) 448 0 327 0 775 0
Deferred taxattributable to forestassets 88 4 67 7 155 1
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Financialinformation

Sensitivity analysis based on key measurement parameters and theirimpacton
Sveaskog's forest assets

Totalforestassets

Valuation price per cubic metre of forest in SEK

Adecrease in the market value of SEK5 per cubic metre of forest reduces the value of
forestassets by approximately MSEK 1,500 (1,400). Anincrease in the market value of
SEK5 per cubic metre of forestincreases the value of forest assets by approximately
MSEK 1,500 (1,400).

Timber stocks per million cubic metres of forest

Areductioninthe growing stock by 5 million cubic metres reduces the value of forest
assets by approximately MSEK 2,100 (2,000). Anincrease in the growing stock by 5 million
cubic metresincreases the value of the forest assets by approximately MSEK 2,100 (2,000).

Biologicalassets

Discount rate

Areductioninthe discount rate by 0.5 percentage points raises the value of the biolo-
gicalassets by approximately MSEK 11,000 (9,500). A0.5 percentage pointincrease in
the discount rate reduces the value of the biological assets by approximately

MSEK 8,800 (7,600).

Income (timber prices)

Areductioninthe annualpriceincrease by 0.5 percentage points reduces the value of
the biological assets by approximately MSEK 17,000 (16,400). An increase in the annual
priceincrease by 0.5 percentage points raises the value of the biological assets by app-
roximately MSEK 21,000 (20,400).

Costs (felling, forestry, road and common costs)
Anincreaseintheannualcostincrease by 0.5 percentage points reduces the value of
the biological assets by approximately MSEK 10,200 (10,900). Areduction in the annual
costincrease by 0.5 percentage points raises the value of the biological assets by app-
roximately MSEK 8,200 (8,800).

Climate and weather risks

Climate-relatedrisks in the long term are presented under the section Environmental
information -Climate change on page 66.Short-term weatherriskis described in the
section Climate and biological risks on page 32. The climate and weather risks may
affectall the parameters above (except the discountrate). In connection with the calcu-
lation of Sveaskog's felling plan, likely future impact has been taken into account.
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Note 14, cont.

Forestassets by price area 2025
Sveaskog's forest holdings

Carryingamount

Market statistics

Areaprod. forest land Growing stock on SEKthousand/ha Average price Number
Totalarea of productive includedin prod. forest land Total forestassets per (productive fiveyears of transactions
Price area forestland (1000 ha) valuation (1000 ha) (1000 km3fo) price area (MSEK) forest land) (SEK/m3fo) " inthe average price?)
1. Blekinge, Halland and Skane 20 18 3,215 3,147 175 979 295
2.J0nképing, Kalmarand Kronoberg 193 176 26,261 20,103 114 766 587
3. Most of Véstra Gotaland and the whole of Ostergétland 90 86 13,990 11,098 128 793 414
4. Stockholm and Sodermanland 16 16 2,191 1,747 111 797 121
5.Uppsala, Vastmanland and Orebro 244 229 33,292 19,619 86 589 284
6.Varmland and NW part of Vastra Gétaland 9 5 893 450 89 503 545
7.Dalarnaand Gavleborg 347 306 32,776 14,661 48 447 1,036
8.Jamtland and Vasternorrland 92 89 10,083 3,823 43 379 987
9.Norrbotten coastand Vasterbotten coast 658 625 61,157 21,234 34 347 716
10. Norrbotten'sinland and Vasterbotten's inland 1,367 1,186 106,504 28,149 24 264 436
Total 3,037 2,735 290,361 124,029 5,421
Weighted average price 45 427

) The average price is based on sales transactions within the respective price area where transaction data from Ludvig & Co. and Svefa (the last three years) are used. Transaction data from Ludvig & Co. and Svefa are weighted 50/50.

Forestassets by price area 2024
Sveaskog's forest holdings

Carryingamount

Market statistics

Areaprod. forest land Growing stock on SEKthousand/ha Average price Number
Totalarea of productive includedin prod. forest land Total forest assets per (productive fiveyears of transactions
Price area forestland (1000 ha) valuation (1000 ha) (1000 km3fo) price area (MSEK) forest land) (SEK/m3fo) 1 inthe average price’
1. Blekinge, Halland and Skane 20 18 3,238 3,008 169 929 265
2.Jonképing, Kalmar and Kronoberg 193 174 26,126 19,616 113 751 524
3. Most of Vastra Gotaland andthewholeofﬁstergétland 91 87 13,965 10,695 123 766 368
4. Stockholm and Sodermanland 16 16 2,224 1,732 111 779 111
5. Uppsala, Vastmanland and Orebro 244 229 32,925 18,708 82 568 243
6.Varmland and NW part of Vastra Gétaland 10 6 1,062 527 86 496 430
7.Dalarnaand Gavleborg 344 308 32,910 14,379 47 437 814
8.Jamtland and Vasternorrland 92 89 9,784 3,550 40 363 829
9.Norrbotten coastand Vasterbotten coast 656 623 59,898 20,569 33 343 605
10. Norrbotten'sinland and Vésterbotten'sinland 1,356 1,198 105,600 26,907 22 255 331
Total 3,023 2,748 287,734 119,689 4,520
Weighted average price 44 416

) The average price is based on sales transactions within the respective price area where transaction data from Ludvig & Co. and Svefa (the last two years) are used. Transaction data from Ludvig & Co. and Svefa are weighted 50/50.
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Financialinformation

Price areas?

1) Area division according to Ludvig & Co (www.ludvig.se)
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NOTE 15
Other property, plant and equipment

ACCOUNTING PRINCIPLES

Owned assets

Other property, plantand equipment consist of buildings, property equipment, other
land, land improvements and machinery and equipment, and these are recognised on
the balance sheetas assets.

Other property, plantand equipment are recognised at cost less accumulated depre-
ciationand any impairment. The costincludes the purchase price and expenses directly
attributable to the assetin orderto putitin place andinorderto be usedinaccordance
withthe purpose of the acquisition, e.g. land division costs and title deeds. Accounting
principles forimpairment are setoutin Note 1.

The cost of proprietary non-current assets includes expenditure on materials,
employee benefit expenses and other manufacturing expenses that are considered to
be directly attributable to the non-current assets.

Other property, plantand equipment, which consist of components with different
useful lives, are treated as separate components of property, plantand equipment.
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Borrowing expenses

Borrowing expenses such as interest and other expenses incurred and directly attribu-
table to the purchase, construction or production of a qualifying asset form part of the
cost of the asset. Other borrowing expenses are expensed.

Depreciation principles

The costis depreciated to the residual value straight-line over the useful period; land is
not depreciated. The Group applies component depreciation, which means that the
assessed useful life of the components forms the basis for the depreciation.

Financialinformation

Other property, plantand equipment

Estimated useful Depreciation

lives rates
Industrial buildings 20-25years 4-5%
Housing and office buildings 33-50years 2-3%
Bridges 25years 4%
Landimprovements 10-20years 5-10%
Vehicles and other machinery and equipment 3-6years 16.5-33%
Machinery and other technicalinstallations 5-20years 5-20%

Theresidualvalue and useful life of an asset are assessed annually. An asset is impaired
ifits carrying amount exceeds its estimated recoverable amount.

The parent company does notapply the revaluation model for the valuation of its
forestassets, but rather these are recognised at cost, IAS 16 p30, and are therefore
recognised in this note.
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Note 15, cont.

Other property, plantand equipment

Financialinformation

Buildings, Construction Buildings, Construction
otherland inprogress Total otherland inprogress Total

andland Machineryand and advance other property, Assets held andland Machineryand and advance other property, Assets held
Group, MSEK improvements equipment payments plantand equipment forsale Group, MSEK improvements equipment payments plantand equipment forsale
Costs Costs
Openingvalue, 1January 2024 556 1,014 87 1,657 - Openingvalue, 1January 2025 598 1,098 96 1,792 1
Investments 4 129 94 227 - Investments 4 m 101 216 -
From constructionin progress and advance From constructionin progress and advance
payments, etc. 43 42 -85 0 = payments, etc. 44 14 -58 0 -
Salesand disposal =t -89 = =58 = Salesand disposal -9 -64 - -73 -1
Translation differences, etc. 0 2 = 2 = Translation differences, etc. -2 -4 - -6 -
Transfer = - = = 1 Transfer - - - - -
Closing value, 31 December 2024 598 1,098 96 1,792 1 Closing value, 31 December 2025 635 1,155 139 1,929 -
Accumulated depreciation according to plan Accumulated depreciation according to plan
Openingvalue, 1January 2024 -343 -604 = -947 = Openingvalue, 1January 2025 -349 -636 - -985 -
Salesand disposal 1 72 - 73 - Salesand disposal 2 47 - 49 -
Depreciation for the year =7 -103 = -110 = Depreciation for the year -1 -112 - -123 -
Translation differences, etc. 0 = = = = Translation differences, etc. 1 3 - 4 -
Closing value, 31 December 2024 -349 -636 - -985 - Closing value, 31 December 2025 -357 -698 - -1,055 -
Accumulated impairment losses Accumulated impairment losses
Openingvalue, 1January 2024 -3 =3 - -6 - Openingvalue, 1 January 2025 -3 -3 - -6 -
Closing value, 31 December 2024 -3 =3 = -6 = Closing value, 31 December 2025 -3 -3 - -6 -
CLOSING RESIDUALVALUEACCORDINGTO CLOSING RESIDUALVALUEACCORDINGTO
PLAN, 31 DECEMBER 2024 246 459 96 801 1 PLAN, 31 DECEMBER 2025 275 454 139 868 -
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Note 15, cont.

Other property, plantand equipment

Buildings, other

Taxable values for Swedish properties

Financialinformation

NOTE 16
Shares and participations

ACCOUNTING PRINCIPLES

Subsidiaries include the companies thatare undera controlling influence of the parent
company Sveaskog AB, directly orindirectly. The controlling influence consists of the
ability toinfluence the returns of the subsidiary or the right to variable returns from the

Associates include the companies for which the Group has significant, but not control-
ling, influence over operationaland financial governance, usually by holding aninterest
between 20and 50 per cent of the voting rights. There are exceptions when the holding
amountstoaninsignificantamount.

Sveaskog owns 25.1 per cent of the shares of the biorefinery SunPine AB. The share of
profit/loss in the associate is recognised in the consolidated income statement.

Sveaskog owns 24.1 per cent of the shares of the logistics and transport firm ShoreLink
AB.The Group'sincome statement for January-December 2025 reports the share of the
associate’s profit/loss for the period December 2024 to November 2025, while the
figures for the previous year cover the period from December 2023 to November 2024.

Other non-current securities holdings
Among other non-current securities holdings, the Group counts non-controlling share-
holdings and participations in tenant-owner associations. Normally, the shareholdings

Group Parentcompany
land and land
Parent company, MSEK Forest properties improvements MSEK 2025 2024 2025 2024
Costs Forestassets 80,329 80,149 854 846
Openingvalue, 1 January 2024 28 12 Other land 1,028 955 48 48 ot
Salesand disposal 7 0 Buildings 118 122 9 9 o
Closing value, 31 December 2024 26 12 Total 81,475 81,226 911 903
Accumulated depreciation according to plan Recognised on the balance sheet: e
Opening value, 1 January 2024 = 4 Forestland 52,523 60,869 2 26 subsidiary.
Salesand disposal - 0 Biologicalassets 70,730 58,820 - - .
Associates
Depreciation for the year = 0 Total 123,253 119,689 26 26
Closing value, 31 December 2024 = -4
CLOSING RESIDUAL VALUE ACCORDING TO PLAN, Non-currentassets by geographic market
31 DECEMBER 2024 26 8 Group Parent company
MSEK 2025 2024 2025 2024
Costs S———— SunPine AB
Openingvalue, 1 January 2025 26 12 ntangible assets
] -Sweden 155 152 - =
Salesand disposal - -
Closing value, 31 December 2025 26 12 Right-of-use assets
= - _ ShoreLink AB
Accumulated depreciation according to plan Suveden] 188 172
Openingvalue, 1 January 2025 - -4 Forestassets
Salesand disposal - 0 -Sweden 123,253 119,689 26 26
Depreciation for the year _ 0 Other property, plantand equipment
Closing value, 31 December 2025 - -4 ~ S 835 772 ) 8
CLOSING RESIDUAL VALUE ACCORDING TO PLAN, - Finland - 9 - —
31 DECEMBER 2025 26 8 P 33 28 _ _
Total other property, plantand equipment 868 802 8 8
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are below 20 per cent, but exceptions exist when the Group does not exercise significant
influence and does notintend to exercise significantinfluence. Also see Note 22.
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Note 16, cont.

Associates, other non-current securities holdings

Othernon-current

Specification of income, profit/loss, assets and liabilities
of the associate Setra Group

Financialinformation

Specification of income, profit/loss, assets and liabilities
of the associate ShoreLink"

Group, MSEK Associates!) securities holdings MSEK 2025 2024 MSEK 2025 2024
Openingvalue, 1January 2024 1,331 16 Setra Group ShoreLink
Investments - 10 According to the company's accounts: According to the company's accounts:
Assets held forsale -847 - Netsales - 5,182 Netsales 382 389
Dividend -15 0 Profit/loss after tax - -215 Profit/loss after tax 28 37
Share of the profit or loss of associates 2 -46 - Profit/loss from continuing operations - -215 Profit/loss from continuing operations 28 37
Sharerfothercomprehensiveincome of Other comprehensive income - -60 Comprehensive income for the period 28 &7
dssoclates > — Comprehensive income for the period - -275 Non-currentassets 182 184
Closingyaluer3][December 2025 $08 29 Non-currentassets - 2,608 Currentassets 185 187
Openingvalue, 1 January 2025 408 26 Currentassets - 1,730 Equity 295 282
Investments - 1 Equity - 2,169 Non-current provisions 19 16
Assets held forsale - - Non-current liabilities - 964 Current liabilities 53 72
Dividend -28 0 Current liabilities - 1,205 ) The 2025 profit/loss items refer to the period December 2024-November 2025 (December 2023~
Share of the profit or Loss of associates 2 59 _ tl\:‘r;vlealtw;l;e;g?za)é;vahvlleertehcees/aelg.ncesheetltemsreferto November 2025 (November 2024), which is
Share of other comprehensive income of Specification of income, profit/loss, assets and liabilities
associates - - of the associate Sunpine Parent company
Closing value, 31 December 2025 439 28 MSEK 2025 2024 MSEK 2025 2024
0 ForZ.UZS,Sunpineaﬁd Shur?Linkare recognised a.ccordingiqtheequiiymethod.ForZOZA, lthe Sunpine Costs
Sunpine and ShoreLink holdings were reported using the equity method, and the Setra holding was .
reported as assets held for sale. Setra was divested in March 2025. The holding of shares in other According to the company’s accounts: Opening costs 24,934 24,934
?ri;oucrlgt:csev;eﬁr\]/:lr:l:&iar:gcsst. Equity method recognition was not applied to them due to the minor Net?ales 2,949 2,678 Closing costs 24,931 24,934
2) Share of associates' profit/loss after tax for Sunpine and ShoreLink for 2025, as well as for Sunpine, Profit/loss after tax 255 -5
ShoreLinkand Setraincluding change in intra-Group profit reserve for 2024. Profit/loss from continuing operations 255 =5
Comprehensive income for the period 255 =5
Non-currentassets 405 479
Currentassets 1,318 1,082
Equity 888 m
Untaxed reserves 475 504
Non-current provisions 20 22
Current liabilities 339 323
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Note 16, cont.

Specification of shares and participations, as well as other non-current holdings of securities

Participationin %!

Financialinformation

Profitfor the

Carrying amount, MSEK, 31 Dec

Number of Equity MSEK, year, MSEK

Corp.IDno. Domicile/country shares 2025 2024 31Dec2025 2025 2025 2024
Sveaskog AB 556558-0031
Direct holdings in Group companies
Hjélmare Kanal AB3) 556002-4472 Stockholm = - 100 - - - 3
Sveaskog Férvaltnings AB 556016-9020 Stockholm 95,157,179 100 100 16,625 1,104 24,931 24,931
Total Group companies directly owned 24,931 24,934
Indirect holdings in Group companies
SIA Sveaskog Baltfor 40003293038 Riga, Latvia 2,500 100 100 62 5 - =
Sveaskog Forsakringsaktiebolag 516401-8466 Stockholm 500,000 100 100 53 0 - =
Sveaskog Timber AB 556000-1074 Stockholm 90,000 100 100 421 69 - =
Sveaskog Fastighet 13AB2) 559475-2593 Stockholm = - 100 0 1 - =
Sveaskog Finans AB 559299-6861 Stockholm 25,000 100 100 200 0 - -
Group holdings in associates
Parentcompany’s indirect holdings
Setra Group AB4) 556034-8483 Stockholm - - 50 - - - -
ShoreLink AB 556053-7168 Pited 18,775 24.07 24.07 295 28 73 68
Sunpine AB 556682-9122 Pitea 16,685 25.14 25.14 888 255 366 340
Totalassociates 439 408
The Group's other non-current securities holdings
Parent company’s indirect holdings
Arboreal AB 559171-8548 Umea 12,450 24.9 249 - - 0 0
Arevo AB 556995-8423 Umea 108 2.06 2.06 - - 4 4
SweTree Technologies AB 556573-9587 Umea 430,987 13.97 13.97 - - 3 3
Torsta AB 556892-2420 Krokom 200 5.0 5.0 - - 0 0
NFA Forestry Automation AB 559346-4141 Lund 363,637 10.67 10.67 - - 5 4
AirForestry AB 559246-8085 Uppsala 136,649 3.99 3.99 - - 10 10
Algfallet Energipark AB 559534-8078 Gothenburg 7,500 30.00 = - - 1 =
Other participations 6 5
Total Group's other non-current securities holdings 28 26
Total Group's holdings of shares in associates
and other long-term securities holdings 467 434

) The share of voting rights for all participations corresponds to the share of equity. 2) Sveaskog Fastighet 13 AB was divested in December 2025. 3) Hjalmare Kanal AB was reclassified as an asset held for sale in 2024 and divested in January 2025.
4) Setra Group ABreclassified as assets held for sale in 2024 and divested in March 2025

Sveaskog Annual Reportand Sustainability Report 2025

146



NOTE 17
Non-current receivables

Group Parent company
MSEK 2025 2024 2025 2024
Interest-bearing non-current liabilities
Receivables from Group companies
(see Note 3) - = 400 400
Receivable instalment purchases
(see Note 7) 141 138 - -
Othernon-currentreceivables 5 6 - -
Total 146 144 400 400

The Group's estimated risk of anticipated credit losses on non-current receivables
amounts to MSEK 0 (0) and the parent company has assessed the risk of anticipated
credit losses on internal receivables at MSEK 0 (0).

NOTE 18

Inventories

ACCOUNTING PRINCIPLES

Stocks are valued at the lower of costand net realisable value. Net realisable value is
the estimated sales price in operating activities, less estimated costs for completion
andtoachieve asale.

The cost of processed timberamounts to fair value less estimated sales costs at the
time of felling in accordance with the accounting principle for biological assets.

The cost of stocks is calculated by applying the first in, first out method (FIFO) and
includes expenditure incurred in the acquisition of the stocks and their transport to their
current location and condition. The cost includes a reasonable share of indirect costs
based on normal capacity utilisation.
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Group, MSEK 2025 2024
Timberrights 2 8
Accrued felling cost of timberrights 98 117
Consumables 1 2
Productsin process? 216 200
Finished products? 526 437
Total 843 759

) Products in process refer to seedlings, other plants and seed. Finished products are: timber stocks,
branchesand treetopsand tree components on the road, fuel at the terminaland seedlings.

NOTE 19

Trade receivables

ACCOUNTING PRINCIPLES
Tradereceivables are classified as financial assets valued atamortised cost.

Forthe assessment of expected credit losses on trade receivables, Sveaskog applies
the simplification, which means that the Group directly recognises anticipated credit
losses for the remaining term of the asset. For this, a matrix modelis used where histor-
ical losses are adjusted with forward-looking factors. The forward-looking factors are
based onthe assessed total creditworthiness of the customer portfolio and forecasts of
GDPinthe financialyearand subsequentyears. Impairment of trade receivables is rec-
ognised in operating expenses.

Tradereceivables

Group Parent company
MSEK 2025 2024 2025 2024
Tradereceivables, external 1,749 1,347 - =
Provision for doubtful trade receivables -1 -1 - -
Receivables from associates (see Note 3) - 233 - =
Totaltradereceivables 1,748 1,579 - =
Of which financial assets 1,748 1,579 - =

Financialinformation

The Group's two largest customers each exceed 13 per cent of its sales and in total they
account for 28 per cent (31) of its total sales. Creditinsurance is handled according to
the Group'sinsurance policy. As of 31 December 2025, there were outstanding receiva-
bles from the two largest customers corresponding to 42 per cent (44) of the Group's
total trade receivables at the same time.

Asof 31 December 2025, trade receivables not past due amounted to MSEK 1,416
(1,493).At31 December 2025, trade receivables amounting to MSEK 321 (86) were
overdue. In mid-January 2026, only MSEK 75 (3) was still outstanding. The credit risk on
the customerbase in 2026 is expected to be similar to thatin 2025, as we intend to work
according to the same principles asin the previous year.

At 31 December 2025, there were trade receivables with creditinsurance or a bank
guarantee of MSEK 977 (892) out of a total of MSEK 1,748 (1,579). Total exposure to
counterparty risk corresponds to the value on the balance sheet of the corresponding
assets.

Age analysis of overdue trade receivables, gross

Group
MSEK 2025 2024
Lessthan 1 month 230 83
1-3months 88 1
3monthsand longer 3 2
Totaloverdue trade receivables 321 86
Lossreserve for anticipated credit losses on trade receivables,
year-on-year change S
MSEK 2025 2024
OB loss reserve for anticipated credit losses on trade receivables 0 0
Added during the year 4 2
Settled/received during the year -5 -2
CBlossreserve foranticipated credit losses on trade receivables -1 0
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NOTE 20

Other receivables

Group Parent company
MSEK 2025 2024 2025 2024
Interest-bearing currentreceivables
Interest-rate derivatives (see Note 22) 9 15 - -
Total 9 15 - =
Currentreceivables, non-interest bearing
Contractassets 19 12 - =
Advances to suppliers 263 223 - =
Prepaid expenses 64 54 10 4
Accruedincome 18 17 - -
Receivable, property/company sale 526 63
Taxaccount 168 109 64 48
Othercurrentreceivables 17 18 0 1
Total 1,075 496 74 53
Total 1,084 511 74 53
- of which financial assets
(excluding derivatives) 526 63 - =

Sveaskog Annual Reportand Sustainability Report 2025

NOTE 21
Equity

Equityinthe Group consists of share capital, reserves and earnings (including profit for
the year). Equity in the parent company consists of share capital, the statutory reserve,
retained earnings and profit for the year.

Dividends to shareholders are recognised as liabilities to shareholders only after the
dividend has been established at the Annual General Meeting.

Group

Share capital

The number of sharesamounts to 118,373,034 Class Ashares with a quota value of
SEK1.

Reserves
Reserves consist of revaluation reserves, hedge reserves and translation reserves.

Revaluation reserve
Therevaluation reserve consists of changesin the fair value of land assets less deferred
tax (see Note 14).

Hedgereserve

The hedge reserve includes the effective portion of the accumulated net change in the
fairvalue of a cash flow instrument attributable to hedge transactions that have not yet
been completed.

Translation reserve

The translation reserveincludes all translation differences arising from the translation
of financial statements from foreign operations that prepared their financial statements
inthe currency used in the economic environmentin which the respective companies
are primarily active (functional currency) into SEK. The parent company and the Group
present their financial reports in Swedish kronor.

Retained earnings
Retained earningsin the Group consist of profit for the year and earnings for the pre-
vious year afterany dividend.

The Board of Directors submits a proposal for the dividend. The amount of the dividend
is decided by the Annual General Meeting.

Financialinformation

Parent company
Non-restricted equity
Retained earningsin the parent company consist of the profit for the yearand the
retained earnings for the previous year after any dividend.

The Board of Directors submits a proposal for the dividend. The amount of the
dividendis decided by the Annual General Meeting.

Proposed appropriation of earnings, SEK
Unappropriated earnings at the disposal of the Annual General Meeting:

SEK

Retained earnings

11,784,935,620
Profit for the year 334,028,026
Total 12,118,963,646

The Board of Directors proposes that the profits be appropriated as follows:

SEK

Paid to the shareholderin dividend 1,338,000,000
Carried forward to the next year 10,780,963,646
Total 12,118,963,646
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NOTE 22

Cash and cash equivalents, interest-bearing
liabilities and other financial instruments

ACCOUNTING PRINCIPLES
Financialinstruments recognised on the balance sheetinclude cash and cash equiva-
lents, trade receivables, shares, loan receivables, interest-bearing securities and
derivative instruments on the asset side. Equity and liabilities include trade payables,
derivative instruments, non-currentand current other liabilities and non-currentand
currentinterest-bearing liabilities.

Therecognition of a financialinstrument depends on how they are classified as
perbelow.

Classification and valuation

Financial assets valued atamortised cost

This category includes cash and cash equivalents, currentinvestments, interest-
bearing receivables forinstalment purchases, trade receivables and other receivables.
For furtherinformation, please see cash and cash equivalents below and Note 7
Leasingagreements, Note 19 Trade receivables and Note 20 Other receivables.

Financial assets valued at fair value through profit or loss

Sveaskog's assets in this category consist of other non-current securities holdings and
interest-bearing non-currentreceivables related to capitalinsurance. These are valued
atfair value with changesinvalue recognised in the income statement. For further
information, please see Note 16 Shares and participations.

Financial liabilities valued at amortised cost

This category includes all financial liabilities with the exception of financial liabilities
valued at fairvalue through profit or loss, including derivative liabilities. For further
information, please see Interest-bearing liabilities below, Note 24 Trade payables and
Note 25 Other liabilities.

Derivatives valued at fair value through profit or loss

and Derivatives used for hedge purposes

Derivatives are valued at fair value with changesin value recognised in the income
statement except when hedge accountingis applied. For cash flow hedges and hedges
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of netinvestmentin foreign currency, other comprehensive income is recognised.
Derivatives are level 2 items. For specification of the different levels, please see Note 28
Financialrisks.

Cashand cash equivalents

Cashand cash equivalents consist of cash and bank balances and short-term invest-
mentsandareincludedin the general model forimpairment. For cash and cash equiva-
lents, the exception for low credit risk is applied.

Cashand bankbalances consist of bank balances and investments that can easily be
converted into cash, the latter having a maximum term at the acquisition date of three
months. Carrying amount, amortised cost, is considered to be a good approximation for
fairvalue as a discount based on current market interest rates is not deemed to lead to
materialdifferences.

Short-term investments consist of commercial paper or short-term bonds inaccord-
ance with established counterparty regulations (see Note 28). These investments have
amaximum term of 12 months atacquisition and are recognised atamortised cost. The
fairvalue is determined through a cash flow valuation. The discount rate is the rate of
return received for securities with a similar credit value at the closing date.

Interest-bearing liabilities

Interest-bearing liabilities consist of financing from the banking system via bilateral
bank loan agreements and financing from the capital market through commercial paper
and bond loans. Liabilities are recognised atamortised cost on the balance sheet.

In the compilation Cash and cash equivalents, interest-bearing liabilities and other
financialinstruments, the value of current liabilities, including accrued interest, is rec-
ognised as a good approximation of fair value. The fair value of non-current debt instru-
mentsisalsoshowninthe table andis determined by cash flow valuation. The discount
rateis based on current market rates for the respective remaining term. In the determi-
nation of the variable interest rate, the latest fixed variable interest rate (Stibor three
months) is used for the respective loansin force at 31 December 2025.

Thevaluationis level 2; see Note 28 fora description of level 2.

Interest-bearing liabilities also include utilised overdraft facilities and leasing liabili-
ties (see Note 7). These are also valued at amortised cost.

Derivatives and cash flow hedges
Derivativesinclude futures contracts and swaps used to coverrisks of exchange rate
changesand exposure to interest rate risk. At present, Sveaskog does not hedge risks

Financialinformation

for changesin exchange rates related to netincome. Interest rate swaps are used for
hedges of interest rate risk.

In orderto determine the fair value of derivatives, level-2 cash flow valuationis used.
The discount rate is a market-based swap rate whichis converted into ayield curve and
Zero coupon curve.

If hedge accounting is applied, and the efficiency criteria are met, the value increases
and decreases on derivatives are recognised in the statement of comprehensive
income. In hedge accounting, any excess ineffective componentis recognised in the
same way as the change in the value of derivatives that do not apply hedge accounting
(see below). Compliance with hedge accounting requirements requires that thereisa
clearlinkto the hedged item and that the hedge effectively protects the hedged item.
Hedge accounting complies with IFRS 9 since the company transitioned to IAS 39 during
the period. The transition has not had any quantitative effects on the accounts . Effec-
tiveness measurementis made and documented to ensure whether or not hedge
accountingis to be applied.

If hedge accountingis not applied, orif the conditions for hedge accounting are no
longer met, anincrease or decrease in the value of the derivative is recognised as
income and expenses within the net financialitems. The accrued interestis recognised
asinterestincome orinterest expense, regardless of whether the derivative is hedged
ornot. Gainsand losses on hedges are recognised in the income statement at the same
time that gains and losses are recognised for the items hedged. All of the Group's deriv-
atives are subjecttoISDAagreements, which means an offset right for assets and liabil-
ities against the same counterparty in a credit event. Offsetting of assets and liabilities
isnotappliedinthe accounts. The table Impact of offset rights in hedge strategies
shows this offset right.

Impact of offsetrights in hedge strategies

Amounts recognised on the consolidated balance sheet 2025 2024
Assets

Derivative instruments 2 14
Liabilities

Derivative instruments 1 1
Amounteligible for offset 1 1
Total after offset 1 13
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Note 22, cont.

Financialinstruments, Group

Financialassets Derivatives valued
Financialassets valued at fair value Financial liabilities atfairvalue Derivatives used for
valued atamortised cost through profit or loss valued atamortised cost through profit or loss hedge purposes Carryingamount Fairvalue
MSEK 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024
Interest-bearing assets and liabilities
Interest-bearing non-current assets
Interest-rate derivatives (nom.amount MSEK 500 (600)) - - - - - - 2 3 4 10 6 13 6 14
Interest-bearing receivable, instalment purchases (Sveaskog Finans AB) 141 138 - - - - - - - 141 138 141 138
Interest-bearing other non-currentreceivables - - 5 5 - - - - - - 5 5 5 5
Total 141 138 5 5 - = 2 3 4 10 152 156 152 157
Cash and cash equivalents
Cashandbankbalances 502 598 - - - - - - - - 502 598 502 598
Currentinvestments 292 299 - - - - - - - - 292 299 295 300
Total 794 897 - = - = - = - = 794 897 797 898
Totalinterest-bearing assets 935 1,035 5 5 - - 2 3 4 10 946 1,053 949 1,055
Interest-bearing non-current liabilities
MTN (Limit MSEK 10,000) - = - = 5,640 5,549 - = - = 5,640 5,549 5,815 5,706
Bond loans - = - = 800 800 - = - = 800 800 817 825
Interest-rate derivatives (nom.amount MSEK 75) - - - - - - 1 1 - - 1 1 1 1
Total - = - = 6,440 6,349 1 1 - = 6,441 6,350 6,633 6,532
Interest-bearing current liabilities
Commercial paper programme (Limit MSEK 5,000) - = - = 1,167 1,41 - e - = 1,167 1,411 1,172 1,419
MTN (Limit MSEK 10,000) - = - = 1,100 1,399 - = - = 1,100 1,399 1,103 1,418
Interest-rate derivatives (nom.amount MSEK 0) - - - - - - - - - - - - - -
Total - = - = 2,267 2,810 - = - = 2,267 2,810 2,275 2,837
Totalinterest-bearing liabilities - = - = 8,707 9,159 1 1 - = 8,708 9,160 8,908 9,369
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Note 22, cont.

Financialassets Derivatives valued
Financialassets valued at fairvalue Financial liabilities atfairvalue Derivatives used for
valued atamortised cost through profit or loss valued atamortised cost through profit or loss hedge purposes Carryingamount Fairvalue
MSEK 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024
Non-interest-bearing financialinstruments
Non-current non-interest-bearing assets
Othernon-currentsecurities holdings
(spec. Note 16 Shares and participations) - = 28 27 - = - = - = 28 27 28 27
Total - = 28 27 - = - = - = 28 27 28 27
Currentnon-interest-bearing assets
Trade receivables 1,748 1,579 - - - - - - - - 1,748 1,579 1,748 1,579
Otherreceivables 526 63 - - - - - - - - 526 63 526 63
Total 2,274 1,642 - = - = - = - = 2,274 1,642 2,274 1,642
Totalnon-interest-bearing assets 2,274 1,642 28 27 - - - - - - 2,274 1,669 2,274 1,669
Non-current non-interest-bearing liabilities
Non-current non-interest-bearing liabilities - - - - 5 5 - - - - 5 5 5 5
Total - = - = 5 5 - = - = 5 5 5 5
Current non-interest-bearing liabilities
Trade payables = = - = 731 726 - = - = 731 726 731 726
Othercurrent liabilities excluding derivatives - - - - 286 266 - - - - 286 266 286 266
Total - = - = 1,017 992 - = - = 1,017 992 1,017 992
Totalnon-interest-bearing liabilities - - - - 1,022 997 - - - - 1,022 997 1,022 997
Total financial instruments 3,210 2,677 33 32 -9,729 -10,156 1 2 4 10 -6,482 -7,435 -6,680 -7,642
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Note 22, cont.

Reconciliation of liabilities related to financing activities

Non-cash changein

Interest terms of the Group as at 31 December 2025 Lo -
Excluding interest-rate derivatives

Financialinformation

Including interest-rate derivatives

Group, MSEK 2023 Cash flow leasing liabilities 2024 Nominalvalues, MSEK Currency Nominalamount Interestrate, % Nominalamount Interestrate, %
Financial liabilities Interest-bearing assets
Interest-bearing non-current liabilities 5,643 701 6,344 Currentinvestments SEK 281 1.96
Lease liabilities, non-current 128 -49 54 133 Cashand bankbalances SEK 500 2.046
Interest-bearing current liabilities 2,815 -4 2,811 Interest-bearing liabilities
Leasing liabilities, current 46 -2 44 0-1years SEK 4,275 233 3,700 224
Total liabilities attributable to financing activities 8,632 646 54 9,332 1-2years SEK 720 357 720 3.56
2-3years SEK 1,100 4.3 1,575 3.77
Non-cash changein 3-4years SEK 1,250 3.06 1,275 3.06
Group, MSEK 2024 Cash flow leasing liabilities 2025
4-5years SEK 1,200 3.18 1,275 31
Financial liabilities
- — 5years- SEK 180 4.55 180 4.55
Interest-bearing non-current liabilities 6,344 98 6,442
Lease liabilities, non-current 133 SEK-104 78 107
Interest-bearing current liabilities 2,811 -544 2,267
Leasing liabilities, current 4t 44 88
Total liabilities attributable to financing activities 9,332 -506 78 8,904
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Note 22, cont.

Financialinstruments, parent company

Financialassets

valued atamortised cost

Financial liabilities

valued atamortised cost

Carryingamount

MSEK 2025 2024 2025 2024 2025 2024
Interest-bearing assets and liabilities

Non-currentinterest-bearing assets

Receivables from Group companies 400 400 - - 400 400
Total 400 400 - = 400 400
Currentinterest-bearing assets

Receivables from Group companies 0 0 - - - -
Total 0 0 - = - =
Totalinterest-bearing assets 400 400 - = 400 400
Non-currentinterest-bearing liabilities

MTN - - 5,640 5,549 5,640 5,549
Bond loans - - 800 800 800 800
Total - = 6,440 6,349 6,440 6,349
Currentinterest-bearing liabilities

Commercial paper programme - - 1,167 1,411 1,167 1,411
MTN - - 1,100 1,399 1,100 1,399
Liabilities to Group companies - - 4,632 3,949 4,632 3,949
Total - = 6,899 6,759 6,899 6,759
Totalinterest-bearing liabilities - = 13,339 13,108 13,339 13,108
Non-interest-bearing financialinstruments

Current non-interest-bearing assets

Receivables from other Group companies 907 930 - - 907 930
Total non-interest-bearing assets 907 930 - = 907 930
Current non-interest-bearing liabilities

Liabilities to Group companies - - - 100 - 100
Other current liabilities - - 88 89 88 89
Total non-interest-bearing liabilities - = 88 189 88 189
Total financialinstruments 1,307 1,330 -13,427 -13,297 -12,120 -11,967
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Reconciliation of liabilities related to financing activities

Financialinformation

Parent company, MSEK 2023 Cash flow 2024
Financial liabilities

Interest-bearing non-current liabilities 5,643 701 6,344
Interest-bearing current liabilities 5,948 812 6,760
Total liabilities attributable to financing

activities 11,591 1,513 13,104
Parent company, MSEK 2024 Cash flow 2025
Financial liabilities

Interest-bearing non-current liabilities 6,344 98 6,442
Interest-bearing current liabilities 6,760 140 6,900
Total liabilities attributable to financing

activities 13,104 238 13,342
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NOTE 23

Pension commitments, pension provisions and other provisions for pensions and similar commitments.

Pension commitments

Sveaskog has pension commitments according to pension plans resulting from collec-
tive agreementsand as aresult of obligations under the incorporation agreement
entered into with the State. -The pension plans are either defined-contribution or
defined-benefit plans and cover only unassailable pension commitments. The pension
plans foremployees who are active are financed mainly through premium payments to
insurance companies.

Defined-contribution plans

The commitments relate primarily to commitments to employees linked to the SAF-LO
collective pensioninsurance, butalso to commitments relating to employees linked to
the ITP1 agreement. Commitments regarding expenses to defined-contribution plans
arerecognised as an expense in the income statementas they arise.

Defined-benefit plans
According to defined benefit plans, the size of the pension is determined by factors such
as pay, period of service and age.

The commitments relate mainly to commitments to employees linked to the ITP-2
agreementand these are secured by a premium payment to Alecta. Inaccordance witha
statement by the Swedish Financial Reporting Board (UFR 10), ITP plans secured by
insurance in Alecta are to be classified as a defined-benefit planinvolving several
employers. There is no access to sufficientinformation to account for the Group's share
of the defined-benefit commitment and the plan assets and expensesrelated to the
plan. Therefore, the planis presented as a defined-contribution plan, which means that
paid premiums are recognised as an expense. For employees who are linked to defined-
benefit pension plans administered by Alecta (the ITP plan) and are notincluded in the
alternative ITP solution, the premiums in 2025 amounted to MSEK 18 (18). The expected
feesto the plan for the next reporting period are MSEK 14 (15). Alecta is capitalised on a
collective basis which provides a buffer for the insurance obligations against variations
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in capitalreturns and insurance risks. Surpluses may be allocated to policyholders and/
orinsured persons. Alecta’s capital adequacy target is that 125 per cent (150) of the
assets'market value should be achieved in relation to the pension insurance commit-
ments. The preliminary capital adequacy ratio of Alecta was 167 per cent (162) com-
pared to commitments as at31 December2025. Sveaskog's share of the total number of
active members in the plan amounted to 0.09 per cent (0.08), which corresponds to 275
(286) active members.

Another defined-benefit commitment relates to pensions and annuities taken over
from the State in connection with the so-called incorporation agreement under which
Sveaskog Forvaltnings AB took over the operations and assets of the Swedish National
Forest Enterprise as of 1July 1992 and the corresponding commitments taken over
from the State in connection with Svenska Skogsplantor AB's takeover of operations
and assets from the Swedish Forest Agency as of 1 July 1994. The latter commitments
arenow also part of Sveaskog Forvaltnings AB. In addition, there are certain temporary
obligations arising from the rationalisation and restructuring of the business. Net com-
mitmentinrespect of these other defined-benefit plans is calculated separately for
each plan on the basis of company-specificactuarialassumptions. These include
assessments of future salary adjustments, inflation rates, mortality, exit intensity and
changesin baseincome amounts. The commitments are discounted to a present value.
Thediscountrateis determined on the basis of the market interest rate on mortgage
bonds. The valuations have been carried out by a qualified externalactuary. All actuarial
gainsand losses are recognised in other comprehensive income when they arise.

If the benefitsinaplanareimproved, the share of the increased remuneration that
relates to employee service in previous periods is recognised as a costin the income
statement distributed straight-line over the average period until the benefits are
fully vested. If the remuneration is fully vested, a cost is recognised in the income
statement directly.

The Group's recognised provisions for pensions correspond to the present value of
these pension commitments in addition to ITP2.

Financialinformation

The commitments on the balance sheet essentially relate to commitments assumed

from the State in connection with the takeover of operations and related personnel after

the take-over dates. Therisks associated with defined-benefit pension plans are:

= |nterestrate risk: with a lower interest rate level and thus a lower discount rate, the
debtincreases.

= Inflation risk: with higherinflation, debtincreases.

= Life expectancy:the longerthe persons covered by the plan live, the higher the
commitment.

= Theincreaseinsalary risk means that with increased wage increases the debt
increases, but Sveaskog has no new vesting in the defined-benefit plans that are not
ITP2.

Forthe financialrisks, please see Note 28.

The defined-benefit pension commitment is calculated annually by independent
actuaries. The present value of the defined-benefit commitmentis determined by dis-
counting estimated future cash flows using the interest rate for residential bonds of the
same duration as the pension liability.

The following tables show an overview of the items related to the pension commit-
ments treated as defined-benefitand funded liabilities thatare included in the net cost
of the benefits recognisedin the consolidated income statement.
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Note 23, cont.

Group, MSEK 2025 2024 % 31Dec2025 31Dec.2024
Carrying amount of defined-benefit pension plans Discountrate 2.832 2.713
Presentvalue of commitments 219 291 Inflationindex for consumer prices 2.0 2.0
Recognised pension pr and other provisions for p Increase in base income amount 0 3.0
and similar commitments 219 291 Mortality assumption DUS23 DUS23
Changes in recognised pension provisions in 2025 and 2024,
respectively Sensitivity analysis discount rate
Provisionsat 1Jan2025and 1Jan 2024, respectively 291 231 Adiscountrate increased by 1.0 per cent would entaila decrease in debt
Actuarial gain/loss due to changing demographic assumptions - = of MSEK 13 (15).
Actuarial gain/loss due to changing financial assumptions -1 17 Adiscountrate decreased by 1.0 per cent would entailanincrease in the debt
Actuarial gain/loss due to changing experientialassumptions -1 27 of MSEK15 (17).
Benefits paid -30 30
SmEne Sensitivity analysis inflation
Ui changes 40 3 Anincreaseininflation by 0.5 per cent would entailanincrease in debt of MSEK 7 (8).
ecog P pr and other pr forp Adecreaseininflation by 0.5 per cent would entail a decrease in debt of MSEK 7 (8).
and similar commitments 219 291
Net cost of benefits from defined-benefit pension plans Sensitivity analysis increase inincome base amounts
Operating cost 18 52 Anincrease inincome base amountby 1.0 per cent would entailanincrease in debt of
- = : MSEKO0 (0).
Interest componentsin this year'sincreasein the presentvalue of _ . X
pension commitments 6 8 Adecreaseinincome base amount by 1.0 per cent would entaila decrease in debt of
Actuarial gain/loss due to changing demographic assumptions - 0 MSEK0(0).
Actuarfalga?n/lossdueto changfngflnanc.lala.ssumptloné -1 17 Sensitivity analysis mortality/life expectancy
Actuarial gain/loss due to changing experiential assumptions il z Anincreased life expectancy by one year would entailan increase in debt of MSEK 14 (16).
Recognised pension cost -14 104 Adecreased life expectancy by one year would entail a decrease in debt of MSEK 14 (15).
Expected maturity of provisions for pensions ;?Eexpecéed;Noezlght(zd&verage(tiu;t)lon of the current value of the commitment at
ecember s6.14years (6.33).

Within one year (Included in Interest-bearing current liabilities and ! Y
provisions) 27 30 . . . . .

.~ - . - Thediscountrateis determined on the basis of the market interest rate on mortgage
Later than within one year (Included in Provisions for pensions and o]
Other provisions for pensions and similar obligations) 192 261 ek
Total 219 291
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NOTE 24
Trade payables

Financialinformation

Group Parent company
MSEK 2025 2024 2025 2024
Current liabilities
Trade payables 1,080 1,044 - -
Liabilities to associates (see Note 3) 1 6 - -
Totaltrade payables 1,081 1,050 - =
- of which financial liabilities 709 726 - =
NOTE 25
Other liabilities

Group Parent company
MSEK 2025 2024 2025 2024
Contract liabilities 0 0 - -
Derivative liabilities (see Note 22 and Note
28) 4 2 - -
Deferredincome 28 25 - -
Accrued expenses 185 200 88 89
Other current liabilities 129 109 0 0
Total other liabilities 346 336 88 89
- of which financial liabilities (excluding
derivatives) 193 265 88 89
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NOTE 26
Other provisions

Significant judgements and estimates

Environmental provisions

Sveaskog regularly makes provisions for the Group's environmental commitments.
These may be environmental provisions for nurseries or previous industrial activities.
Acommitmentisrecognised as a provision when an authority hasannounced an order
forthe Group to take certain measures or whenitis otherwise clear what measures the
Group will be forced to take inan area. All provisions are reviewed quarterly. These
quarterly reviews may require adjustments to the provisions if there is a case, eitheron
avoluntary basis or because a supervisory authority requires us to take actioninan
area, orifacaseis extinguished due to our doing what we should do. Sveaskog
engagesan environmental consultant who conducts surveys and measures on our
behalfand who can best estimate how much the costs may be in each individual case.
Adjustments to the provisions are made after discussion with this environmental con-
sultant. Sveaskog estimates that there is no risk of a significantincrease in the coming
financialyear.
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Other provisions

Financialinformation

Opening bal- Of which,
ance, 1January Reversalof Closing balance, Of which, the non-cur-
MSEK 2024 provisions New provisions Claims 31 December2024 the currentpart rent part
Group
Provisions for resource adjustment 4 =2 6 =7 1 1 0
Provision for liabilities to beneficiaries of endowmentinsurance 5 - 0 - 5 0 5
Provision forarchive costs, dams and bridges 169 =35 0 -6 127 15 112
Environmental provisions 31 - " -16 26 0 26
Onerous contracts, multi-injured forestand other provisions 99 -63 0 ={1 25 1 14
Total 308 -99 17 -40 184 27 157
Opening bal- Of which,
ance, 1January Reversal of Closing balance, Of which, the non-cur-
MSEK 2025 provisions New provisions Claims 31 December2025 the current part rentpart
Group
Provisions for resource adjustment 1 -2 9 -5 3 3 -
Provision for liabilities to beneficiaries of endowmentinsurance 5 0 - - 5 - 5
Provision forarchive costs, damsand bridges 127 -2 - -9 117 17 100
Environmental provisions 26 -2 30 SEK-12 42 10 32
Multi-damaged and storm-damaged forest 25 - 44 -13 56 48 8
Total 184 -6 82 -39 223 77 145
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Note 26, cont.

Provisions for resource adjustment

Provisions for resource adjustment reserves in Sveaskog Forvaltnings AB relate to
reorganisationin 2025 and individual cases where the company has encouraged volun-
tary departure. Aprovisionis recognised only if the company is demonstrably obliged to
terminate an employment before the normal date or when benefits are provided as an
offerto encourage voluntary departure. In cases where the company terminates staff, a
detailed planis drawn up containing at least the workplace, positions and number of
persons concerned, as well as the remuneration for each category of staff or position
and the time of implementation of the plan.

Provision for endowment insurance
Thisisreserved for the beneficiaries of the endowmentinsurance policies taken outin
Skandia.

Provision forarchive costs

Inaccordance with the 1992 incorporation agreement between the State and Doman AB
(today Sveaskog Férvaltnings AB, SFAB), SFAB s responsible for archive costs, so-
called preservation fees, in respect of the documents of the Swedish National Forest
Enterprise. The documents are archived at the National Archives. The commitment is
eternal.

Provision for dams and bridges

This provision concerns a legal maintenance obligation of substandard dams and
bridges. Itis complicated to replace orraise the carrying capacity of a bridge, so there
willbe long lead times before one can perform a bridge repair.
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Multi-damaged forest

This provision concerns a legal obligation to ensure an approved rejuvenation ona
multi-damaged forest area. The Swedish Forest Agency has shown in an external
inventory the problem of multi-damaged forestin northern Sweden. In 2021, Sveaskog
conducted its own inventory confirming this. Sveaskog's multi-damaged forest was
estimated at 100,000 ha, of which 25,000 ha were so damaged that they require a
restart. Of these, Sveaskogidentified that 5,000 ha needed a restartin the next few
years.

Storm-damaged forest
Provision foradditional costs for handling storm-damaged forest caused by Storm
Johannesat the end of 2025.

Onerous contracts

Sveaskog buys felling rights. For the felling rights that are not yet used, an assessment
of impairment requirements perobjectand product range is made by

comparing the price of the felling rights with the actual sales price on the closing date.
The impairmentis made as a provision for onerous contracts.

Reconciliation with the balance sheet

Group
MSEK 2025 2024
Current part of provision for pensions Note 23 27 30
Current part of other provisions Note 26 table 77 27
Provisions, current component 104 57

NOTE 27

Financialinformation

Pledged assets and contingent liabilities

Group Parent company
MSEK 2025 2024 2025 2024
Contingent liabilities
Guarantees for Biometria 20 20 - -
Guarantees for others 5 4 - =
Guarantees for Group companies - = 231 262
Total 25 24 231 262

157



NOTE 28
Financial risks

Finance policy

The Board of Sveaskog has adopted a finance policy that regulates how the financial
risks to which the Group is exposed are to be managed. This policy is evaluated and
revised once ayear. Operationalresponsibility is delegated through the CEO to the CFO
and on to the Head of Finance who, in addition to the operational responsibility, is
responsible for ensuring the finance function reports to the management and the Board
of Directors on a monthly basis.

Financialrisks referto changesin the Group's earnings and cash flow due to changes
inexchange rates, interest rates, refinancing needs and credit risk. Responsibility for
reducing financial risks and carrying out current financial transactions is centralised
intoa Group-wide finance function. The overall objective of the finance functioniis to
ensure cost-effective financing and to minimise negative effects on the Group's earn-
ings that canresult from price changes in the fixed-rate and foreign exchange markets.

Of the various financial risks that a company may be exposed to - financing risk,
interest rate risk, credit risk/counterparty riskand currency risk - financing risk,
interest rate riskand credit risk are clearly the dominant risks for Sveaskog. The
currency riskis relatively small.

Sveaskog, a forest-owning and forest-managing company, finances approximately
6.9 percent (7.5) of its assets with external loans. For this reason, great emphasis is
placed on minimising both the financing risk and the interest rate riskin this borrowing.
In addition, effortis made to not depend onindividual sources of funding and to be
restrictive inassessing counterparties when investing excess liquidity.

In orderto achieve efficient management of the Group's liquidity, Sveaskog uses
cashpools with Sveaskog Forvaltnings AB as the main account holder.

Financing risk
The financing riskis the risk of a large loan need arising in a strained credit market
situation.

Inorderto ensure that the Group has access to external financing atall times, the
Finance Department must ensure that confirmed bank credit commitments are avail-
able. Interms of volume, they shall primarily cover outstanding commercial paperin
orderto eliminate the risk that it cannot be refinanced in a situation where the commer-
cial paper market does not work.

The lender base shall consist of different sources of funding so that an excessive
dependence ontheindividual loan market does not arise. The external lending opportu-
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nities of the Sveaskog Group consist of a mix of bank loans and market loans - commer-
cial paperand bond loans. In this way, the Group is not dependent on one source of
funding alone. Sveaskog has not provided any collateral for these loans. The loan
agreements contain a so-called negative clause, which means that no company within
the Group may or can provide collateral for loans or other commercialtransactions.

The current loan portfolio consists of commercial paperand bond loans. - Commer-
cial paperis, by nature, short with a maximum term of 12 months, while long-term out-
standing bond loans have aterm of between one and 20 years. The bilateral bank loan
agreements have an average residual maturity of 2.5 years (1.5).

According to current financial policy, loan maturity should be spread overa period of
atleast five years, but may spread overalonger period of time. Maturity within the next
12 months shall not exceed 20 per cent of the total loan stock excluding commercial
paper; if the maturity exceeds 20 per cent, they shall be neutralised by early borrowing
orincreased liquidity reserves. In the interval of more than one year, the maturities shall
be spread as evenly as possible. At the end of the year, 15 per cent (18) of the total loan
stock excluding commercial paper will mature within the next 12 months.

The loan volume under the Swedish commercial paper programme amounted to
MSEK 1,175 (1,425), which is refinanced on an ongoing basis. The outstanding volume
underthe MTN programme at 31 December was MSEK 6,750 (6,950), of which MSEK
6,350 (6,550) refers to green bonds.

Atthe end of the year, Sveaskog's net financial liability amounted to MSEK 8,183
(8,584) and its maturity structure is shown in the table Liquidity risk, maturities for
financial liabilities - Group.

Interest rate risk

Forthe Group, interest rate riskis the risk that cash flows caused by financialinstru-
ments vary due to changesin market interest rates. The Group is exposed to interest
raterisk; how quickly a trend changein interest rates has animpact on profitand loss
depends on the fixed-interest period of loans and investments. The Group's finance
policy stipulates how the interest exposure is to be managed and the finance functionis
responsible for compliance to the policy.

The finance policy stipulates that the Group's loan stock shall have an average fixed-
interest period of not less than 12 months nor exceeding 48 months. As of 31 December
2025, the average fixed-interest period on the net debt was 27.0 months (25.0) and the
grossinterest expense was 3.09 per cent (3.38).

Theinterest rate riskis managed through a balanced mix of variable and fixed interest
rates on financing and, where necessary, interest rate swap contracts. The main aim of
theinterest rate swapsis to try to achieve the most optimal fixed interest rate period for
the Sveaskog Group as possible at all times, taking into account the business cycle,
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interestrate levels, Sveaskog's own income statement and balance sheet and the size
of the loan portfolio. The risk should be continuously monitored and action taken if
necessary.

The long-term loans subscribed with variable interest rates have Stibor 3 monthsasa
referencerate; changesin thatinterest componentare secured by the interest rate
swaps used by the Group. At 31 December 2025, Sveaskog had interest rate swaps with
acontractamount of MSEK 575 (575), of which MSEK 400 (400) is subject to hedge
accounting. Allswap contracts mean that the Group receives variable interest rates
against paying a fixed-terminterest rate for the duration of the swap.

The swaps may be hedged if they effectively manage the risk they are intended to
manage. In order to measure how effectively these interest rate swaps hedge the expo-
sure, the change in value of the swap is measured against the value of the loan since the
contractdate. Thisis done by discounting the estimated cash flows. This measurement
does notinclude the effect of a change in the creditworthiness of any of the parties to
the contract.

Theinterest rate swaps thatare hedged are subscribed at the same reference rate
and the same maturity period as the loans and receive an effectiveness rate of 100 per
cent. The entire change in the value of these swaps is thereby recognised in other com-
prehensive income in accordance with the accounting principles.

Thistable shows the fixed-contracted interest rate of these swaps, their maturity and
how the hedge accounting affected the income statement and balance sheet by being
booked on other comprehensive income instead of the income statementand net finan-
cialincome/expense.

Sensitivity analysis

Inorderto manage interest rate risk, the Group issues longer-term bonds to reduce the
impact of short-terminterest rate fluctuations on the Group's earnings. In the long
term, however, lasting changes ininterest rates will have animpact on consolidated
earnings.

At 31 December2025, ageneralincreasein the interest rate by one percentage point
would be expected to reduce the Group's profit before tax by approximately MSEK 82
(86) without taking into account the cash flow hedge. Considering cash flow hedges
thatdo not affect the income statement through hedge accounting, the profit before tax
would be affected by approximately MSEK 78 (82). Equity would be negatively affected
inthe event of a generalincreaseininterest by one percentage pointinanamount of
MSEK 89 (74).
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Note 28, cont.

Impact of the hedge accounting on the income statement and balance sheet

Changein

Contract Fixedinterest Totalchange valueforthe

Maturity amount  component invalue year

Total 400 1.270 8.59 -6.61
0-1years = =
1-2years - -
2-3years 400 1.27
3-4years - -
4-5years = =
Syears- - -

Credit risk/counterparty risk

Credit risk means that a counterparty in a financial transaction cannot fulfilits obliga-
tions. Financial risk management entails exposure to credit risk. For Sveaskog, this
arises partly in connection with the placement of cash, but above allin connection with
counterparty risks in relation to banks when purchasing derivative instruments. In
order to enterinto derivative transactions with the banks, Sveaskog Forvaltnings AB
has so-called ISDAagreements with affected parties. The finance policy includes a
specific counterparty regulation in which the maximum credit exposure of different
counterpartiesis specified. This regulationis strictand specifies the minimum credit
rating forissuers. Swedish counterparty risks shall have a rating equivalent to at least
A-orA3according to Standard & Poor’s, Nordic Credit Rating, Fitch, Scope and
Moody's, respectively. With two exceptions, Sveaskog only has credit risks on Swedish
counterparties. In 2025, there were no credit losses for financial transactions.

The company recognises a loss reserve for anticipated credit losses on financial
instruments inaccordance with the three-stage modelin IFRS 9. The recognition of
impairment losses is governed by changes in the credit risk of the financial assets. In
stage one, expected credit losses are recognised within 12 months. Stage two identifies
whetherthe creditrisk of the financialinstrument has increased significantly. In stage
three, anticipated credit losses are valued over the entire term. For credit riskin respect
of receivables from commercial customers, there are simplifications that apply, see
Note 19.
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Handling of capital

Capital means borrowed capital, both short- and long-term loans, and capitalin the
form of liquidity placed in bank accounts or other short-term investments. The Group's
objective regarding the capital structure is to safeguard the Group's ability to continue
its operations, so thatit can continue to generate returns for the ownerand benefit other
stakeholders and to maintain an optimal capital structure to keep the costs of the capital
down.

In order to maintain or adjust the capital structure, the Group may change the divi-
dend paid to the owner, repay capitalto the owner, issue new shares or sell assets to
reduce the liabilities.

In2022, new financial targets were chosen for the Sveaskog Group, which means,
among otherthings, that the Group must maintain a net debt/equity ratio of between
0.05and 0.30times. This financial target is calculated as net interest-bearing debt
divided by equity, calculated at the end of the year. Net interest-bearing debt s calcu-
lated as total borrowing (including the items interest-bearing current liabilities,
interest-bearing non-current liabilities, lease liabilities and pension liabilities on the
consolidated balance sheet) less cash and interest-bearing non-current receivables.
Total capitalis calculated as equity on the consolidated balance sheet plus net debt. The
equity ratioat31 December 2025 and 2024 respectively was as follows:

Group

MSEK 2025 2024
Totalborrowings (Notes 22, 23) 9,123 9,624
Less:

- Non-currentinterest-bearing receivables (Note 22) -146 -143
- Cashand cash equivalents (Note 22) -794 -897
Net debt 8,183 8,584
Total equity 92,650 89,210
Total capital 100,833 97,794
Net debt/equity ratio, multiple 0.09 0.10
Currency risk

Sveaskog's currency exposure is limited. All forest assets are in Swedenand only a
small part of the costs are in foreign currency. No currency hedges of commercial flows
are currently used. The holdings in SIA Sveaskog Baltforare currency hedged.
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Calculation of fair value
Securities
Fairvalueis based on quoted market prices on the closing date.

Derivative instruments

Inorderto determine interest rate swap prices, cash flow valuationis used. The interest
rate used is the market-based rate for interest rate swaps on the closing date composed
ofayield curve and then convertedinto a zero coupon curve.

Quoted prices (unadjusted) in active markets foridentical assets or liabilities available
to the entity at valuation date.

Level 1
Forfinancialinstruments for which quoted market prices are available, current prices
are used for fair value measurement.

Level2

Observable data for assets or liabilities other than quoted pricesincl. in level 1, either
directly (i.e. as price quotations) orindirectly (i.e. derived from price quotations).
Derivativesin level 2 consist of interest rate swaps and are used for both trading and
hedging purposes. The measurement of the fair value of interest rate swapsis based on
swap rates obtained froma financialinformation system and converted to a zero-
coupon curve for the measurement.

Level3
Dataontheassetorliability thatare not based on observable market data
(i.e.non-observable data).

The following table shows the fair value of the financial assets, liabilities and deriva-
tives. Financial assets and derivatives are valued at fair value on the balance sheet,
while currentand non-current financial liabilities are measured at amortised cost on
the balance sheet. The table shows the fair value of the swap contracts that are hedge
accounted as liabilities. The Group also has swap contracts that are not hedged but
where the changeinvalue is recognised through the income statementand under the
assetsin the table above. These swaps have a contractamount of MSEK 175 (175) and a
fairvalue of MSEK 2 (3) at 31 December2025.
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Note 28, cont.

Measurement techniques used to calculate fair valuesin Level 1
Forfinancialinstruments for which quoted market prices are available, current prices
are used for fair value measurement.

Measurement techniques used to calculate fair valuesin Level 2

Current liabilities (classification at acquisition date) are measured at book value
including accrued interest, which is assessed to provide a good approximation of the
fairvalue. The fair value of non-current liabilities (classification at acquisition date) is
established using valuation models such as discounting future cash flows at listed
marketinterestrates for the respective term. Derivativesin level 2 consist of interest
rate swaps recognised at market value or as hedge accounting. The measurement of the
fairvalue of interest rate swapsis based on swap rates obtained from a financialinfor-
mation system and converted to a zero-coupon curve for the measurement.

Issues
During the year, Sveaskog issued MSEK 4,075 (4,600) under the commercial paper
programme and MSEK 1,200 (2,100) under the MTN programme.

Inorderto secure the extension of Sveaskog's current liabilities in the event of an
increase in capital scarcity, Sveaskog has contracted credit facilities. These credit facili-
tiesamounted to MSEK 4,500 (4,300) at 31 December 2025. The finance policy also reg-
ulates the proportion of the loan portfolio that may mature within 12 months. At present,
amaximum of 20 per cent may mature within 12 months. The finance function reports on
this to the managementand Board of Directors monthly.
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Level1 Level2
Fairvalue, Group, MSEK 2025 2024 2025 2024
Assets
Interest-bearing non-current
liabilities 146 143 - =
Derivative instruments - = 5 14
Totalassets 146 143 5 14
Liabilities
Non-current liabilities - = 6,631 6,531
Current liabilities - = 2,275 2,837
Derivative instruments - = 1 1
Total liabilities 0 0 8,907 9,369

Liquidity risk. Maturity year of financial liabilities

Between 0-3 months

Between 4-12 months
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Insurance policy

The Board of Directors of Sveaskog has adopted aninsurance policy that regulates how
the Group's risk managementis to be designed and conducted. This policy is evaluated
onceayear. Itisthenthe CEO who delegated through the CFO and on to the Head of
Finance toimplement the policy’s directives.

The biological asset, standing timber, is Sveaskog's largest asset, but also the asset
thatis estimated to be exposed to the single largest static risk. In the event of damage, it
may temporarily cause significant costs for the Group, which could have a majorimpact
on the Group's financial position. Therefore, great emphasis has been placed on
ensuring that the Group has a forestinsurance policy that covers the additional costs
that may arise in connection with major damage to the standing timberin the form of
storms or fires, for example. To help design suitable protection andrisk coverage, the
Sveaskog Group owns aso-called captive, Sveaskog Forsédkrings AB. Through this
captive, the Group transfers the risk of damage further out to the directinsurance
market and the reinsurance market. The Group currently has protection for the biolog-
icalasset that covers costincreases of up to MSEK 2,000. This amount is based partly on
the experience of the storms of recent years and partly simulated together with external
insurance experts.

Between12-24months  Between 24-60 months More than 60 months

Group (including future interest flows), MSEK 2025 2024 2025 2024 2025 2024 2025 2024 2025 2024
Borrowing (excluding financial leasing liabilities) 1,925 1,186 294 1,891 1,337 1,294 5,483 5,455 278 295
Derivative instruments -5 =8 7 9 5 5 -3 g 0 0
Lease liabilitiesin accordance with IFRS 16 26 3 63 41 55 52 46 63 6 18
Trade payables 682 701 4 4 15 8 14 " 16 2
Other liabilities 205 195 81 70 - = - = - =
Financial guarantee agreements - - - - 3 - - 8 20 20
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NOTE 29
Assets held for sale

One ongoing property sale is expected to be completed in the first half of 2026.

Asthe transfer willbe completed in 2026, the divestments were recognised as assets
held forsale asat31December2025. The carrying amount of assets classified as held
forsaleat31December2025amounted to MSEK 775 (848), with liabilities directly
attributable to assets classified as held for sale of MSEK 155 (1). Profit from operations
held forsale in 2025 amounts to MSEK 0 (loss: 58).

Carrying amount of assets attributable to operations held for sale 2025 2024
Non-currentassets! 775 848
Currentassets 0 0
Totalassets 775 848
Carrying amount of liabilities attributable to operations held for sale 2025 2024
Non-current liabilities 0 0
Current liabilities 2) 115 1
Totalassets 115 1

1) Assets held for sale refer to:

2024: Hjalmare Kanaland Setra Group

2025: Property sales expected to be completed in the first half of 2026
2) Liabilities held for sale refer to:

2024: Hjalmare Kanaland Setra Group

2025: Property sales expected to be completed in the first half of 2026
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NOTE 30
Significant events after the end of 2025

On 18 February 2026, Sveaskog entered into an agreement to sellits 25-per-cent share-
holding in Sunpine ABto VAROPreem Sverige AB. The sale is being carried out together
with the co-owners Sodra Skogsdgarna ekonomisk forening and Lawter B.V.. Owner-
shipis expected to transfer during the first half of 2026.

On 23 February 2026, SIA Sveaskog Baltfors completed the acquisition of the port
terminal company LSEZ BaltexBulk in Liepaja, Latvia.

No othersignificant events have occurred since the end of the year that have not been
includedinthe annualreport.

Financialinformation
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Alternative KPIs and definitions

The company presents certain financial measuresin the interim report that are not
defined in accordance with International Financial Reporting Standards (IFRS). The
company believes that these measures provide valuable additionalinformation to
investors and management, as they enable an evaluation of the company's perfor-
mance. Since notall companies calculate financial measures in the same way, these are
not always comparable with the metrics used by other companies.

These financial measures should therefore not be seen as a substitute for measures
defined inaccordance with IFRS. The following table presents measures thatare not
definedinaccordance with IFRS, unless otherwise stated.

Return on adjusted operating capital

Definition: Operating profit before change in value of biological assets, excluding cap-
ital gains on property sales, divided by average adjusted operating capital, excluding
deferred tax.

Comment: Thisis one of Sveaskog's financial targets. The target is that the return shall
be atleast 2.5 percentonaverage. The target reflects the return on Sveaskog's oper-
ating activities excluding the impact of forest valuations and temporary property sales.

Fullyear  Fullyear
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Return on adjusted operating capital
excluding equity participation in associates

Definition: Operating profit before changein value of biological assets, excluding cap-
ital gains on property sales and equity interests in associates, divided by average
adjusted operating capital, excluding equity interests in associates and deferred tax.

Comment: Thisis one of Sveaskog's financial targets. The target is that the return shall
be atleast2.5 percentonaverage. The target reflects the return on Sveaskog's oper-
ating activities excluding the share of capitalin associated companies without the
impact of forest valuations and temporary property sales.

Return on adjusted operating capital 2025 2024
Return on equity Operating profit before change in value in biological assets 2,147 2,020 Return on adjusted operating capital Fullyear  Fullyear
Definition: Reported profit after tax expressed as a percentage of average equity. -The Less capital gains on property sales -48 -6 excluding equity participation in associates 2025 2024
Group's definition has not been changed since previous periods. Subtotal 2,099 2,014 Operating profit before changein value in biological assets 2,147 2,020
Comment: Sveaskog deems that this KPI measures the company’s return during the Adjusted operating capital OB 49,094 42,179 Less capital gains on property sales -48 -6
yearlonthe capitalthatt.he oml/nerhasinvestedinthe business, and thus indicates how Adjusted operating capital CB 58,979 49,094 Less|mp.a|rmen.ta.ttrl?ute.1bletoalssomated companies 235 0
profitable the company is forits shareholders. Average adjusted operating capital (0B+CB)/2 54,036 45,637 CessiequityjpanticipationiiNassaciates 59 &%
Fullyear  Fullyear Subtotal 2,275 2,060
Return on equity 2025 2024 Subtotalasabove 2,099 2,014
Equity, opening balance 89,210 73,808 Divided by average adjusted operating capital 54,036 45,637 Adjusted operating capital excl. equity participations in associates 0B 48,686 40,849
Equity, closing balance 92,936 89,210 = Return on operating capital, % 3.9 4.4 Adjusted operating capital excl. equity participations in associates CB 58,540 48,686
Average equity (0B+CB)/2 91,073 81,509 Average adjusted operating capital excl. equity interests in associates
(0B+CB)/2 53,613 44,768
Profit for the year 11,197 7,711
Divided by average equity 91,073 81,509 Subtotalasabove 2,275 2,060
= Return on equity, % 123 9.5 Divided by average adjusted operating capital 53,613 44,768
=Return on operating capital,% 4.2 4.6
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Gross margin

Operating profit before depreciation and share of profit/loss in associates as a per-
centage of netsales.
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Adjusted operating capital

Definition: Total assets excluding interest-bearing assets, tax assets and assets held
forsale and the land value minus non-interest-bearing liabilities and deferred tax lia-
bilities (except the part of the land value), all calculated at the end of the year. The key
performance indicatoris calculated including and excluding equity participationin
associates.

Comment: Sveaskog calculates adjusted operating capital for the key ratios return on
adjusted operating capital before and after equity participationin associates and
average adjusted operating capital.

Fullyear  Fullyear

Adjusted operating capital 2025 2024
Other liabilities and provisions (current) 450 393
- of which current component of pension commitment 27 30
- of which current component of pension commitment 104 57
- of which other liabilities 319 306
Balance sheet total 130,322 126,085
Lessinterest-bearing assets (cash and cash equivalents) =794 -897
Lessinterest-bearing receivables (non-current) -146 -143
Lesstaxassets -1 -96
Less other liabilities and provisions (non-current) -26,376 258578
Lesstrade payables -1,081 -1,050
Less other liabilities (current) - -336
Less other provisions (current) -423 -26
=Operating capital, MSEK 101,501 97,964
Restoration of land value -52,523 -60,869
Restoration of land value of assets to be sold -327 0
Deferred tax attributable to land value 10,260 11,999
Deferred tax attributable to the land value of assets

to be sold 68 0
= Adjusted operating capital, MSEK 58,979 49,094
Less equity participationinassociates -439 -408

= Adjusted operating capital excl. equity participations
inassociates, MSEK 58,540 48,686
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Capital turnover rate

Definition: Net sales divided by average operating capital.

Net debt/equity ratio

Definition: Netinterest-bearing debt divided by equity, calculated at the end of the year.

The Group's definition has not been changed since previous periods.

Comment: Net debt/equity ratiois one of Sveaskog's financial targets. The targetisa
ratioin the range of 0.05-0.30. Sveaskog deems the KPI to reflect the scope for divi-
dends and strategicinvestments, as well as to enable assessments of the Group's
ability to fulfilits financial obligations.

Fullyear  Fullyear

Net debt/equity ratio 2025 2024
Netinterest-bearing debt 8,183 8,584
Divided by equity 92,936 89,210
= Net debt/equity ratio, times 0.09 0.10

Financialinformation

Operating profit from continuing operations
Definition: Operating profit before change in value of biological assets, profit/loss of
associate companies and capital gains from property sales.

Comment: The operating profit is the result of the Group's core operating activities,
where the vast majority is the forest business with the purchase and sale of timber,
pulpwood, wood chips and biofuel. Associates are recognised in the consolidated
income statement outside operating profit because they do not constitute the Group's
core operating activities.

Earnings per share (defined in accordance with IFRS)

Definition: Profit for the year after tax divided by average number of shares during the
year.
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Net interest-bearing debt/EBITDA
Definition: (Earnings Before Interest and Tax, Depreciation and Amortisation) means

Operating profit (external) less depreciation at Sveaskog.

Comment: EBITDAmeasures the company’s operating profit before interest, tax,
impairment, amortisation and depreciation.

2025 2024
Operating profit (external) 2,275 2,060
Reversal of amortisation/depreciation 205 179
EBITDA 2,480 2,239
Netinterest-bearing debt 8,183 8,584
Divided by EBITDA 2,480 2,239
=Netinterest-bearing debt, EBITDA 33 3.8

Net interest-bearing debt

Definition: Interest-bearing liabilities less interest-bearing assets, all calculated at the
end of the year. The Group's definition has not been changed since previous periods.
Comment: Sveaskog calculates netinterest-bearing debt for the KPI net debt/equity
ratio.

Fullyear  Fullyear

Netinterest-bearing debt 2025 2024
Interest-bearing assets (cash and cash equivalents and non-current

receivables) 940 1,040
Interest-bearing liabilities and provisions (non-current) -6,634 -6,605
Lease liabilities (non-current) -107 -133
Interest-bearing liabilities, MSEK -2,294 -2,842
Lease liabilities (current) -88 b4

=Netinterest-bearing debt, MSEK -8,183 -8,584

Sveaskog Annual Reportand Sustainability Report 2025

Interest coverage ratio

Definition: Operating profit before change in value of biological assets excl. capital
gains on property sales plus financialincome divided by financial expenses. The Group's
definition has not been changed since previous periods.

Comment: Sveaskog considers that the ratio shows the company’s ability to cover its
financial expenses (interest, etc.).

Fullyear  Fullyear

Interest coverage ratio 2025 2024
Financialitemsin the income statement -207 -180
- of which financial income 929 126
- of which financial expenses -306 -306
Operating profit before change in value in biological assets 2,147 2,020
Less capital gains on property sales -48 -6
Plus financialincome 99 126
Subtotal 2,198 2,140
Divided by financial expenses 306 306
=Interest coverage ratio, times 7.2 7.0

Operating margin

Definition: Operating profit expressed as a percentage of net sales.

Operating profit before change in value in biological assets

Comment: Operating profit before change in value of biological assets is operating
profitbefore calculating forest growth according to IAS 41 and felling during the year.
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Equity ratio
Definition: Equity divided by total assets, all calculated at the end of the year. The
Group's definition has not been changed since previous periods.

Comment: Sveaskog considers that this performance measure shows how large a share
of the company’s assets s financed with equity and indicates the company’s sensitivity
tointerestrate fluctuations.

Fullyear  Fullyear

Equity ratio 2025 2024
Equity 92,936 89,210
Divided by total assets 130,322 126,085
=Equity ratio,% n n
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Declaration and signatures

The Board of Directors and the CEO affirm that the annualreport has
been preparedinaccordance with generally accepted accounting princi-
plesin Sweden and that the consolidated financial statements have been
prepared inaccordance with International Financial Reporting Stand-
ards (IFRS) as adopted by the EU, and that the annual reportand consoli-
dated financial statements have been preparedinaccordance with
adopted standards (ESRS) for sustainability reporting and the specifica-
tions adopted with the support of the Taxonomy Regulation (EU)
2020/852. The annualreport and consolidated financial statements pro-
vide atrue and fairview of the parent company's and the Group's finan-
cial position and performance. The administration report for the parent
company and the Group provides a true and fair overview of the develop-
ment of the parent company’s and the Group's operations, financial posi-
tionand performance, and describes significant risks and uncertainties
facing the parent company and the companiesincluded in the Group.
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The annualreportwas completed, approved, and signed by all parties on 19 March 2026.

Sveaskog AB (publ) (556558-0031)

Kerstin Lindberg Géransson
Chair of the Board

Cecilia Ardstrom Uno Brinnen Timo van't Hoff
Board member Board member Board member

Annika Ramskold Elisabet Salander Bjorklund Christer Simrén
Board member Board member Board member
Stefan Ohlén Kenneth Andersson Sara Osth
Board member Employee representative Employee representative

Erik Brandsma
Presidentand CEO

Ourauditor'sreportregarding the company’s annualreportand consolidated financial statements and our
review reporton the company'’s sustainability report was submitted on 19 March 2026.
KPMG AB

Joakim Thilstedt

Authorised Public Accountant
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Auditor’s report

To the General Meeting of Shareholders of Sveaskog AB (publ), Corp. ID no. 556558-0031

Report on the annual accounts
and consolidated accounts

Opinions

We have audited the annualaccountsand consolidated
accounts of Sveaskog AB (publ) for the year 2025, except for the
corporate governance statementon pages 41-49 and the sus-
tainability statement on pages 50-111. The annualaccounts
and consolidated accounts of the company are included on
pages3,9-10,17,29-161and 165 in this document.

Inouropinion, the annualaccounts have been preparedin
accordance with the Annual Accounts Act, and present fairly, in
allmaterialrespects, the financial position of the parent com-
pany as of 31 December 2025 and its financial performance and
cash flow forthe year then ended inaccordance with the Annual
Accounts Act. The consolidated accounts have been prepared in
accordance with the Annual Accounts Actand present fairly, in
all materialrespects, the financial position of the group as of 31
December 2025 and their financial performance and cash flow
forthe yearthenendedinaccordance with IFRS Accounting
Standards, as adopted by the EU, and the Annual Accounts Act.
Our opinions do not cover the corporate governance statement
on pages 41-49 and sustainability statement on pages 50-111.
The statutory administration reportis consistent with the other
parts of the annualaccounts and consolidated accounts.

We therefore recommend that the general meeting of share-
holders adopts the income statement and balance sheet for the
parentcompany and the group.

Our opinionsin thisreport on the annualaccounts and con-
solidated accounts are consistent with the content of the addi-
tionalreportthat has been submitted to the parent company’s
audit committee in accordance with the Audit Regulation
(537/2014) Article 11.
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Basis for Opinions
We conducted our auditinaccordance with International Stand-
ards on Auditing (ISA) and generally accepted auditing stand-
ardsin Sweden. Our responsibilities under those standards are
further described in the Auditor's Responsibilities section. We
areindependent of the parent company and the group in
accordance with professional ethics foraccountantsin Sweden
and have otherwise fulfilled our ethical responsibilities in
accordance with these requirements.This includes that, based
onthe bestof ourknowledge and belief, no prohibited services
referred toin the Audit Regulation (537/2014) Article 5.1 have
been provided to the audited company or, where applicable, its
parent company orits controlled companies within the EU.

We believe that the audit evidence we have obtained is suffi-
cientand appropriate to provide a basis for our opinions.

Key Audit Matters

Key audit matters of the audit are those matters that, in our pro-
fessionaljudgment, were of most significance in our audit of the
annualaccounts and consolidated accounts of the current
period. These matters were addressed in the context of our
audit of, and in forming our opinion thereon, the annual
accounts and consolidated accounts as a whole, but we do not
provide a separate opinion on these matters.

Valuation of forestassets

Seedisclosure 14inthe annualaccountand consolidated
accounts foraccounting principles, detailed information and
description of the matter.

Description of key audit matter
Forestassets, inthe form of land assets and biological assets,
arereported as of December 31,2025 at a total of MSEK 123,253

inthe group’s balance sheet, divided into MSEK 70,730 for bio-
logicalassetsand MSEK 52,523 for land.

The forestassets are reported at fair value, where the deter-
mination of the fair value of the forest assets is based on trans-
action prices for forest land in the areas where the group owns
forestassets. The calculation of fair value for the forest assets
contains both complexity and judgments. There is, among other
things, arisk that the market transactions used as a basis for the
valuation do not correctly reflect the value of the group’s forest
assets, which can significantly affect the reported value.

The totalvalue of the forest assets is distributed between
standing timber, whichisreported as a biologicalasset, and
land assets. The value allocated to the biological assets is
determined by calculating the present value of estimated future
cash flows from the growing timber. The valuationis done inter-
nally andis based, among other things, on assessments of
fellingand forestry plans, future sales prices, cost trends and
inflation as well as discount rates.

Response in the audit

We have evaluated the group's model to determine the fair
value of the forest assets. We have reconciled used price statis-
tics per geographicalarea against underlying external sources
and we have verified used volumes against the underlying
system.

Forthe part of the total fair value that is allocated to biolog-
icalassets, we have reviewed the valuation performed by the
group and the underlying documentation to assess whether the
valuation has been carried outinaccordance withan estab-
lished valuation technique. Furthermore, we have discussed
with managementand assessed the reasonableness of volume,
price and cost assumptions as well as the assumed discount
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rate used in the model by reviewing and evaluating manage-
ment's written documentation and plans.

We have also checked the completeness of the information in
theannualreportand assessed whether it gives a fair view of
theaccounting principles thatare applied and reflects the
assumptions that management has applied in the valuation.

Other Information than the annualaccounts

and consolidated accounts

This document also contains otherinformation than the annual
accounts and consolidated accounts and is found on pages 4-8,
11-16,18-27,50-111and 162-164. The otherinformation com-
prises also of the remuneration report which we obtained prior
to the date of this auditor's report. The Board of Directors and
the Managing Directorare responsible for this otherinforma-
tion.

Our opinion on the annualaccounts and consolidated
accounts does not cover this otherinformation and we do not
expressany form of assurance conclusion regarding this other
information.

In connection with our audit of the annualaccounts and con-
solidated accounts, our responsibility is to read the information
identified above and consider whether the information is mate-
rially inconsistent with the annual accounts and consolidated
accounts. In this procedure we also take into account our
knowledge otherwise obtained in the audit and assess whether
the information otherwise appears to be materially misstated.

If we, based on the work performed concerning this informa-
tion, conclude that there is a material misstatement of this other
information, we are required to report that fact. We have
nothing toreportin thisregard.
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Responsibilities of the Board of Directors

and the Managing Director

The Board of Directors and the Managing Director are respon-
sible for the preparation of the annualaccounts and consoli-
dated accounts and that they give a fair presentationinaccord-
ance with the Annual Accounts Act and, concerning the consoli-
dated accounts, inaccordance with IFRS Accounting Standards
asadopted by the EU. The Board of Directors and the Managing
Directorare alsoresponsible forsuchinternal controlas they
determineis necessary to enable the preparation of annual
accounts and consolidated accounts that are free from material
misstatement, whether due to fraud or error.

In preparing the annual accounts and consolidated accounts,
The Board of Directors and the Managing Director are respon-
sible for the assessment of the company’s and the group's
ability to continue as a going concern. They disclose, as appli-
cable, mattersrelated to going concern and using the going
concern basis of accounting. The going concern basis of
accountingis however not applied if the Board of Directors and
the Managing Directorintend to liquidate the company, to cease
operations, or have no realistic alternative but to do so.

The Audit Committee shall, without prejudice to the Board of
Directors'responsibilities and tasks in general, among other
things oversee the company's financial reporting process.

Auditor’s responsibility

Ourobjectives are to obtain reasonable assurance about
whetherthe annualaccountsand consolidated accountsasa
whole are free from material misstatement, whether due to
fraud or error, and to issue an auditor's report thatincludes our
opinions. Reasonable assurance is a high level of assurance,
butis notaguarantee thatan audit conductedinaccordance
with ISAs and generally accepted auditing standards in Sweden
willalways detect a material misstatement when it exists. Mis-
statements can arise from fraud or error and are considered
materialif, individually orin the aggregate, they could reason-
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ably be expected to influence the economic decisions of users
taken on the basis of these annualaccounts and consolidated
accounts.

As part of an auditin accordance with ISAs, we exercise pro-
fessionaljudgment and maintain professional scepticism
throughout the audit. We also:
= |dentify and assess the risks of material misstatement of the
annualaccounts and consolidated accounts, whether due to
fraud or error, design and perform audit procedures respon-
sive to those risks, and obtain audit evidence that is sufficient
and appropriate to provide a basis for our opinions. The risk of
not detecting a material misstatement resulting from fraud is
higherthan for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresenta-
tions, orthe override of internal control.
Obtainanunderstanding of the company's internal control
relevant to ourauditin orderto design audit procedures that
are appropriate in the circumstances, but not for the purpose
of expressing an opinion on the effectiveness of the compa-
ny'sinternal control.

Evaluate the appropriateness of accounting policies used and
thereasonableness of accounting estimates and related dis-
closures made by the Board of Directors and the Managing
Director.

Conclude on the appropriateness of the Board of Directors’
and the Managing Director’s, use of the going concern basis
of accountingin preparing the annualaccounts and consoli-
dated accounts. We also draw a conclusion, based on the
audit evidence obtained, as to whetherany material uncer-
tainty exists related to events or conditions that may cast sig-
nificant doubt on the company’'s and the group's ability to
continue asagoing concern. If we conclude that a material
uncertainty exists, we are required to draw attentionin our
auditor'sreport to the related disclosures in the annual
accounts and consolidated accounts or, if such disclosures
are inadequate, to modify our opinion about the annual

accountsand consolidated accounts. Our conclusions are
based on the audit evidence obtained up to the date of our
auditor'sreport. However, future events or conditions may
cause acompany and a group to cease to continue as a going
concern.

Evaluate the overall presentation, structure and content of
theannualaccounts and consolidated accounts, including the
disclosures, and whether the annualaccounts and consoli-
dated accounts representthe underlying transactions and
eventsinamannerthatachieves fair presentation.

Plan and perform the group audit to obtain sufficientand
appropriate audit evidence regarding the financialinforma-
tion of the entities or business units within the group asa
basis for forming an opinion on the consolidated accounts.
We areresponsible for the direction, supervisionand review
of the audit work performed for purposes of the group audit.
We remain solely responsible for our opinions.

We mustinform the Board of Directors of, among other matters,
the planned scope and timing of the audit. We must also inform
of significant audit findings during our audit, including any sig-
nificant deficienciesininternal controlthat we identified.

We must also provide the Board of Directors with a statement
that we have complied with relevant ethical requirements
regarding independence, and to communicate with them all
relationships and other matters that may reasonably be thought
to bearonourindependence, and where applicable, measures
that have been taken to eliminate the threats or related safe-
guards.

From the matters communicated with the Board of Directors,
we determine those matters that were of most significance in
the audit of the annual accounts and consolidated accounts,
including the mostimportantassessed risks for material mis-
statement, and are therefore the key audit matters. We describe
these mattersin the auditor's report unless law or regulation
precludes disclosure about the matter.

Financialinformation

Report on other legal and regulatory requirements

Opinions

In addition to our audit of the annualaccounts and consolidated
accounts, we have also audited the administration of the Board
of Directors and the Managing Director of Sveaskog AB (publ)
forthe year 2025 and the proposed appropriations of the com-
pany's profit or loss.

We recommend to the general meeting of shareholders that
the profit be appropriated in accordance with the proposalin
the statutory administration reportand that the members of the
Board of Directors and the Managing Director be discharged
from liability for the financialyear.

Basis for Opinions
We conducted the auditin accordance with generally accepted
auditing standards in Sweden. Our responsibilities under those
standards are further described in the Auditor's Responsibili-
ties section. We are independent of the parent company and the
groupinaccordance with professional ethics foraccountantsin
Sweden and have otherwise fulfilled our ethical responsibilities
inaccordance with these requirements.

We believe that the audit evidence we have obtained is suffi-
cientand appropriate to provide a basis for our opinions.

Responsibilities of the Board of Directors
and the Managing Director
The Board of Directors is responsible for the proposal for
appropriations of the company’s profit or loss. At the proposal
of adividend, thisincludes an assessment of whether the divi-
dend isjustifiable considering the requirements which the com-
pany'sand the group’s type of operations, size and risks place
onthesize of the parent company’s and the group’s equity, con-
solidation requirements, liquidity and positionin general.

The Board of Directorsis responsible for the company's
organization and the administration of the company's affairs.
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Thisincludes among other things continuous assessment of the
company’'sand the group's financial situation and ensuring that
the company's organization is designed so that the accounting,

management of assets and the company’s financial affairs oth-

erwise are controlled inareassuring manner.

The Managing Director shallmanage the ongoing adminis-
trationaccording to the Board of Directors’ guidelines and
instructions and among other matters take measures that are
necessary to fulfillthe company’s accounting in accordance
with law and handle the management of assets inareassuring
manner.

Auditor’s responsibility

Our objective concerning the audit of the administration, and

thereby our opinion about discharge from liability, is to obtain

audit evidence to assess with areasonable degree of assurance

whetherany member of the Board of Directors or the Managing

Directorinany materialrespect:

= hasundertaken any action or been guilty of any omission
which can give rise to liability to the company, or

= inany other way has acted in contravention of the Companies
Act, the Annual Accounts Act or the Articles of Association.

Our objective concerning the audit of the proposed appropria-
tions of the company’s profit or loss, and thereby our opinion
about this, isto assess with reasonable degree of assurance
whetherthe proposalisinaccordance with the Companies Act.

Reasonable assuranceis a high level of assurance, butis not
aguarantee thatan audit conducted inaccordance with gener-
ally accepted auditing standards in Sweden will always detect
actions or omissions that can give rise to liability to the com-
pany, or that the proposed appropriations of the company's
profitorloss are notin accordance with the Companies Act.

As partof anauditinaccordance with generally accepted
auditing standards in Sweden, we exercise professional judg-
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ment and maintain professional scepticism throughout the
audit. The examination of the administration and the proposed
appropriations of the company's profit or loss is based primarily
onthe audit of the accounts. Additional audit procedures per-
formed are based on our professional judgment with starting
pointin riskand materiality. This means that we focus the
examination onsuch actions, areas and relationships thatare
material for the operations and where deviations and violations
would have particularimportance for the company's situation.
We examine and test decisions undertaken, support for deci-
sions, actions taken and other circumstances that are relevant
to our opinion concerning discharge from liability. As a basis for
our opinion on the Board of Directors’ proposed appropriations
of the company'’s profit or loss we examined the Board of Direc-
tors'reasoned statementand a selection of supporting evi-
denceinordertobeable toassess whetherthe proposalisin
accordance with the Companies Act.

The auditor’s examination of the corporate

governance statement

The Board of Directorsis responsible for that the corporate
governance statement on pages XX-XX has been preparedin
accordance with the Annual Accounts Act.

Our examination of the corporate governance statement is
conductedinaccordance with FAR “s standard RevR 16 The
auditor's examination of the corporate governance statement.
This means that our examination of the corporate governance
statementis different and substantially less in scope thanan
audit conducted in accordance with International Standards on
Auditing and generally accepted auditing standards in Sweden.
We believe that the examination has provided us with sufficient
basis for ouropinions.

Acorporate governance statement has been prepared.
Disclosuresinaccordance with chapter 6 section 6 the second
paragraph points 2-6 of the Annual Accounts Act and chapter 7

section 31 the second paragraph of the same law are consistent
with the other parts of the annualaccounts and consolidated
accountsandareinaccordance with the Annual Accounts Act.

KPMG AB, Box 382,101 27, Stockholm, was appointed auditor of
Sveaskog AB (publ) by the general meeting of the shareholders
onthe 23 April2025. KPMG AB or auditors operating at KPMG
AB have been the company’s auditor since 2022.

Stockholm 19 March 2026

KPMG AB

Joakim Thilstedt
Authorized Public Accountant

Financialinformation
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Auditor’s limited assurance report of Sveaskog AB (publ):s
sustainability statement

To the general meeting of the shareholders of Sveaskog AB (publ), corporate identity number 556558-0031

Conclusion
We have conducted a limited assurance engagement of the sus-
tainability statement for Sveaskog AB (publ) (the “company”)
forthe financial year 2025. The sustainability statement is
included on pages 50 - 111 in this document.
Based on our limited assurance engagement as described in
the section Auditor’s responsibility, nothing has come to our
attention that causes us to believe that the sustainability state-
ment does not, inall materialrespects, meet the requirements
of the Swedish Annual Accounts Act which includes,
= whether the sustainability statement meets the requirements
of ESRS,
= whether the process the company has carried out to identify
reported sustainability information has been conducted as
described in the sustainability statement, and

= compliance with the reporting requirements of the EU:s
Green Taxonomy Regulation Article 8.

Basis for conclusion
We have conducted the assurance engagementin accordance
with FAR's recommendation RevR 19 The auditor’s limited
assurance regarding the statutory sustainability statement. Our
responsibility according to this recommendation is further
described in the section Auditor’s responsibility.

We believe that the evidence we have obtained is sufficient
and appropriate to provide a basis for our conclusion.
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Other matters

The sustainability information for the prior year has not been
subjecttoa limited assurance review inaccordance with RevR
19 The auditor’s limited assurance regarding the statutory sus-
tainability statement, and consequently the review of the com-
parative information in the sustainability statement for 2025
has therefore not been performed in accordance with this rec-
ommendation.

Information other than the sustainability statement

This documentalso contains information other than the sus-
tainability statementandis found on pages 1-49, 112-165. The
Board of Directors and the Chief Executive Officer are respon-
sible for this other information.

Our conclusion on the sustainability statement does not
cover this otherinformation and we do not express any form of
assurance conclusion regarding this otherinformation.

In connection with our limited assurance engagement on the
sustainability statement, our responsibility is to read the infor-
mation identified above and consider whether the information is
materially inconsistent with the sustainability statement. In this
procedure we also take into account our knowledge otherwise
obtainedinthe limited assurance engagementand assess
whetherthe information otherwise appears to be materially
misstated.

If we, based on the work performed concerning this informa-
tion, conclude that there is a material misstatement of this other
information, we arerequired to report that fact. We have
nothing toreportin this regard.

Responsibilities of the Board of Directors

and the Chief Executive Officer

The Board of Directors and the Chief Executive Officerare
responsible for the preparation of sustainability statement in
accordance with Chapter 6, Sections 12-12f of the Swedish
AnnualAccounts Act, and for such internal control as they
determineis necessary to enable the preparation of the sus-
tainability statement that is free from material misstatements,
whetherdue to fraud orerror.

Auditor’s responsibility

Ourresponsibility is to express a conclusion with limited assur-
ance on whether the sustainability statement has been pre-
paredinaccordance with Chapter 6, Sections 12-12f of the
Swedish Annual Accounts Act based on our review. The limited
assurance engagement has been conducted inaccordance with
FAR's recommendation RevR 19 The auditor’s limited assurance
regarding the statutory sustainability statement. This recom-
mendation requires that we plan and perform our procedures to
obtain limited assurance that the sustainability statement is
preparedinaccordance with these requirements.

The proceduresina limited assurance engagement vary in
nature and timing from, and are less in extent than for, a reason-
able assurance engagement. Consequently, the level of assur-
ance obtainedinalimited assurance engagementis substan-
tially lower than the assurance that would have been obtained
had areasonable assurance engagement been performed. This
means thatitis not possible for us to obtain such assurance that
we become aware of all significant matters that could have

beenidentified if a reasonable assurance engagement had
been performed.

Ourfirm applies ISGM 1 (International Standard on Quality
Management), which requires the firm to design, implement
and operate a system of quality management, including policies
and procedures regarding compliance with ethical require-
ments, professional standards, and applicable legaland regu-
latory requirements.

We areindependent of Sveaskog AB (publ) inaccordance
with professional ethics foraccountantsin Sweden and have
otherwise fulfilled our ethical responsibilities in accordance
with these requirements.

Alimited assurance engagementinvolves performing proce-
dures to obtain evidence to support the sustainability state-
ment. The auditor selects the procedures to be performed,
including assessing the risks of material misstatementsin the
sustainability statement, whether due to fraud or error. In this
riskassessment, the auditor considers the parts of the internal
controlthatare relevant to how the Board of Directors and the
Chief Executive Officer prepare the sustainability statement, in
orderto design procedures that are appropriate under the cir-
cumstances, but not for the purpose of providing a conclusion
onthe effectiveness of the company’sinternal control. The
review consists of makinginquiries, primarily of persons
responsible for the preparation of the sustainability statement,
performing analytical review, and conducting other limited
review procedures.

In conducting our limited assurance engagement, with
respectto the process undertaken to identify the sustainability
information to be reported, we have:
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= Obtained an understanding of the Process by:
= performinginquiriesto understand the sources of the
information used by management; and
= reviewing the company'sinternal documentation of its
Process; and
= Evaluated whether the evidence obtained from our review
proceduresregarding the Process implemented by the com-
pany was consistent with the description of the Process set
outinthe sustainability statement.

In conducting our limited assurance engagement, with respect

to the sustainability statement, we have performed, but were

not limited to, the following:

= Throughinquiries, obtained a general understanding of the
company's reporting and consolidation processes, including
the company'sinternal control environment and information
systems, relevant to the preparation of informationin the
sustainability statement.

= Evaluated whetherinformation identified as material through
the process the company has carried outis alsoincludedin
the sustainability statement.
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= Evaluated whether the structure and the presentation of the
sustainability statementisinaccordance with the require-
ments of the ESRS.

= Performed inquiries with relevant personnel on selected dis-
closuresin the sustainability statement.

= Performed substantive procedures through sample testing
onselected disclosuresin the sustainability statement.

= Throughinquiries, obtained understanding of the methods
used to develop material estimatesand how these methods
were applied.

= Throughinquiries, obtained a generalunderstanding of the
process to identify economic activities which are eligible and
aligned with the EU Green Taxonomy, and the corresponding
disclosuresin the sustainability statement.

= Performed substantive procedures through sample testing
onselected disclosures in the sustainability statement
related to the EU Green Taxonomy.

Inherent limitations in preparing the sustainability statement
Inreporting forward-looking information in accordance with
ESRS, the Board of Directors and the Chief Executive Officer of
Sveaskog AB (publ) are required to prepare the forward-
looking information on the basis of disclosed assumptions
about events that may occurin the future and possible future
actions by Sveaskog AB (publ). Actual outcomes are likely to be
different since anticipated events frequently do not occuras
expected.

Stockholm March 19t 2026
KPMG AB

Joakim Thilstedt
Authorized Public Accountant

Financialinformation
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Sveaskog, a State-owned company, is the largest forest ownerin Sweden.
The company's core business is to manage the forest and provide timber,
pulpwood, wood chips, biofuel, seedlings and forest services.

Inaddition, the company makes land deals and develops the forestasa

place for fishing, hunting and other nature experiences.

Contact If you have any questions, please contact:

Erik Brandsma, Presidentand CEO
Tel: +46(0)10-471 8150

Adnan Hadziosmanovic, Acting CFO
Tel: +46(0)10-4718020

Sveaskog AB, Stockholm
Wallingatan 2

10522 Stockholm

Tel: +46 (0)771-787 000

info@sveaskog.se
www.sveaskog.se
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